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The multi-employer Maaag~ent group cor~ists of the Carders Containcr
CO~nCH, In¢~ all other mv]fi-~mploye~ m~oclado~ named hcwAn, all named
s~ve,~o~s and te~ operatois who are signatories to thls A~recme,~t. all
©ntiti¢~ in so~h categories who hereafter wabscrlb¢ ~o this Agzcmnen~ as wc[[

~[ c~ean carriers who ~ me~lbers of the Camczs Container Cotm¢il, Inc.,
cr who may hor~am~r become memb¢~ ot subsc~b~ t~ this A~'eeraenl, ~d
the members of the other slgnamo, msoc~afions as well as those ca~rlers and
other empLoyors bou~A hereto by op~ of law. Management recognlzes
the ILA as Lh¢ ¢.x~lu~vc bargaining ~presonratlve of lo~ahor~men, clecks,
ch~xk~rg *rod malnte~ancg mcn who ~ cxnpIoyed on sh~p$ ~d t~0a[ual $ in
all ports on thc E~ and Gulf CoaSts of the Lrnited States. inclusive f~o~
Maim: to T~x~s, and th¢ ILA r¢co~mmlzos M_~agemcnt as the ¢x~lttslv¢
~mpl~yer rcpt~s~ntazive in such por~s or disl~c~{.

This Ma.s*cr Agn'me.raent on Containerization aad Ro-Ro (togethmr wi~ the
a~chmd Appendlccs) ks a fia{l and complotc a~a~mm=nt on all issues ~ela~g
to ~e emp]oym~,~ of lonj~shor~ ~mp[oy~ on contzdner ar.d ro-ro vessels
and terminals in all porLs 0tom Main~ to Tex~s at which skips of the CCC
carriers and subscribers may call as well ~ all others doscx~bcd above. T~is
Aj~ee~ment as supplemented by local bargaining constlml~s a ¢ompl~to mad
oper~iv¢ labor agreemea~

The Ic¢.~ a.~ocimlom who are a par" of ti~ Ag~eracm will engage ha local
gegotlatior~ on those M~e~ Contract items left open to local negoQafioms
by the po~ie~. Such aga~meats must be eom~-at ~4th aad will supplexaent
the terta~ and conc[itlo~ of the M~.e,r Ag:,,eem e~.l in ~h~ respective local
p o r ~



(A) During the term of the Ageemaent.  there v.fll  be wage ~ for al l
employees employed in c~ntalnerlzafioa and re-to who on foe effective date o f the
Agr~a, eat ~mm belng prod ~21.00 a~ hour.

October L 1996 - $2.00 an ho~
October t, 199"/- 0
October l, 1998 - SLO0 an hom-
OcUabcr 1, 1999 - 0
Octob~ 1, 2000 - $1.00 ~n bemr

(B) New employees who emer the i~dtm~' (m or afi~ O~ober L L996 (never
having aaained bene~ e~gibility under the tmm~ of the present Maater Agreement)
~bail recebee $13.00 a~ h~. pLUs ma hlczeo~ e of $i 03 per hour in each of the third
and fiiSh years of the ag~cm~

(C) Emp|oy~ who tmt¢~'~i tim iQdt~y ~.~d wttrc ~mptoyed ~der IbJs
Ag~temcnt for th~ ftr~ tlme o~ or re°mr Jammr7 1 ) 1990, ~hall b© ©atiflcd to continue
to ~t~iw their basic rate ofp~y ~ of foe effective date of this Agrccmtm plus the

dcscr foed in Section A above,

UD) A~y twaploye~ being hired for foe first time slmll be rcqmr*d to p~s a
mandatory" physical exammatlorx attd a drug test ~ ¢~biimhcd by Management an~
foe ILA ~O~r they ~re offe~A cmploymem and before focy ensage in aay ~cr~ce~.

{E)    Such new employees shall also be reqt~ed to pros abihty and proficiency
res~ approved by Ma£mgement ~d foe ILA ~d ~ b.all also be txqtfoed to be re-
cem~e~ each two years in L~ ¢~¢ of eqtdpmcm optmaors, eletlcal and malotenance
emptoyees.

(F)    Pre.~nt employees who opePme (or ~r* t~inab[* m operate) wheeled
equipment, ¢r~ues, i~dorm maintcn-,mcc ~ or otherv~e handle wheeled
eqoipmtnt, cranc~ i~:r foma maimeoancc v~rk or ofoerw~ haole ~my cargo or

~pApmcm as wtll ~s cl¢'fir21s sSm~l tt¢.-.i~ such u-~t~g ~ may be r*qui=cd
from tlm~-tu-t~me by Manag~acm and shall be subject to such rccerfifi~d~n
re~!uk, t ments whi¢l~ may be eslahlished by Ma.ag©m~at and tim )LA including
phy,saeal exmm~atlon dcslgued by Man~ement ~md the ILA to bemo.x~mt~ the
employee's ability to perform the essential fimeafo~ of their job



3. CONTRIBUTIONS TO WELFARE, PENSION

Fringe beae~it conmbutlo~s shall be/nc~ by S 1.00 ~¢om Sg.05 ~ hour to S9.05
l~r bout fo~ th~ ~ y~ar ~ ~g ~ora October L. 1993 to Sep~mb~ 30,
t996





5. TERM OF AGREEMENT

Term o f Agreement sl~l be five ye~ws The ¢ ffectlve date o f this Agreemeni
shall be October I. 199~i.

Ist year commencing on October I. 1996 Io
September 30. 1997

2nd ye~ commencing on October I ,  I997 to
Seplember 30. 1998.

3td ~¢~ cownnc~ging on Octobe~ 1. 1998 to
September 30, 1999

4th ye~ commencing on October ] .  1999 to
Seplember 30, 2000

5th y©~- comment mg on October 1. 2000 to
Seplember 30, 2001.



A two 12) emplo~ reducuon m fl~e toni operation of the Iongshore
g~ for co.rather ~ad Ro-Ro ships sh~[ take plag¢ on t~¢ ¢ffegfiv¢
d*xte of this Agreemcm. An additional one (I) emptoyee reduction
sh~ll take pta~ effective Octo~r L I~ ~ reductions sha~l be
m~e ~m o~er thma dri~ ~md/or ga~g opc~tto~.

As per cu~e~z Agree~enL one (I) chegkcr shaI/be assigned zo the
I ongshor~ ge~g

There si~] also be tl~ same rsduction i~ the minim~rm g~ng slz¢ for
a fe~det bLq~e g~g under the Fecde~ Ba~ge Ag~emenl, which
agrcgmcnt sbal~ be limiled to bar~s ~mth a Calm~ity of up m 350
continent.

There slv21 be t~e ~me mduclion in the ~mg sizg trader th~ SmalL
Boat AEa'eement~ which agreement sh~J be lirni(ed to ships with a
c~acity of up to 500 TEUs.



Except for gang slz~, fl~e provliioos of local agTccmcnts relating to ~g,
staffing a~ad th~ number and ~ ofemploy~s in all ora~ shaJl be the subj~t
o f local baring for the purpose of ~provmg po~ prodac~vlr/.



MANAGE~- ILA RULES ON CONTAINERS
(As amended by Agr~,ment efMay 27, 1980)

P R E A M B L g

T h ~  A ~ t  m ~ c  ~ d  ~ t e r ~  i n t o  b y  a n d  ~  t l ~  c a n ~ e r  ~ n d  d i r u c t
employer m~l~rs ofth~ Managem~t port AssociJmoc~ (herclw~ reread to col]ectlvely
w "Mz~vmcnt ") and the Lnt emationJd Longsho~men's As~ciatlon, AFL-CIO C~[LA").
i~ AtJanfic Co~t Dis~ct I"ACD"),it~ Sou~ Atlantic P~i GuifCc~ Di~'iet C'SAGO") vnd
its atfi~auBd ~ tudov~ in each [s~wgement port C'IO¢.~IS'~) covers ~ ~on,~er work aI
a ~ facl]ity which u~lud~ but is not tLmired Iv the r~'~'ivlng ~ud d¢iivv~ o f ~tgo,
th~ Io~ng ~d discharging of said cargo into s~d o~ of ~ont~a¢~, ~h¢ mamlenanc~ or"
cont~n~s, ~ the ~o~L~ng and d~scharglng of coors on and uffsh~ps.

~au~g¢~c~t a~es ~t it ~ not di~cfiy perform work done on a cont~n~r
w~v~ ~aciiJty (~s he~ivaflcr defined) or conu~ct o~t such work which h~tonc~J]y ~d
~gui~ty b~ been & cwv:~y is ~fformed by Cmplvye~s covered ~y m~ag~en~-lLA
Agreer~en~s, h~c~uding Mana~munt-ILA ~fl agTv~aeu~, ~mle~ ~ch work on ~ach
cvn~ner ~-aler~nt facility i~ performed by employees cove~ I~y M~gemcn~-[LA
Agr=vm~rs,

RULES

T~e ~wlng prowslons ~ intcnde~ to pm~,ct and p~ th~ wo~ jtu~dlct~on
of longshor~e~ and ~li vth~r ILA crafl~ which w~ performed at deepsea v~erfro~
facility, These cu~ do not hav~ any ~ on w~rk which hi~tofic~y w~ not performed
a~ a wateff~o~ ~v~li~y by dccp~ ILA. l~bo~ To ~s~e compliance w=~ the ¢ot]ectlve
b~g~ng prov~sivns, the following ruIes ~ud reg~ti~s sh=l[ be ~pp[~ ~dform]y in all
M~g~nt ~or~ ~o a~l i~p~ cr expo~ ~go ~n ¢ont~ne~:

D ~ O N S

(a) LOADING A CONTAINER~ the act of  placing ~c inlo a conu~er.

Lb) DISCHARGING A C ONTAINER---m~a~ ~¢ ~cL of remov~ ~g~ from a

(c) LOADING CONTAINERS ON A VESS~L~ the ~l of pl~cing cvn~.~ner~
abe ~y~ a vesseļ

~)  D]SC~P.GING CONTAINERS FROM A VESSEL~n¢~ the ~c t  ~ f



(e) WATEKFRONT FACILiTY--means a pier or thack where vessels are n~y
worked including a container comlmtmd opiated by a c~rler or direct employer.

(~) QUALIFIED SHIPPER--meam the ra~vffacmxer or sailer having a prop6.etary
fmanaial interest Cathcr than in the trampvrtation or physicai consolidatlon or
decoosdiRiotion) in the export cargo being txan~orted ~d who is named in the fleeCe.are o
I~¢alpt.

(g) QUALIFIED CONSIGNEE~emaS the purchaser or on~ wha otherwise has a
proprlera~ fin~aial interest (other than in the tramportedon or physical oonsohdaf~on or
decoasolidar.o~ in the import cargo being uansported and who is named in th~ delivery
order.

Ca) CONSOLIDATED CONTAINER LOAD~mea~ a co,miner load of cargo
where stach ~go baion~s to more ~ one 5inpper on expoIt cargo or one ~onaigItee on
import cargo.

RULE 3--BATCE]NG

When ma empIoyer-m~mb~r or r.~rfier ~ a ~acker to remove or deliwr containers
in batches, or in sub~taafiol utmlber, firom or to a terminal to anotlmr place of rest (outside
of its tra-iffmal) where contracts ~ stored pending their delivmTf to a consignee (or al~r
being reedived from a shipper and while waiting tl~ arrival of a ship), for the purpose of
reducing the work ~urisdiction of the ILA or arty if im ¢ratts, such use is deemed to be
batehing and an evasion of the~¢ Rules in vlolation o f the Mauagement-ILA contracts.

RULE 4~HEADLOAD

Where a slnghe qu~2ificxl shipper sends ma export container which contains all Df his
ovm cargo to a waterfront facility m;d such container is not full, the canSer or dineet employer
may Ioad this container with additional ~go at the water~ra facility. On import e~go, the
c~Ser or direct empinyermay dlsc~ge any such addlrlonal cargo and send the remaining
c~,go in the container to the qualified ¢omi~aee. The loading or discharging of cargo at ILA
ports shall be performed at a water front gacitity by deepsea ILA labo~

RULE 7--NO AVOIDANCE OR EVASION

The above rules m~ intended to be fairly mad reasonably applied by the parties. To
obtain nondiscriminatory and fair implementation nfthe above, the following p6nciples
sba~ apply:

Containers O~¢ned. Leaxed or U,~eat~ontalners ow21ed~ lt:~5 or used by
eompanle~ which am affiliated either directly or through a holding company
with a cartier or a direct employer shall b~ deex~ed to be containers owned,
le~sed or ~ed by a canSer or direct employer. AlIiliauons shed mclede

9





The min imum ~f~mg ~d ~pp ing g~g sha l l  ¢ons i~  o f  one ( I )
Iongsho~m aod one ([) checker in Ioa~ing and unloading ¢ont~ers who
shall work ~ directed on one or more con~er$ or tracks at a~y one time.



The dr~g and alcohol pmgaTtn~ now in ¢ffee~ in ¢~ch port and di~a~c¢ shall
b¢ continued for thc texm of the n©w a~a~c~lent, ha thox clrc~ce.s
whe~ ~ t.mployee has lxen reanimated ~om dae ~ in acconlance with
any such pin dining the Life ofLhe cur~nt eonca¢ t and h~s x~'xanined drag-
fr~e for one (I) year. such individual '.viii be digi~l~ for a third ~d final
chance for reinstatement in the i~dus~ subjee~ to tb~ following tcrmz and
eondltao~ which must be dot ermined locaJJy

1)    ~a: ftxmxo" ¢mp[oy~ musl provide pmo f o f sxt~e~flfl eompletio n of
a rehabilitation grogc~a t est0ting in the indivldtud being dr ug-fi~.~ for the
I~t twelve (12) months prior to aflpiiearion for reim'~*emem.

2)    Rec~nable cri~c6a hi each port or dist~ct shelf be e~lbllshed trader
which the individual shall prove their dpag-fi:~e stares, ineludi~ pcllodi¢
testiag.

3 ) Appii~alion for manstatement after the second offease mtmt be made
within sLxty (60) days fi~m the date o f tenninafia~

4)    G ttt:c ~ixtgated. the individu.~l will be subject to r~tdom testing, and
may ~ violation shall btm the employee tot life,

q?ae progauL~s now ta effecl should iaclude the following provisions:

1)    Any test shall allow far the spliving o f the sample [n a positive tes~
the empioy~ would have the right to reque~ a re.st done at mmther
approved laboratory.

2}    The Costs of Ix'fro cmgt g drug oxld ~leohol tests will he p~ud by the
employer or the ¢mptoyer asseeiatiom

3)    It is fiather agxx~ed that e~ch ptma may have mandatoty madom t~tlng
ofalI :talks. The terms mad condltaom of such mattom te~fing will be
determined by the local games.



ContalnerlzatioB Agreement

Clerks sb~Jl ped'ozrn ~JL ctedc~ ~a~rk on container w~t~nt
f~ciLitlcs wbJeh tmdltionaJLy ~d rcgul~ly h~s been performed by
them including work r~l~ed ,o th~ r~c~ipt ~d de,very nf c,~go,
hatchcbccklng, p~es~w. (hatch s~quencc shceO p1~ clerking.
rccordlng m,d ~cei~ ~nf delivery of conta~rs rcc~wd or del~vcz~d
~t ~ont facilities, tlnzk~ng, ~cca~ion and y~d work,
dcm~Tage ~cord~g, which work sh~I1 no~ be removed f~m the
wutcKzont facility. ~ ~nput~md out~ut of ~*,for~Jon by compute=
r~la~d to the foregoing work functions sh~ll als~ b~ p~rfur~ed by
Checkers and Cl~ks.

New TechnolDgy



11-12. ILA JURISDICTION OVER WORK COVERED BY
THE MASTER AGREEMENT ~Cofl6nued)

M~agement shall dictum the impact of the new ~echnology on the
workfor ce wlth ILA representativ¢~ On faiI~e Io nmch agreement,
the new lechnoic~gy shale not be placec~ in ©fleet bu~ herd in abeyance
f~r a m~timt~m p~od of 60 day~ a~er ei~3er ride ~ fil~d a
gyievance A g~ev~¢e may o~y be f~ed Ls to the impa~t of new
~echnology on ~e work rowe incIudlng any workers who may
dlsp[aced. Any such g~ewmce SheJl be flied immedlate[y with
arbi*rator wlth such arbitrator to be selected pvrst~t~I to the
proced~es set fo~dl in section [ $ of tl~s agreement. The following
tlme llmics lhal] be app[icabZe:

FiGng o f the gdevence ~d dlsct~siow thev:a~r for
a rn~im~ of 20 days.

On failcu~ ca agree, an expedited agbit~zion wilI be
I~ld an~ a de~on to be ~s~'d by the arbltra~r
on or before ~0th d~y, after the filing Dfthe g~ev~ce.

[I" ~r ~y rvLe~n the arb~tm~ fsiI~ to issue b~
decision w~thm such 60 day ~riod then thv new
lechno~y may be placed in effect by Management
sub~ect to I~ter issuance of the ~bi~'alo~'5 de~ision
~vb~ch ~hall ouJy have pro~pectlve effect.

Supervision ind Ma~agemeut

The 1LA work described in ~&e j LmSdi~on provisions of ~he Ma~ter
Contra~ ~s Io be lx'fformed by ILA workers on ~e wa~fio~t f~:ility
and not by supervision or othe: non-bargainiag m'.it employees

Ot~er l'erson~

(E) Except where o~hcr unlom now ha~e jt~r~sai~tion, th~ u~rk of
plug~g ~d unplugging reefer cont~er~ aboanl vessets is nol to be
performed ~y o~er ou~ide pc~on~ ~u~ ~ sh~ps crew, provided fltat
~greement c~ be reached vega:dlng ~ w~m8 ~d agreed
h~rs of ILA labor.



11-12,ILA JURISDICTION OVER WORK CO VEI~ED BY
TI~ MAST!~R AC, R~M~NT ~Co~U=*~d~

p~z~c~ ~ zo the creation ofajoth~ cornm~Rec for the purpose
of meeting with rep~nta~vcs of Port Authorities on issues of
juds~cdo~ The issues thvolved therein ~e covered by a leRcr from
Mar~g~nt's Chalnnan to tbe ~A Presidcn~ oft~s daM,

Spa~ Chanters

The ILA h~.s the s~rnc j t~scliction c vet a slgn~,t ot'y spruce charted
vessel mq it has over ¢ny vessel o~emled by a CCC member o~
signatocy Taese vessels ~ud co~mb~s owned or I~d by tbem
sb~ll bc subj¢c~to LLA ju~di~o~ ~n cash ~d over/port ~ mci~
v~scls may call f~m Ma~ m T~ no~ only on s~g~at~r/sh~ps but
atso on non-s~gnarory ships on ~ ~h~r ~ontah~rs may be carried.
Contam~s of aon-siga~ory ca~s candzd on s~gnatory ships also
shall be suhjcc~ to ILA j~s~i~on



MAIN~ENA~r CE WORK COVERED By Type AGREF~M'FNT

It is agceed that the j~iction of the ILA shall cover the malmcw~ce of
¢ontalnt~ (whicl~ I~ln includes chazai~) ar ~nt eonmlacr ~iI~i~s.
sad/or off~ier pre~ases used for r~r~clng a~d repair of eonmhz~'~ aad
chassis, covered by t~s a~ment, by ILA Ma~tcr~ce in accordance with
th© Con~nedzatioa A~ment.

Major ¢[~aged co~ers must be repair~ in the port where the major
damage is discovered p~vtd~d, ho~v~, that whcr~ ~ ¢arci~r nced~ Io
r~o~Jo~ cmpti~ or why're it is olhcrw[r~ n~:g$~ [o it~ operations, a
~¢r ~all notify the ILA mainter~ace ~ocal Dft~e rap0S~0~g a~d the
¢ontainer n~bers oftl~ major damage con~. Tl~'eal~. il shall ~so
report the t~e, p[~ and mtm~ of the repak~ i~fformed by ILA labo~ in
ILA port o~ such d~naged con~rs. Such nofificzfio~ shall be ~ubject to
tl~ ~udit proced~.

In tiff filling ~le a~ove objective, R is agreed that:

[ NO d~a~nge.~ ¢01t~1¢'¢ $]~1 b~ [0BC~ ~ ship for c:t.~r t except
~der the procedta~s provld~d below.

2 . No ©mp]oyer or mtnJer shall i~rmit a d~ra~ged container to l~ve t~e
compound except under the proeedtmes p~ovided hemio.

3, The employers and cz~ers shall not enter i~to ~my I~ing agr~a~t
mat circtu~n:nt~ file work j~3sdigfion of fl~e [LA covered ~der this
AgreemegL



In a~cordance ..v~th the criteria establLshed in paragraph NO. i. [LA
cmployee~ may dem~e a confiner or cRassis wb2ch they examine
and ~nd damaged (as defined in suc~ paragraph I criteria) as om of
service on a T.LR. form and such container shall be p~ced in a
deadline st,~ in accordance with thc procedures of the ~rmlnal
involved.

[he earaer shaft he oalified of such designation as soon m pos~bJe
and sha~ have the t~gh~ m deler~mae that such coumln~ or chac~s
stud] cither be repztred (in an [LA port of its choosing) or if
dlf, a~e~ ~th the [LA dere~mmatlon that such conL~dn~ w~
damaged within the paragraph [ cri~ ~c conmL'~r in question
shaLl be placed b~ck imo sec~ce or re.posltloned ~ au empty.

The [LA shall have ~he d ght to bc ~nformcd of the action so token ~d to grleve the
n3~3~r, if it so desires, wnde~r the terms ~2]d ¢ondillons of ~he grievance proceduxes
agreed Io by ~he parses in the Me~r AgeemcnL If h ~s determined under such
gr~cv e.n of. procedure that the co~tRiner in question shou]d have b~cn r~pair~d, the
¢errlcr shall pay liquidated damages of $1,000 per con~ner ($2,000 per contah~e~
for willful violatlo~), as ruled in such dc't ennlnatio~.

Fact fmdh~ and audit unde~ ~ gx~ev~ace proccd~ shM] be provided by an
independem ~ud/tor selected by the ~ who shall have the right Io audit all
applicable doc~an of~ can/er Io derm~mmc compli~ce whh flus sgreement
Such audit shall be ~v~zble to the giewmce procedure md rat, y be USed to ¢~'mb ~ h
compllan~e or rbe lack ~ae~v£

HISTOPJC~4L REFRRF.NC~R - STlLL EFFECTIVE

The Can~ers Container Cotmcil hereby cxecute~ the Charleston Container
Maintmt~cc & Repaw Contract, effective October I, 1980, on behal f of all o f it~
ta~m~rs and agrees that ~t idcntlcal oo~iuact bhlds it~ ~er~lbers ~.~ ~1~ ~ontaJrler
maintememce and r~p~Jr in each South Atlauuc por~ It is f~er agr~cd that ~e
carders shall only t~se vendors who have subscribed to such ~rccrncnUs. Vrlngc
benefit coverag~ shall be ~)der the South AtJenfic Fundz~ includin~ GA~, Vacst~n,
Holiday, Container Roy~ty a.d local deepsca Wclfaxc and Pension Ftmds, It is
farth=r agreed that each can~cr shall execute a copy o f thls document.



14. CONTAINER ROYA LTY Ir 'M~

Conlain~r RoyaRy Continued

(A) ALl thn~ (2) dolIe0~ pet ton ¢onmlner royaltles paid puxs~t to in
~rr~s ofinls Agreement shall continue to be paki In ~h~ various local por~ ~md
~lis~ct cen~i~r royalty fomis for the first (3) yea~s of thls Agreemen:.
Effective on October I. 1999. the second Con~er Royalty do[lax sh~ll be
paid to in~ Managefi H~alin Car~ Trust Fund cr ea~-~:i by paragraph 20 hereof
in be u~ed =xcl~vciy for the propose of f~mdlng tae uaisorm m~agec[ healfo
c~e program fo~x¢ fo described.

Maximum Payments

(B) ~ m~hnmn Con'.afoet Royalty conmbution which sh~ be made
by ine careers in each con~ct year during the first thzc¢ (3) years shall not
~xceed 50 minion tons per conLeact y~. In in¢ fou~a year of LF~
Agreement, effective October 1. 1999 and there~r, foe ~a cap shall
not apply to th~ Second Container goyal~ dall~x whi~ shall b~ ~ed for
health c~xc purpos~ to its fi~il ~x'~n~. As ~o fOe firs~ ~d third Conuan~r
Royalty dofiats, 25% of ~my sams ¢olisc~d during the oo~uaet a~r~ which
¢×c¢¢d 50 million tons pez contract year shall be distributed fo~ suppl~memal
cash benefit purposes.

Second Container Royalff Dollae

(C) Etl~efivc October I, L999 fOe use ofine Second Contafo~r Royalty
dolDx which shaU be rout fouefl in foe South ALlantlc and fo foe West Gul f for
fOe first forv¢ (3) ~ars of foe ¢onWacl shall be discontinued for ~uch purposes
~s of October 1, 1999. The 1993 tfollar, which is now being used for w~ff~'e
purp~sts, as well ~s oiner fi-in g e benefit arnoumg ~beJl be warm ft'rced for use
as a subeda:I~ for th~ S~c~ad Container Royalty ~11~ i~ such port ~.
The effect thereof shall be foa~ on ~d after October 1, 1999, fOe Second
Contalncr Royalty doIL~ shall be used ~×¢lualvely for health c~c purposes
in all ports and districts covered by this Agx~emenr. Either tbe South AtI~ntic
or fo~ W~I Gulf may determine to ¢ontfo~c to use the Second Container
Royalt~ dallar in the fourth ~d fifth yem~ of fois agreement for present
pur~o~*s. [tl in~ event thal alin~r or both such zxe2~ make such a
determination, each must pay tim equivalent of said s~cot~d Container
Royalty amount, in total dollars, t~ut of its hourly ~s~n~s to the Trout ecs
of the M~aged Healfo Care Plan. The Trustees i. each port o~ dismcl
in volved ~ mmil monthly payments ~nfi report~ so that by in~ emd of tmc h
of the fourth mad ~ contrael ycara, th~ Managed HealfO Care Plon has



received fo~ sarae araouat that it would have received had the second
Cootafoer Royalty payr~ent been med¢ to such plan. In the even; that there
ix a deficit in any such pt~ c~ated by unfot~e.~n events, app~ca~on may be
made to ~ Trustees of Container Royaky Fund #4 to make up any such
deficit ~om funds cotlecu'd from cargo that had moved h~ ±e affected ports
or dlsmcts. Re Trustees of such fund shaJl act only tfL~ ix a need for such
funding.

Second Container Royalty Dollar Defined

(D) TI~ tot~ ~yalty con~bu6o~ m be inad~ m the fund provlded in (A)
above sbaU be $I.00 pet" weight ton of ~'on~d cargo (with lesser
mmo~mts ~m czrgo de~ibed m the S~t~ Award as not bcii~ fully
conw:ner~zed) plus the ho~ly c~ntrlbutlou w~Jch shall bc used for the
pu~oses of the ,~aged te.~t~ ~ syste~ms and $2.O0 per weight ton to be
used for supp~cmen~a~ cash payments to e~np~oy~es (all of wb~t~is su~j~t
m the pro~dsfo~ of foe Szem Award and t~ a~c~mm~da~on~ elsewhere
provided here,)

Limitation ell Paymeuts

(E} The bc~fits provided by foe ~bove f~ds shall b¢ fonnitcd to persons
~nd ea'd'acs who hav~ subscribed to and ;~ to be bound by ~ a~cnt
wi~he jo~ count o f Manage~a~t and ~e ILA. No container benefit shall
be paid to ~ employee ~onng ~my y~ wblc~ s~l~ exceed a m~c~m~
p~you~ of ~ 5.0OO per e~'nploy~: per year. Emptoy~ who ~te~r ~e md~sll'y
after October ~. 1996. may ~e en~tfod ~o c~etamc~ r~y~Jty b~ncfit~ ~f they
have a~ Ic~ three ~ali fylng ye~s S~.h men sha~l ~ot ~ccelvc more
$7.~00 in any year in which my receive a benefi~ ~ such benefits
de~ed TO be payable by the foc.~ p.~rtles. Any ex~e.~ over the $15.000
or $7.50O ~e~ in each year shall be pald ~ demr~ned by ~oc~J
c~n~nec fund Traste~ w~h appm~atc ~ ~nendmtn~s ~s may be

m employees other than whose who have been paid ~ m~m~
~enefits.

Dispute Resolution

(F) Any dispute ad~fog a,nong any ~f ~e Conralner Trusl~'s o f the (0
Cam~-ILA Container Freight Sta~on Trust Fund: {~ Cardex-lLA Con~dner
R~y~ty Fund; aad (~0 Managed Healt~ Care T~ Ftald a~o~ed p~a~ant
to ~ay of the Tra.~ created under ~ agrtement zl~l b~ r~ fence to ~e
~bitrat~on preeedme created under foc terms of ~d Tmst~, T~e stud



Tr, sste~ ~ hdil also enforce the collecllon of arty ~md a11 ~e~,~ten~ pro vlded
Lmder tt~+ AgTeemem and a2l car~mrs, employers, ILA Locals a~d offlcleJ~, all
prJ~ associafioz~ or disu~cl zk~ocla~or~, all local or distr;cl trastces, MI
beneficiaries aod e~y ;rod aLl other persons cla ~lng ~my rights or benefi~
under any Fund shall he heund by the terms of~y dJrcc~ves or awards
issued by sam Tn~ccs, which shall have the full forge and. effe~ of arb~ural
aw~d~ a~d Wdieh sh~JI bc erLf-OrCeahie in Lhe $J~tme ma~ue]~

Benefits Limited to Subs~rther3

(O) No person cr any en{ity, corporation, p~mer~h~p, inthvidual or
other.~se, unie~ they or any other entity or [coal u,alon which represents
them, hes subscribed to and agreed ~ be ~und by ¢0~s agreemem with the
joker v0nsent of die CCC and ~ shell have a~y rlgh~ to any benefit flowlng
From ~Js section of die Agreement.

If any por~ wbgch is not a paRy or subs~het to the Agreement es o f the date
hereo~ lam~ applies ~ the Tr tts~ees for inclusion kn the Mam~ged Heel~h Care
P~m~, the Tra~ee~ shall de~ermthc the mo~nl of ~ontdbution requim:1 by
such pon ~-s well es the level of benefits to b~ D'amcd io the employees The
dete~r~maIion of the Tr~st~ Rs to the iecht~ien or exclt~on of my port shall
be fi~ ~md binding. In the c~e of die por~ o f Tamp~ the benefits m~y be
fixed on the smme b~sis ~s ~i)pli~ Io any other Sottt~ AIlRnti~ port on the
basis of full compensation being made firm the South A~Jantic portion of
Container Royzdty #4.

Sepal'at;on Clause

~I) Should any prov]slon of kb~s A~eem~nt or m~y Trust Ag~emcnt
created hereunder be volded or othep,~se he held to be unenfomeablc by ~ny
tribunal o f any kind~ then the parties hereto sh~l immediately meet f~r the
propose o fs~b~mfing provisions designed to ~=COmldiSh ~ smme purposes.
Any dlsa~reemem under ~is provision sh~l~ be ~di~rable hereunder.

Container Royalty #4 Discontinued

([)    Tile 75¢ per ton Contmner Royalty (Container Royalt~ #4) Is
eliminated, cff~clive O~tobet I, I~9~,



Container Freight Station Continued

(J) The Cartie~lLA Conmine~ Frelght Station Tm~ Fund is continued
with me same coaalbmion of 30¢ ~ v/elgM ton m is p~ady prod. This
perlodlc dlsulbufion of ttu: ~moums to be paid th~'r~ f~om, and ~ plm~ses
thereof, shall be determlaed ~olaly by the Trustees of~s Trust FU~CL

Report of Income and Tonnage

(K) Each port or district Container Royalty Fund shall be rcqulrcd to
tel:co, to th~ Tmstee~ of the Calfier-ILA Cont,~er Royalty Fund on a basis
of~m ~ss th~n oo~ each qu~a~'r ~ total m~mc fi~m e~th port or tlis~s
Conm/ner Royalty ou a to~mlge and dollar ~is.

Such ~nfom~uon shall be supplied on unlform fon~ made available by said
T~ to each pot t or d/stcic~ fimcL Tim r~ah~d tcports shtdl I~ supported
by auaual ce~ed public acco~tant tepo~ m th~ form now issued by such
funds' ¢~rtified public ac~olmtan~

(Origi=al Container Royalty. "Stein Award")

In the Mailer of art Arbirr¢aon bemen
NEW YOP,~ SHIPPING ASSOCIATION

and
INTERNATIONAL LONGSHOREME~'S

ASSOCIA~ON

The UvA~gnetk consli~ the Board o f AFalu~afion cr~ pursuant to Para~ph
13 ofth~ Me~norandLml of Se~emeat m~ercd/ato by the parties abovg~.med on December
3, 19~9, for th~ placose o f arbla'aling d Lsagrc~meots betw~m them ~s to P~agraph S(b) o~
said Memomudum of Se~em¢~ hav~ heard the aliegauons and received th~ wlm~sscs and
proofs, and make the ~oIth,,Ang Award:

I The follo~lng is the acuon of a majority of the Bo~d, Mr Glesson dissenting: en
cont~ncrs w~ch tin: Ic¢.d~d or uuloaded away f~ora the plcr by non ILA l~or, the amoum~
set forth below shall be ~d into a fi~u~ as provided by Po~agruph 10 of ~d M~mor~ld~uu
of S~Ulcra~nt:



a. On ¢onvenuor~l ships, th~ot~ive (35) ceres ]per ~ross Ion.

On pamally-automated si~pi (:oaven~ior~ ships converted [or
[mnd[ing ~ and conmme~) where nol more than ~ hatches have
been converted for the handling of'contalners. ~wenty (70) cents per
~r t~y~ ton.

On partially-~utornated ~ip~ (¢onvemlonal ships eoave~d [or
I~mdl fog vans and eontafoers), where noL more ~han thrty (40) per
cenl of th~ ~dp'$ b~tl© cube has b~ ~tlcd [or cct~th~rs, seve nl~,
(70) cents per gross ~

On sbJps wh~re mo~e th~n two ha~bes h~ve bee. c~nver~ed or fi~ed
for the han~ of ¢o.talmms. or where mote them thr~. (40) per c¢~t
of~e ship's ~0~¢ cube ~ been fthed for contathe~, one doIl~
($1,00) per g~oss ton.

The following ~s ~e ~¢don of a m~ori~y of the Board, M~. McCarthy
dis~entfog: The payraen~ set fo~ L~ Paz~gmph 1 above shall be aetroactlve to JuJy [, 1960.

3.     Tb~ followfog is the uaanimo~s ~doa o f foe 13oi~L ~ne paymen~ set ~orth
in paragraph t shall ¢ontthu¢ for the duration of the o~rcnt ~11¢¢~vc I~g ~eemeni
between the pardes. However, on o~ ~er Octaber 1, 19~1, the p~u~ies shall have the rigl~t
m seek a~raents on the rates of payment tt~n the g~0u~ in the c~t~e of foe Inte~a~ional
Lott~shoremen'~ A~Eoc~tlot ~ that there h~ ~k~ a subst~tnttal m~c¢~ in the impact of.
eot~mthers upon empIoymem oppommi~e,~ or, fo the ~e of ~e New York Sh~ppfog
A~roeiatlon. upon the g~otmd tb~t there he~ ~e. :xo or ~ sobs'mntleJly decrccsed impact of
¢ont.~dtrers ~pot~ employment oppormnlties. In the event th~ the parti=s ~hrdl ~1 to agree
upon :~ rev~ if ~.ny, in the rates of imymen~ the ma~'.¢ r shall be ~ated I~kc a gnev~c¢
aris ing trader t i~r ca[ leave ba.~g ~ement.

November 1~. 19~0
EM.aSqLIEL STERN, Cka~rm~
F. M. McCARTE~Y
THOMAS W. GLEASON



Where L~vrc is a f~ilure Io rende~ a decision oa the local level or where a pm~"
d¢~i~ to ~pp~ any d~;i~io~ ~d on ~.~ Io=d l~wl, Much ~ may b~ ~ f,:rred
to ~he ~ad~ App¢lla~ Corrm~i~ CIACD.

Ap[~ from the decision of the LIGC must I:~ mkcn vdttfin twenty (20) days after
d~:~on h~ b~¢n r~ched and the panics noOficd or wltbm ~w~ (2O) days from

m~ d~acUln¢ r~r~¢d ~o in/)amgraph l~(A~ for ±e LIGC to rc~c~ ~ d¢clsion

All appeals mtmt be taken on m~ appellat t t-crm prelmred by Mm~agemeat aud tee
ILA

The L~C shall be comprised of slxteen (1(~) repr~ntafivcs of Mmlag~m~t ~d
~L~ (I 6) r~preseam~ve~ of th~ It.A.

(F) The Prcsldem of the [LA sh,dl be Co-Chairmaa of the U~Jou rombe~ o f the
IAC a.qd the Chmrm~n of the CCC sh~dl be me O~Chalrm,a~ of the Management
members of the IAC

{G) Either Co-Chah-mma may call the IAC into session on short notlc~ by
~ea~ho~c ~nd~ fax co~oa to ~ ot~ Co-Chah~m~ ~d E~e~udvc Secret~7.



V  y i  d

(~ ~'~c Co*C.b~rmcn raay ~ betxvccn thcro~clv~ h3 special o~;es [o
into se~ion ~ ~AC mcctthg with less thin six'teen (16) m~nbers on each

s~dc pro vid~i dial no[ 1¢s$ Lhar. $i~ (~ such member5 on each side inc Ludthg
the Co~Cbak~en ~ convened to bc~r ~d de:c~c.ine a ~i~ute+ The IAC
razy hear ~ad de~em~nc a dispute by ~l~ho~ or video-t©lephcne
conference on Lhe request nf eRhcr Co-Cha~naa.

{I)    Decisions by the LIGC aad the IAC shdI b¢ r~ndm~d by a majority vote
thcmo~ Dec~s{ons by the IAC shall be final and bhadkn g ~d shall coasdmIc ~n
enforceabLe awar~

(,1)    Cba~s o f alle~d '~oIafious o f thls Ag~ement/nvolving mo r e :him one po~
shaJI be rd~rwd directly ta the IAC thr a final determination.

OQ If s~er due ~ t~mely no~c~, elther party falls to app~ at a mectlng
nf~e LIGC or ~C, then ~c other gsr~ may proceed ~nd hear tha mawr
r,~d issue a decislon uaHaterally

( i )     R=~slar

If ~he IAC shall be ~aable to resolve mat+.ers referred to ~, th~ Co-Chalma~
s h~ii seek t~ sete~t ~n arbitrator iramedlately after the IAC desdlocks. ] f no
such selection i~ msde immedla~ely (on di~ ~ame day sa th~ deadJo=k), ~slth~
a ~en ( l 0) day L~rlod either pa~xy may mfe~ the raa~er ~o the arbiwator nero
in line wh~ is avail able (in acce~ce w~th th~ ~eI~ction sy~em).

Within fi~'ty (30) days sffcr th~s Agreement is effeen~, the C~Chalrmen
shall se~ m p~xadc f~r a pane! of a{ le~n five (~'i ~ no more ~n ten (10)
naraed arbOr[ors who shall ser~'e ~ [h~ pe rrn,~a~e~I aIth~toP~ of the IAC
d u~Sng the term nf thls ¢o~ ffa~ Volunteer Labor Dispu~ Procxxlurez o~
tl~ Amedcam Ax~fi r~'adon Assoclafion then th effect shal; b~ utilized [,I such
seL~fion pr~c~s+

An ~b~or sbaJI be selected by the Exce~ive S~rcm~ pulling the nmne
of the ~[wato~ by Io~e~ fi~e fi~t av~labte ~bitra,~or sh~l he~ar ~d
determine die ['~t dispute ~T the f~t ~,~lect~o~ ~md ther~[~er, ~ lot~ery
shall orJy include ~e n~mes of the ~r~inlng ~b~tor~ until all a~bitra~ors
have beer, ~el~¢ted in order of dietr being dra',~m. For ¢~h selection,
~bit~tors shall he listed in the order of dra~#mg so ~at the ~rbitra~or first
inditing l,~s av~I~iii~y shalJ be given the ~ig~menL The Co-Chalrmen
arc hereby authorized {o oversee such select:on ~md to exercise their
d~screllon in svch seleclion process



( i i }  Expedi ted

Any party to this agzccn~nt may, with mspec; )a rely gainvancc, dispm¢, corapl~nl or
claim arising om of or relating to the agrevm~nt at any point waive a~y ~d a~l
preliminary ~eps of the ~¢vaa~ machir~ and subndt file ma~r to arbiI~J o n
("=xpethted arbi~ation") at any time after a matter has b~n considered by the Co-
Chakrm~ Such mqutsm shdil be mad~ in writing by *.he Presldtmt of the ILA or the
Cha:rmma of CCC. as the c~e may be, or their designees. Such wdtlng may be by
t ~legram or a letter banff delivered to tim offic~ of the othar pacq*. TeIephonlc or
t~lephoaic notice shall be give~ at fo~ sam~ Kme to a memb~ of the pa~e[ who sholl
immediately thereafter (and nat l~e~ than 24 hours after recclpt of such noticel
convene ma arbi~afion hami~ at sucla place as he shall hatem~e, incLuding the work
place where the dispute arose.

in the event any p~ lefts t~ appeae at any arbi~afiott incinding ma e:c~ditod
arfotratthn hamng, the par ty feillng to appear shall ha deenmd to haw waived its fight
m contest its oon~m'fid, pa~oa, and the arbitrator shall prcce~ forthwith to dvicm~
the in~ ue.

In all expedit t d ~bltl~tfoathe ~it~+ato f shall LS~le a short form award at tha end of 61e
hearing ~xlcss foe time to render an award is extended by mutual consent. Tile
arbiUmmr shall have the right to issue a more d~m.ilcd dcclsion within 30 days ~ the
rendition of sach shor~ form award string forth the re2aons for ]ms avca~d. As to all
otha~ acbhaatlor~, tim ~bltmthr shall issue his award ~s expcdifi or.sly as possible, if
a~ award is not r~ndemd within 30 days (LmIeSS both pari~ agree m extend such 5=~e
p~fiod} eifo~r g~cy shall have the t~ght to ~t~ the sepclces of that arbitrator and
lm shall be mplaocd in accordaac~ with tha proct:thm~ set forth in the mblt~mion
arhal~. If the arbltmmr is dJsabl~ ~d is thc~by pmvemed fxom ¢vadefing a decision
within 30 days, or if he fails to rmdcr a dcelsloa within 30 days, the pari~ shall refer
~ha record and briefs to the n~xl arbiwat or for derision unless either par~ obje=m
such procedure, in which event a new ~d expedited boating shall be haid.



T~e [AC a~ shall meet regularly at ira.q three bmcs per year to review file
impiem=tafion of the Mace: Ag~emem and t~ objectives of both panics to
d~ve[op a dyn~lfo gm~ indL~stry lhax addresses job opporoJ~Jtfos
for tim work force through ¢ompednvc and cfl$ci~at t~nlixa6on of manpower
Io meet the needs of the/ndus~. "I3e Co-Chain~en shaJ] fix the dale, place,
and tlme of such raeedags.

The Msnagemcat - ILA [edusuy. Resource Cor~mitte¢ co~sistln8 of six (6)
mpres'-omdvcs on ~¢h side appoinmd by each C~ shaft continue in effect
for the ptupose o f co~iderixg major ixdtts~ p~blcrn~ which rcqulm cor~idcrafi on
for ~c benefit of Mar~ern~t. ~he ILA and the craplo)'~'~ and whlch shall serve
a M~smr Con~ct planning ¢ommitze, e to perform [he same fonctions herclofore
performed by the Resour~ Corraniri~ and m conslde= such agendas s~ may be
brooght before ~,em by an agx~a~n~ o f z[m Co-Chairmen,

The ILA shall have tha right to rcfose to render s~rvic¢ ~o any carrier or direct
cmployer who fails or refuses to abide by the final de cisio~s of the LIGC {if nol
appealed) or [AC a~r havlug been found {o have violaled ~my provisions of tha
Master Conaact until said c~iet or ~ ¢raployer coraes ixlo foil compliance with
said decision. The provision ofe~y "uo-s~ike" clause shldl not ha applicable ix any
such sivJadon~



(A) If any C~'rs do not ~bs~l~ to thi~ Agreement or if a~y empIoy~rs of
employees ~ov~red by ~ Ag:~cment do not so subt~bc, ~¢ ILA shill ~aw th~
~ght not ~o w~rk on the lc~dmg and disch,lr~ing of ±e~z s~, or ten~a~l, or a~y
work ~,~lary L~reto.



17. RALANCED WORK FORCE



Any port whlch is actually paying OAf a~d which dlseont~uu~s such GAI prograla
sh~11 be p~d an ~duc~mc~ of S 1.00 per contataer ton worked ~a such po~ in the
year October L 1995 to September 30, 1996, w1~ch aren.t sh~l be p~dd from ~he
Carder-ILA Con~r Roy~ty Fund (CR # 4).



On or af~er October 1, 1998, rio individual elmp[oyee shJd] work more
than 16 bmw~ for one (I} or more empioy~'~ in ~my one 24 ho~
l~mOd ~cept in eme~c/es h~ wi~e.h ¢~ v,~rk may ~mt/nue for no
[cmger than two (2) additional ho~s.

llema

(a) The regu~ or normal ~rt~g day shall ~ of eight (8) hotw~ from 8 A.M
to 12 Noon and from 1 P.M. to 5 P,M_, and the regular or normLd workitt8 week sl~Jl
coast of f~ (40) hot~ made uF of ~,t~ (5) rcgaiar or normal working days from
Monday to Ftlday, in~l~tv~ Mea~ r~[l work eny nlght of the week or cm Smmdays.
Smldays ~zr Legal Holiday~, when t~ait~d, On Satin.day night, ~rk .~mli be
pcr~3tmcd only to fimsh a ship for sailing on Stmday, or to handle mail oz begFsegc

(5) Meal hours shall be f~m 6 A.M. to 7 A.M., ~rom t2 Noon to 1 P.M., f~um 6
p+M. to 7 P.M. ~nd from 12 Midaight to t A.l~

No work shall be p~formed dm~ag m~ ho~rs, ¢~cept on arrival or ufilia8 days, or
to comple~ discharging or lceAing a hamh within the meal ho~, or by rrmmaJ
ag~emcnt betwe~ tim parde~ hereto in the evem o f adler ~mcrgcnci~



A , Mazlagtd Heath Care Tr~st Fund

B ,  F u n d i n g

The above M~cd HeaJ~ C~e T~ Fund shall be wJ~ally ft~ded by e. $30 miJlion
c,~n~butlon made by the Tr, J~tees of Cantering'Royalty #4 end annually thc:r~ by the
$I0~ per 'on Second Container Royalty and the ~']y cont~bueons ~v~dud in
pemgraphs 14 and 3(B) above ~ wen as such othe'~ f,~z~ ~ may be ag~ed m ~m ~
to tim~ by d~e p,~ bc~o. Such, con~ibution~ shall b~ placed in such f,~d n,~t ~er
then October I, ~999 for ~se by the Trustees in f~,~dth ~ the tin'form hee2~h care system
provi~e:~ ~r below.

The TIuSW, eS sl~ im~y emablisla smndsrds trader which all retirees age 65 ur over
may emoll in a Medie~re RLsk HMO pmgrsm. A national pharmacy benefit progrnm
a~l~cab[c to dil plans eove6ng M~ter Contrlmt emptoyees mad retirees s~ b~ placed
in effect ~ sc~n ~ mmmlb[e, ~a order to avoid a duplleatlon of benefits, pt, ammey b~ne fit
programs shall not he provided ~o ~ctive employees ~d~r retime~ who rec~lv~ ~harmacy
b~ne~ts under the t~rms of~ HMO ~r Medicare Risk lqMO program



E.     p lan  E l i~b i l i t y

Eligibility tot health cm'e l:~'aeflts, and for any other welfare benefit~, talder each poI~ or
dis~ct plan shall ~qulre work hottr~ in each year of the ~ three (3) yea~ of the
col]cctive bargaining agzecmcnt at a [cv~[ not less than the current level in each port or
dlsIJict with ~m optlon to increme such levels on a local b~Is.

In the forth and ~ years, ~¢ Tr t~e~ of the Maneged Health Care Trust Fund sh~[
establish a system o f elig~bRity f~r behests which wilJ pmwde at Ic~[ 1O00 hot~ for full
benefits.

F , Tiered Benefits and Credits

The Trustees of eada port or district health care program may aL~o provide for a Remd
sys~m of reduced bene~ts to employees who have worked ~Ic~t 700 hours bm Ic~s than
the ho~rs c~ablish~d above for fit][ benefits. Limited credit for compcr~ablc inju~/,
illnesses covered by a local port health c~re program and/or because ofa non-permmne~t
total disabifity shall be ©stablished by the mtstces of each por~ ar dlserlct plan.



CE) In th* ~vcnt any nc~v accommodation is pia~ into eff¢~ wlthout following
the procedure set fort~ in this documemL then ~d m that event, tim guiby pat~ or
parfi~s shah b~ subj~a ~o ~e parmcnt vf llqmd~t~d damages ~ich sh~l bc
d~rmin~d ~ the IAC, or on future to ag~* by the IAC, by ~ arbltraxn a~fing
pursamt to t~¢ t~ms o f thls agrc.~mmt.

(G) The Co.Cbain~ ~d t~c IAC sha~ have fo~ power aud jm~d1~oa ~o
enforcemd in~rpr~ these provisions.



a)     Durlng the llf~ of this A~TCcmcnt, M~aagemeat agnes there shall ~ no
]ocko~ or work $1oppag¢~ by thc employers but ~ shall not be col~lrucd to
a lay-offo f empk~yc~s due to bu~a~s condifion~ ~d the ILA agrees th¢o~ shall b¢
no salkcs or work stoppages by the ~ployecs; provided, however, that this section
shall be subject ~o the tcm~ of the Agreements on Co~min~oo.

b)    The fight of employees not to cross a bona fide picket line is r~eogDized by
Mmaagement.



(A) The Carder-ILA Con~alne¢ Freight $tatioo Ftmd shalJ continue in effect.

(B) The Ca~ier=ILA Container Freight Station FOnd sh~ continue to provide
funding for ~aimng ~eposes to the extent that ~y ~adlng ~ ~er payment
fo~ ",he support of Corl~aer Freight Stutioes.

(C) Training p~grmns in each porl or Dis~icz shall bc operated trader guild¢li~
approved by the Tr ~t~'~ of the Car~--ILA Cont~Lincr Freight S~11on Fund znd shall
be fia~ded primarily by fimds general~ in ~h Port or Disa~t before appllca~on is
made to the Container Fncight Station Fond T~nt.es.



The ILA's Masmr Contact jmHs~¢don contlnuts on a muld-por t l~g trait
koais covtm~g all pot t~ from Maine to Toms at which s~Jps o f the C CC cariler~ and
~ubscfibers may tail.



CARI~ERS CONTA~ER
COU*'NCIL, I~C.

NEW YORK 8H~P~G
AssOCIATION', INC.

U A.c. W
BOSTON SHAPING

B2kMPTON ROADS

t t v Z ~ S I N I P P     ~ $ O ~ - ~ T I O N

I~'EW ORLEANS

[~rI'E~NATIO NAL LO NGSHO REM~N,S
ASSOCL:~T[ON, AFL-CIO

~ j John B o v-~'~

F.xecut~v~ V]¢c~pre$idenl

A~i~aat Geaeml Orgmh~x

p~ELADELPIIIA MARINE
~RADE ASSOCIATION



SOUTH ATL AINTI C EMPLOYERS
,NEGOTIATING CO [v~MTTTE E

" ~ e s  L a m b

SOUTHEAST

W E S T  G U L F  ~ I ~ T ~ E E
.ASSOCIATION

Wal~er Ni~m~

COOPER'E, S~HTH STE~fEDORh~G

~orge Brown

STEVEDORING SERVICES
OF AM:EPJCA

STEVENS S E{IPPI~NG & L r N I V E R S A L  ~ M E
TERb/IENAL COM~A1NY SERVICE CORP.



EXHIBIT 1



'vs~ dcfinRlon of a cont~aner having major daraagc shall be any ¢ontmner or conmlnet
componcn~ whlch causes the loss of sU~ctu~ integrity to a point in whlch ~t creates
unsa~ condition.

Major d~mzge m the following crhic~l component connections sh~l constitute Ios~ of
s~cu~d in~cgd~y ~d sh~d[ be considered an unsafe condition:

1. Bottom ~11 to ~m~r post severed

2. Top r~J] to corner post severed

3. Top o~r~er ~g to ~onaer pos~ ~'~ered

 ~ ~o~tom comer ~ng ~o ~omer ~ seve~

The above discernible fa~jor damage is supplemented by the followiag, any of which LS
cons~deazd major dam~e.



Top corner tlmn~

BOSOm corner t]ttiRg

~ideposl {o lop rail
talumlnLLrn)

S[dep~s[ to bottom rail
lalurni~uml

Sidewall to bottom r~il
(sleeD

Sidewall to mp rail
{$~C]1

Sidewall [o cor~cr pos[

~ o ~ $ m c m b e r  t o  [ e ~  c ~ i ~

T~e chp Io bosom rail

Front wall to endfrarnes

Door [o:lc rods

Door hinges lo eMfram~s

Torn or cut ~ ~ n~t to f~ m~ a coat~in~ c~l l  ~ ~ i t
~not  be  fi~ by  a  cou~/n~ *pread~

Torn or  cu t  o r  l )~ t  o~t  of  ~J i~mlcn l  I~  Ihc  ex~
it carl ~,1 tk ~{o a o~mi~ cell

Cracked weld, cracked fioin~

Cracked wekk craclced ~t~thg

3 or morn adj~cen[ po~x~ cue or m~sslng ~'orn botlonl rail
p~ i~ l  ~ t  p~m~  ~  c l ea r  c~ t

] or mor~ adjacent pos~s cut or missing fTom boRom rail.

l~orizon~al c,[ more than Z2" at one point or more ~han
I~" at endfTamcs

~ O t t Z O [ l ~ t l  c o [  m o r e  t h a n  2 ] °  a [  o I ~  p o i n [  o r  m o ~

15" at endframes

C0t more than i0" al any pain{, ao~ ou~ Of ~dlgm~ca~ ~

Or" r0ofc Rdj~[c~n[ SeVePP.d al  ~ny Doi~1[

or more adjac~ni ~a:y~md a[ any p~thl

C~[ more Iban 25" aI ~.ny [Oln[

Only if d~or cannot close and slay closed pmpc~y

Cut or severed more than 48"

C0I raor~ ~n I~"



Rool bow to ~op ~ii ~ or more adjace~ bows d~co~n~cred

Cor~er ~os~ D~m at cor~er radius more ~h~ 2" deep by more man
10" ~ong

Top ral~ Any vertical t~ or cuts that ~e gr~r than 3O% o~
the rails s~:uon

Bosom raJls Any ver~icad ~ or d=n~ Lhat ~rc grea~r than 20~ OC
~ rail ~'~tion

Major struc~ral dam~ Confiner out of cube so ~ not to ~t in slot or ~be

Norm~J wc~r and w~. holes and dents or compre~slon In~ do not ca~ a loss oF sl~uc0~ml
~n,egrl,y and. therefore, do not comt~ majc~ damage or an unsafe cond~on

However ~he above does not comU~tt the removal of r~Oabilit)" and ~ tmpecoon~
pr~se~l~ per~om~ ~y ~LA mmnma~e me~ or o~e~,tse llm~t ~e wor~ ]ur~d~non of the ILA
~n ac~n~an~ w~ the Con~ne~on A~ement or ~e Masm" Agre~me~



ICC Bumper

Miss*ng comp0nencs incluOJng air l in~ a~l
chamber), l~n8 wore less ~mm 1/4" at c~aers

Morn than one stud broken or missing

Leaking

Rao~mbl~ missing ~ broken or mo~'auve

Bern or bo~d m fl~e poim of i~iag i a~,pcranw

Components m*s~lng or damage beyond ~.~I ruction

So fat oul of a~ignmem ~ to ~e ur~afe ~-~cking

[ ~ o l ~ r ~ H v e  o r  m l ~ s ] [ l ~

Inoperazive or m*ssmg hand¢~

~ l ~ l l {  1 0  L I l e  p O I n l  O f  [ 2 0 t  a l ~ H ? % ~  a .  ~ n ~ l l ~ [  ~ n d

allowing the cowainer to be locked down

Cracked welds al cnocat poinu such :LS gooseneck to
frame rails, eome to bolsters, ermine to leg rn~ntiflg
boxes ~ fl"e, me to susl~lOn points.

Missing, if required by original equipment ra~ufacturer,
O F  S O  $ ~ v e r e l ! ¢  d ~ a g e d  o r  h e n K  S O  3 3  t l o ~  1 0  ~ l ~ i o ~

a bumper TO eom~ly wlt~ Fedmal ~ladon)

All deadline ch~sis must have deadlining reason clearly stored on the TIR ~r~d the
unil clearly lagged befior¢ the CarTier will accept il a.s a deadline.



CARRIERS CONTAINER COUNCIL, INC. INTERNATIONAL LONGSHOREMEN'S
ASS(XTI ATION, AFL~[O



EXHIBIT 2



I i

2 .

3 .

4 .

5 .

6.

7 .

8,

9 .

10.

BOSTON

NEW YORK

PHILADELPHIA

BALTIMORE

HAM]PTON ROADS
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NEW ORLEANS

WGMA
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~sb lo l~J~t  Io~h in
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BOSTON





NEW YORK



m m  ,
umder a 199I Con::ae: soard dectsion, u~e ~oilowing gan~
sizes were set for barges movln~ ca=go within =he ~or~ of
New york & New Je=sey Ibasically~ ~he Red Mook-por~
Elizabeth barge me:vice, handled by ILA an both ends, s.~ up
tc help alleviate access ~roblems caused by highway
congestion near Red Hook):
When SO e= less containers a:e handled, gan~ size shall De
s men Slus dr~ve:s.
When 81 e= mote con=ainers are handled, qan~ Sizm shall De
I i  men p lus  dr ivers .  - -

At 23rd Stree: in Brooklyn, coffee/cocoa is discharqe~ ~
~Adee~sea lom~h0remen ~=om v~ssel ~o a poL.~ o~ =es~ on
~e ~em~n~l. Z~ i~ then han~le~ by ILA wa=e~ouse labor :~
~inal po~n~ o~ re~t. 0el~Q=y o~ ~ald oarqo ~o =tuck i~ S~50
do~e b~ warehouse labor.
T h i s  o ~ : a t i o ,  m a y  ~ : e  e x ~ e n d e :  : o  ~ i e r  6 / 7  B r o o k l y n  : u r i a q

e
The gan9 size was reduce~ in 1994 for ~ate~7~an operations c~
ii longshoremen, i re=amen, i checker and no s~aff,
from 14 longshoremen, I foreman, i checker and scarf.



rebc~,~r 4, 1987

I ~ r.  ~  V.  ~ . e u . c s ~ ,  P r e s .
~ c e = n a c ~ m t l  l ~ s h a r f ~ n ' s

~sscc~~=n,
17 ~acce~ Place

Yack, N.Y, 1(X:~

R. H. OIIqmLtl
C. p* I.~bos, F-qq.

$~cars ly,



T h i s  ^ g c e e ~ e n c  m a d e  t h i s  ~  d a y  o f  ~ o
1987 betwee, gev Yoek Shipping AssOciat ion, Boston Shipping

Associat ion and the Intmrnsc/onal  ~ongshoreme. 's AssOclacione

AFL-CIO ~nd esch and evecy const i tuent  10al  of  sa id  ILA.



1 .     T h e  s i z e  o f  t h e  l o n g s h a ~ e  c o n t a i n e ,  9 a n 9  t o  b e

e m p l o y e d  w h e n  w u , k i n ~  a  c o n t a i n e ¢ i z e d  n o n  s e l f - p r o p e l l e d  b a ~ e

s h a l l  b e  1 4  m e n ,  I n c l u d i n g  t h e  f o c e m a n  a n d  t w o  d ¢ l v e r E °  A n y

e x t r a  d r i v e c s  s h a l l  ~ e  a d d i t i o n a l  t o  s u c h  n u m b e ~ °

2 .  T h i s  A g r e e m e n t  s h a 1 1  a p p l y  o n l y  w h e r e  t h e  n U ~ b l !

o f  c o n t a i n e r s  o n  s u c h  n o n  s e 1 ~ - p ~ o p e l l e d  a r e  l e s s  t h a n  3 5 0

c o n t a i n e ~ s .  I t  s h a l l  o n ~  a p p l y  ~ o  m o v e m e n t s  b e t w e e n  N e w  Yo r k

a n d  E o s t o n  a n d  p o e t s  l n t e c m e d t a t e  C h e c e o f .

N~,~ YOP~ SHIPPING ASSOCIATION, %NC.     INTERNATIONAL LONGSHOREHEN'S



February 3, 1995

GENERAL CARGO AGREEMENT. Ig86 - lgagT

CONTAIN ERIZAT1QN
A . Gang Size:    The container gang size shall

remain the same as in the present agreement:
Namely, the alghteen men plus two ddvers
ptov/ded by $ecgon 5 of the Containerization
AgreemenL This same gang sLze shall be
applicable to Ro-Ro and other automated =hipe
as well, except aa provided by paragraph
"6. F-* below r~a~ng to the small container
ship contract, However, as of November 25.
1986, two (2) of the alghtsen men within the
gang shall be assigned ta work as drivers;
On October 1, 1987, two (2) additional men.
within the gang, or a total of fogr (4) men
shall be assigned 1o work as drivem= Men
assigned as ddvers within ;;'gang must perform
such flJnc~on or shall be replaced by men who
do drive. Any drivers over the amounts specified
above shag be at the-discte6on of the emptsyer.

Stuffing and Stripping: The minimum stofflng and
sldpping gang shall ¢or~hR of one longshoreman
and one sheckm in IoedJng and unloading a container
who shag work al d[rected by the ~J~ ployer.

MASTER CONTRACT'. December 1. lggO - Seotamher 30. lgg4

The gang siz~ shag be reduced ill all MaSter Conf~lof
pemi by two (2) men. The first reduc~on shall take
ptsce on Oec~nber 1, lggg and the s~:~ed reduof~on shall
take place on Octobe¢ 1, lgg2. $udl reduction shall
apply to all gangs including container gangs, Rc-Ro
gangs, LASH ship gangs, LASH barge gangs and ~mall boat
or feeder barge gangs. The Feeder Barge Agreement of
JANUARY 1987 shall be vigorously enforcad.



N Y S A - I L A  '

copy t oz
~LT. W£11£m 0aV£S "

M r .  R o h ~ z ~  L  M a ~ n

F ~ o  ~ m l l  A .  C a p o
T h o m a s  W.  G l l U U l O n w  E S q ,
C .  P.  L a m h o s p  F I E .



' ~
~

N E W  Y O R K  S H I P I = I N G  A S S O C I A T I O N ,  I N C

TD ALL CON~IEUTORS TO ~[ NYSA*ZLA ASSE$$HENT AGR¢~[NT

RE: $t;SP(NSXON OF pR[i41Uit 0/( PUERTO RZCAN CARGO

Z am pleased to announce ~hat the NYSA-ZLA ¢oetl~ner Pr~/um--
known as the New York DalTar°-has be|n suspended unt| |  ~ur~her no~l
an northbound ind southbQund Puerto RICAM ¢&rgol$.

Thfs suspension wis ipprov|d by t~1 ~YSA-ZI.A ContPi¢~ Boird,
e?Fec~ lve  ~y  1~ lg~J~,  sub jec t  &o the  exJcu~on o f  P l~eas l |  fo r  ~$1;
~er~ods f ' rom capr tm~n th l  PuePtn  R|c ln  fade*  (Th |  luspens|on does
not  apply  ~o cargo tha& Is  t ranssh ipped 1~ Pu l r to  R~~. )

J
A n t h  y  J .     o H





Z N  W I T N E S ~  W ~ £ R E O F,  ;  h a y 8  h e = a u n t ~  8 e L  m y  h a n ~  a n d

s e a l  o n  ~ h l s  1 6 t h  d a y  o f  M s y  1 9 8 0 .



~ e ~ ~  ~ l  p a c I a n a L ~ y  ¢ l ~ l  ~ a K ~  ~ n  ~ e a i ~ s *  k n ~ w ~  t o

~ t  ~ n d  C a  ~ e  k n o w n  i S  ~ h i  E X I C U ~ v e  S ~ c c e ~ a r ¥  o £  ~ m  ~ ¥ S A - ~ L ~

14350D)



PHILADELPHIA



H o n e                                                             N ~ m

 ~  I ~  ~  ~ ' ~ , e  r e n n  u f  p ~ m ~ ,  1 ~  O i ~ z ~ n ~ t ~ ,  ~  p 4 1 d ~  m ~  I M  z ~ [ ~ .

t  k ~ g  ~ N

12 m~en, I q ~ r ~
~

~ a l w ~ J k ,





M A S T E R  C O N T R A C T  A C C O M M O D AT I O N S -  P O R T S  O F
P H I L A D E L P H I A

Relietto Dole and Chiquita on PMTA - ILA Containerization Fund. Fully
Automated Containers holding proprietary cargo only pay the rate $L05 per
ton instead of $3.00 per ton for commercial cargo.(Sanclioned by LLA -
CCC)

T H E  F O L L O W I N G  I T E M S W E R E  A P P R O V E D  O N  T H E
L O C A L  C O N T R A C T S  A N D C O V E R  T H E  H A N D L I N G  O F
AUTOMATED       VESSELS I N T H E PORTS OF
P H I L A D E L P H I A B U T DO N O T C O M E U N D E R T H E
M A S T E R  A G R E E M E N T.

[ ) l S b~ Furtd (GAI) suspended.

2). Number of Holidays (overtime pay) have been reduced to seven 17)

3 ) Vacation Pay and Holiday Pay based on $3.40 per hour paid for each
hour worked.

4), Three eight hour srartlng times at the straight dine rate for terminal
work Monday through Friday.

5). Allow tbr set backs of hires on Monday and a day after a Hotiday
without p~nalty. Notification by 6:30 AM.

6). No lashers on vessels with automatic twist Locks.

7), On vessels with'reduced lashing - Stag star~ one hour before gang,
Minimum of 4 men and a foreman per vessel Shlpside orders for hire
backs. No obligation to bold men for down time. La~hers cart be dismissed
and ordered back with the understanding that a new four bo tee wilt
kick m.

-.-JJ:.



8). On ATL and RO-RO vesseI~ - Scag start t hour before ganB sm~s.
One forcnan per vessel. [f ~ne ~r~_~ - minimum of 4 men If 2 gar~gs -
minimum of 8 men. If3 gangs - minimum 12 men. E)own fu~e arid sfupside
t~rders same as "e~ssels with reduced lashing.

9), Fully containerized vessels - The foreman will remain as part of the
basic manning leveL Ira company employs a full thne gearmm~ and that
man is working when the fully containerization vessel is working, it will not
be necessEa~y to hire  second gearrnan, on fully containerized vessel ~o
gearrnan i~ required in Wilmington. One crane operator shag be incluhed as
pm'x o f the basic mannlng level.

I0). Fully Automated Container Vessels ca~l start anytime between 0700
and Oi00 AM with the understanding that this provision is not restricted :a
the init ial hire. Overt ime wil l  apply after 5 PM, Saturday. Sunday and
~olidays. Tradlt~onai meal ~urs da Hot apply, First meal hour kicks in
four hours after conLmeneemen~ of work. Subsequent meal hours every flve
hours thereafter. These hiring times aIso apply to Saturday. Sunday aad
Holidays.

i I). Breakbulk ships with a eombfua;io= of containers and general cargo
will be handled as a Breakbulk operation.

12). Ability to receive up to five containers with vessel's manning on or
after normal gate hattrs.

I3). On a terminal where nort-eontainerized and containerized cargo are
handled slmoltaneously and fuat is recelvthg, hel~very, stuf~ng ar.d
stripping of ear~o, Jr'less than two hours i~ a four hour guarantee period are
worked handliag containers the lower non-containerized wage rate will be
paid_ (The two hour handling rule.)

14). The container fang size in Wilmington. IDalaw~re is 17 ~- I which
inciudes 2 contaln~r er~ne ope.tators and 6 hustler drivers.

15 ) .  S lu r r ing  and  s t r i pp ing  o f  conta iners  ins ide  t he  Termina l  i n
Wilmington Deizware. is don~ by [LA Local 1694-I.



Mr. Dom~ J, scb~e,
E ~ D ~
C , ~ m e r l  C ~ e "  C ~
C~e Evem~n plL~S
I*ne)' C~, ~ 07~02

EWE $ Ca~.Z
FP~.~iDIT
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ADDENDD~ AGRS~[E~T

T h i s  A d d e n d u m  A g r e e m e n t  i s  m a d e  a n d  e n t e r e d  i n t ~  = h a s

~ /  r !  d a y  o f  A U ~ S t ,  1 9 9 2 ,  b y  a n d  b a l e e n  ~ h e  S t e a m s h i p  T r a d ~

A s s o c i a t i o n  o f  B a l t i m o r B ,  ~ C . ,  ~ n  D e h a l ~  o ~  i t s = e m b e r s ,

~ e r e i n a f t e ~  r ~ e ~ r ~  t o  a s  t h e  " S T A " ,  o ~  " ~ m p l c y e r " , a n d  ~

~ e r n a t i o n a l  L a n q s h o r e m e n l s  A s s o c i a t i o n ,     A F L ° C ! O ~ a ~ d  i ~ s

a ~ i l i a t e ~  L a c a l  9 5 ~ ,  h e r e L n a f t a r  r e ~ e ~ r e ~  t a  a s  t h e  " ~ n i c n ' .

T h ~ s  A d d e n d u m  A g r e e m e n ~  s h a l l  ~ a  a p p l i c a b l e  ~ n l y  ~ o  ~

o ~ e r a ~ i © n  o ~  t h e  ~ n ~ e ~ m o d a l  C o n t a i n e r  T ~ Ta n s f ~  F a c i l i t y  ( a l s ~  k n o w n

a s  ~ h e  ~ a i l  Y a r d )  a t  t ~ e  S e a g i r ~  M a r i n q  T e r m i n a l ,  ~ e ~ e i ~ a f ~ a r

r ~ f e r r e d  t o  a s  ~ h a  " F a c i l i t y " .  ~ x c ~  a s  s e ~  f o r t h  h e r ~ i n ,  e a c ~

a n d  e v e r y  p ~ o v i s i o n  o ~  t h e  M a s s e =  C a n ~ r a c ~  a n ~  ~ e  L o ~ a l  A g r ~ e ~ e n ~

b e t w e e n  ~ t  p ~ r t i u s  h Q r m t o  ~ i c h  a r e  ¢ ~ r r e n ~ l y  i n  e ~ f e c t  a ~  t h e

a a t e  o ~  ~ h e  s i ~ n i n ~  h e ~ f  o r  w ~ i ~  a r ~  ~ n t e r ~  i n t o  a f t e ~  n ~ e  d a ~ e

o ~  ~ h ~  s i ~ i ~ g  h e r e o f ,  h ~ r e i ~ a f ~ e r  r ~ f e r r m d  ~ 0  a s  t h e  " A g Te a ~ e n t s " ,

s n e l l  b e  a p p l i c a ~ l e  t o  ~ h e  o p e r a t i o n  o f  t ~ e  F a c i l i t y .

i . H o u r l y  S t r a i g h t  T f m m  R a t e  o f  P a Y . T h e  h ~ u ~ r l y

s ~ r a i g h ~  t i ~ e  ~ a t a  c ~  p a y  s h a l l  b e  $ 2 . 0 0  p e ~  h o u r  l a s s  ~ a n  ~ h e

~ o u ~ - l y  s t r a i g h t  ~ i m e  r a ~ e  o f  p a y  s e t  f o r t h  i n  ~ h e  A q E e e m e n ~ s .

2 .  G u a  a ~ .  A l l  r g q U l a r  e m p l o y e e s  w i l l  b e  g u a r a n t e e d

f o r t y  ( 4 0 )  h o u r s  o f  w o r k  p e r  w e e k  o r  p a y  i ,  l i e u  t h e r e o f .  A I ~

a d d i t i o n a l  e m p l o y e e s  w a l l  b e  g ~ r a n t e e d  ~ i g h ~  ( 6 )  h ~ u r s  c f  w o r k

~ a ¢ ~  d a y .



~ c ~ r s  ~ e r  d a y ,  a n d  o n  s a t u r d a y ,  s u n d a y  a n d  h o ~ i ~ a y s  ~ i i i  b 8  ~ a l d

f O E  ~  t h e  ~ t e  o f  m i m e  a n d  o n e - h a l E  ( I  1 1 ~ )  ~ h a  h o u r l y  s = r ~ g ~

~ i ~ e  r a t e  O f  p a y .  ~  i s  = n d e r s t o G d  t h ~  ~ o E k  ~ a ~  ~ e  ~ e r f o r ~ e ~  ~

: h e  t r a d i t i o n a l  n o  w o r k  h o l i d a y s .  T h e  o n l y  c v e r t i m ~  o r  p r e m i u m  r a ~

o f  p a y  p a i d  s ~ a ! l  b e  a s  s e t  f o r t h  i ~  t h i s  P a r a g r a p h  ] .

4 . ~ a ~ n =  T i m e s . $ t a ~ i n g  t ~ m e s  s h a l l  b ~

e s t a b l i s h e d  t o  c u l n o i d e  ~ i ~ h  t r a i ~  s c h e d u l e s .  T h ~  E m p l o y e r  ~ i l i

e n d e a v o r  ~ o  e s U a b l l S ~  s t a r t i n g  t i m e s  o f  8 : 0 0  a . m .  f ~ r  ~ h e  fi r s u

s h l f ~ ,  4 : 0 0  p , m .  f ~ r  ~ h e  s e c o n d  s h i f t  a n ~  m i d n i g h t  f o r  t ~ e  : h ~ r d

s ~ f t .  T h e  E m p l o y e ~  m a y  c h a n g e  s t a r t i n g  t i m ~ s  u ~ o n  a u  ~ e a s ~  s e v e n

( 7 1  d a y s  n o t i c e  t a  t h e  U n i o n .

5 .     ~  E a c h  a m p l ~ y e e ,  a t  ~ h e  d i s c r e t i o n  o f

t h e  E m p l o y e r ,  w i l l  b e  a l l o w e d  a  o n e - h a l f  ( i / 2 )  h ~ u r  p a i d  m e a l

~ e ~ i c d  d u r i n g  a n  8 i g h ~  ( 8 )  h o ~  s h i f t ;  O E  a  o ~ e  ( i )  h o u r  u n ~ a i d

m e a l  p e r i o d  i A  a d d i t i o n  ~ o  o h ~  e i g h t  ( 8 )  h o ~ r  s ~ i E t ;  ~ E o v i d e ~  ~ t

~ h ~  e m p l ~ y e e s  s h a l ~  h e  n o ~ i fi e d  a s  t o  w h i c ~  m ~ a l  ~ e r i o d  ~ i l l  a p p l y

n o  l a ~ e ~ r  ~ h a n  t h e  c o n c l u s i o n -  o f  ~ h e  fi r s t  h o ~ r  f r o m  t h e  s ~ a r ~  o f

t h e i r  s h i f t  a n d  t h e  u n p a i d  o n e  ( ~ )  h a u r  m e a l  p e r i o d  w i l l  b e

s c h e d U l e ~  h m t w e e n  t h e  ~ h i 3 d  a ~  fl f ~ h  h ~ u ~ s  O f  t h e  s h i f t .  W h e n  t ~ o

( 2 1  G r  m ~ r e  t ~ p - l o a d e r  c ~ e w s  a r e  e ~ p l o y e d  o n  t h e  s a m e  s h i f t ,  ~ h e

E m p l o y e r  m a y  a l t e r n a t e  ~ a 2  p e r i ~ d ~  a m o n g  t h ~  ~ m p l o y e ~ s  ~ n  u h e

s h z f ~ *









HAMPTON ROADS



D~ember 27,1995

To Messrs. : C .P.  Lambos
W. M. Spclmlm
D, I, To] za~
P. F. Vick~:t s

From: D. LSchmids

The fo l lowing poet  asso=iafions have responded verbalLy that
they c[o not have aecommo~atloas:

Boston
New YorR

Hampton Roads

AI~¢hcd  to  th i s  memo ~e  cop ie~  o f  a l [  co r respondence  w l th
accommod~.fioBs from ~] the other por~s,



SAENC



SOUTH ATLANTIC EMPLOYERS
NEGOTIATING COMMITTEE



LOCAL 1422 and LOCAL 17"71

ILA AGREEMENTS

The Port of Charleston

South Carolina







Z , ~ :  * s  ~ e r  c u r r l n ~  I L ~  S o u t h  A ~ ] ~ n : t ¢  A g r I e ~ e ~ ,

e l  Y O r k  d t c ~ , I = i I .  ~ 11  ~ ' l p l o y l l i  = 11  b e  c ~ , ~ l e t i l y  F l l x ~ b l e  I S  ~ o  J o b
c I all ~ f t ¢a~il~tl~

~ n ~  ~  h ~ J r  c ~ l l b l c k  i f = o r  I u b S I ~ U ~  m I I l l .

~ ,  ~ ,  0 ~ 1  ¢ ~ e f  ¢ l l r k  o  b l  m l o y i d  ~ o r  4 0  ~ o ~ r l  s ¢ r i l I ~  : 1 ~  ~ r
v ~ s K .  ¢ ( { e ~  ~  v ~ l k l  v ~ l l i  ~ l ~ l ~ i n i I  t 1  ¢ 1 o 11 ~  f o r  N I l d | y l ,





~=~_uaelo~

( I f )  ~ = ~ x = l e m  ~ L i  ~  u s e ~  ~  ~ b e  ~ m ~ w i l l e / a m d o ~

( 4 1  b = ~ ' ~ o  ~ . ~ - s  w L I l  b e &  ~  I ~ )  ~ 9 ~ m m ~ e  ~ a m e e ~

=stores.



D e n n y  ~ 1 ~ i n d J l r ~ I I  R +  ~ n I y i  ~ L

P ~ i $ 1 d e n t ,  L o c I l  1 4 0 1

~e$$~14101c~1







: a ]  A Z I  S o ~ = h  A t l a n t £ ~  B O C a Z 8
{ ~ e e ~  S e ~  8 n ~  C ~ e = ~ a / C ~ a c ~ e = s )

~ : .  R O : ~ : ~ :  G l e a a c m ~  S a c , . - ~ : e a a * *  Z ? . ~ A #  . ~ ' ~ - ¢ Z O



u n l a s h i n ~  ~ f  c o fi ~ a l n ~ = s ,



8 & ~ G I  7 g ~ I m m E g



C a r r i e r s  C o n t a i n e r  C o u n c i l ,



SEFEPA



~ r ,  D o n a l d  J .  S c h m i d :
E x e c u { i v e  O i c e c t o ~

O n e  E v ~ r ~ u $ ~  P I a ~
J e r s e y  C i t y ,  N J  0 7 ~ 0 2

" A C C O S ~ M O D AT I O N S  O F  ~ O U T H E A S T  F L O K I D A  N E G O T I AT I I I G  C O i , i : ~ i i Y T g E "



. .  b t ~ p  ~  S I U I [  C ~ . ~ t a l = e ~ s  t , a r e h : u s e  5 a L z r           C ~ e r k ~

B a s i c  ~ I ~ S I 4 . ? ~
B a s i c  F ~ i n [ e 5  6 . 8 0

~ n u i I y $     2 5
H Z S i C  F r i n g e $  [  ! 3

A n n U i t y .  . Z ~

~.~     Smal l  Boat  Wa~-~S    Labor __Clerks

B a s i c  Wa g e $IG,50 B a s i c  W ~ g ~ $16.~0
B s s i c  E r i n ~ ' e $  6 . ~ 0 B s s i c  F r i n g e $  5 . 8 0

A n n u i t y $  . 5 0 A n n u i t y ,50

4 . V ; c a l i o n  a n d  H o l i d a y s  -  P a y o u t s  b a s e d  o n  $ 1 8 . 0 0  p e r  b o u t ,

5 . C o ~ y  o f  C o n t r a c l  8 o o k s  f o r  i s e  S o u t h e a s t  F l o r i d a  P o r t s  e n c l o s e d .



COLLECTIVE  BARGAIN ING
A G R E E M E N T

LOCAL 1922.

Intemational Longshoremen's Association, AFL- CIO

Southeast Rorida Employers Port Association
(SEFEPA)

CLERKS and CHECKERS
AGREEMENT





~ [ C L E  3 -  -  .  W A G E ~

vaq@s    pg~
a s  Q t  D q c c m ~ e r  i * ~ 9 9 0 :

= 4 ¢ ~ 111 ~ a  o D e = a ~ L ~ n ]
T l : e k e t p e z l a . 0 0 2 7 . ~ 0
W a [ e h a ~ e  C ~ e c ~ e : 2 4 . G 0 2 L . g 0
W ( I ~ t ~ S 1 4 . ~ Q 2 1 . $ ~

S a s ~ l e [ I ~ , S 0 2 1 . $ ~

S ~ n ~ o ~  ~ I e Z K  ~  V ~ Q ~ Q U S O  { O h e  ~
s a ~ l ~ 11 ~ e  Q ~ e ~ a ~ L Q ~ )

~ a r ~ h Q u J ~  C ~ e ~ @ ~

Ta l ~ y ~ a n

I ¢ 1  U a q ~ s  p a £  ~ a n

~ e n L o [  c l e : ~  .  y a c d  ( ¢ n e  ~ e ~
s a t e l l i t e  = p e c a ~ J o n l

s a t e l l i t e  : ~ e ~ a ~ i o n l

~ a [ ~ h Q ~ $ @  ~ h e c k t ~

Ta l l  y ~ a n

S31.5C

2 g .  S O                3 0 . 7 5

~ 4 . 7 5

2 7 . ~ 5

S 3 ] . O ~

1 2 , 2 5



( ~  V a ~ O =  p e r  = a ~  h o q c  a c c ~ t ~ L n 9  t o  I Q b  c l a ~ 1 ¢ a t l o n  l h a ~

$ 2 ] . 0 0  - 3 1 4 , S 0

1 8 . 0 8 : ~ * 0 ~





~ l a l     h o u ~     ~ s  9 1 v e n ,  T h e ~  v 1 1 ~  ~ ©  a  2  H o u ~  g u a £ a n ~ e ~  a ~  ~ h e  6 - ?

The ~ o 1 ~ v ~ g  h ~ 1 1 ~ y s  r i l l  b e  o b ~ e ~ v e ~ :

R ~  ~ e 4 £ t ~  ~ a y

I n d e ~ e n ~ e n ~ e  ~ & ~

~  -  T h e = e  v 1 1 1  b e  ~ L x ~ e ¢ ~  { ~ 6 ]  h o l l d 4 y ~  ~ @ L d  4 a  ~ o ~ o v s :

Z n d  ¥ ~ 4 ~  ,  $ ~ Z 8 . 0 0 1 0 1 0 1 / $ Z  e ~ t u  9 / 3 0 1 ~ 2

~ o 11 ~ a v s .  p l a n  - E -  p ~ i c 1 v a n b s  .  s ~ x ~ n  ( 1 ~ )  h o l i d a y s  ~ o  ~  ~ a ~ d





GULFPORT





~ U E ~  e . ~ d  ~ 2 p ~ I n ~  O ~  C O h t a l n a r l l

V e r y  I ~ n C e ~ y

M1Cha~1 wren





DEEp-SF~ ~.G RZ ~EEI~T

~ I ~ ~  ~  B ~ L R G E S
~ O N  N O .  8 5 4

I I q T ~ T : C O b ~ % L  L O N G S R O R ~ I S  A S S O C I A T Z O N

O R L ] ~ N S  S T ~ S ~  ~ J ~ S O C I ' ~ T I O N

N . v  O ~ l e ~ m s p  ~ u i s i ~ ,  D a c a ~ b e r  I #  1 9 9 0



Mr,  Donald 2,  Sc~i th
Page 2
Dec=tuber g, 1995

FlcxthiB~ hl ~u%sigurnem of Iongshorcmen [A~cie X/V(0], in the a.~signmcnt
of gaa~ [A-'~iclc XII(d)(l)], ability to add longshoremen to gangs [A~icM VII.
next-to-l~t paragraph)], abi l i ty to rcduc~ ~ngs [Art icle X~(d)(l)] ,  abi l~ to
work in the rain [Article IX of Local 3000 and Article IX(d) of Local 1497],
and ~o hatch or ship priority [Article XII(d)].

Foremen are axcludcd from bargaining unit and are not included in gang size
(Arpelc XIV of Local 3000 Agre.c'me.~).

Coastwise Agreement dated August 2, 1994, bcv, vccn Columbia Coastal
Transport, Inc., and the South Atlantic and Gulf Coast Disurict of the
intcmafiongl Longshoremen's Association conceming contulncr barge
opcrndons (see pp. 94-99 of Local 30CO Agreement),

Sea-Bargu Agreement dalnd July 6, 1993 with addendttm dated July 29.
1993, concerning barge operations.

Hourly fringe benefit coattibufion schedule for various types of ope~6ons
[Article XVIII (p. 52) o[ Local 300~ Agree.merit].

Wage schedule for  var ioos operat ioas [AppcndLx "A"  of  Local  3000
Agreement ~pp, 85-gg)]

Freight handlers, by hislorical practice and as set oat in Appendix "A" of the
Local 854 Agreement, are not subject to the au[omated wage and ~gc
schcdulca.

WIN NIEMAND
Vice President
Labor Relations

WN/csc
Enclosurc~
cc :  Mr  I r v ln  A .  Ioseph

-. Mr. Jam~s T. McCleland, Jr.
Mr. Ray Worthy
Mr, Harry Mendoza







N~W ORLEANS CLERKS' AND
C H ~  '  L ~ I O N

~ACK-SZWERSt SWEE2E~ WA~ER~5OY8
A~D COOp~8~ ~/~IOM

I . L . A .  ~ ¢ 2 t 7 ~  ~ / 2 ( I ~ N  N O .  ~ . B 0 2

~ ¥  E N D O Z A
p r m s i ~ e E ~

C O ~ T A / N ~  M A I N T ~ C E ,  R E P A I E
A~ M~C~L%NICS ~ ION

I . L . A .  L ~ C A L  U N ~ O M  N O .  ~ 0 3 ~

p AT R I C K  M ,  M O R R ~ S S B y  /
~ r e s l ~ ¢ n t



mmh~m at  ~LI  h igh  L ,~~ u~u b .gr  f~ f  ~ I  r1~4m~ J i .w~ ~ I i  I~ I~ ,



HEMORA~O~rM OF KG~E~EHT

T h e  p e r t h , s .  ~ h o ; o  s l g n ~ t u ~ e s  a r Q  a f fi x e d  h e r e t o ,  a ~ t e r  0 b t a i n i s g

~ h ~  a p p r o v ~ l  o f  t h e  S o u t h  A ~ l a n ~ i c  a n d  G u l f  C 0 a ~  D i s t r i c t  o f  ~ h e

I n t e r n a t i o n a l  L Q n g ~ h o r e m e n ' ~  A ~ o c i a t L o n .  ~ a v Q  a g r e B d  t h ~  ~  m 0 d i ~ i c a ~ i 0 n

o ~  ~ h e  R a y a l t ~  A r t ~ c l a  £ n  t h e  c u z r e n ~  1 0 9 0 - 9 4  l a b o r  a g r e e m e n t s  i s

~ e r f 0 ~ i ~ q  w o r k  f o ~  $ e ~ - ~ a r g e ~  I n c .  i n  t h e  p o ~ t  o f  ~ w  0 r l e a n ~  ~ h a l l  b a

~  ~ h e  a m o u n t  o ~  $  0 . 4 5  p e ~  l o n g  ~ 0 ~  ( 2 Z 4 0  p 0 u n ~ s ) ,  p l ~  $  0 . 0 5  i n ~ a ~ e

GE~EP.AL LONGSHORE WORKERS

V

~E~ ORLEANS CI~P~S' A~D
CHECKERS' ~ION

I . L . A .  L 0 ~ A ~  D ~ 0 N  N O .  1 4 9 7

: ~ A C ~ - S E W E ~ a  S M E E I ~  WAT E R / ~ y S
~.ND CDOp~RS UN~OH

I . L - A .  L O C A D  D ~ O N  N O .  i ~ 0 2

CO~TAIN~ MAZNTE~ANCE, RR~AZR
~D MEC~2~NICS D~ION

I
. L . A .  D O C ~  U ~ I O X  N   = 0 3 G

p AT R I C K  M .  M O R R I S S ~ y  / "
P r e s l d Q n t



MEMORANnS-M OF DNDERST~-EING
BETWEEN

I ~ A L C C A L  U N I O N  N O .  1 4 9 7
AND

NEW ORlEaNS STEAMSHIp ASSOCIATION

D U r l n q  t h e  n e g o ~ l a t l o n s  l e a d l n g  t o  t h e  s i g n l n g  o f  t h e  1 9 9 0 - 1 9 9 4
l a b o r  a g r e e m e n t  b e t w e e n  I L A  f e c a l  1 4 9 7  a n d  t h e  N e w  O r l e a n s
S t e a m s h i p  A s s o c i a T ~ o n ,  d i s c u s s i o n s  w e E e h e l d  c o n c e r n i n g  a p p l i c a t i o n
o f  t h e  a u t o m a t e d  a n d  o ~  t h e  g l n e r a l  c a r g o  o p e r a ~ i e n  s c h e d u l e s  t e
f a c i l i t i e s  r e g u l a r l y  u t i l i z i n g  b e t h  g a n t r ~  a n d  n o n - g a n t r y  l i f t i n g
d e v i c e s  ( i . e o ,  s h o r e  c r a n e s ,  w a t e r  d e r r i c k s ,  s h i p l s  g e a r )  t o
l o a d / d i s c h a r g e  v e s s e l s .

T h e  p a r t i e s  a g r e e  ~ h a t  t h m  a u t o m a t e d  s c h e d u l e  a p p l i e s  w h e n e v e r
c l e r k s  a r e  h i r e d  t o  b e g i n  w o r k  o n  a u t o m a t e d  o p e r a t i o n s ,  a n d  t h a t
L h e  g e n e r a l  c a r g o  s c h e d u l e  a p p l i e s  w h e n e v e r  c l e r k s  a r e  h i r e d  t o
b e g i n  w o r k  o n  g e n e ~ T a l  c a r g o  o p e r a t i o n s .  T h e  f o l l o w i n g  e x a m p l e s
i l l u s t r a t e  t h e  p a r t i e s '  i n t e n t :

I . M m t c h  { l e r k s .  T h e  a u t o m a t e d  s c h e d u l u  a p p l i e s  i f  t h e
v e s s e l  i s  w o r k e d  w i t h  a  g a n g ,  a n d  t h e  g e n e r a l  c a r g o
s c h e d u l e  a p p l i e s  i f  t h e  v e s s e l  k s  l o a d e d / d i s c h a r g e d  b y
m e a n s  e t h e r  t h a n  a  g a n t r y .  I n  t h e  e v e n t  t h e  v e s s e l  i s
w o r k e d  b y  b o t h  a  g ~ t r y  ~ d  n o n - g a n t r y  d e v i G e  ( e . g . )
s h o r e  c r a n e )  ,  t h e  a u t o m a t e d  s c h e d u l e  a p p l i e s  t o  t h e  h a t c h
c l e E k ( s )  w o r k i n g  w i t h  t h e  g a n t r y  g a n g  a n d  t h e  g e n e r a l
c a r g o  s c h e d u l e  a p p l i e s  t o  t h e  h a t c h  c l e r k ( s )  w o r k / n g  w i t h
t h ~  s h o r e  c r a n e .

2 . P l a n  ~ I m r k s .  T h e  a u t o m a t e d  s c h e d u l e  a p p l i e s  i f  t h ev e s s e l  i s  w o r k e d  w i t h  a  ~ a n t r y  ( e v e n  w h e n  b o t h  a  g a n t r y
a n d  n o n - g a n t r y  d e v i c e  a r e  u s e d  a t  t h e  s a m e  t ~ m e )  f  a ~  t h e
g e n e r a l  e a r g e  s c h e d u l e  a p p l i e s  i f  t h e  v e s s e l "  i s
l e a d e d / d i s c h a r g e d  b y  m e a n s  o t h e r  ~ h a n  a  g a n t r y .

] . S t u f fl n g / s t r i p p i n g  o f  c o n t a i n e r s .  T h e  i ~ i t i a l  g u a r a n t e e
w i l l  b e  f o u r  ( 4 )  h o u r s  a t  t h e  a u t o m a t e d  r a t e  O f  p a y  i f
~ D ~ c o n t a i n e r s  b e i n g  s t u f f e d / s t r i p p e d  d U r i n g  t h / s  p e r i o d
C o ~ e  f r u ~ / g o  t Q  a  v e s s e l  w o r k e d  w i t h  a  g a n t r y ,  b u t  a t  t h e
g e n e r a l  C a r g o  r a t e  0 ~  p a y  i f  ~  o f  t h e  c o h t a i n e r s  b e i n g
s t u f f m d / B ~ T i p p e d  d ~ T i ~ g  t h i s  i n i t i a l  p e r i o d  c o m e  f r o m / g o
t o  a  v e s s e l  t h a t  i s  l o a d e d / d i s c h a r g e d  b y  m e a n s  o t h e r  t h a n
a  g a n t r y .  I f  o r d m r e d  b a c k f  f o ~ r  ( 4 )  a d d i t i o n a l  h o u r s  a r e
g u a r a n t e e d  a t  t h e  a u t o m a t e d  r a t e  i f  ~  c o n t a i n e r s  b e i n ~





~ J 4  ~ ' , ~ 1 ~  F  ~ ¥ O l N ,  J I I .  M ~  ~ . 1 ~ C '

".neI,V orleans ~teamship assoclatian

~tanuary 15. 1996

Mr. Donald J'. Schmldt
Carriers Container Council. Inc.
On~ Ev~rL~st Plaga
5e rsey  C i r,  N ]  07302

DP.~r Don:

We h~w reviewed t~ summalT d~c~iption of ac~ol~modations [or New Orleans as p ~ pare.~l
by your o~fi¢~. Set forth bclow are chang~ that we believe are nec.cssary. Only those
provisions wherein changes were made arc listed, with ~eletions and ~d~itions show~. [[err
#1 t anti #12 arc additions ~o your summary.

N e w  r l  a n

1. C o n t a i n e r  v e s s e l s  ~  w o r k e . ~ i  w i t h  n o n - g a n t r y  d e v i c e s  u t i l i z e  b r e a k -
bulk wages, [r /~g~ and guarant~ s~hedul~.

5 . Gfaf-~ All employees will work conlaincr/ro-ro vessels in the rain.

6 . Ro-ro g~ng on combination of 100 containers or less is 14 and is su~eet to break-bulk
schedules.

7 Gaag on multi~mpose vessels is [3 whea working break-bulk and comainers aad is
su~ect to bmk-bRL~ schedules.

8 . Gangs may b~ shifted and gang members may t~e shifted within tl~e gang "as needed
by the employer," a~d alan ~an b~ ~ddecl or cut.

11. Certain containers enming from or going to a vessel loaded/discharged by aleans
other  than gant ry  are su~cl  to  breaR-bu lk  sc t~du les .

t2,  Certain ~ariat io~/ l imitat ions on j  u~isdict ion, manaing, and l iabi l i~ set ~or~h in local
~greement~ (Master Contract Provisions article).

Very tru!y yours, * CCC, INC.

WIN N[EMAND
Vice President ,
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~ x ~ i c l e

G ~ E E S

a o      d
" [ d e fi n e d  a s  f u l l y  a u n o m a ~ e ~

e o n t a i ( n )  ~  f u l l  c o n t a i n e r  f a c i l i t i e s  w 2 t hp a c e c o - t ~ e  ~ a n e s ;  f ~ l l y  a u t o m a t e d  L A S H  a n d  S E A B E E  . m o t h e r s h i p ' ,
v e s s e l  Q p e r a t l o n s ;  R O - R o  V e s s e l s  ( e x c l u d i n g  t h o s e  R ~ - R o  v e s s e l s
w o r k i n g  a  c o m b i n a t i o n  o f  I O 0  c o n t a i n e r s  o r  l e s s  a n d / o r  5 0 0  g r o s s
t o n s  o f  b r e a k  b u l k  o r  l e s s )  ;  a n d  c l e r k s  w o r k i n g  A n  d i r e c t  ~ p p o r ~
o f  t h e  a b o v e  v e s s e l s ] :

( d )  c l e r k s  s h a l l  n o t  b e  r e ~ p ~ i r m d  t o  p e r f o r ~  a n y  c l e r k  o r
c h e c k i n g  w o r k  i n  t h e  r a i n  e x c e p t  f o r  t h e  t w o  f o l l o w i n ~  p a r a g r a p h s :

C l ~  s h a l l  o n l y  b e  r a c / u i r ~  t o  w o r k  ~  ~  r a i n  w h e n
w o r k i n g  c o n fi n e r ,  r e - r e ,  L A S H  o r  S ~ E E  s h ~ p s ,  b o x ~  p ~ i s h a ~ l e
f r u l t p  o r  r Q e f e r  a n d  o n l y  a f t ~  h a v i n g  ~ e n  p r o v i d e d  w i ~  s u i t a b l e
r a i n  g e a r .

A  s m a l l  b u i l ~ i n g  o r  s h e d  ( f o r  e x a m p l e ,  a  t e l e p h o n e  b o o t h
t y p ~  ~ f  b u i l d i n g )  i s  t o  b e  p r o v i d e d  f o r  t h e  c l e r k s  t o  q e ~  o u t  o f
t h e  w e a t h e r  o n  ~ o n t a i n ~  s h i p s ,  u ~  o ~ h e r  a ~ e ~ t e  s h e l t ~
a v ~ i l ~ b l e .



January I$, 19~6

Mr. Donald J. Schmidt
Carriers Goom[ac~ Council, Inc.
One Evcrtrus( pI2za
J~rscy Cizy, NJ" 07302

D~ar Doo:

We have reviewed the summary description ol~ accommoda([o~s for I-I~w Orleans as prcpare.d
by your office. Set forth below are ch~age.s ~al we believe ~e necessary. Only those
provisions wherein changes wer~ mad~ arc [is~d, wit~ dclc~ioas and addkions show~ [iotas
#[I and #12 are addkioas to your surmnery.

w                     [

I . C ~ t a i n c r  v ~ s s ~ I s  ~  w o ~ k e . d  w i l h  n o n ~ g ~ n l r y  d ~ v i c e a  u l i l i z e  b ~ e a k -
bulk w~ges, fringes a~d gu~vaat~ schedules.

5 . ~ All  eanplo?e~ wil l  work con[aincc/ro-ro vessels in lhe rain.

Ro-ro gan~ on combimIion of 10O containers or less is 14 and is s~jec~" to break-bulk
schedul~.

Gan~ on rnukipurposc vessels is [3 when wo¢Idn~ break-bulk and confiners and is
suU~ec¢ ¢a break-bulk schedule~.

Gan~ m~ be shifted and gang meral~rs may be shifted wilhin the ~g ~s oeeaed
by the e~'nploye¢," and men can b~ added or ~u:.

~I. C~ghl ~Ol~linei~ coming from or goinz to a vessel loadedldi~char~ed by means
olh~r ~h~o ~nlry are su~e¢~ to break-bulk ~chedule~.

12. Certain wria~onsllfmita~ior[s onim'isdictJon, raKnning, a~d li~bili(y set f~rth in loc~l
agreeraenL¢ (IVI~er Contr~ ProvJ.¢]o~ articde).

Very/~ruly yours,

WIN NIF.MAND
Vice Pre~dcal
L~bo~ R~l~tions
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A / t l c l e  V ~

GOARANTEES

( a )  ~ u t o m a t e d  o ~ e r a t l o n s     [ d e fi n e d  a s  f u l l y  a u t o m a t e d
c o n ~ a l n ~ T  v e s s e l s  w o r k i n g  a t  ~ u l l  c o n t a i n e r  f a c i l i t i 2 s  w i t h
p a c e c o - ~ y ~ e  c r a n e s ;  f u l l y  a u t o m a t e d  L A S ~  a n d  S E ~ B E E  " m o t h e r s h i p "
v e m s e l  o ~ e r a ~ i o n s ;  R O - R O  v e s s e l s  ( e x c l u d i n g  ~ h c s e  R o - R o  v e s s e l s
~ o r k i n g  a  c o ~ I n a ~ i o n  o f  i 0 0  c 0 n t a i n e r s  o r  l e s s  a n d / o r  5 0 0  g r o s s
t o n s  o f  b r e a k  b u l k  o r  l e s s )  ~  a n d  c l e r k s  ~ o r k i n g  i n  d i r e c t  m u p p o r ~
o ~  t h e  a b o v e  v e s s e l s ] :

( d )  C l e r k s  s h a l l  n o t  h e  r e q u i r e d  t o  p e r f o r ~  a n y  c l e r k  o r
c h e c k i n g  w o r k  i n  t h e  r a i n  e x c e p t  ~ o r  t h e  t w o  f o l l o w i n g  p a r a g r a p h s :

C l e r k s  s h a l l  o n l y  b e  r e q u i r e d  ~ o  w o r k  i n  t h e  r a i n  w h e n
w o r k i n g  c o n t a i n e r ,  t o - t o ,  L A S H  o r  S E A B E E  s h i p s ,  b o x e d  p e r i s h a b l e
f ~ i t ~  o r  r e e f e r  a n d  o n l y  a f t t r  h a v i n g  b e e n  p r o v i d e d  w i ~ / %  s u i t a m l e
r a i n  g e a r .

A  s m a l l  b u i l d i n g  a r  s h e d  ( ~ o r  e x a m p l e ,  a  t e l e p h o n e  b o o t h
t ~ e  o ~  b u i l d i n g )  i s  t o  b e  p r o v i d e d  f o r  t h e  c l e r k s  t o  g e t  o u t  o f
t h e  w e a t h e r  o n  C o n t a i n e r  s h i p s ,  % t n l e m s  o t h e r  a d e q u a t e  s h e l t e r  i s
a v a i l a b l e .



Mr. DonaId 3. Schmidt
C~-rlers Con~a/n~r Council, Inc.
One Ever~'t~st Plaza
.)~rsey City, N~ 07302

Dear Mr. Schmidt:

December 8, 1995

As r r.quested,  se t  fo r th  be low ar~  t tm so~d isd  "accommo(~ ions"  to  the  Master
Contract in New Or le~L~. We com~dor some of tbuse items historlc~l p r "~caic~ r'~her
th~ "accornmoda~Jon~" 'o¢caus~ sonic pi'~-cisI~ I]~ Me~t~r Coni~act~ we ~vcrli~I~s
Iisraci them to onsur~ ~v~is~on~ is fully aware of all of these condidoRs. A~mohed a~¢
Iwo copies of each of the $upjpordng documents.

ArticM XXV, Mast~ Con~act'ProvL~on~, of rJae NOSSA-ILA Local 30(~3
tabor agreement (pp. 77-80 of ateich~:l agreeme~), wh/cb is selfo
cxplanalory.

Container and break-buLk ve.s~Js worked with non-gann~ devices (e.g.,
s horc cranes, wa e/dcrncks, etc.) arc subject o th© b~.ak-bnik wage. f~,
and  ~mc  schsdu l~  [A r t i c l e  V I ( t )  o f  Loca l  3000  Ag rccnwm.
Memorandum of Uedcrstand~ng with Local 1491 dated August 16, 1991].

Cexndn small to-to v~ascls defined in Artichi XIV(a)(5) of tl~ Local 3000
A~cm and ArtlcIe VI(a) of tbe Local 1497 Agreement, certain multi°
p~ v~is ued~ Ardchi XIV(a)(6) of the Local 3000 Agreemera, and

sm ffingJstr/pping operanons under ~ August 16, 1991 Memorandum
and Sea-Barge A~cm arc subj~t to break-buLk scbedu|es.

Small Boat Agreemcnt (14 Iongshoreanen, 2 cthrks, and. 1 Local 1802
bargaining unit member) is applicable whc~evcr there are 225 or le.ss lifts
(fulls and =mpties, on-and-off movesacnts, plus covers) at chc automated
sch~nics, by reason of past practice and wrbel agr0emcm.

No separate lashing gang is r~quircd on container ships--lashing duties arc
p~f formed by the basic container bang as sol out in Article XIV of tbu Local
30~0 Ago'cement.



~ O P ~ N D U M  O F  t l ~ D ~ T ~ D I N G
BETWE~

GENERAL LONGSHORE WOP, K~SI LOCAL UN~ON NO, 3000,
I N T ~ % M A T I O N A ~  I ~ N C ~ O P ~ t $  A S S O C I A T I O N ,  A . F.  O F  L . - C . ~ . O .

/G~D
0 R I ~ S  S T E A M S H I p  A S S O C I AT I O N

T h i s  M e m o r a n d u m  o f  U n d e r s t ~ d l n g  ( " g n d e r s t a n d i n g " )  m a d e  t h i s
d a y  o f  J u l y  1 9 9 3 ,  b e t w e e n  G e n e r a l  L o n g s h o r e  W o r k e r s  I . L . A .  L o c a l  g n i o n
N O .  3 0 0 0  ( " U ~ i o n " }  a ~ d  t h e  N e w  O r l e a n s  S t e a ~ h i p  ~ s s o c l a t i o n  { " N O S S A . )
f o r  a d d  o n  b e h a l f  o f  t h e  e m p l o y e r s  b o u n d  t o  t h e  1 9 9 0 - 1 9 9 4  D e e p  S e a
A g r e e m e n t  ( " p r i n c i p a l  A ~ e e m e ~ t " ) .

T h e  u n i o n  a n d  N O S S A  a g r e e  t h a t  a l l  s t e v e d o r i n g  o n  o c e a n - g o i n g  b a r ~ e s
a n d  t h e  w a r e h o u s e  a ~ d  t h e  t e ~ i ~ a l  o p a r a t l o n s  r e l a t e d  t h e r e t o  p e r f o z ~ e d
f o r  S e a - B a r g e r  I n c .  ( " s e a - B a r g a " }  a t  a  f u l l y  a u t o m a t e d  t e r m i n a l  u n d e r
p a c e c e  t ~ e  C o n t a i n ~  ~ e $  i n  t h e  p O E t  o f  N e w  O r l e a n s  b y  a n  m m p l o T Q r
c o v e r e d  D y  ~ h e  p r i n c i p a l  A g r e e m e n t  s h a l l  b e  p e r f o ~ m e d  i n  a c c g r d a n c e  w i t h
a l l  t e r m s  a n d  c o n d i t i o n s  o f  s a i d  P r l n c L p a l  A q r e e m e m t  e x c e p t  a s
s p e c i fi c a l l y  o h ~ g e d  b y  t b / 8  U n d e r s t a n d i n g .     I t  i s  a l s o  s p e c i fi c a l l y
u n d e r s t o o d  a n d  a g r e e d  t h a t  t h i s  U n d e ~ c s t a ~ d i n g  s h a l l  ~  s x e m p ~  f r o m  t h e
p r o v i s i o n s  o f  ; ~ t i c l e  ~ I  ( p a r i t y )  o f  t h e  - ~ i n u l p a l  A ~ e e m e n t .

I .  T e r m i n a l  O p e r a t i o n s  F o r  C o n t a i n e r  R e c e i v i n g  A n d
D e l i v e r y  c o m e  [ h l d s r  T h e  A u t o m a t e d  S c h e d u l e  -  t h l s
i n c l ~ d e s  l o n g s h o r e m e n  s ~ a c k e r  o p e r a t o r .

w a r e h o u s e  o p e r a t i o n s  T h a t  C o m e  U n d e r  T h l  A u t o m a t e d
S C h e d u l e :  l o n g s h o r e m e n  t r u c k  d r l v e r s .

S t e v e d o r i n g  B a r g e  A n d  S t u f fi s g / s t r ~ p p i ~ g  c o n t a i n e r s
w ~  -  $ 1 5 . 0 0  a n  h o u r  o n  s t r a i g h t  t i c s .
Z ~ / / ~ -  $ 6 . 6 1 5  a n  h o u r .

4= G a n g  s i z e  f o r  S t ~ e d o r i n g  -  A  m i n i m u m  o f  1 2
l o n g s h o r e m e n .  A ~ d i ~ i o n a l  ~ - ~ p l ~ y e e s  t o  b e  ~ d d e d  a s
w o r k  d i c t a t e s .     A l l  u p l o y e e s  t o  b e  o o = p l e t e l y
fl e x l b l e  a s  t o  j o b  c l a s s i fi c a t i o n ,  i n c l u d i n g  s t ~ c k e r
o p e ~ i t o r ~

~ G u a r a n t e e ~  ~  f o u r  h o ~  a n d  r ~ n n l n ~  ~ I m s °
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M ~ M O R A ~ D D ~ 4  O F  U N D E R S T ~ D I N G
BETWEEN

I L A  L O C A L  U N I O N  ~ 0 .  1 4 9 7
~ D

y E W  O R L E A N S  S T E A M S H I p  A S S O C I AT I O N

D u r i n g  t h e  n e g o t i a t / o n s  l e a d i n g  t o  t h e  s i ~ n i n g  o f  t h e  1 9 9 0 - 1 9 9 4
l a b o r  a g r e e m e n t  b e t w e e n  I I A  L o c a l  1 4 9 7  a n d  ~ e  N e w  O r l e a n s
s t e a m s h i p  A s s o c i a t i o n ,  d i s c u s s l o n s  w e r e  h e l d  c o n c e r n i n g  a p p l i c a t i o n
a f  t h e  a u t o m a t e d  a n d  o f  t h e  g e n e r a l  c a r g o  o p e r a t l e n  s c h e d u l e s  t o
f a c i l i t i e s  r e g u l a r l y  u t i l i z i n g  b o t h  g a n t r y  a n d  n o n - g a n t r y  l i f t i n g
d e v i c e s  ( i . e . ~  s h o r e  c r a n e s ,  w a t e r  d e r r i c k s ,  s h i p ' s  g e a r )  t o
l o a d / d i s c h a r g e  v e s s e l s ~

T h e  p a r t i e s  a g r e e  t h a t  t h e  a u t o m a t e d  s c h e d u l e  a p p l i e s  w h e n e v e r
c l e r k s  a r e  h i r e d  t o  b e g i n  w o r k  o n  a u t o m a t e d  O p e r a t i o n s ,  a n d  t h a t
~ h e  g e n e r a l  c a r g o  s c h e d u l e  a p p l i e s  w h e n e v e r  c l e r k s  a r e  h i r e d  t o
b e g i n  w o r k  o n  g e n e r a l  c a r g o  o p e r a t i o n s .  T h e  f o l l o w i n g  e x a m p l e s
i l l u s t r a t e  t h e  p a r t i e s I  i n t e n t :

i . H a t c h  p l e r k s .  T h e  a u t o m a t e d  s c h e d u l m  a p p l i e s  i f  t h e
v e s s e l  i s  w o r k e d  w i t h  a  g a n t ~ ,  a n d  t h e  g e n e r a l  c a r g o
s c h e d u l e  a p p l i e s  i f  t h e  v e s s e l  i s  l e a ~ e d / d i s c h a r g e d  b y
m e a n s  e t h e r  ~ h a n  a  g a n t r y .  I n  t h e  e v e n t  t h e  v e s s e l  1 6
w o r k e d  b y  b o t h  a  g a n t r y  a n d  n o n - g a n T r y  d l v l c e  ( e . ~ . ,
s h o r e  c l ~ n e )  j  t h e  a ~ t o m a t s d  s c h e d u l e  a p p l i e s  t o t  h e  h a t c ~
c l e r k ( s )  w o r k i n g  w i t h  t h e  g a n t r y  g a n g  a n d  t h e  g e n e r a l
c a r g o  s c h e d u l ®  a p p l i s m  t o t  h e  h a t c h  ¢ l a r k ( ~ )  w o r k i n g  w i t h
t h e  s h ~ r ~  ~ r a n o .

2. P l a n  ~ l e r k s .  T h e  a u t o m a t e d  s c h e d u l e  a p p l i e s  i f  t h e
v e s s e l  ~ m  w o r k e d  w i t h  a  g a n t r y  ~ e v e n  w h e n  b o t h  a  g a n t r y
a n d  n o n - g a n t r y  d e v i c e  a r , ! u s e d a t t ~ a  s a m e  t i m e ) ,  a n ~  ~ e
g e n e r a l  c a r g o  s c h e d u l e  a p p l i e s  i f  t h e  v e s s e l     i s
l o e d s d / d i s c h a r g e d  5 y  m e a n s  o t h e r  ~ % a n  a  g a n t r y .
s t ~ fi z g / s t r i ~ p i n g  o f  c o n t a i n e r s .  T h e  i n i t i a l  g ~ a r a n t e e
w i l l  h e  f o u r  ( 4 )  ~ o u r s  a t  t h e  a ~ t o m a t e d  r a t e  o ~  p a y  i f
~ £ D ~ c m n t a i n e r s  b e i n g  s t u f f e d / s t r i p p e d  d u r i n g  t h i s  p e r i o d
c a m e  f r o m / g o  t o  a  v e s s e l  w e r k e d w l t h  a  g a n t r y ,  h u ~  a t  t h e
g e n e r a l  c a r g o  r a t e  o f  p a y  i Z a ~ i o f  t h e  c e h t a i n e r s  b e i n g
s t u f f s d / s t r i p p e d  d u r i n g  t h i s  i n i : i a l  p e r i o d  c o m e  f r o m / g o
~ e  a  v e s s e l  t h a t  i s  l o a d e d / d i s c h a r g e d  b y  m e a n s  c ~ h e r  t h a n
a  ~ a n t r y o  I f  o r d e r e d  b a c k ,  f o u r  ( 4 )  a d d i t i o n a l  h ~ U r S  a r e



H~OP.%~D[~4 OF UNDKRSTA~DIN~
BSTWEEN

G ~  L O N G S H O ~  W O R K E R S ,  L O C A L  U N I O N  N O .  3 0 0 0 I
INTERNATIONAL LONGSHOREMENt  5  ASSOCIATION,  A  F.  OF L .  -C .  I  .O .

A~D
N ~  o R L E A N S  S T E A M S H I P  ~ S O C ~ AT I O M

T h i s  M e m o r a n d u m  o f  D n d e ~ s t a n d i n g  ( " U n d e r ~ t a n d i n g , , )  m a d e  t h i s
d a y  o f  J u l y  1 9 9 3 ,  b e t w 2 e n  G e n e r a l  L o n ~ s h o r m  W o r k e r s  I . ~ . A .  L o c a l  U n i o n
N o .  3 0 0 0  ( " u n i o n " )  a n d  t h e  N e w  O r l e a n s  S t e ~ n s h ~ p  A s s o c i a t i o n  [ " N O S S A ' , )
f o r  a n d  o n  b e h a l f  o f  t h e  e m p l o y e r s  b o u n d  ~ 0  t h e  1 9 9 0 - 1 9 9 4  D e e p  S e a
A g r e e m e n t  ( " P r i n c i p a l  A ~ Te e m e n t " ) .

T h e  U n i o n  a n d  ~ ' 0 S S A  a g r e e  t h a t  a l l  s t e v e d o r i n g  o n  o c e a n - g o i n g  b a r g e s
a n d  t h e  w a r e h o u s e  a n d  t h e  f e r m i , e l  o p e r a t i o n s  r e l a t e d  t h e r e t o  ~ r f o ~ e d
f o r  S e a - B ~ g e ,  ~ n c .  ( " S e a - B e - g e " )  a t  a  f u l l y  a u t o m a t e d  t e r m i n a l  u n d e r
p a c e c o  t ~  m e n , e l m e r  c r ~ e s  . ~ n  t h e  p o r t  o f  M e w  O r l e ~ s  b y  a n  e m p l o y e r
c o v e r e d  ~ y  t h e  p r i n c i p a l  A g r e ~ e n t  s h a l l  b e  p e r f o r m e d  i n  a c c o r d a n c e  w i t h
a l l  z ~ r m s  a n d  c o n d i t i o n s  o f  s a i d  P r i n c i p a l  A g r l e m e n ~  e x c e p t  a s
s p e c i : i c a l l y  c h a n g e d  b y  t h i s  u n d e r s t a n d i n g .     I t  i s  a l s o  s ~ c l fi c a l l y
u n d e r s t o o d  a n d  a g r e e d  t h a ~  t h i s  U n d e r s t a n d i n g  s h a l l  b e  e x ~  f r o m  t - h e
p r o v i s i o n s  o f  A r t i c l e  X X V I ~  ( P a r i t y )  o f  t h e  P r i n c i p a l  A ~ s ~ e n ~ .

1  T e r m i n a l  o p e r a t i o n s  F o r  C o n t m i n ~ c  R e c e i v i n g  A n d
D e l i v e r y  C o m e  U n d e r  T h e  A u t o ~ a t l d  S c h e h ~ l e  -  t h i s
i n c l u d e s  l o n g s h o r e m e n  s t a c k ~  o p e r a t o r s .

2 . W a r e h o u s e  O ~ e r a t i o n s  T h a ~  C o m e  U n d e r  T h e  A u t o m a t e d
S e h e d u l e =  l o ~ s h o r e m ~  t ~ c k  ~ I v e r s .

3 . S t e v e d o r i n g  B a r g e  A n d  S ~ f fi ~ q / s t r i p p i ~ g  C o n t a i n e r s
-  $ 1 5 . ~ 0  a n  h o u r  o n  S t r a i g h t  t i m e .

i n ~  - -  $ 6 . 6 1 5  ~  h o ~ r .

4 . G a n g  s i z e  f o r  S t e V e d o r i n g  -  A  m / n i m ~ m  o f  1 2
l o n g s h o r e m e n .  A d d i t i o n a l  e m p l o y e e s  t o  b e  a d d e d  a s
w o r k  d i c t K t e s .     A l l  e m p l o y e e s  t o  b e  c o m p l e t e l y
fl e x i b l e  a s  t o  J o b  O l a s s i fi c a t i o n ,  i n c l u d i n g  s ~ a ~ k e r

5 . G ~ a x ~ t e e s  -  ~ r  h o u r s  a ~  r u n ~ i n ~  t i ~ .



AII ICIG I  ¥ [4)

JURISDICTIONAL GUIDELINES

The Union and the Associadon recognize as
k f~c( thai at the present time the terminals are
'open terminals" rather than ~c~osed termi~lls,"
knd Ihal employers covered by this Contract do not
i~ve authority OVer the cargo Or the respnnslbilhy
lOt iE until it is actoally turned over to them by Ihe
ddppe~ or Ihe shlpper's representative, and that
~nid employers cease tcJ have authority over the
car~o or responsibifity for it once h is actually
turned over to the consignee or the consignee's
representalivc.

Wherever th~ term "cargo" is used herein, h
Includes, but is not limited to, break-bulk,
conlainerlzed, unitized and prepallcdzed cargo, as
well as trucks, automobiles and tractors. Wherever
the term "container(s)" is used herein, it shall
mean containers whose outside dimensions are
19'2" or more in length,

h is the intent of the Union and the Associ-
adon that it would "c~ inconsistent with the
g~idglines Set out herein to apply them In a
manner which requires the employer to have work
performed that he does not want to have
performed or which otherwise increases the cost
In the employer (except as this may necessarily
result from the application or the special
provisions of the "Royalty Clause," Article XXIV,
or the longshore contrac0.

I. Longshore labor includes all men
who move cargo direct from the point
of rest on the wharf or from a fall car
to shlpside or ship's hatches (and vice
versa), as well as men who work cargo
direct from barge to ship (and vice
versa). It also Includes the fining of
ships for gr~in, livestock end explo-
sives, shoring of cargo, lashing and
securing or shlp's cargo aboard vessels,
loading, finloadlng, and sacking of
grain in bulk aboard vessels. It also
includes the pro-mounting of containers
for deliveries, the swapping of chassis,
and the stacking of chassis (subject to
certain Red-Clrcled employees),

2. When an employer covered by this
conzract strips or stuffs a container at
the wharf, he shall use th~ number of
men as set out in Article XIV,

3. Management shall have the right ~o
introduce new ~quiprncnt and move
men about as Management deems nee-
essat3' to achieve maximum efficiency,

4. The following job classlfieatlo~
will also be considered as longshore
work, but the wage scales, welfare,
vaeatlon ~nd pension stlpuIatio~, guar-
antees and all general terms and



con, .,is ofthis Agrcemenl shall nol
apply as Ibese classifications are subject
IO special srrangem~nts with the re-
specfive employers and are entirely al
their respective discretion; and pro-
vided that the inclusion of these job
classiHcations is not contraPy to any
provision of the Taft-Hardey Labor-
Management Relations Act of 1947 and
the Landrum-Grlrfin Bill of 1959,

(a) Loading of ship stores, except
when this work is done by the
ship's crew or by regular shore
gangs already employed to do
dds work.

(b) Mooring and unmooring within
the Port Limits, excep~ when
ehls work is done by regular
shore gangs already employed
by the respective employers.

(c) Gearmen and Gearyard Equip-
ment Maintenance Men, This
is not Io be puns[rued ss an
obligation of empioyer~ to
compel men who are 11Ol pres-
ently members of ILA Local
3000 Io become members or"
Ihis Local, Ta~Harlley Law
m~=st be re, cngnized.

Article V (5)

OVERTIME AND HOUDAYS

(a) On Monday through Friday) both inclu-
sive, all work (except for bulk cargo operations)
performed between the hours of 8'.00 a,m, and
12:00 noon, and 1:00 p.m. and5:OOp,m., shall
be paid for at the stralght41rr~ rate, except for the
holidays set out in Section (b) directly below,
when all such work shall be paid for at the over-
time rate, AIfwork performed on Saturday or
Sunday and all work performed outside of the
above-designated hours shall be paid for at the
eve[lime rate, except for meal hours (as herein-
a her defined), which shall be paid for at the meal
hour rate, subject to the exceptions provided in
Anlcle Vl(b). See also the flextime exception in
Article VII.

All work performed on bulk cargo opera-
liop~) Monday through Sunday, between the hours
of 7:00 a.m. and 6:00 p,m., shag be paid for at
the basic bulk cargo rate set out in Appendlx'"A"
Iplus a twenty-cent (20~) differential over the

basic wage between the hours of 6:00 p.m. and
midnight, plus a fifty-cent (50~:) differential be-
tween the hours of midnight and 7:1~0 a.m.|; and
all such work performed after tony (40) straight-
time hours in a week with a single employer, and
on holidays (as set forth below), will be paid for
at time and one-half of the basic bulk rate. Tee
d~fferential shall not be paid on ovenlme hours.
Straight-time hours include h~rs on which a



'dlffcrcntial iS paid, Work performed during meal
hours (as bercinaftet defined) shall be paid for at
doubtc the s(raight-[imc basic bulk cargo rate
(~ubjecl [o Article VI(b)].

(b) li~ - The folfowing days shall be
holidays:

blew Year's Eve
New Year's Day
Clarenc~ Henry's Birthday

0anua~ ?)
Martin Luther King's Birthday

(Third Monday in Januac7)
Mardi Gras
Washlngton's Birthday

(Third Monday in February)
Good Friday
Memorial Day

(Last Monday in May)
Fourth of July
Labor Day
Arra~sdc¢ Day

(November 11)
Thanksgiving Day
Chd~lmas Eve
Christmas Day

(c) NO work shall be pedorrncd on the fol-
lowing hogdays (commencing ~t 8:00 a.m. on (he
actual holiday and ending at 7:00 a.m. on the day
irrunediately fogowing the catcndar day on which
the holiday occurs): New Year's Day, Mardi
Gras, Labor Day, and Christmas Day~ except for

the loading or discharging of illail, buggag¢ or
perishable cargo; and Ibis work [s In bc done only
when agreement is obtained From tbe prcsldcnl of
ILA Local Union No. 3000 or is obtained from
the Executive Board of [LA Local Union No.
3060.

For the sole and only purpose of deter-
mining when the overtime tale shall bc paid, if
~3 of (he holidays se[ out in g~etthn (b) directly
above fall on Sunday, then, and in that ~vent, the
followlng Monday shall bc an overtlmc day, and
work performed on said Monday wig be paid al
the overt[rll~ rate.

Article V1 (6)
WAGES

(a) Ag men working in the capacity of long-
shoremen shall rcceivs wages as set out in Appen-
dix "A" hereto.

(b) Meal hours shall be as follows (subject
1o nexdme exception in Artlcl¢ VII):

From 6:00 a.m, to 7:CO a,m.- Breakfast
From 12:G0 noon to i:00 p.m,- Dinner
From 6:00 p.m. to 7:00 p.m.- Supper
From 12:00 midnight to I:00 II.m,-

Midnight Lunch
Work performnd during meal hours shall

be paid as per Appendix "A," except for long-
shod.men starting work during the meal hour.



W:    working hand-slowed general
~rgo, no work shall be done during meal hours
~cepE on arrival or safifo~ day or for completing
h~tcdl or in the case o1" an emergency, subjeo~ to
iu[ual agreement; but in nlJ case shall a man
,orking hand-stowed general eared work more
mJ1 ~ix (6) consecutive hours without a meal
our Work performed during the meal hours sol
Jrth above shall be paid as per schedule.

(c) Men engaged in the loading and dis-
harging or the following commodities when
hipped in bags or in bulk will receive the dlffor-
ntiat rate as per schedule [n Appendix "A":

Bones
Creosoted Lumber and Materials
Cement
Bone Meal
Sulphur
Green Salted Hides
Soda Ash
Carbon Black
Causde Soda
Fish Meal
Cotton Dust
H.S.P.A. Activator
Tdxaphene Dust
Flourspar
Sodium Alumlnate
Nicaraguan Copper Concentrate
Lime Toxaphene Dust
Lamp mack

lrathlon
Itexachlorocyclohexane (Benzene

Hexachlorlde--sometimes
known as BHC--30%)

Drilling Mud

Men engaged in Ioadlng and discharging
any other cargo speclHcatly labeled as "Folsonous
Material" and bearing a "skull and crossbones" on
the label, such as tetraethyl lead (as requkod by
the U. S. Department of Trartsporiatthn "autho-
rized hazardous materials warning labels," revised
In January 1974, and based on the United Nadorts
Labeling System), nonconta foerized t~efer cargo,
ot loose baled rubber which Is being hand-handled
in the hold, also will receive the differential rate
~s per schedule in Appendix "A."

When any new commodities are handled
which the Union feels should be penaby cargo, it
may seek agreement wgh the Association thereon,
fairing which the matter shall be submitted to the
grievance machinery hereunder.

Further, the same procedure may be
followed by the employers seeking In remove a
penalty or differential rate when them is a change
in the packaging or characteristics of any of the
commodities.

(d) EXPLOSIVES - Longshoremen, while
actually handling explosives (those explosives
identified as "Class 1.1" by the U. S. Coast
Guard) or performing work on vessels where



la(C]l@S comaining explosives are open, shall be
);lid the explosive ~ate as scheduled, with a minl-
num of o~c hour al the explosive rate, Explo-
;ires arc to be foBded in compliance wilh CoaSt
3uard requirements and city ordinances, fo the
:vent of emergency, both parties shall have Ibe
ighE to further discussion.

(e) DAMAGED CAR(~O - When cargo IS to
t',c shiRed, discharged, or otherwise baodied on
vessels wbere fomcs, smoke, walcr or oil or ob-
noxious odors are present, only longshoremen who
physically come in contact with the damaged car-
go or are direcdy subjected Io obnoxious odors
and/or fumes shall be paid the damaged cargo rale
as per schedule, bur when holds are clear of
fumes, smoke or oil, water and obnoxious odors,
undamaged cargo to be shifted, discharged or
othcr,,vise handled, shall be paid for at the prevail-
ing rates applicable. In case of disputes as to
what shall COl*~tgute damaged cargo, (he realtor
shall be ~fe~red to the grievance machinery, in
accordance with Anlcte XVII.

(O When a vessel is worked wLth both a
gantry and non-gantry device (.g,, shorn cranes,
waler dcrricks, etc.), the automated schedule ap-
plies to the gang working with the ganlry, and the
generat cargo schedule applies to the gang work-
ing whh Ida non-gantry device.

Article VII (7)

.GUARANTEES

Men hired to work at any poinls within tbe
Poe Limits shall receive the following guarantees,
provided the foil gang remaim subjecl Io the call
or the stevodore unless dismissed earlier, except
that when work is prevented by rein, the "Rain
Chluse" shalt apply. A day gang can sten al
h00 p.m. without being owed any guammee for
the morning period under the following condi-
lions: on vessels $t~lling to work for the nPSl
thr¢ after arrival; vessels shifted from commcrclal
docks to the Army Terminal (MTMTS), or on
vessels shifted from the Army Terminal IO a corn*
rnercial dock; or on vessels shiftod from a general
cargo lerminal to a bulk terminal or grain eleva-
tot, or on vessels shifted from ;l bulk terminal or
grain elevalor to a gerctal cargo tcrmfoal, or on
vessels shifted from a general cargo terminal Io
another general cargo lermlnal, or on vessels
shifled from a grain elevator to another g~aln
~levalor. A day gang starling al h00 p.m. Is not
su~ecl to th~ two-hour rain guarantee,

Start times for all vessels and all cargoes,
Including terminals:

AMShm
7a.m. 6p.rm
8 a.rn. ?p.m.
[ O a , m ,  } l s t a r r i v a ]  l O p , m ,      I  I s l
12 noon*) only    12 midnight* }arrival
I p.m.-as p~r comracl [ a.m.*     I on)y



Gar ,dered for a 7:C0 a.m. s(art may not
be put on ~Landby without pay from 11:00 a,m, to
12:C~ nnnn iF they are to be ordered back to the
job For hO0 p.m.

If an employer works a coraaincr ship at a
f~ oilily equipped with container gantries shared by
other employers, and if the employer cannot ob-
lain uso of all ncednd gantries when he starts his
ship because another empfoyer is using abe other
ga ntrics, then abe employer may hlr¢ an additional
gang(s) at the hiring dn',e set out ill Arlicle Xll(c)
who arc to report for work on the already stannd
container shlp at ~ or" abe startlng dines set out
th Ar¢fole VII to work with addhional gantries
when released by the olber employer, All guaran-
Ices will be observed by all the employers.

Longshoremen ordered to work in direct
support of getehousc operations at automated
container Facilities may be o['dernd to begin work
al 6:00 a.m,, 7'.00 a.m., 8:00 a.m., 9:130 a.m.,
10:00 a.m., or 11:00 a.m,, Monday through Fri-
day, holidays excepted. An eight(8)-hour guaran-
teeappliesloindividualsonllextime. Meal hours
for these i0dividnals shall bc between t0:CO a.m.
attd II:00a.m., IhCoa.m. and Ig:CO noon,
12:CO noon and I:COF.m., I:COp.m. and
2:00 prin., 2:00 p.m. and 3:00 p.m., and
3:Cop.rn. and 4:CO p.m.. respectively, and, if
worked, shall be compensated at the meal hour

rate.    wenty percent (20%) shi~ differential
shall be paid above the straight-rime rate of pay
for hours worked by individuals on flexfime be-
fore 8:00 a.m. and after 5:00 p.m. If the work of
individuals on riextlme extends beyond the ninth
hour [[he eighl(8)-hour shin plus the meal hour
perindl, the usual overtime rate, #nd nol the twen-
ty percent (20%) shi~ dlf~rent~al, shall ~pply.

f "In
IO:CO A.M. or iO:CO P.M.:

When working bulk and general cargo opera-
flora, [he guaram¢¢ will be four (4) hours; and if
o~ered back after the meal hour, two (2) addi-
tional hours and running time inside the City
Front, A gang knocked off for the second meal
hour shall be guaranteed an addhfonal two (2)
hours If ordered back.

When working folly automated vessels, in-
cluding Ro-Ro sl, , ld the warcbuus¢ and termi-
hal operations related thereto, the gearanra¢ wlll
be Four (4) hours [or in the case or 12:oo rhidnlght
and h00 a.m, starts, rive (5) hours]; and Lr or-
dered back after the meal hour, four (4) additional
hours and rurmfog time. A gang knocked off for
the second meal hour ~hall be guaranthed ~n add[-
tional two (2) hours if ordered back.

Guarantees for 10:00 A.M. and

When working bulk cargo opcratidP.% the
guaranlee w~ll be four (d) hours; and i[ ordered



back aher the evening or morning meal hour,
qwo (2) additional hours and mnning tlme ir~idc
tl=c City From. A gang knoCked off for the sec-
ond meal hour shall be guaranteed an additional
two (2) hours if ordered hack.

When working general cargo operations, the
guarantee will be five (5) hours. A gang knocked
oR For the 6:00 p.m. or 6:00 a.m meal hour will
hc guaranleed an additional two (2) hours if
orpercd back,

When working fully automated vessels, in-
cluding Ro-Ro ships and the warehouse and lermi-
na) operations related Ibereto, the guarantee will
be four (4) hours. If ordered back after the noon
or midnight meat hour, a four(d) hour guarantee
applies beginning at I;CO p.m. or I:00 a.m. [f
ordered back at 7:00 a.m, o;r 7;1~ p.m. after the
6:CO a.m. or 6:00 p.m, meal hour or if the gang
works through these meal hOUrs past 7:00 a.m. or
7:CO p.m,, then an additional four(4)-hour
guarantee will begin at 7:dO0 a.m. or 7:00 p,m,

In all cases m~al hours are excepted unless
worked

Any longshoremen added aRcr work has
begun will be guaranteed four (4) hours at the
prevailing wage from the time they begin work.

Longshoremen ordered for a 7:~ a.m. start
on the day Following a no-work day shall be.

guarant~d one (L) hour plus whatever guarantee
is applicable beginning at 8:G0 a.m.

Work Outside of Ciw Front:

Men leaving the City in order to work at
terminals outside or the City FrOnl shall be paid a
minimum total or five (5) hours' pay for the first
five (5) hours (meal hours excepted unless
worked), provided the men remain subjccl to the
call of the stevedore for this Ewe-hour period
unless dismissed earlier by the [oreman, Men
shall be paid running tlme after the first five-hour
perind.

Article Vlll (8)
GRAIN CLAUSE

On vessels loading bulk grain within the Port
Limits, the following shall apply'.

Grain gang sizes for shoreslde elevators shall
be a minimum or three (3) longshoremen, who
will be used as deckrrzn for self-trimmers. Grain
gang sizes for Boating rdevators shall be a mini-
mum of four (4) longshoremen,

Vessels Using Grain-Trlmming Machines:
~A grain-trimmlng machine gang shafi consist of
rive (5) deep-sea longshoremen.

When IongshOrelnen are trimming grain, a
longshoreman must be stationed over the hatch at
alL times, It being his duty to give ]nstructiors,



after findi ,ol what is necessary, to the spoul
eender at the elevator when to run and when not to
nm gml9. Suflqcient halch hoards shall be offto
imt~re proper ventilatiOn at all lif'ne3.

Article IX (9)

RAIN CLAUSE

Subject to the first paragraph of Article VIi
anti subject to the option hereinafter set out, in the
event men are prevented from working by rain
inside the City From, they shall be guaranteed a
mthimum of two (2) hours at the full prevailing
tale for the first two (2) hours or the period, and
running llm¢ thereafter uclcss dismissed; if or-
dered hack, they shall be guaranteed a minimum
oF two (2) hours at the full prevailing rate. for the
first two (2) hours of the second period, and eJn-
n~rlg lime thereafter unless dismissed. Men shall
Ix required to cover the hatches before knocking
off.

Men working outside, the City From who are
prevemed from working by rain will be guaran+
teed a minimum of four (4) hours at the full pre-
vailing rate. for the first four (4) hours of the peri-
od ~od running time there*tier unless dismissed.

Consistent with Article XlX--gafety. the
employer shall have the option of working men
during rain to toad or discharge containers from a
vt~s~l or load or discharge a roll-on, roll-off
vessel, provided the men are either suitably

shcltL ;rom the rain or are fumisbed with ade-
qu~l~ r,qin ~car, ~nd the normal ~t]ar,'lntecs Set out
in Article VII shall apply when the employer
works mcn under the~ clrCUiT~taP, CeS~ eve~ll¸
though Ibe employer may later decide to cease
work during the guarantee period because of more
sever~ weather condit[ons~ in which event th~ men
shall be required to cover the hatches before
knockthg off.

Article X (10)
TRANSPORTATION

(a) The City Front shall be considered as
embracing all wharves, elevators and other places
on both sides of the flyer from the Hucy P. Long
Bridge to Chalmett¢ SIlps, both banks inclusive,
~nd also within the Industrial Canal from the
Locks to the Seabrook Bridge and along the Mis-
slssippl River Gulf Outlet from the Industrial
Canal to MiehoucJ, the Algiers Canal Cut and the
Harvey Canal,  Port  L indt~ cor~t i tute the
geogrBphical ar~a eowred by this contract.

(b) Longshoremen working ships In stream
~hall be paid $5.50 per round trip to cover
round-trip "launch time,"

Article X] (I I)

PAYMENT OF WAGES

(a) For the purpose ofdelermining the wage
earned, at the ~nd or each day's work the foreman



\viii gt~e each man in hls gang a lime card stipu-
Indng the hour3 worked,

(b) The workweek to end 8:CO a k m, on Mon-
thly, and Ihe men are to be paid on Friday
b~lween 8:00 a,m, and 5:30 p.m, In th~ ¢Yenl a
holiday ~11~ on Friday. the men arc lo b~ paid on
Thur~(l~y,

(c) Bach employer shall mail the Union an
,~tracl or its payroll each week, giving the name
or each emp[oy¢¢ covcred under this Agrc~menll
amount of morley caned and hours woi 'kcd, as
well ~s hi~ ~c¢~al $ccurlty n~Jmlc~r, Th~ abslracl
will provlde for cumui~lnd qtl~rterly IOndS.

(d) The employers agree to dnducl from lhe
weekly wages oI" the employees working under
this Agre~rnenl, and Io submit to th~ ILA LOCal
No, -- Federal Credh Union, such ~urm as
are sel forth on individually signed credil unlort
~vage a~signmenl authorlz~tlor~, under Such condi-
ti~ox and i~ such ~orm as is ~pprovnd by the .~,~so-
cia[ion. Rcason~bl~ ndfl~thistr~tlv¢ ~xpcns¢~ o(
1his checkoff shall be borne by ILA Local No,

Federal Cre~ill Union.

ILA LC~I NO. 3(X~ shall de[end, in-
deranify, an~ save the employers harmless against
and from ~l l  c l~th~, clemand$, ~ulI$,  o~ other
[orrm o( liability thal arise out o( or by reason o(
acl~on lakcn or no[ laken by the employer In reli-
0~ce upon or irl con~cct~or~ with any ~uch c~dil
union wage a~sigc, recnl authoriza~th~,

Article X[] (12)

HIRING AND REGISTRATION

(a-I) E×cepl as provided in Seetlon (a-14)
below, rcgislernd longshoremen ~viIh ~ service
or at Icasl seven hundred (700) hours per year for
fil~ecn 05) or more years based on hours eredhed
t~ the individuals' induslr7 pelion record shall be
classified a~ "A-I ": registered longshoremen whh
i o~ pJI ~ rv~c¢ of at Icasl seven hundred (700) hours
per yc~r for at [east ~ve (5) yeals, but less th~n
li~¢n (15) years basnd on hours credited to ~he
individuals' thd~lry pension record shall b¢ clas-
sifted as "A-2.u; and reglslered Iongshorcm~n with
I~s Ihan f~v¢ (5) years' service Of at ]Easl ~cven
hundred (700) hours per year credltnd to the
individuals' industry peT~ion record shall bc clas-
sifted ~s "A-g," App]ic~li~n for ~ change in se-
nlorily slatus may be rnnd~ at any tlm~ during
conlr~cl year ~L~ foe seven hu~red('700)-hour
~qthr~m~nt  has  b~n r~ l  in  th~ co . ra t (  y~ar  in
which the year~of-~erv~ce requirement [~ther
I~ve (5) or ~rteen 05)1 i~ also met,

(a-g) The f~rsl oppor~unily rot daily employ-
rn~ol (a~er regular g~ng membcr$ haw t~n em-
ptoynd in their regular g~ngs and men with hatch
priority Ilavc been employed) sh~ll be given Io
those members o( the "A-I"  wor~ force who arc
a,/ail~bl¢ for work at the "WaterFront Ernploymcnl
Center 'at hiring times. ~er which addltlonal job
opporlunhics sh~ll he ~(~crcd to tho~e members of



Ib¢ "A work force available ['or work at the
Waterfron( Employment Center al hiring times
lace ~lso subsection (a-8)], aher which additional
job opportunities shall be offered to those mem-
bers of the "A-3" work force available for work
al the Waterfront Employment Center at hiring
{inles. Job opportunities remaining after all avail-
uble members of the "A-3" work force hav~been
offered employment shall be offered to "A-I,"
r'A-2," and "A-3" I~n~shoremtn who worked in
~de prior shift (who wguld otherwise be prohibited
from "turning around"), after which additional job
~dPOnUnifies shall be offered to available regis-
tercd men in Other IL,A craRa, and thereafter to
0vat[able casuals. To be cofisidered availzble for
~.fnployment, any person seeking employInent at
the Hiring Cenler musl be physically capable of
~rformlng the work being offered, must possess
1he Ionia or eqvipment required for the work being
~rrgrcd, and must nol have committed a contract
violation within the immediately preceding thir-
ty(30)-day period, which viot~don must be evi-
denced by ~ wriKen ~e~ort from the foreman w~th
the available job.

(a-3) The hiring up of daily repl~cemenls al
Ihe Waterfront Employment Center stlall be con-
tlucled in $~Jch a m~nner as I0 3void charges or
improper hiring, Specifically, ~ucll rcplacemenl~
~¢i11 be hired in Bay 13 at hiring times and will
no1 bc hired in the [oremtn'~ o ftacP~ or elsewhere

Fo. .n wiLl pick up longshore registration cards
only when in Bay 13 at hiring times.

(a-4) ]r~ order to racilitale the hiring of dally
replacements aE the Water fron! Employment Cen-
ter, each company seeking replacements must each
day fist on a bulletin board provided for this pur-
pose by the Associafion the n~me of the Foreman
o f cacll gang Iliring replacements at that shap~-up,
the number of replacements required, al~d the
Iccation and type of work.

(a-S) Longshoremen must be employed at
Lbe Waterfront Employment Center at hiring dme
(as long as qualified men arc available at the
Waterfront Employment Center), except for
(l) "A-I" and "A-2" men ordered directly back to
tbejob or ship, and "A-3" men with hatch priori-
ty; (2) "A-l," "A-2," and "A-3" men regular in a
gang (wbet~ the foreman and man have agreed he
is regular, he appears on a preprinted time sheet,
works regularly in tbe gang, and does not refuse
to work cenaln types of cargo); and (3) replace-
ments for men properly hired but who ~r¢ not on
the job. If a man is replaced on the job, the
Union will be. notified at the time Of replacement.
A gang or member of a gang cannot hire up For
two different companies ,'11 the same shape-up.

(a*6) AI the completion of hiring, the fore-
man must lurn in to Bay 13 a list or longshoremen
hired. The list shall retlecl lhe dale ~nd shape,
the fnremans name anti badge number, the



horn employed th ,~ob Iccalicompany by w ,  on,
and the names and badge numb~ or all "A-I's."
"A-2'~." an(] "A 3's" h~red by him wh~tber regu-
lar or not. A foreman who has hired ~[I regtllar
nl~n, ~nd Ihercthr¢ wa~ llOt required to ~o to Bay
13 Lo hire Io,,vcT S~rllorlty grQup~ or Casu~ls~ mus[
noncLb~tess citber turn in said¸ llsl or men hind by
h~m o~ (iF no "A-]~ men wcrc hired at th~ Water-
from Employment Cent~r~ be shall telephone such
information to Lh~ tin,on at telephor~ number
~97-6203 no later than 9:00 a~m. (or 6:00 p.m. if
an ~vening shaft~). A~ the end of th~ day's (or
night's) work, each registered man must oblaln his
[~i~ation Card from the foreman who will have
El~cm readily av,~ilabl~.

(a J7) Pcrm~n~n[ v~canci~ In regular g~ng~
must be t311ed, ~rst by orating the posidon to
qualin~d "A-I" tongsbo~men, and Ih~n to qu~li-
~d "A-'Z" Iong~horcm~n. If a position in
bagged cargo gang or bulk gang rcmaim vacant
a~er belng posted for thirty (30) day~, the posltion
may be ol'fCr~d I0 a qu~lil~cd "A-3" Iongshor¢-
t~an. No ~on~hor~m~n may b¢ r6gular in more
than one ~ang. ~o regular FOreman (a ~on:man
wgb a preprint~d time sheet) m~y be regutar in a
g;~ng. All gangs must have a r~ster.

(a-~) Tbe makeup or any gang may riot
]nelud~ more Lban one longshoreman who ~lso
hold~ a position as a regular ~oreman. A s~cond
~n~horem3n who al~o ~old~ ~ po$i(~on ~S a regl]
I~ foreman m~y not be ~dded unfit all "A-I" and

"A-2" longshoremen avagable [or work al the
hiring cenIer at hiring limes I]~ve been o[rered
¢mployn~nt,

(~-9) Employers will not lurn gangs around
except rot finishlng ships or h~(ch~s, In finishing,
day gangs carmot work past ! 1:(30 p.m,, and night
gangs canno[ work past 1~:00 noon, unless a bona
nde emergency arises, In which case the etnploycr
wilt immediately notify the Union god also rr, eet
with tlnlOll reprcs~n[a[ives wJthirl seventy-two (72)
hours to ~xplain the l~robtcm ~n deodl.

(a-10) Any longshoreman working past
10:30 p.m. on any day ~bal[ not be permitted to
hire up at tbe a.m, ~hapc for the 7:00 or
8:00 a.m. shift th~ fo]lowing morning provided
regis~reJJ longshoremen arc ~vallabl¢, Th~ same
rul~ applies to night hangs,

(a-l l) A man working as a foreman or
superintendent in a prior period shall not be hired
~p ~s a Iongshorcm~n in the next period immedi-
ately following, and vic~ v~rsa.

(a-12) Whenever a longshoreman has worked
slaodard shift, he must cen~e work for at least

clghl (8) hours for a rest period (rest period be-
~ins when an indi~irJual's pay st~ps) unrest, quali-
fied r~gi~tcrcd longshoremen arc not awl[able a[
the WaterFront Emp[oymen( Cer~ter,

Standard shills (nol Io be construed as
~uar,~ntecs) arc ~s ~-ollows (s~e also th~ t~e×(ime
exception in Arfictc VII):
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a,m, to 6:(~) p,m.
8:00 a,m. to 6:fiO p,m.

10:(30 aim, to 6:00 p.m.
12:00 noon to 6;C0 p.m.(Does not apply to

general cargo)
l',O0 p.m. to 6:00 p.m.
6:00 p,m. to B:CO a.m.
7:00 p.m. 1o 8:00 a.m.
LO:00 p.m. to 8:03 a.m
I'2:00 midnighl Io 8:(30 a,m.(Does ~oI ~pply

to general cargo)
1:O0 a.m. to 8:00 a,m. (Does not apply o

general cargo)

Any longshoreman who violates this
provision1 lhal is, he does no( cease work For
eight (g) hours for a rest period after he has
worked a standard shifi, shall be subject Io disci-
pline as follows, except those employed in tbe job
classification set out under Article IV(A)(4)(e)
where penalties of thirty (30) days, forty-five (45)
days, and sixty (60) days appSy respectively:

First offense - A written reprimand

Second offense - Suspension of his
registration card For seven (7) days
q'hird offense - Suspension of his
regislration card for fourteen (14) days

A violation shall be removed From an
indlvidual's Tecord one year Following the dale of
1he vlolalion.

 13) The hiring procedures shall be joindy
sup....ed by a specifically designated represenla-
tire or alternate of the Association and the Union.

(a-14) The roster of the names of the mem-
bers orlbe "A-l," "A-2," and "A-Y' work forces
will be reviewed annually in September. Any
member of the registered "A-I." "^-2/or "A-Y'
work Force who has not worked al least two hun-
drcd (200) hours per year as a registered long-
shoreman in any or all of Ihe four bargalnlng units
described in the contract between the Association
and the Four ILA locals shall be dropped one
category, i.e., to "A-2," "A-3," or casual (non-
registered) st:alum, respectively; however, if there
are less than seventy-five (75) days during a con-
trael year (Monday through Friday, a.m. shape-up
only) on which regislernd men in other crabs are
authorized to be employed, the revalidJadon re-
quirement for "A-g" longshoremen shall be low-
ered from two hundred (200) to one hundred (100)
hours worked per year.

Such members of the registered
"A-I," A-2," and "A-3" work forces who do not
work in accord with the requirements set eel
above will be excused For the following reasons.
Where an individual is excused, he will be given
credit as if he had met the requirements for thai
period so that he inky maimain his status--but In
no event sbell he be given credit Ior more than the
minimum requiremenls in any week in which he
is so excused'



individual spent in the Armed Services
or the United States, provided he re-
ceived an honorable discharge and re-
turned Io work as a "longshoreman
within ninety (90) days thereafter phys-
ically able and qualified to perform
longshore work.

(2) For such periods of time the
individual was unable to work by rea-
son or sickness or injury, during which
period(s) of time he received dlsabilgy
income penelils under the, NOSSA-ILA
(AFL-CIO) Welfare Plan or received
Workers' Compensation payments or
dtsabdhy benefits under a federal or
state law, provided thal following hls
recovery he. returned to work as a long-
shoreman within ninety (90) days phys-
ically able and qualified to perform
longshore work, The Association may
require a physician's certificate from a
physician selected by the Association
attesting tu the employee's physical
ability and qualiflcadot~ to perform
longshore work.

(3) For such periods of time the
individual spent working in a supe~i-
sory position (including foreman) for
an Association member company, oras
a "Union" official (as defined in

Article I), provided he returned tu
work as a longshoreman within nine-
ly (90) days thereafter physlcalty able
and qualified to perform all longshore
work.

Members orlbe registered work force
who fall to work at least two hundred (200) hours
within a contract year and who do not qualify
under the above appeal procedures will be reclas-
sified into the next lower seniority group, provid-
ed they apply for the lower senlorhy card within
sixty (60) days following October 1 and also pass
a physical examination, otherwise they will lose
Ipeir registrat ion status. ~ Indivlddals
may seek reinstate,merit to their prior seniority
status by working a minimum of seven hun-
dmd (700) hours in a su~equent contract pear,
Individuals rccIassifiod more than once in succes-
sive years, ].e., "A-l" to "A-g" to "A-g," may
work themselves back up to "A-I" status in two
steps: by working at least seven hundred (7CO)
hours in each of two contract years following the
reclassification. Individuals who ~ their regis-
tration status entirely and who seek re-registration
into the work force must go through the procedure
set forth in Section (a-16) below.
Individuals [I.e., those who lost their registration
slaws and were re-reglstered as art "A-Y' under
(a-16)  below] ,  and those who ~ f rom
another crab and were regislerexl as an "A-3"
under (a-16)(10) below, shall nol be eligible tu
count those years toward longshore seniority that
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were ~ Ind to their industry pension record
prior to the mosl recent registrat ion date as an
"A-3~' ~, thal after having worked at least
~,cven hundred (700) hours each in five (5) suc-
~eding contract years after being re-registernd as
an "A-3" under (a- 16) or (a- t 6)( I fi), Ibe individual
may ~ppeal Io have his prior industry pension
record reapplied toward longshore senioriry. The
length of the probationary period for newly regis-
lered "A-3'S," if any, shall be bettrained on a
ease-by-case basis, but in no case shall exceed
Ihrec (3) years.

(a-15) Disputes arising under this Article
sball he handled tn accord with Arlicle XVII here-
or, "No Strikes, No Lockouls--Disputes and Arbi-
ira0on," except that they shall commence al
Step '2 by being referred to the Permanent Dis-
pUleS Committee,

(a-16) TO become a member of the "A-3"
work force, Ih¢ individual must meet the following
c(3ndltions:

1. Have worked llve hundred
(500) hours or more as a longshoreman
For the employers covered by this con-
tract during a contract year on days
when casuals were authorized to be em-
ph+yed, with preference in registration
given to applicants qualified in forklift
operations. The hours' requirement
may change from time IO lime by
mulual agreemen;'of the Union and

'SA roBowlng a work force utiliza-
IlOlt review,

2. Evidence a sincere desire to
seek a livelihood ,~s 8 longshoreman by
completing ff satisfactory application for
registration, which form may be oh-
ta~nnd from the Union, and which form
mu$1 be completed and submitted to the
Association at any time ~ the five
huodrod(5OO,,)-hour requirement in sub-
section (I) above has been met, bet no
later than November 30 following the
contract year in which the hours' re-
quirement was met.

3. Complete (if not already com-
pleted) an employment eligibility veri-
fication form ([-9) at the Waterfront
Employment Center, and complete a
police background check authorization.

4. Furnlsh proorthat a badge num-
ber has been obtained from the Water- -
front Employers of New Orleans (must
have  ~  soc ia l  secu r i t y  ca rd  i n
possession).

5. Furnish proof that he owns a
peir of approved safety shoes and an
approved hard hal.

6. The applicant will be evaluated
in terms of his character, background,
and suitability for employment as a
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longshoreman in determining his eligl-
bility for regL~tradon, which is based
on the police report, unemploymenl
compensation and wrdrk~rs' compensa*
ti0n report, waterfront employment
record, and the resull of the stthstance
abuse policy and physical examination,
but such evaluation will in no way be
related to union membership or tack"
thereof or to race, creed, color~ ~ex,
age or any ofaer reason prohibited by
law. That the appgcant has filed a
claim far unemployment compemation
or workers' comper~ation is not in it-
self a d~squalirying factor.

7, An applicant wit1 not be eligible
to reBister in the "A-3" work force if
he has done any of the following things
on three (3) or more occasions, as
evidenced by written complaints from
three (3) different employers cove~.d
by this contract. Copies or such writ-
ten complaints are to b¢~ furnished by
the employer to the Assoclation and the
Union within one week or the incident.

(a) Falted to accept any type of long-
shore work offered.

(b) Failed to report for work after
hiring up or failed to remain on the
job undl dismissed by tile foreman.

(e) Failed to follow the foreman's
orders.
g. Satisfactorily complete a safety

course to he presented by the Associa-
tion, The Union will be invited to the
meeting.

t~, Pass a substance abuse test
(pursuant to Article XiX) and physica]
examination by Drs. Ho~ton, Roy,
Faust & Ewin Physical Examination
Center, the cost of which shall be paid
by the Association,

10. An individual is not egglble to
become a member of the longshore
"A-3" work force under the provisiom
of this Sepdon (a-I6) if s/he is already
registered in one 0fthe bargaining units
between the Association and ILA
Locals 1497, 1802, and 854 unless s/he
agrees to terminate the registration
status in the other craft ,  ful ly
understanding that the decision is
irrevoCable.
(b) This hiring control system shall not af-

fect the authority and responsibigty which foremen
now have to supervise the men in their respective
gangs. Men shall be employed only by cargo
foremen or ~uperLniend~llS.

(e) Subject to the Rcxtime exception, hiring
shall lake place in Bay 13 at 6:00 a.m.,



6:30 a.t     I 4:30 p.m. The 6:00 a,rn. hirtng
5hall b¢ for 7:00 a.m. s(ar:$ and out°of-town Starts
(rely. No longshoremen represented by L~.al No.
3000 shatl b¢ requested to arrive al place of
~h~pe-up before h:O0 a.m. or 6:30 a.m. in order
I~ be employed For a day shift. No longshoremen
rcprcsenled by Local No. 30CO shall be requested
to arrlvc at place of shape~up before 4:30 p.m. in
order to be empfoyed for a nlght shi~. Foremen
shall not hire before 6:00 a.m. or 4:30 p.m.
Every possible [fort will be made to notify the
hidag site al 6:1h a.m. and 4:]h p.m. when th~
emplnyer ~ods 1hal it will not require its usual
gangs so thai these men may be r~leased In sufii-
cicnl time to scck emplnyment elsewhere, Long-
shore work will nol commence print to 7:00 a.m
Foremen (or their management designate) with
7:O3 a.m. or out-of-town starts will b~ required Io
wall until h:30 a.m. beFore replacing regular gang
m~mbers or longshoremen with hatch priority.

(d) Hatch Priorities (ADolics only ~o *A-]"
and "A-2" rn~n working ~cncra] car~o ancI FO
" A - 3 °  m e n  ~ .

I. When a general cargo gang Is
hired, Teports shipsldc, is assigned IO a
particular halch and actually cornmcnc-
cs cargo operations, the gang shall nol
bc knocked off before ~ compthdon
oF the hatch. I[ ls unde~tood that
neither the rigging of a hatch nor the
opcnlng or ciosinh of a hatch cover

b[ishes any hatch priority whalso-
ever for ~ hanh performing such
work. 11 is the intent of this scclion
that no gang cart claim any priority to
a hatch unzi] the gang actually puts a
load of cargo into the hatch or takes a
load of cargo out or the hatch, it is
also undcrstoed that the priority applies
only FO cargo stowed withia the hatch.
It is further understood that priorities
do not extend to such work as cleaning
of a hatch, ]ashing, ]oodinh, or ~mov-
inh dunnahe, and so on.

Nothing contained herein shag
prohibit the employer from shiffinh a
gang or any men in a gang from hatch
to hatch, ship to wharf, wharf 1o ship,
ship to barge, barge to ship, or ship ¢o
ship, provided a gang that is shifted
works as many total hours as h would
have worked had it not been shifted, 11
is undcrslood that the hang acquires no
priority to any hatch to which it is so
shifted,

Anything herein Io the conlrary
notwithslandlng, the number of men in
a hanh may bc reduced al the comple-
tion of any period (as a .pefied Is de-
fined in Article Vii--Guarantee.s) pro-
vided Ihe prescribed minimum hang



sizes and said period guaranl~es are.
observed.

2 When a belch is spli( afier one
gang has a$rcady corru~eneed loading
cargo therein or discharging cargo
therefrom, with the re.su II thal ~ second
gang is also assigned to work cargo In
the same hmch, the first gang which
worked cargo in the belch retaths the
preference {o the hatch, regardless of
any circumstances which might cause
th~ employer to inter decide to again
work the hatch wgh only one of the
(we gangs,

3. When a hatch starts work for
the first time and two gangs are origi-
nally assigned and simultaneously com-
mence either loading cargo therein or
discharging cargo therefrom, each gang
shall have a prefer¢nce for completion
o[ the work in the particular end of the
hatch g started. If tbe employer later
decides lo work the hatch overall with
only one of the two gangs, then it shag
be Ihe forward gang, provLded the gang
knocked or[ is paid the applicable guar-
antees as defined in this Agreement.

4, Loading and discharging are
separate and distinct operations, and at
the completion of either the loading or
discharging operation the e.mployer

shall have the option of retaining the
same gangs who worked in the first
operation for the second operation, or
of hiring new gangs For the second
operation.

5. Hatch priorities may b¢ waived
when there are two (g) hours' or less
work wberc one gang can firgsh one or
more hatches in a guaranteed period,

(el Vacancies in gangs created by the ab-
sence of a regular man who is Ill or injured wit]
be tilled within thirty (30) days. The absent man
will be relmtated In the gang upon his return,
provided he keeps his foreman advised of his
status and provided he is fufiy qualified to perform
the work in question upon his return.

(O Within thirty (30) days of signing an
AgreemcnL all gangs must be filled out.

(g) Longshoremen who him up uslng another
longshoreman's card shall forfeit their cards (c~ rds
of bodl men).

Atlicl¢ )OIl (13)

POLICE REGULAT]ON~

For just cause a registered Iongsgoreman
shall be removed from the list of registered long-
shoremen by the Association and LOcal No. 3000,
and his identi fication card shall be cancelled. Just
cause shall include conviction of theft on the



WalerB~ Jisplaying a weapon or taking part in
any Bghl at the Waterfronl Employment Center,
in the area within six blocks of the Center, or any
(/ock, ship or wharf, as well ~s other similarly
serious offe~es. Disputes arising under this Arti-
cle shall be subject to the provisiom of Anlele
×VII, No Strikes, NO Lockouls--Dispules and
Arbi(ral~on.

Article ;QV 04)
WORKING REGULATIONS

Foremen working as foremen shall no~ be in-
cloded in any of lhe gang sizes llsted below.

la) Gang sizes for general cargo;
I . Hand-stowed- 13 [See Sections (b), (1),

and (j) for larger gang sizes]

2 . Unitized-Wharf- 11
- Barge - I0
- Simuganeous - 12

3. Steel ;rod allied products, such as
tlnplale, aluminum, billets,
etc. -  Wharf-  I |

- g~rge - I0
- Simultaneous - 13

4. Heavy firs - 9

5, Ro-Ro - 14 when working a combina-
lion oi" I(30 contalners or less
aod/c.r 500 gross tons of break
bulk or less

MullJpoll)os¢ vessels - 13 wben working
break bulk and containers

(b) Gang sizes tar all bulk operaliom:

I. Scrap- 3 [includes the Iraxcava(or
driver(s) and/or bulldozer
driver(s)]

2. Bulk sugar - 6 men per vessd plus I or
more I~XCa~lOr and/or
bulldozer opera/or(s), the
lalter to be employed only
when trimming work is
necessary bil l  for the appli*
cable guarantee period

3. Bulk rocks sad ore
I crane - 4 [includes thelraxcava-
2 or more S to=" driver(s) and/or

bulldozer driver(s)]

A gang for loading or unloading containers to or
from a container ship shall consist of elghleefi (18)
men plus two (2) drivers.

(c) 3"he above gang sizes are minimums and
cxlra labor will be hired 3s required.

(d) Where shoreside cranes or equipment and/or
floadng derricks are used instead or ship's gear
when going to the wbarr with break*bulk or unit-
ized cargo, the gang may be reduced by one (I)
winchmnner.



(e) Whenstuffing/strJppingcontainers, there
shall be not less than one (1) longshoreman for
pailctized or ungized cargo. When hand-stowing
c~rgo in containers, there will be at leasl two (2)
deep-sea longshoremen per container (exclusive o r
drivers).

(0 In all cases, longshoremen are to be
assigned anti shifted as needed by the employer
within the gang he is assigned to.

(g) The minimum ~ng size need not be
increased during the course of cargo handlthg
operations (l) if a cargo requiring a larger mini-
mum gang size is handled for less than two (2)
hours during an elgM(g)-hour period in the opera-
dora described above in (a)~ ot (2.) when discharg-
ing bundles or ungized plywood ~.ven though two
{2) beok-on men must be. utilized on the whirr
during such operations.

(h) If a general cargo gang Is working
hand-stownd cargo in a ship hold and both sides of
the hatch are working hand-stowed slmuganeous-
ly, eight (g) men shalL be used in the hold.

(i) Ira generalcargo gang hanthstows loose,
bagged cargo in a ship hold for more than two (2)
hours within an elght(8)-hour period, a fit'teen(15)-
man minimum gang size is to be employed unless
shore cranes or floa(thg derricks are used, in
which case a thirieen(13)-man minimum gang size
may be employed,

(j) When sorting (but not bulging) loose,
bagged coffee inside a ship hold, and the bags a~
not block-stowed or the individual marks or lois
arc stowed less than three (3) bags deep (necessi-
tating skimming), a minimum or ten (10) men
shall be used in the hold.

(k) Management personnel, or other non-
bargaining unit personnel, shall not be permitted
to perform any or the work covered under this
Agreement. "Eae penalty for a first offense is a
reprimand; and for a second of Teme, ten (10) days
off in the industT7 without pay.

11) Each employer shall supply to the Union
a list of the regular men in its regular company
gangs, giving the names and badge numbers of
e~ch man,

(m) 1. Except as specifically restricted by
express language or this contract, particularly that
covered under this paragraph (m), Management
shall have the right to direct the performance of
work as to method of operation, slingload slz~, or
in any other respect, but with due regard to the
safety and reasonableness of the workload imposed
on the men. Proposed major cMnges in opera-
tional methods shall be presented to the Methods
Committee in advance for the determination of the
limited questions of safety and whelher the work-
load is reasonable, such determination to be made
under the machinery of paragraph 2 of this
Article, Immediately following; provided, howev-
er, in cases where a ship ~rrives wilhoul advance

4 2
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nOliC to which changes in operational mcihods
ar~ required, the changes will not be required to
be d~scussnd in advance and there will bc no inter-
ruplion of work, and the issues raised will be
resolved befo~ the next such vessel 'arrives, The
Commerce named under paragraph 2 befow shgli
have Ibe authorhy to request and to conduct such
invtsdgalio~, experiments and surveys as they or
he d¢¢rns pccessary in order to arrive ,zt their
decisions.

2. There will be estab2sbed a Methods
Commiuec composed of two (2) rcprcsentatlves
appo[ntnd by Local NO, 3000, and Iwo (2) rndrc-
scnia(ives appointed by the Association, Eilhcr
par[y rcquestlng a methods change covered under
paragraph I above sha]t promptly present thls
chan@ (o this Contrnlttee for decision, If lh¢
matter is IIOt disposed or in this step within sev-
en (7) days of the pr=enta(ion of the change, or
within such addldonal time mutually agreed upon,
~n impartial chairman shall be automatically
appointed. This impartial chairman shad be the
next arbitrator In rotation, as selected under Arti-
cle XVI], parageaph (c), Step 3, In any case
where the Comndttee Lben falls to agree on any
question submitted to Its jurisdiction within seven
('7) days after the impartial chairman is appointed,
unless this period Is ¢xtendnd by mutual 2gree-
ment, the impartial chainn~n sbell promptly make
the decision in writing and it sha2 ~ issued with-
in for(y-cight (48) hours aRtr the bearin2 is
dosed Such decision shall be Iin~l and binding
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le parties. All cos(s of Ibe impartial chglrman
shall be equally borne by (he parties berelo.

(n) Unless {here is a contrary dtterminadon
by (he Mcthnds Commitlec, when hand-stowing
cotlon or IinIers there shall be no mort than
lllrce (3) bales oF cotton or ihree (S) bales of
linters in one slingload.

(o) A dcrricgman shall be stationed over a
ha[ch al all times during loading and unloading.
For safety reasons. Jn the event there Js no
derrickman st ationnd over 1h hatch and the sup¢r-
intendenl fails (o remedy the sicua~ion a~er being
no~ifind, (he gang sh=d[ hav¢: Ibe right (o cease
work un{g that si(uatfon is remedied.

(p) Whenever a man has worked twelve (12)
hours, he shah have (he tighl to cease work rot
elghl (8) hours for a resz period and shall no1 be
discriminated against for knocking ore

(q) Ice water~ In sanh~ry cov~redcon(alners,
shall be provided all y~ar. Waler sbe]l be pre-
pared under sanitary conditions.

(r) ~Vhen gasolin~-drlven mechanfoal equip-
ment is used in any hold or twetndeck, a ventila-
tor shall be provided; wharves will b~ properly
ventilated,

(s) When men work ten (10) minutes a2cr
the hour, they shall be pald one-halt" (1/2) hour; if
they work forty (40) minutes or more ~2er the
hour, Ihcy shall be paid for one (I) hour, M~n



m. ~ called up ou[ of the ship's hold and given
stJlil~.~cnl lime Io cover hatches an that they will
bc covered by knocking off time

(t) N o persor~, watchmen, guards, FOremen,
union officials, delegalcs, or longshoremen zre In
have firearms or other weapo~ in the hold of a
ship while longshoremen am working therein. No
foremen, union officials, belegatcs, or Iongshorc~
men are to have firearms or other weapons in the
victhily of ~e ship or at Ibe hiring center.

(u) Sanital3' lavatory facilities shall be pro-
vided on all job sites. They shall be cleaned no
less than orlcc per week,

Article X~ (15)
ACTIVIT~ OF FOREMEN
AND SUPERINTENDENTs

(a) Foremen and sup~r]nlendenls shall nol be
required (o be members of LoCal Union No. 3000,

(h) Tbe following shall comlitu(e o[fe~es on
the p~n of foremen and auperlnlendenls:

l. Making loans to men.

2. Receiving graft of any kind from
meR.

3 . DC frauging men o f lheir earned lime.

4 , Slarling men to work before regular
lime or working them after knocking

off tlmc unless men arc paid at the
prevailing rate,

5 Slardng men rigging ot gcl~lng ~e~r
before regular tlme unless men are
pald at the prevailing rate.

6 , Foreman habitually abuslng men.

7 . Hiring before lhe hour as oudined in
thls contrael,

g. Foreman boycolting members of
Local Union No. 3000 by passing
word from one foreman to the other
Or [film one f]trfl tu another to no(
hlt~ Cellaln membet~ of the above-
named Union. This rule does not
prohibit a foreman from refoslng to
employ a man who is not saris factor,
to hlm, nor from reporting In the
supcrintendcnl of his employer his
reason for not employing said man.

9 . Any foreman or superlntepdent who
willfully and Intentionally does not
call men up in sufficlent t ime to
close hatches [n annoyance wlth
Article XIV(s).

I0. Willfully vlo]aIing the hiring proce-
dures as ael foJlh in Arllcle XIi
hereof.

(C) Any foreman or superinlcndent who
violale~ any or the above provisions shall for the



terse be given a w rillen reprimand; for the
second offense, be given seven (7) days off with-
out pay; and for the third offense, b¢ suspendnd
for fourteen 0.4) d~ys. A violadon shall bc re-
mowd from ~n individual's record one (l) year
fOllOwing the dale of the violalion.

Ar t ic le  ~  (16)

ACTIVITIES OF UNION REPRESENTATIVES

Only du]y .~ppointed uilion representative~ .
shall bc pcrmitlnd to go on piers or company
installatior~ or to hoard ships, and so Far as per-
mitled to do so falls within the individual
employer's jurisdlclion for the purpose or investi-
gating grievance.s or ~sccrlalnlng whelher this
Agreement is being properly observed. Trio presi-
denl or the Local Union shall supply Io the Ass0-
elation a gSl OF names OF 311 duly authorized union
repr~semadves of the Local. In investigating
grievances and carrTing out duties, such repre-
SeIR;IdvEs shall not interfere Ill emp[oyor~* opera.
lion or work o[ any kind or characler and shag
r.~iih [uPy abide by Ardcle XVII, particularly para-
graph (a) and paragraph (c), Step 1, in Invcsligal-
ing grievances.

Any union represcnt~l]ve on the above llst
using abusive i;~ngLJage or acting in a thrcalentng
or abosive manner shall For the first Offense I~
reprimanded, For Ih¢ se.cond offense be glvcn
ten (iO) days off without pay, and For [he lhird

"feme be suspcndnd for thirty (30) days or
clismissed.

Article XVI! (17)

NO STp.IKF~, NO LOCKOUTS-DISPtrIES
AND KI~iTRATION

(a) No Strik~ - No Lockouls
There shall Ix: no strikes, work stoppag-

es, nor shall lher¢ b¢ any lockouls.

(b) Disr, ules Proceclurc and Arbilradon

The parties accepl lhe principle thal any
dispute invo[vlng the tracerfallen or application
oi' ~e terrm of this Agreemenl shall be. resolved
in an orderly and cxpcdilious manner. They corn-
roll themselves to foe procedure outllnnd below.
F~ilur¢ by cilger party fo staff and maintain lh¢
Permanent Dlspules Commitlee provided for here-
in and failure to deal with disputes ~JndCr th~ dis-
pules procedure shall cor.stitutc a violalion of this
Agreement.

(c) These st~ps shall be foli0wed to fosure
prompt rgsolutlon of disputes:

gl~p I, When a problem arises, il ~ha[l
b~ discussed irmn~dlateiy between the appropriale
rcprescnt,ativcs oF the empinyer and Local Union
No. 3000; if they ~r~ unable to reach a sadsfacto-
ry settlement, either side may requcsl irnmndiale
rcfcrr,'d of lhe mallet to Step g, As soon as ~uch
request is made known, each party shall notify ils
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repr~sentadves on the Permanent Disputes
Commthee.

Step 2. There sljalL be established a
Permanent Disputes CoITu~ittee conslsdng of two
representatives of the Association and the presi-
dent and one other officer of Local 3000+ Each
member shall have a designated alternate who
shall serve in the event a member is unavafiable.
If the matter is not disposed of in this Step 2 with-
in forty-ninth (48) hours of the origin of the dis-
pute, or within such additional time mutually
agreed upon, either party may take the dispute to
final and binding arbltradoj1.

Step 3. The panics have mutually
agreed upon the following panel of five (5) arbl-
Irators:

Ear~ J. Baroni
Samuel J. Nicholas, Jr.

L Earl Williams
John F. Caraway
A. Dale Allen, Jr.

By lot, the parties shall determine the order In
which the arbitrators shall be asked to serve, and
they shall thereafter serve in rotation. If an arbi-
trator whose turn it is to hear a dispute is una'call-
2bin, the next arbitrator on the list shall hear it.
If none of the panel of five (5) arbitrators is avail-
able, the Secretary of Labor, upon the request of
either party, shall forthwith appoint an arbitrator
to serve unti l one of the panel or five (5)

arblzrators becomes available. If the above proce-
dure fails to produce an arbitrator promptly, either
party may re~ort to binding arbitration by request
thg the appointment of an arbitrator by the Federal
Mediation and Conciliation Service.

T'nh arbitrator's authority shall be
iimhed to Interpretation and application of the
terms of this Agreement. He shall ruth on any
dispule as to the authority and duties or the Meth-
ods Commhtee and its impartial cbeirman and as
to the interpretation and enforcement of the pmvi-
slops of this Agreement reisiiv¢ to the Methods
Commlnee. The arbitrator shall have rio authority
to render deelsiora which have the effect of add-
ing to, subtracdng from, or otherwise modifying
the terms of this Agreement. The decision of the
arbitrator shall be final and binding on both par-
ties. His fees and expenses shal! be shared by the
panics.

Upon receipt of notification of a
dispute mferrod to him, the arbitrator shall
promptly schedule a hearing. The award of the
arbitrator shall b¢ in writing and shall be Issued
withln forty-Eight (48) hours after the bearthg is
cl~ed or within such other period as the parties
may mutually agree upon. The hWard may be
issued with or without opinion. If any party de-
sires an opinion, one shall be Issued, but its issu-
ance shall not delay the making of the award nor
delay its compliance and enforcement.



"The failure or either par~y Io ~ticnd
~n arbnrelion bearing ~s scheduled by the a~]lra-
tot, ~er r~3sonabic elTo~$ to accommodate the
panles, shall not delay said arbitration, and the
arbillator is authorizcd to conducl the bearing and
issue an award as though such paffy wel' pre-Scn(.

(d) Either party to a dispute may bypass the
proccduTc leacgng up to arNIration and oNain
arbi[ration forthwith whenever a violation of S~:c-
tions (a) and/or (b) of this A rlicie shall be atlegcd.
[n this event, a nollce OF such allegaliun shall bc
made by telegram to the other party ~nd to tbe
arbhr~tor. The arbitrator sh~ll hold a prompl
hearing within sewnty-[wo (72) hours a~r receipt
of die notice and shall T~nder an awaTd within
twelve {lg} hours a~r the heal'trig. In such case,
(he arbitrator shall mak~ findings of ~c~ concern-
ing ~e alleged vi01ati~n and shall pr~scri~ appro-
priate ~lief, Inclndlng an o~er to desist there-
From,

The time limbs ~t forth in ~is A r(icle at
~ny step of th~ procndur~ Or th~ observance of any
steps prior to aIbitr~tlon may be waived by con-
sent of the parties in any ca~¢, The pa~tics recog-
nize that some dispul~s require more ~xp~ditlous
dcterminaliorl and that, t he.re ~orcl more irnm~Jiat~
rc~rral to [he arbitra[or is desirable,

(e) Whenever a dispule arises in any Rang
and if necessitates caning a union omcial, th~
member caging the unlon official shall nut be
discriminated againsL
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Article XVRI (18)
PENSION, WELFARE, VACATION

AND PAID HOLIDAYS

Pension, welfare, vacation, and holiday funds
and con[ribu{ions thereto, as presenlly ~slabtished,
will be continued for the life of this contract,
However, participation in tbe funds referred lo in
this Article ar~ provided for under the Trust
Agreerr~nl between the parties hereto datnd
May I0, 1957, as amended, shall be timgnd to
members of the New Orleans Steamship Associ-
ation and those nonmembers Of the New Orlcan~
SlcarnShip Association who were panicipalthg
employers as of De.c¢'mber I, 199"0. By mutual
agreement between the parties zo thls bargaining
agreement, other persons may be p~rmiRnd to
particlpa(e as employers under the above-r¢fcrrcd-
to ^greemenl and DecIara¢lon of Trus~,

An hourly con[ribu{10n as set forth below
will be allocated to per~sions, welfare, vacations
and hogdays, Effective October 1, lgg3-through
Scplember 30, 1996, the .contribution for reg[s-
lered members of the bargaining units working as
longshoremen shall be $6.615 on all hoofs pa~d a¢
Ibe bulk cargo rate; $8,365 on a[I hours paid at
the general cargo, break-bulk, and r~o-bulk cargo
ra~e, except for dgslgnalnd stacker/top-loader
Ul~raIors, which rate shall be. g8.g65; and $9.415
on all hours paid at the automated cargo rate. Th~
contribution for nonregisternd members of the
barg;dning unils working as longshoremen (i.e.,
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casuals) shall be $9.415 on all hours paid at the
automated cargo ral,e, and $350 for ad casual
Imurs not paid at the automated cargo rate. The
Trustees of the NOSSA-ILA pension, Welfare,
Vacation and Holiday Funds shall allocate the
aforesaid contributions among the pension, wel-
fare, vacation and holiday funds as they see fit and
in their sole discretion, except thai tlone of the
contributions made on behalf of nonreglstered
members Of the bargaining units (i.e., casuals)
made at the $3.50 rate (non-automated) shall be
allocated to the vacation and holiday funds.

Article X]X (19)
SAFETY

1. The patEe.~ shall use dglgence to work in
a safe manner, with the. employers provldlng a
safe work area; the U.S. Department or Labor
SaFety Code, Public Law No. 85-742, will be
[igidiy observed, and the paaies wgl comply with
all applicable provlsiom of the Occupational Safe-
ty and Health Act of 1970.

2. In no case may employees wear tennis
shoes, shower clogs, or other open, soft-soled or
high heeled shoes.

3. An accident revie.w committee, composed
of labor, management, and safety representatives,
h~s been eslahlisbed and shall meet periodically in
order to meet the objective of minimizing Bee!-
dents and injuries. '

4. NOSSA and the ILA thcals will diligent.
ly pursue a Irathlng prog[am.

5. SUBSTANCE ABUSE PREVENTION
/~ND TREATMENT pROGRAM
A. Pursuant to Article XIX ofthe collec-

tive bargaining agreement, NOSSA and the union
have reel and negotiated this program, which is
now a part of the bargaining agreement.

NOSSA and Local 3000 recognize
that the state of an employee's health affects his
job performance and the kind or work he can
perform, as well as an indlvidual's opportunity for
continued employment. The perdes also recognize
that drug and alcohol (substance) abuse ranks as
one of the major health problems in the world.
The panics ~re concerned with those situations
where use ordrugs and alcohol interferes with an
employee*s health and job performance, adversely
affects the job performance of others, or is consld-
end to be detrimental to the marine cargo han-
dling business. There Is no intent tffintrude upon
the private lives or employees.

Early recognition and treatment of
substance abuse is important for successful reha-
bilitation, economic return to the Industry, and
reduced job disntption, The parties support sound
substance abuse treatment and rehabilitation el-
fans, and s ag end tha torts ruc ve d sc=p inary
measures may be utilized to provide motivation to
seek assistance. Normal industry benefits, such as



qp medical plan, in many cases, am avail-
able cu give help In the rehabilhadon process.

B ,  ~ :  " I ' h e u s e o f a n y l e ~
eallv obtained drut~la]cohg]. to the PUFOl wbert~
such use adversely affects the empfoy¢¢'s job
performance) is prohibited. This pmhibgloncov-
¢~s arriving on the work premis~ with levels of
any drug/alcohol te~ted as pusidvc by agreed-upon
tesling procedure~, which adversely atIccts the
employee's Job performance, foclnding the use of
pre~crfoed drugs under medical di~ctfon. Where
the physician-directed use of drugs adversely af-
~c(s Job performance, it is in the best gune.ral
interest Of the employee, co-workers, and the
industry, and the panics ~commend, that the
employee stay Ilom¢. The use and/or puss~slon
or alcohol in any form and any quantity on the job
~s prohfoiled.

The sale, purchase, trar~fer, use, or
possess ion o f  i~  by  employees on tbe
work premises or whil~ on employer business Is
prohibited. Illegal drugs, for the purpose of ibis
policy, fociu~ (a) drugs which arc not legally
obtainable and (b) drugs which are legally obtain-
able but beve been purchased ~11egally. Ardving
on the work pr~ml~es with levels of any drag
tested as pesg~ve by agreed-upon lesdng proce-
dures, is probfobed

C. SUBSTANCE ABUSE TE.q33N~:

(I) 33~e following standards for sub-
Slanee abuse t~tin~ have been ~greed upon and

I pe applied strictly in accord wgh this memo-
randum. Standards for substance abuse testing or
prospective longshoremen 0.e., those seeking to
b~gfo work as casuals, as d~fined by the Deep-Sea
Agreement) shall be set solely by NOSSA.

Drug abuse testing shall be per-
formed in NIDA (NatlonaI Institute on Drug
Abuse)-cenined laboratories for all drugs ror
which employees arc now heing tested [Deita-9-
telmhydrocannabfool-9-carboxylicacid(THC/mar-
0uana metabolites), cocafo¢ metabolites (bcnzoy-
lecgunine), opiates, amphetamines, phencyclidthe
(PCP)] or may in the future tm tested under red-
eral guidelines issued by NIDA, and for barbitu-
rates and bcozndiazcpines. Cutoff levels for the
inhlal test (immunoassay screen) shall be set at
25 ng/m] for phencyctidfoe, 100 ng/mt for THe,
[ ,0(]0 ng/ml for amphetamines, a nd 300 ng/nd fur
cocaine metabolltes, opiatc% barbiturates and
be  iaze.plnes. Cutofflev ls forthecnnfirmato-
ry test (gas chromatography/mass spectrometw)
shall be set at a level of 15 ng/ml for THe,
25 helm] for phencgulidthe. |g0 ng/ml for cocaine
metaboHtes and opiates, 500 ng/ml for amphct-
amines, and 300 ng/ml for barbiturates and benzo-
dlazcpines. Changes in NIDA cutoff levels will
be ~lpplied under this memorandum, Te~tfog for
ethanol (alcohol) shall be performed under appro
priate scientific standards ~nd guidelines, with a
cutoIT level of 0.075% b.a.c.

(2) Suhst a nee abL~se testing under this
memorandum shall be permiltnd only as follows:



(a) For reasonable cause: Whenever workplace
~cmrs give reasonable cause roy an umptoyer to
question the ability of an employee to properly
and safely perform his .job and that drugstalcoho{
may he a rector. These factors may include sltua-
liom where racts, circumstances, physical evl-
dcnce, pbysieaI slgrLs and symptom.S, or a pattern
of performance and/or behavior would cause
trained supervisors to reasonably conclude thai an
employee has violated this substance abuse policy;
the basis For the conclusion will be reduced to
writing when the cmp[oyer requests the employee
in submit to the test and a copy furnished to the
union upon request, The emplope¢ shall have the
right to notify a Local 3000 official to request
reprcsentstion,

( b )  e r  -  - ' I emV' :  Sub-
stance abuse tests may be required of tho~e em-
ployees directly involved in on-the-job aCCidents
resuhing in injury, death, or property damage, or
oF those employees involved In incidents such as
ass[suits or fights. ']'he employer, shall have the
right to notify a Lot:at 3000 oFficial to request
representation.

( c )  ~ :  O p e r a t o r s  o r  s p e c i e  i z n d
cqulpecnt in safoty-s¢~glve posifions shall be
tested ~pproxlmately annuady on an unannounced
basis.

(d) Relmtaeemen[ after rehahilitatioH; Individuals
seeking reJmtatement following substance abuse
Ireat rnc l t [  must  submi t  documenta t ion  f rom a

medlcal officer or coutlselor regarding successful
completion of air treatment e;~ cept For a fieF-care or
post-treatment, m~st take il "r~turn~to-duty" sub-
stance abuse test, and must agree to fabe r~lxlom
substance abuse tests for a three-year period fol-
lowing reinstatement,

D .               F  P       N :  A l l
urine specimens for drag testing shall be collected,
stored, and transported in strict compliance with
NIDA guidelines, Every collection site shad be
respo~ible for sanitaP] collection of specimen
while maintaining privacy, sectJfity, and the chain
of custody. AH specimen c~lleeted shall be path-
aged, sealed, labeled, and tramported with the
proper chain-of-custody procedures in compliance
with N|DA RgulaliOrLS. The specimen must be
seated (with a tamper-prooF seal) and labeled in
the pre*emcc o£ the individual tested. If the indi-
vidual to be tested is unable to produce sufficient
specimen volume, he/she shag remain at the col-
tecdon site and drinking w~ter shall he provided
until sufficient specimen vo]ume can be collected.

If requested by the indlv]dual being
tested and provided suFficient specimen Es pro*
ducnd, a second sarnptc (split sample) will be
colMctnd at the collection site at the same time ~s
the firs[ sampth, and stored rot ~tur¢ use in a
secured, refrigerated environment wffh th~ same
procedural safeguards as the first sample. The
chain-of-custody Form For the first sample will
hole that a split sample was collected. If the first



Ic is confirmed as posktve, the indivldual
may request (no later than one week aher being
nodlied of the positive rcsuh) thai the second
sample be tes[ed at the same or a s~cond NiDA-
approved lahoralory, all in compliance with NIDA
guidellnes, but at the individual's expense.

E, REPORTING OF RESULTS: Negative
results of substance abuse test~ shall be ~ported
by the laboratox7 threclty to NOSSA. All positive
results or substance abua¢ te~ting sh~ll be reporlcd
dlreedy from the laboralox7 to a e~taliiied methcal
review officer (MRO), who shall be a licensed
physician with knowledge of stJbstanc~ abuse and
of the dr~g Icstlng procedure used. The MRO
shall review, incornp~ianc~ with NIDA guidegres,
~nd rcpo~ the resugs to NOSSA, which shall 'oe
responsible for malntalning such reports, in com-
pliane¢ with NIDA guidelines. Except as o~er-
wise noted th this memorandum, test re.suits 'will
remain con~d¢ndaJ and cannot be released to
anyone withOUt the exp~ss wrgt~ll authorization
or the person tested, unless ordered by legal pro-
cess. The unlo'n will b¢ provlded with (he repoz1~
and other necessa~ dc~umcntalion upon the
union's red.st, once dlsciplina~J precedings arc
invoked.

F. REHAI] ILFCATION:

(l) An indivldual who~e suhslance abuse
[est results are cerllfied positive shall be afforded
Ihc opportunity to undergo rehahililadon, and
efforts will be made io a~sis( hlndhcr in seeking
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, .oper treatment using 3vaJlahle rcso'.trc~, includ-
ing the industry's group medical plan where appLi-
cable. Such individual shaft have his/her reglstra-
i/on card revoked and he/she wilt be suspended
from employment URI][ the successful comptedon
of an approved rehab[thadon program. Such
Individual musl enter into an approved program
for substance abuse trgatment within a ninety(90)-
day period from the dale of suspension. If an
Individual's msls are ccrtilled positive aRer al-
ready once having returned (o work afmr com-
pleting a rehabilitation program, the individual
will be permanently suspended from employmenl.

(2) Indlvidu~.ls may seek referral to
an approved program for treatment on their own,
wghout a determination first having been made
thai the individual may be in violation of the sub-
stance abuse policy. The decision to seek volun-
ea~ assistance shall not be used as a basis for
disclp]ina~ action, and when the Individual suc-
c~ssElily corrtplc[cs the approved n~habili~ation
program, hdshe will b¢ rclnstatnd, and will no( be
subject to random le.sti~g. A subsequent test
which is ce~ified as posglv¢ will result th the
employee bcthg offered rehabggatlon pursuant to
paragraph F(I) above.

O) Individuals seeking reJr~tatemcnt
following a suspension shall first bc required to
pas~ a substance abuse test and nTds( also sign a
written agreement lhat for a period of three (3)
y~ars from the dale or reirLstatement they will



agree to take random drug/alcohol (ests upon
rc~sonabte nolSee NOSSA agrees th~t such ran-
dora lestthg may not be used to harass, intimidate,
or as a means to dlsciplthe the employee. The
lerms of any a fter-care agreement initiated by the
provider or the rehabilgndon program may not
supersede the provisions of he collec v e be ga'n-
ing agreemenL

G. ~ A L T Y  F O R  N ~ :

Any person found in violation of this
suhslanee abuse pofioy who refuses to submit to a
test or who refuses to sign the required consent
form or post-treatment (a fret-care) agreement shall
be permanently suspended from employment. The
consent form shall conform to NIDA standards.

V A N  E P R         :  I t  I s
understood and agreed thfft any and all disputes
favolving this policy and/or program, Including
interpretation or application, shall be resolved
solety under the grievance procedure and arbitra-
tion clauses in the colfocdve bar@thing agree-
ment, and all of the provlsiord set forth therein
are applicable.

Article XX (20)

NOTIFICATION OF INJURY

Whenever an Injury occurs to a longshore-
man, the Union is to be notified. I[ the injury
:~ppears m be or a very serious nalure, the eln-
pthyer shall give flrnmpt norice hy telephone tn

whatever telephone number ~he Union designates
in writing. If the injury deP.s not appear to be o[
a very serious nature, the Union wift be so noti-
fied within the seven (7) days folthwinB the date
of the injury.

In order to facilitate giving the men whatever
credit is due them under the NOSSA-ILA Pension
and Welfare Plar~, each employer covered by this
contract will send a ~port to the Administrator of
the NOSSA-ILA Pemion and Wel~re Plans no
later than November 30 of each calendar year,
setting forth the names of all longshoremen em-
ploynd by him who received Workers' Compen-
sation benefits under state or federal law during
the Immediately preceding contract year (October
1 to SeptembeL" 30), and also setting foah the date
or the Injury, the period for which the man re-
ceived Workers' Compemafion benefits, and the
amount thereof. If the man received a lump sum
s~ttlement, the report shall reflect the date that
such settlement was made and the amount thereof.

Artlete XXl (21)
CHECKOFF

(a) The employers agree to deduct from the
weekly wages of the employees working under
tb~s Agreement the sum of" nine-tenths of one
percent (P/lO of 1%) and one-tenth or'one percent
([/lO or 1%) of the basic straight-tlme rate of pay
for each hour for which the employee receives pay
(rounded off In the nearest oenl per week), plus



tL .n o¢ Four percent (4 %) of the basic straight-
IJme rake of pay For esch hour for which the era*
ploy~ re~]v~ pay; provided, however, tha¢ the
employee has executed and pre~en~d lo the em-
ployee a che.choff authori~tion in conformance
with the forms set forth herolna~er; and further
provided that the eanployer is presen[ecl with a
checho~ of'either 9/10 OF 1% or a Iolal of [ % per
employee (a checkoff limited to 1/10 of 1% per
employee cannot be processed). The du~s/~es
struclure set ou[ in AnJthe XX[(a) prior Lo the
June J0, 1992 dues/~es amendment witl remain
in e[~ct for those individuals who have not sub.
milled the new dhechoff authorization form (after"
[he June 3, [992 amendmenD and who have not
provided proper wrilten notice of ~vocat[on.

A man's checkoff wlll become efF~tlve
nol later than 8:00 a.rn. on th~ Monday of the
second week followfog foe week In which th~
~mployer's desigrlatnd repr~entatLve rece]v~ the
properly execllted checkoff authorization form,

CHECKOFF AUTI~OPJZATION

Primary Local :__ NameCnde:m Bad~:  -

To the Meml~rs of the New Orleans Stearn~hip
/x.~sociat]on;

] he.by Bssign to the ]nlernatlonal Long-
shoremen's Association, AFL-CIO, and to the
South Atlanlle and Gulf Coast Di~tric[ ofth~ ILA,

..,J I hereby direcl my employer to deduct from
my wages received by me by reason of my
employment ~Jndcr o~e Of ~e four Co]lendve bar-
gaining agreements between the New Orleans
Steamship Association and ILA Local Union 854,
1497. ~802, or 30(~, the sum of nthe-tenths of
one percent (9/10 of ] %) of the basic slraight-tirne
rate ni' pay for each hour for which I receive pay
(rounded off to th~ nearest cent per week), which
sum represents thai portion of my dues or agency
Fees to the International Longshor~rnen'$ Associa-
lion and Io the South Atlantic and Gulf Coast
District or'the ILA, as per capita. [ further here-
by assign to LOCal Union 854, 149"7, 18~, or
3C(X~ of' the I ntern~llonal Longshorcmen'~ Associa-
lion, AFL~IO (assignment pepcnthng on which
bargaining unit 1 work in at the time), and 1 rur-
ther hereby direcl my ~rnp[oyer Io deduct From my
wages received by me by reason of my employ-
mcnt urld~r 0he of the four ¢ollectlvc bargaining
agreements belween the New Or]ea~ Steamship
As~ociatlon and ILA Local Unlofi'854, 1497,
1802, or 3(X~0, such sum as is established from
lime to ~trng a~ UniOn due~ or ~ge~lcy fogs ~n ac-
cordance with eBcll local union's constitution and
by-laws and ~s set OUt in the respendve colleedve
bargaining agreenlenL as may be amended From
tim~ to time.

This asslgnrn~nt and authorization shall be
irrevocable for a period of one year from the d~te
hereof or unti l  the expiration of t i le pre~enl



agreements l~twcen the New Orleans Ste.~rnshlp
A~sociation ar~l ILA Local Union 854, ]497,
] 802, or 3000, whichever is sooner, al which dine
g may be revoked by wrthen no0r.¢ given by me
io the New Orlear~ theamship AssociBtion and Io
my primary Local 0be bargaining unit designated
,~bovc) al any lime during a period of ten (I0)
gay~ prior to the expiralion of the oneoyear period
or [hc present agreement, whichever Is sooner, if
no such notice is given, thts zulhoriz~lion shall be
irTevocable for successive periods of one year
[hereaEer, with the sane privilege of mvocallon
R$ the. cod of each such peri:xl.

Execullon of this checkoff auglorlzadon ts
notice of my intention to cancel any and all prior
checko f f authorlzat]0ns ~ddr~sed toyo~J and made
by r~ to the [nlernad0nal Longshoremen's ASSO-
cialion, AFL-CIO, [he SoOlh Atlantic ~M Gulf
Coast District of the ILA, and ILA Local Union
854, 1497, 1802, 0r 3000,

I haw b¢¢n given to understand that contrl-
gUliOns or girls to Ihc above-mcndor~d unions
9ursuanl to this as~ignmenl, are not deducliblc
{~um iny tax~s as charilable, contributions. How-
~ver, they may be tax deductible from my taxes as
Drd[hary and necessary business deductions, if so
provided by law.

D~led Badge NO, Signature

CHECKOFF AUTHORIZATION

Pr imary  Loca l :  Name Code ;  Badge :_ -

To the Membe.rs of the New Orleans Steamship
Associalion:

I  he reby  ass ign  1o  the  In te rna t iona l
Longshoremen's Association, AFL-CIO, Commit-
tee on Political Edue~lion, ~nd ] hereby direct my
employer to deduct from my wag~ received by
me by reason of my employment under one of the
four collective ba rgalnthg agrcemcnls between the
New Orlear~ SteamShip Association and ILA
Local Union 854, I497, 1802, or 30~0 the ~m of
one-tenth of one percent (1/10 of 1%) of the basic
straight-time rate or pay for each hour for which
I receive pay (rounded off to the nearest cent per
week).

This authorization is volunlarily made based
on my specific understanding that:

"me signing or this authorization card and the
making of Ihese voluntary eonlrlbullol~ arc not
condgions of mcmbershlp in the Union or Of em-
plc, yment by the employer(s);

The guideline amount Indtoated above Is only
a suggestion; and that [ may contribute to the ILA
COPE through other available methods a greater
or lesser amount lhan that provided Ihrough



p~y checkoff  and wi l t  not  b¢ favored or
dls~. =hinged by the Union for doing so;

Thai I may refuse to contfibule without
reprisal;

And that the ]LA COPE which is connected
with the Inlernal!onal Longshoremen's Associa-
tion, AFL-CIO, and AFL-CIO C~OPE use [he
money they receive for political purposes (includ-
ing but not limited to making contribmions to and
cxFcndhures for candidates for federal, state and
local ofl~cea and addressing political issues of
public importance).

I also understand that this authorlzadon is
revocable by me at any thn¢ upon my giving my
primary Local (the bargaining unit d~ignated
above) and New Odea~ Steamship Associalion
ten (10) days' wrh{en nodce.

I have been given to understand that contd-
bodom or gi~ to the above-mentioned COPE
Fund pur~urmt to this assigrtrrent, arc not deduct-
ible from my taxes as charhable contrlbutloas,
However, they may be tax deductible from my

; ordinary and necessary business dcduc-
Lions, if so providnd by taw,

Dated Badge No. Signature

CHECKOFF AUTHORIZATION
Primary Local :  Name Code: Bndgc: -

To the Members of the New OrlEans Steamship
Association:

I hereby assign to the Intemational Long-
shorerr~n's Association, AFL-CIO, and to the
South Atlantic and Gulf Coast District of the ILA,
and I hereby direct my employer to deduct From
my wages received by m. by mason of my em-
ployment under'one of the four COllecdve bargain-
the agreements between the NEw Orleans Steam.
ship Association and ILA Local Union gSd, 1497.
1802, or 3000, the sum of nine-tenths of one
gement (O/1O of l%) or the basic straight-time
ram orpay For each hour for which I mcoivc pay
(rounded off In the ~arest cent per week), which
sum represents a service fec I have agreed to pay
to the Imernadon~l Longshoremen's Association
and to the South" Atlantic and Gulf Coast District
of the ILA, to help cover II1 co~st of ge.neral rep-
resentation providnd by the Interrmtional and Dis-
trice. I further hereby assign to Local Union 854,
1497, 1802, or 3000 of the Interrtatlonal Long-
shorcmen's Association, AFL-CIO (assignment
depending on which bargaining unit I work th at
tile timE), and I further hereby direct my employer
to deduct from my wages received by me by rea-
son of i'ny employment under one of the four
c011cedv¢ bargaining agreements between the New
Orleans Steamship Assoclalion and Ilia Local
Union 884, 1497, 1802, or 3030, such sum as is



established from dine m time as union dues or
agency leeS in accordance with each local union's
constitution and by-taws and as set OUt in tBc
respectlve collective ha rgalning agreement, as may
b¢ amended from tlmc to time, which sum repre-
sents a service re I have agreed to pay to the
Local Union to help cover the cost of general
representagon.

This assignment and authorization is made
voluntarily, in consideration of the services ran-
dcred by the International, District, and Local
Uniom to me as a nonmember, end with a full
understanding that the Louisiana RighHo-Work
Law specilacaHy provides thai I shall not be re-
quBed to pay any dues, feez, assessments, or
other charges to a labor organization, such as the
ILA LOCals, as a condition ofcmp]oymem. I also
understand that this authodzedon Is revocable by
me at any time upon my giving my prima~ Local
(the bargalnlng unit designated above) and New
Orleans Steamship Association ten (10) days'
written notice.

Execution of this checkoff authorization is
notice of my intention Io cancel any and all prior
checkoff authoriz~ tiorts add teased to you and made
by ine to the International ~ngshore~n's ASso
ciagon, AFL-CIO, the South Atlantic and Gulf
CoasI District Of the TLA, and ILA Local Union
854, 1497, 1802, or 3000.

I have been given Io tJ~rstand that contrl-
butions or gifts to the above-raendoned unions

pursuant (o dds assignment, are not deductible
from my taxes as charitable conlrihul~ons. How-
ever, they may be tax deductible from my taxes as
ordinary and necessaPJ husln~ss deductlor6, if so
provided by law.

Dated Badge No. Signalure

(b) The employer agrees to make weekly
remittances to Local No. g000 of the amounts so
deducted from the employees' wages. The Union
will be given three separate checks: one repre-
senting the International's portion, the second
representing COPE's portion, and the third repro.
scnting the Local's portion. The Association
agrees to forward said cheeks to Local Union
He. 3(300 on a weekly basis. Such cheeks will be
for the amounts deducted from the employee.s'
wages approximately three weeks prior to the date
of the remittance, It is understood that Local
g000 will thereafter forward the Internatlonal's
and COPE's cheeks to the lntenmtlonal Union.
Three percent (3 %) ndminlstredve expenses orthis
checkoff are to be borne by LOCal No. 30C0, 3rid
the amount thereof shall be deducted from the
amount remitted to Local NO. 3000.

(c) Local No, 3000 shall defend, indemnify
and ~ave the employer harmless against and from
all claims, demands, suits, or other forms of lia-
bility that arise OUt of or by reason of action taken
or not taken by the employer in rellance upon or
compliance with any provision of this Artlcle.



AMicle X~3[ (72)
SAVINGS CLAUSE

b ks munJally agreed that in the event any
provision of this Agrccracnt shad bc found to Ix:
in violation of Public Act NO. 101, commonly
referred to as the Ta h-Hanthy L~bor-Managcmcnt
Relalions Acl or 1947, or of the Landmm-Griffin
Bill of 1959, only SUch provision shag hc lnopera-
five and the balance of the Agreement shall remain
~n full force and effect.

Arti¢l~ :(X]11 (23)

NO DISCRIMINATION
There shall bc no discrim[nadon because of

race, Creed, color, sex, nadona[ origin or any
other r~as0n prohibited by law.

Article XXIV (24)
ROYALTY

(a) On containers which have not been
scuffed or stripped by ILA 13bor, the royalty
amounls set forth below In subparagraphs ], 2, 3
and 4 shall be p~Id by the employer to the Admin-
islrator of the NOSSA-ILA Pension. Welfare,
Vacation and i[oliday Funds, hereinafter referred
to as the "Administrator," Any such r0ya[ty mon-
ies actually paid 10 the "Administrator" on or after
the effecgve date of this contracl (whether or no(
previously accrded) shall be distributed by the

"Admthislralor" ill acco[d with tbe provisions se,
out hereinafter.

The *Administrator" in December of
each year shall divide the total of said royalty
monies [including LASH and/or SEAEEE gghter
royalty monies paid to him in accord with Sec-
tion (g) of A rficlc XXV]] equally among all of the
employees who arc eliglble for holiday payments
from the NOSSA-ILA Holiday Fund, are employ-
ees of Cooper/T. Smgh S(evcdoring Co., Inc,,
who were employed seven hundred ('700) hours or
more in the prior contract year under Cooper/T.
Smith's water derrick contract with ILA Local
30(30, or wen~ employed as compliance Investi-
gators by the Royalty EScrow Account and had
Seven hundred (700) hours or more contributed on
their behalf to the NOSSA-ILA Welfare Fund in
the prior contract year. In the case of each such
employee who has executed an appropriate autho-
rization, either in the form set out in the "Settle-
ment Agreement" executed [n }anuau, of 1974 in
the cases entitled James McCtelahd. Jr.. ct al. v.
New Orleans Steamshlo Association, et al., Civil
Action 72-3372, U, S, District Court, Eastern
District of Louisiana, and Dock Loaders and
Unloaders of Freight Cars and Barees, et al. v.
General Lon~hor~ Workers. et al., Civil Action
72-3382, U. S. District Court, Eastern District of
Louisiana (whlch form, although still valid unless
the appropriate written Notice of Revocation has
been given in accord wgh the second paragraph
thereof, fu~s served its purpose insofar as those



lighter royallies which w~.re being held by Mid-
Gulf SLcvndor~s. Inc., a~trihutable Io conlraet
ye~r~ 1969/70, t970/71, and 1971/72), or in the
form set out below, foe "Admlnislrator" shifll
Irans~r and convey ten percent (10%) of said
royalty monies direcIly to the Local Union d~i~-
hated by the emplOyee, in said authorization, in the
form of a check drawn in favor of the Internation-
al Longshor~men's A~ocindon.

(I) On c0avenlional ships, seventy cents
(70~) per gross ton (as provided in the Container~
iz~(ion Agreement).

(2) On partially-automated ships (conven-
Iional ships converlnd for handling vans and con-
Lainrrs) wpete not more than two hatches have
been convened for the handling of containers,
$1.40 per gross ton (as pmvldnd in the ContainrP
izatinn Agreement).

(3) On pa~tiagy-automatnd ships (conven-
lional ~hips converind for handllng vans and con,
tafoers) where nol mor~ than forty percent (40%)
of tpe ship's bale cub~ has been fhtnd for eonlain-
ers, $1.40 per gross ton (as proviped in the
Conlainerizadon Agr~emen0,

(4) On ships where mo~ than two hatch-
es have been converted or nt[nd for Lhe handling
of conlainers, or where mor~ Ihan forty p¢l=~nt
(40~) of the ship's bale cube has been fitted for
conndners, $2,00 per gross ton (as provided in the
Containerization Agrcemenl).

The foregoing payments shall apply only
to conlainers die oulslde dimengions of which a~
19'2~ or mo~,

(a-l) ROYALTY CHECKOFF
AUTHORIZATION

To d1~ Adm[nislrator of the NOSSA-ILA
Pension, Welfare, Vacation and Hotiday
Funds:

I he~ assign to the International Long-
shoremen's Association, AFL-CIO, ten per-
cent (10%) of my portion, if any, of those
royahy,monies which am paid to the Admin-
istratOr of foe NOSSA-ILA Per~[on, Wet-
fare, Vacation and Holiday Funds, [nclnding,
but not limited to, Ilght~r royalties, and I
hereby authorize and direct sald Adminlstra-
lot to transfer and convey said amount to
Local Union -- for transmittal to said
[ntemndonal, which nm0unt represents union
dues, I further relieve fo~ Administrator, in
discharge of his duties, from all liability to
the foliest extent allowed by I~w short of
breach of duty or loyalty to the undersigned.

This assignment and nuthorlz~itlon shall b¢
irrevocable for the pert  or one year from
the date hereof or until the expLration of the
present Agreement between New Orleans
Steamship Association and Local __, which-
ever is sooner, at which time it may be re
voknd by wrttlen notice given by me Io said



A d m l n [ s t r a t o r  a n d  t o  L o c a l  - -  a ~
drac during a period of|en (10) days prior Io
the explradon of the one-year period or said
ple~ent Agreement, whichcvcr is sooner, If
no such not ice is given, this authofizadon
shag be irrevocable for successlw ~rlods of
one year thereaR~r with the same privilege
of revocation al the end of each such I~riod.

Signature

$oc. Sec. No. Lccal
(a-2) Followthgthereceiptorthecheeksfor

~h¢ checked off royalty monies rrom said
Adn  ns  nor,  heLoca lUnonwl l l f o r ' , vad  he

check in favor of the lnternadona] Longshore-
men's Assoc=a ion o said Internadonal Assocla-
ton.

(a-3) Locals Nos, 854, 1497, 1802 and
3000 shall defend, Indemnify and save the said
'Adm n s a o " harmless against and from all
claRns, demands, suits, or other forrt~ of liability
that arise out of or by reason of action taken or
no akenbysa~d "Admmls ra or" in relianccupon
or compliance with any provision of this Ardclc.

(b) Excepl for ¢argoe~ movnd southbound
or northbound into or out of [he Port in the Puerlo
Rican trade, for each dollar paid by the employer
to the "Administrator* of said Funds in accord
with Section Ca) dlrecRy above, the employer shall

pay one-half (I/2) of thai amounl to saio . ,dn-
istramr" for deposil in the "Fringe Benefit Ac-
count." which shall h¢ joindy trusteed by the
Union(s) and the As~ociation. In connection with
said 'Fringe Benefit Account", the principals Of
the NOSSA-ILA Royahy Escrow Account shag
have such power as is specifically granled them by
this Article XX]V (24), including/he employmenl
of Iwo (2) compganc¢ investigators. The Irusthes
shall he rcsponslbl¢ for the cogecdon and invest-
mcnt of said royalty monies. It ts specificagy
understood and agreed that the amounl in said
*Fringe genefit Account" for the conzracl year In
question shall b¢ allocated by the trustees In their
discretion (subject to any applicable regutatiorLs in
effect at the time) to any or all of the following
funds: Welfare Fund, Vacation Fund, and/or
Holiday Fund, but no such allocation shall be
made to the Fer~ion Fund,

(c) For easy reference, this Royalty Article
has been Set out in all coNracls which the Associ-
ation has with ILA Local Unions (854, 1497,
1802, and 30C0), but this reI~titio~, ~' ","t intended
Io resuh in any pyramiding, compounding or du-
pgcation of any royaRy monies or other monies
required to t: paid by an emplqyer under the
zerms of the Royalty Article; i.., even though the
Royalty AxlJcle is set ou( in four contracts, the
employer shall make payments only once and not
four times,



Ai1icld XXV (?5)

MASTER CONTRACT PROVISIONS

Subject to the prOvlsldns lisled boldw,
NOSSA agnes that the Masler Contracts, Con-
tatherizatldn Agreement, LASHISEABEE Agree-
mere, Rules on Containers, HoLlywood Agree-
ment, and Agrceracat aRer Rercgotlation under
Paragraph 8 of the Containerization Agreengnt
havo been incorporated into this Iota1 Agreemcnl
(see Appendix "B" Io this ccntrac0. The prov[-

1, (a) All provisions held invalid by the courts or
the NLRB or superseded by subsequent
agreements shall bo Inoperative, and (he
balance of the provisions shall remaln in
full force and error

(b) The agrccrccnts shall pertain on]y to work
historically performed in the Port by the
ILA and are only Intended 1o pre.servc 111
existing ju risdietlon or the ILA. NOSSA
and ILA Locals 3000, 1497, 180% and
854 agr~ that they disagree on the mean-
ing and intent of {he phrase "work hlstor-
leally per[ormed in the Port by the ILA,"
and further agree that neither side has
yielded on thdir iatcrpretatlon of this
phrase. NOSSA and ILA Locals 3(RO,
1497, 18(32, and 854 agree that by this lan-
guage neither has waived the right to argue
their inte~retation of the first sentence of

this paragraph before an appropda
tribunal

(~) Notwithstanding any of the provislo~
 listed above to the contrary, the right

stribe mW not be exereised.

2. Direct employers slgnatort to the local co
tracts will not be held gabld for violations of
a~reements listed above where the ngreq, m~nts.
their terms, do not apply Io the direel m'clplnyel

3, Clerical Work Covered by Agreemeals - A
to paragraph 6D at page BIg or Appendix "S~

*This ag~emenl shall pertain only/[o woth
historically performed In the Port by the
ILA and is intended only to pre~eJve the
existing jurisdiction of the ILA, NOSSA
and the ILA agree that they dis~glce on
the ra~aning and intent of the phrase 'work
historically performed In the Port by the
[LA,' and forthcr agree that neither side
has yldlded on their interpmIation or thts
phrase. F~OSSA and ILA agree that by
this language neither has waived the right
to argue their interpretation of th~ first
sentnee or this pe ragraph or the paragraph
lbov¢ In lls entirety before any appro~rizle
trlbthllh"

4, Small Container Sldp Contract - Paragraph
~t page Bl8 oi" Appendix "B": Leeai I~ort eust,
does not reqoim Ibe additional man in Section



and each party reserves the right I    ir own
intenpre[adon of the last senience of ~ecdon 4.

5. Carriers and only the carriers executing the
Master Contract shall b¢ bound to the M~nage-
ment-ILA hearing panels or commltlees.

6. ILA Locals 3000, 1497, 854, and 1802 agree
me waive their right under Section 6E at B41.
7, The Tampa Agreement and Charleston

Agreement arc not incorporated by rcJ'etence.
g. The above sP.ven items shall also apply 1o the

Master Contract dated December l, [990, where
applicable. Tbe..carrlers beve assumed respo~i-
bilhy for items 8, 10, 12, and 13 in the Msslcr
Contract, and the management slgnetorles to this
local Agreemenl arc not required to undertake any
liability for such ilerns.

9. The language pertalning to clerical work In
item g abev¢ applies to Item 9 In the 1990-1994
Master Contract.
10, The direct employer signa(orles' liablllty
with regard to item 11 tn the 1990-1994 Master
Conlract Is set forth in the current local Agree-
ments in the arliele entitled "Royalty."

II. The Hew Orleans Steamship AssOCiation
subscribes to the Master Agreement effective
February 27, 1992, only as to terms and oondl-
dora relating to eontalnerizzgon, LASH, and
Ro-Ro, This agreement is conditioned on the
following: Any terms, conditions or rngion~l
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accommodatlo~ presendy in el"     the port or
ports represented by the Assoc=,,...,, as of the
27th day of February which are not consistent
with Master Contract terms shall ¢ontinu, in effect
for the full Master Contract term. Any arbitr~-
tiora or griev=znces as to the mcaning or gffeet of
this condition shall be determined under the. Ideal
agr~ment. Any subscriber to or member of the
CCC may utilir. any accommodation described
above on the same terms and conditions as are
currenlly applicable to curr~nt users. The above
agreement shall not be a rfectnd by any amendment
hereafter made to the Master Agreement. In the
event the West Gull'ends up wlth anything that the
New Orleans gtear~hlp Association considers
better than this February 27, 1992 agreement, then
the New Orleans Steam.shlp Association will have
the very same language added to this agreement.

Artlete XXVI (26")

LASH SYSTEM SHIPS
AND SEABEE TYPE SHIPS

(Special provisions appllcable xvlthin the Port
Limits as defined in Anlcle l--Preamble hereof)

(a) See Appendix "B" on provistom applicable
to LASH and SEABEE.

(b) Work Dudn~ Meal Hou~
Men working the ship will work mezl

hours at the employer's discretion but, when so
working, they will be permgted to eat on the job

8 0

, J



Meal hours worked shall be. paid as per Appen-
dix "A" hereof.

(c) Finishin~ Pednd.~ fDav or Niahll
It is specifically understood and agreed thai

LASH system ships and/or SEABEE typ~ ships
and LASH lighters and/or SEABEE lighters are
c o v e r e d  b y     i c l  V  - -       e  t ?  ~ i n
p~rinds fDav or Nit`h0, and thai in applying this
provision to LASH and/or SEABEE lighters, it Is
intended that the gang mmy be mqui~d to work
two or more lighters during any such perind.

( d )  R ~
Comlstent with Ardcl¢ XIX--Safety, men

will work the ship wghout imermpdon, rain or
shine, and those men who are exp~ed In the
weather on lhe ship will be t̀ urnisbed personal Foul
weather gear by the employer. Men will load
and/or discharge cargo into or from lighters pro-
vided the men are sultably sheltered from the rain.

Article XlI(d) hereof shall have no appgca-
don to a LASH system ship and/or SEABEE type
ship or LASH and/or SEABEE lighters.

(I) Derric!onan. Wilchmcn. arKl

Ardcle XIV(o) hereof shall have no appli-
cation to a LASH system ship and/or SEABEE
type ship or LASH and/or SEABEE lighters.

(g) All LASH/SEABEE royally payments
provided for in the LASH and SEABEE Agree-
ment set out in the separate booklet shall be paid
In the Administrator Of the NOSSA-ILA Pension,
Welt`ar~, Vacation and Holiday Funds, one-
halt" (I/2) of which royagy shall be deposited by
said Administrator into the "Fringe Benent
Account," as set out in Article XXIV(b)--Royagy.

(h) Atticle XX'V-Rulea on Containei~

,Article XXV-Rules on Containers, shall
not he construed so as to 8pply to LASH and/or
SEABEE lighters.

(I) LASH/SEABEE lighters not used In the
LASH/SEABEE mode (I.., used outside the
LASH/SEABEE system) shall be treated as river
barges and shall remain in the Jurisdiction of
Local 3000.

Aaicle XX'Vll ~7)
PARITY

It is hereby agreed thai any agreemenls or
understandings agreed upon by ILA Local 3000
shall be made available to any NOSSA member
who has a similar operation. It Is fur,her under-
slood thai if during the term of this Agreement
any changes are offered by NOSSA to any oftpe
four ILA locals on one or the "common tterm,"
NOSSA agrees it will offer the same terrm to the
other locals.



Azdcl~ XXVII] (28)

T~RM OF AGKEEMENT

Tt=is Agreement is ~o become  ff~tive as of
the first day ofDecem~r, 1990, and shall remain
in full force and effect until twelve o'clock mid-
night September 30, 1996, and may not
reopened rot any reason prior to that time.

I.L.A. LOCAL UNION NO. 3000

l~in A. Joseph, Presidcnl
Charl= E. Coleman, Vice Presidem

HenP/L. Glover, Recording Secrcta~
Mark H. Ellis, Financial Secre{a~-T~'.ast,

Charlie Booker
James O. Campbell

Eddic L. Ch3ney
Joseph Hall

Willis Kent, Jr.
Jake Lane

Earl T. Lthdsay, Sr.
Moses Powcl[

Paul V. Seruntine
James S~ewart

Douglss Turner
Ralph Walker



AppENDIX "A" _ WAGE SCI:~DULE

EMPLOYEES COVERED BY THIS AGREEMENT SHALL RECEIV£ WAG~ AS FOLLOWS:

Differeel ial  Cargo          Caq~ntcr
and Ca~nrers Explosiv~ Widl  Owt
W h e n  T c o l s  a a d      T o o l s -

Nocm.al Damage~ Damag~ Differend:

- A - - B - - C - - D - - E -

ULK C

I~xsic ga~¢ (7:00 a.m. io 6:~ p.m.):    $12.(XJ 512.10 $24. 10 $24.00 $I2.20
2ad Shif~ (6:C~ p.m. co 12:00 midnighl): 12.20 12.30 24.50. 24.40 12,40
3rd sbifiL (12:00 midaighc lo 7:00 a.m.): 12.50 12,60 LS.10 25.00 [230
Overtime b! 0 m's (oa holidays anti after" 40 straight-lime

hours in a week with a siagte empioy~):18.1~    IlL 15 J6.15 36.0Q t8.30
Meal Houri: 2 4 . ~ 0  2 4 . 2 0 36.15 36.00 24.40

Effecliv¢
1211190

Eff~:liwe
I0 / I /9 I

Effective
1011192
through
9130/96

~RIEAK-BULK AND NEO-BULK CARGO OPERATIONS
(!NCLUD[NG STE~L AND ALLIED PRODUCTS)

- A - - B - - C -

$iraigh~-Tim¢ Hours:
Overtime Ho~s:
Meal Hours:

Straight-Time Hour:
Overtime Hours:
M~a[ Hours:

Scraig~-Tim Hour~
Ovenirac Hours:
Meal He~s:

- D - - E -

$L5.$0 $[5.60 $31.10 $31.00 ~ IS.70
23 /~ 23.40 46.65 46,50 23.55
31.00 31.20 46.6.5 46.50 31,40

$16,00" $16,10 $32. I0 $32.00 $ L6.20
24,00 24.15 41L15 48,00 24,30
32.00 32,20 48,15 48,00 32,40

$16.50" $I6,60 $33.10 $33.00 $16.70
24.?5 9~,~0 49.65 49.$0 25.05
33.(30 33,20 49.65 49.50 33¸40

*Eff~dve Jill[/~ 1. dc~igaated stacker top oacle¢ operators wodcing a ¢onca nea yards shall r~ce ve a 54.00 per
hour SFF di ffer~ndal (la iacrease by 50~ per hoar on Oclober 1. I992) while the yard is ogcn ~o oucskle tra~Sc.
T21~S is not intc~dr~ Io cie..ate uew g~sit 1o~ noc LOCk in cur~n~ Ix~idoas.



Effexiive
12/II90

Effective
1011191

Effecdve
10/I192
~ u g b
9/30/96

APPENDIX "A" - WAGE S(~IED UI~ - CONTIIOJED

FULLY AUTOMATED VP~qSELS
tkND WAREHOUSE A]qD TERMINAL OPERATIONS RELATED THERETO

- A - * E ° - C - - D -

S ls-aJgh{-T[u~ H0u~:
Ovemm~ I-[OU~:
Meal Hours:

$19.~3 $19,10 $38,10 $38.(~3
2B.50 28,65 57.15 57.00
38.00 38.20 57,15 5700

$20.430, $20.10 $40.10 $40.(X}
30.00 30,15 60,15 60.00
40,~3 40.20 60.15 60.00

$2|.~3 $21.10 $42.10 $42.00
31.50 31.65 63.15 63,00
42.00 42.20 63.15 63,C0

Stmlg~-Ti~ Hours:
Ove~m= Ho~s:
M~I Hours:

S~raight-Tin~ Hou~
Over'he Hours:
Meal HO~:

- E -
$ L9~20
2.8.80
38.40

$20.20
30.30
40.40

$21.20
31.80
42.40

Eff~cdvc
[2/I/90
tbxougb
9~0/96

I~o nzly R~:

A

( o n  a l l  o ~ . n m o D s  ~ R L ~ ,  w h e ~  ~  b u l k  ~  a p p l i ~ ,  a n d  ~ ,
wh~¢ the fol]o~o8 applie:s ¢ffectlv¢ 10/1191: the fcSistef~l long~hor¢ ra~e if

the c~¢mal wocked in ¢uy one of the four bargaioJ n8 uaits be~,eea fae Assocladon
~d ~ LOCalS 30CG. 1497, 1802, ~d 854 prior to I~I/g0, ~ $15 per hour

sgr if ~ ~ dM not so ".~rk prior to 12/[,'90)

S~sht-Ttme Hour~:
Ov~ HOerS:.
Mead Hour.

- A - - E - - C - - D - - E -
$12.00 $12,10 $74.10 $24.CO S12.20

18.00 18,15 36.15 36.C~ 18.30
24,(~ 24.7.0 36.I5 36.00 24.40

I 11

$25,20



E M  R A N D  M     A  fi E  E N T

Fnis Memorandum or Agreemem ("Agree-
meal") made this lfth day of Mardl, 1994, he-
twcen ILA Local Un~on No. 30~0, ILA Local
Union No. 1802, ILA Lccal Union No. 854
("Unions"), and the New Orleans Slearnship
Association ('NOSSA') for and on behalf of the
employers bound to the 1990-1996 Agreements
("principal Agreemcms*).

The Unions and NOSSA agree that all steve-
daring on LASH barges and the warehouse and
the terminal opcrador~ related thereto p~rform~
in the Port of New Orleans by an employer Cov-
ered by the Principal Agreements shall be per-
formed [n accordance with all terms and condi-
tth~ orsald Principal Agreements except as spe-
cifically changed by [his Agrccmem.

1. Stevedoring Barges:
- $15.00 an hour on

straight rime.
- $6.615 an hour.

n~ - Remains unchanged from
the Principal Agreements.

2. Guaraniee, s - four hours and run-
ning lire,~, except in case or cain,
when a two-hour guarantee appli~.

3 . Overtime - Sundays, holidays, and
aTI hours worked in excess of eight
straight-time or differcmial hours in
a glven day, Monday through

Saturday, will b~ paid at time and
one-half (meal hours paid al dou-
ble-time will not be counted a~ one
of the eight hours). Hours worked
b e f o r e  g : 0 0  a . m .  o r  a l t e r
5 :00 p .m. ,  Monday th rough
Friday, and anytime on Satulday,
shall he paid at straight lime plus
$2,00 differential for hours not
worked at the time-and-one-haLf
rate,

4 . Holidays - Thanksgiving Day,
Christmas Day (no work), New
Year 's  Day (no work) ,  Ma~n
Luther King's Birthday, Mardl
Gras (no work), Memorial Day,
July 4th,  and Labor Day (no
work). Total oreight,

5 . Meal Hours - The ra~e or pa:~ ror
meal hours worked shall be as set
out in Section (h) of the "Wages~'
Arricles of the Principa[ Agr~e-
raents, except that a gang may
work through the meal hour at [he
then prevailing rate (straight lime,
differential, or overlime) in ender
to finish a barge. If the barge does
not finish as angcipatnd, the meal
hour rate is due until work cease,
Example: If a barge is not finished
after a meal hour which has been



worked, and the company wishes lo
knock-ofF the gang ~K I:00 p.m.,
the company will then pay doub[-
lime for [he worked meal hour.

6 . Turning Down Work - The refusar
to accept work under this Agree-
ment shall no~ result in any penal-
ties under [he Principal Agreements
~gai~( such emp]nyee,,s because. OF
such refosal, but cmployee~ are
~rlcouraged Io acccpl such work to
insure thal productivily levels sr~
main[a foed.

~tTI 'ER OF UNDERSTANDINq

The attached Agreement dated F~bruaTy 23,
1994, between the ILA, its Atlantic Coast Distdcl,
and iL~ South Afl~n(~c ~nd Gulf Coast DistTicl for
and on bchaH o[ all its local~, and Wa{crman
Steamshlp Corporation provides for all LASH
motllerShips {o b~ worked with eleven (I I) deeD-
sea longshoremen, one (]) ]LA foreman, and one
(]) ]LA clerical h is understood tha{ [he pardes
to this Agrcemenl imendcd that a bargaining unil
member of [LA Local ]802 b~ [~luded in the
eleven (If) longshoremen tolal, Dated this [5th
day OF March, ]994.



Agrccmenl made this 23 day of February,
1994 belween the ILA and bs Atlantic Coast
Dis(ricJ, its South Allantio and Gulf Coast District
and for and on behalf of all hs locals and
Waterman Steam.ship Coop is 2s follows;

I, "I~e LASH ships of Waterman shag be worked
with I1 de~psea Iongsh0remen, ono (I) ILA
Foreman and one (1) [LA clerical.

2, Agreements as 1o barges shall be handled
lOCally by the parlles.

3 This agreeme.nt shall conlinue I0 the exlensi0n
period September 30, 1996.

COASTWISE AGREEMENT

This agreement is made and entered into on the
2nd day of August. 1994 between Columbia
Coastal Transpori, lee., the direct employer on
behalf of iis stevedores and the South Atlantic and
Gull'Coast District of the International Longshore-
men's Association representing ag locals of the
South Atlantic rrom Morehead City, North Caroll-
na to Brownsville, Texas.

This agreement applies only Io operations covering
the loading and/or unloading of containers on
barges being used in ~ transhipment and/or coast-
wise operation on a weekly besis.

I. Columbia Coastal Transporl,/no. agrees to
load and/or unload all its barges with ILA labor in
all ports where h is possible for the ILA to do so.

2. Straight-time wages will be $16,50 per
hot l r,

3, Orders may be canceled and/or modified
only ir cargo is unavailable due to the failure of
the m~ther vessel to arrive because of any unfore-
seen weather conditions or any other unusual
ci rcglT',,~l a ncc3.

4. A minimum of twelve (12) men consisting
of a header and eleven (11) longshoremen will be
used to do all work required in the loading or



un    ,g of all barges including the lashing
~nd/or unlashing or conlaJr,,crs. Where the [LA
pmvldes crane Operators, such crate operators
will be over and above (he [wcIvc men+

5. A mthimum of Iwo (2) clerks cor~isting of
one (]) chief clerk and one (t) hield clerk wB] be
hlfcd and will do all work required. Checkers
wip be hired as ncndnd.

g. Once the barge has arrlvcd and preassem-
gly is required, it is Io be pc[formed by the chief
clerk one (1) hour prior to starting lime. ][prcas-
scmbly is to b¢ performed prior to arrival of the
barge, ~ chief cthrk will b¢ employed and the
minimum guarantee will apply.

7. II is agreed that all clerks/checkers will be
dispatched by (heir respective ILA Jcc;ds in a¢¢or-
danc~ with Ibeir scnlorlty ~greemcnl,

8. Thc foLlowing slanthg tlmcs will apply:
7 a.m., 8 a+m+, 10 a.m., '1 p,m,, 3 p.m., and
7 p.m. It is understood lhgl the 10 a.m. and
3 p.m. starting tim~ can only be udgzcd in ~mer-
gcncy sltuatlons.

9. [I is agreed that whenever a cl~rb and/or
clerks arc employed in connection wgh this b~rg¢
operation, they will be rcqulrnd Io do all receiving
and delivering.

1. T]I~ following gu~ran(cc will ~pply: Mon-
~ through Sa(urday them will be a four (4) hour
guarantee with a lwo (2) hour guar~nlec when
returning from any meal hour, There will b~ an
~ight (g) hour guarantee on all Sundays and holi-
days.

With the exception or the above, all other terms
and conditio~ of the thcal Col[¢czive hiargaining
Agrccmcnls will apply.



MEMORANDUM OF UNDERSTANDING
BETWEEN

GENERAL LONGSHORE WORKERS,
LOCAL UNION NO. 3000,

INTERNATIONAL LONOSHOREMEN'S
ASSOCIATION, A.F. OF L-C.LO., AND

NEW ORLEANS STEAMSHIP ASSOCIATION

Tths Memorandum of Undcrslandthg ("Under-
stgnding") was entered inlo bclweerl General
Longshore Workers I.L.A. Local Union NO. 3000
('U nion ") and Ihc New 0 deems Seearmhlp AssCci-
ation ("NOSSA") for and on bohaffof the employ-
ors bound Io Ih¢ 1990-1996 Deep Sea Agreemenl
("Principal Agr¢~menC'),

The Union and NOSSA agree thai all slevndor-
ing opcratthns under the Agreement belween Co-
lumbia Coaslat Transport, Inc,, and the South
Atlanbo and Gulf Oislric( of tbo Inlemadona[
Longshotcmcn's AssocJalion ('Special Agree-
ment") as approved for the Gulf by th~ LL.A. on
Sop(era'oct 9, 1994, undertaken by an employer
coveted by the prlnclpal Agrccmcnl shall bc per-
formed in accotdarc¢ with all temps and condi.
lions or said Principal Agreemem ¢xcep~ as spccif-
ical[y changed by the Special Agrcemenl

Signed this ISth day of Sep[cmbcr, 1994.

The Memorandum oi" Underslanding dated
Sep(cmbcr 15, 1994, between General Lon~sborc
Workers, LEA. Loca[ Union No. 30~0 and the
New Ortha~ Steamship Association provides that
Ill stcvndorlng optraIior~ u~c~aken by an em-
ployer covered by the L~x:al 3000-NOSSA labor
agrcemenl shah b¢ botrOnnnd In accordance with
all terms and condlliOrLS of said labor agrecmem
exccpl as spccJ~ca]ly changed by the Columbia
Coasla[ Trar,.~port - LEA. agreement. |l ~s under-
slond thai lashing ~nd unthshthg of containers shall
h¢ done in accordance wbo New Orleans port
pracllce [i.e., Anicth XIV(0 governs] and in view
Of the faCl Ihal in New OrJcal'~i Ih¢ empthycr has
agreed 1o hlr¢ one more tor~shoreman than the
Columbia Agreement calls for (fourteen long-
shoremen plus a foreman, inslead or thirt~n ]ong-
sborcmen plus a header), the additional ]ongsbor¢-
man can be used in any posidon in the gang at the
employer's option, [nciudlng as the sixth driver.

Dated this 15th day of Stptembor 1994,



Orleans Addendum to S¢cllon 10 o[ [he
Coaslwls¢ Agreement daled August 2, I~24 hot
~ween Columbia Coastal Transport, Inc. and th~
Sou[h A~andc and Gulf Coast Dislrlct of dlc
I,L.A.

The parties to this agreement imend (hal [he Sun-
day and holiday cighl-hour guaranlee in Section I0
appbes 1o work ~c~glr~ing on the actual calendar
day i.e., ~mploy¢¢s recelv¢ an eight-hour guaran*
lee iF [hey began work belween the hours or (~01
and 2400 on a Sunday or holiday, The parties
[hnher agree that il" scheduling requires a barge to
bc worked on a no work holiday (Now Year's
Day, Mardi Gras, l~bor Day, or Christmas Day),
men can b¢ hired to work on such holidays If
prior ~g~¢rrcrtt is obtained from the pre.sidents or
Executive Boards or I.L.A, ]~cats 3000, 1497,
and tSOg.



WGMA



~.XCC~tlVC Dl~ll~ f

One Eve~YQ~I PI~
l~rs~y C[ly, NJ 07~02

]~E. r~a~lE~t r~r r n ~ rn~llon ~ ~ i~n ~ ~'mL G ~rr por~

D~r Mr $ChmldL:

by the Actuarial $~l~Ce~ A~a~iates, 1~ lo pV&W~

v ~ r y l r ~ l y y a u ~

W~STGULFMA~JT IMEASSOCIAT IO~

V i c e  ~ i d e ~ l

WAN/Sp

~c~ ~a~l E~mchyl Ch~irm~nl WGMA La~:~:< C~mmill~









"~r  Dor~;dl  S~km~E

O n e  E v c m - ~  p ] ~
]~rs~y Ci[y) NI a ~3(~Z

Dmtr Mr ~kn~idt :

WEST GULF MA~J~M~ ASSOCIAT~O~

¢;: FI t I~  ~ l [ I t ~y I  ~ l l f ~ I  WGMA IJ~o r  Con~n i~ r~¢
C, AlCOa1, V~Ce C]~;=rman. WGMA Labor Cornm~ b~





o~t raILO~ mcLudm~ ~L o~l~o~t mvOJVlr g ~t~r~obiltt ~ heavy ~a~l~rmmL ~r,t ~v~

0 ~ere ms ~pe~t ~c M~m~o'utr D~v~lo~me~ pmge/~ IM D P) ~mg,~tg~ ,~t~ich ~ :~

t ~ ~  i~  ~  M~mor~nd~m o [  t J *~d~ la~dL~  ¢ove r~n~  "J~¢~  T~po  Cr~  O~Eo~ '~

1 II~r~ ~ 5 ~l~ ~ ]~tov ~o~s C~v~ ~ C]~rk~ ~t~ C11c¢~ W~ j ~ ~l~[cllo~i p&lL

17 Th~r~sas~arat©"$ubstr iF~Agrter~tat"McmonmduraofUnd©r~mnci ingwh[oh
msl~[~sh~ LI~ reJalior~Lps L~t veeon th© ~V~M#d$AGCD Coll0~ivo BuE~t#~
Agreement;) a~ ~he C~C/ZLA Collegiate Blrg~in~I Agtc~ra~nts~



EXHIBIT 3



C a r r i e r s  C o n t a i n e r  C o u n c i l ,  I n c .



Where directed by Manager, tbe v~hing of
~n~dn~ and cazgo.

V~ficaxion md recor~g of  ~e Ioedi r~ of
¢~nminer l ,  chas~ ~or  ca~,o ~ a~d f rom
~, ~m'~cs or  ~-minaL

The above ~noZ ime~ded to be t full and total det:.~ ofd~e workof the ILA
pe~onn~ in port ~ wbexe the ILA may ~ave tred~y and :~,gulsdy performed such
wm'k and isno~ m~ ~ impinge on the work j~n ot  oth~ per to~nel  or  laher
o~g~'~iom ~mu~ emptoye~ no~ perform ~ work a~d se~i~.~.

Sincerely.

David L TOXin, C~ainu~



EXHIBIT 4



Mr, John Bo~rs,  Prc~dcat
Internat ional  ~ngsborcmP..n 's  ~¢[a~on, /~cL-CIO
17 Bancry Place
New York .  N  ¥ .  10004

P,.e: ~,ST~R A~.RE]EMIF~ AppLICATION

~2 ~cordance wtth o~ recent conversaaon, I ~o~ phia.a~ to take ~ of two
issues which bare been raised undex the new ~ Ag2~ement~

In Section 2 (C) tefc't~m~ is made to employees who w(u'e empZoyed for the
ftt~t dine on or after Janua~ I, |990. A quesllon .,v~ raised ~ to ~
such ~hiy~s who have no~ obtained benei~t eligibility, but who have been
wothing in the thdtL.~T for some time ~ it r~e of $15.f10 per ho~ or more
sllould Ro back to $13,00 pot ho~r, effective Oclobet I, 1996. This vra~ ~ the
/nmut. Such employees ~ ~ their ~t tle and will r~¢ive the
adjustments i~ovi~xl in Seedoa 2 (A) on the dat~ ~f~n~ ta theraim

In p~h ] of the ~n Pmc.e6ere contained ba Section 13. the
words in pexenthesis "in an [LA port of its choosing" should be removed in
order to make it ca~tstent with ube port o f discov¢~ [~nguage sgl forth in the
secoed pozegr~h o f Seedon 13,



If~ouagreewi~tb=seclanficat~ons ~ , o u d a p p r ~ : a e  o ~ r s i ~ n d
re~ar~ng ~¢opy of~s letter.

Beg wlshes.

AGREED TO BY:

/JOHN BOWERS. PRESIDENT
\ B4TERNATIONAL LONGSFIOKEMEN'S

ASSOCIATION, A~'L-C~O
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EXHIBIT 6



AGREE.%~'g BETWEEN

N~EW YORK S[~PLNG ASSOCIATION. BOSTON ~G ASSOC LATION

~nd

LNTE~ATIO NAL LONC~HOREMEN~S ASSOCIATION, AFL-CIO
~ND ITS CONSTITUENT LOCALS

Tt3ts Agx~emem made tiffs 30 day of January, L987 between New York Shipp:~g

AssOCiation, Boston ~ing Association and the ln~erna~iomd Lonss~remen's Associauon.

AFL-CIO and e~tch and every ¢oas~ueut Local of sai~ II.A.

W I T N E S S E T H :

~,  the pax~i~ ensered ~o a BarSe A~ dated May 27,  1980.  t~d

WHEREAS, ~Ze pardes her~o deslre ro amend the stze of the Ioogshore gang to

be employed m wozk/ng non ~-pro~¢Lled I:zrge~ Caio'ing containers beuueen the Port of New

Yolk sed Bostoa zs wetl ~ any intermediate po~,

NOW THEREFORe, it is tsreed as folloWS:

t . The s~ of ~e longshore co~ pnS zo be employed wbe~ w~ z



2 ~ A greemem shaB apply erdy where the n~mber of costumers on such

non se~[Lpr 0 pel]cd ~re less ~ -~50 CORtRu~rs It sb~dl only apply [o movcmen~ be~veen .New

"¢'o r k and Boston and ports irdcrrnetham the~e.o f

~tis Agr~emc~ shaJl be reviewed ~s of Sc~r 30, 1987 to determine

whether ~.~'~ he r redu:dom are wzrcanted.

IN ~ ~OF, the psr l les hereby have s~t iJzir  hand Lhe day aml yc~tF

NEW yORK SHIPPING ASSOCIATION, INC, INTERNATIONAL LONGSHOREMEN'B
ASSOCr.ATION, AFL-CIO

B y S/Thora~ W G1~on



EXHIBIT 7



OCTOBER 1, 1983



A miaimm of two (2) men tieing tip veSSeL.
A ~ of  two (2)  men lc t t~g go l i l ts .
A mtmmum of two (2) m~ for sMPdng vessel+

THE FOI~GOING e+omfl~J:s tim ¢mire agzttm=m re~h~ bemeen the parms mvolv~l.

IN WITNESS WHEREOF eae pani¢~ hereby h~v~ ~t their hand d~ day ancl y~ar st

agov¢ wr JtlelL

SOUTHEAST FLORIDA EMPLOYERS
PORT ASSOCIATION. iNC.

By:
g~m=s H. Lizm~r, Prmiae~

INTEK~AT~ONAL LONGSHOREMEN'$ A~OCIATION (AFL~-~IO)

Clareace Piun=n, Jr., Prtttd~m
Local t416

~ytoo Roland, Prtsia~m
ILA Lce.al L526

Fred C. Dural. President
ILA Locals 1359 & 1860

Earl Gi~o~. Prtsid~t
IZA LocaJ 1680
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MANAGEMENT-ILA

PROGRAM FOR

DRUG AND ALCOHOL ABUSE

AdopIed J'~uluary [992
A~ncndcd December, t996
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MA~N AG EMENT- [LA
PROGRAM FOR DRUG AND ALCOHOL ABUSE

[nrrodttetiom

The P~le~ here+o +re we parries co ~e blaster Agreemen~ da~ed October 30 1999 ar~ to

~ i  Co~ t t ce  rep rese~ng  me C~er5  Cor i r / t~ r  Co t tqc i l .  L% , 'CCC~)  New York  S l l i pp~g

Asst~. ;~.non.  [at . .  t 'NYSA' i .  Boston Shtppmg ,Lssocianon.  [nc ~ 'SSA' t .  Counci l  o f  North

~,daz~tic 5h;ppmg Associauons I =CONASA'I at~d che [nterr, anonal L0ngshorerre~a's ASsociation,

+LFL.C[O ~ "tLA'L representing longshoremen. ~:le r ks. checkers, c~r loaders terminal workers

other allied ~ crafts ha the Ports of New York, Pl~la~elghth. Boston. Hampton Roads argt

8alt~ore covere~ by s~ad Master agre~'a=at. T~ objecr~ ~e.s of the program ~ :o Lssure a drag

altd alcohol fr~'t: workplace in order that cargo-handllng work can be performed sol'ely and

productively, while salegala~dmg the Iortgshorenlen's rights of prtvacv, dLie process and ¢qUM

emptoymem oppon~mnes, m mctude for t'ducauom coattseling, effective tesImg controls and to

provide lbr rehabilitation and appropriate thseipline.

The pames ~r¢ in a~eement that e~ly rccognmon anR treatment of cheauced dependency

problems is Lmportant for an ththvidual's suceessflxl rehabiIkat~on, econorme rer~ra to the

lt~dustry, and reduced job dlsraptioa, While tt is agt~¢~ that e ot~.structlve discip LLqa~ measures

may be uuliz~ to prvvlde mot~vanon to seek ~slst~ce. the pax~es e~sennally support sound dxug

and alcohot abuse ~ea~cm and te~bilitauoo efforts. Nomud tud~w,/ bea~fits, such as tt~

grip mealcal plans, in many czaes are avaxtable to give ~ in the reha~itat~n process and may

be supplemem~'d for t~s pawpos¢ as the pat~les so determane.











Permar=ent Record Book a ~¢z~.n~n[k~, boun~ boo~{ i~1 W~[C~ ~C[¢T]IlrYtrl~ ~4~

~EqUe~CC 0 r ¢011c¢[Ion

i o~ Stlperv[sors ~1~1] [~lcLudc all [rnmcdi&[c or op~raEIonal sR#et~lsors of raRk and

t~le ¢ mFlo~ ¢es

PoLicy Statements

The sale purc~asc, traRsr~r. ~s¢ or. or possesszon of alcobot ~r ~lLegal dm~s, ~s

aefincd above by employee~ aact supcrvlsors on the work prermscs or while on employer

bustness~ is prol~biu=d The tts¢ of ~co~ol or shy IcgaJly obr, lJnsd cling Io the poml where S'U¢~

use adversely aff'~cts the employee's or sup=rvisor's job pcrfonr~mc¢, ts prohiblmd, lets

pmhibltton cowrs ~T;vlng or beung on the work llmrms¢* wlth demclable levers of any dn~g ctx

alcolml which adversely aff¢cL~ the employee's/SUl:~ r¢is o r's job perfonnRr~e and the safe~y of

othen, taclUdmg ~e tcsc of prcscrlbed dru~ und©r mcdi¢~[ dlr~:tio~. V~ce p bysicmn~ Lmc~ct

us= of dra~s ad.vcrsely affects job Fc~orm~r.e, it ~s =n t~¢ b~I general [merest of Lh© cmploy¢~,

superYtsors, co-workers, and the indusn~ ~hat ~he medlC~.IEd mdividt~[ stay borne.

NO empioyee/supe~,isor at any work sit~ will possess any quantity o[ any subsUmce. ~trug

or aJcohol, lawful or unlawfltl, whicb, in ~fficien~ quantity, could rcsuR in Lmpzltcd

perform~r¢=, cxc.q~ for auzborizect substances, "Authorized substances" ~lud~ only (l) I~wfui

ove~t~c4;o~mmr clings {exchidhig aJc~hol) m rca~on=ble amounts: and (~1 ozher I~wf~

{prescripuonj clings or alcohol, ~ poss¢ssbon of which ma~zg=m~nt ha~ he~n ~vmcd and which

it has ~pprove~ m scvsnc~. "Work sit~" morons ~ny propeRy owned or olyetat=d by the employer.

or ~ny o~her ~im at which an employee/super#or ts m psfform work for the employer.











Acce~ to Authorized Personnel Only No unau~onzed persoc:e[ shal

be pcrznkII~d ira 2.ny pa,~ ol [he designated collection Sl(~ when ~pec]me~ a~.e

colleci~d or s~red

~ ~    Privacy Frocedu~s mr collecting specimens shall ~[l¢,'e. /or rea~o~xab~¢

individual privacy

(D    Integrity and Identity of Specimen. The responsible individuals shall taJce

pr~caurlons to ~t~e thai a urine specimen or o~¢r st~ctmen not be adulrer~md

OK ¢~ MteCL d~rmg the colle~u0~ preccdurc and that information on the spcctmen

container and. m the tc~ord book cao idca~nf~ ~e individual from whom tiz

spectmen was collated. Proper safegt2ards will be ~ollow~ to assure the vaLidity

of th~ t~tmg hacludiz~: mitlallag o f con~lm~rs by the teared cmployee and by his

5ape ~'tsor and a ~mon repre~entatlv¢ both of whom should. ~a~ all possible,

presenl or available during the ra.~ng a~d ~ m,x~d of the sp~:smen.

C     T e ~  F a c ~ e ~

Qualified laboratories will be s~ected by rcpreser tatives of CCC/As~ciador~s and local

rcpre~.~t~ ve~ Ls~ each local port, on a bic[ b q.sis. Al~y dlsaSrt~ent ~ball b~ r~f~t~d to th~

co~stex contract gta~a~ p~ rot" 6¢t~/m~.a~ao~t or Rs oLl~rsci~ provided for hg~ia~r,

An acceptable Laboratory mu~t be capabte of testzug for at least the foiLowlng five classes

of dn~gs: marijttma, cocaine, opiates, a.mphetammes, and phencyc[idiae. ~smg the initial

tmmmmaasay and q~cximdve conYummito~ C,C :M S methods specified in the~ G~tidelines. Th~

cer tificauon pmgwam, at the initiation of this program, will be lmmed to the five clxs~e* of drug~

aad methc6s spccifi~ in timsc Guldeliacs. Labor~todts sh,d] be prnfenx, d if they have t~
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%tA-~AGE?,IENT÷[LA PROGRAM FOR DRLG ~.~ ALCOHOL ABLSE

,l~n Bowers " David J T~lan



' ,ppendLx "A"

D R U G  ~ D  A L C O H O L S C R E E N  C O N S E N T F O R M

',[ana6~m~a[, [ ]rn required [o submit 5 5~ropL~ O~ my ,bloodl tL~nOe~ K~r chemical ~lnB]! SIS [

,mder~a~d that :hl~ sample ~liL be ~o[[¢~[ed al IName of Location) and wiLl be pr~)¢esse~ b!¸

[ have received a ~opy oF Lhe SLunraa~ of the P~an ~ hlch sets for, h

die pohc~ on Drags and Mcohoi ,ff Management aqd [he ILA. and I have read an~l under stand i[

L~e puI~o$c ~f this ~MyStS ~ [o dele~lRe or [o ~A[e out Ille pr~enc~ at alcL~ ho[, d~gs,

orohl btle~ d~-~8¢ co us conEaLled iu~lance~ or oilier subs~ln~ in m,, body ChaL did o{ can &ffect my

zethl~ , , )  : ,ncuon proper ly  at  my '~rk [  co~enl  f reely and volualamly m ~s request  for  a

NO,4 Ir urine ~ specimen [ give Fermission fat the r elen~e of the ~suhs of ~e Jnal! sis of my

Weclmcm s ~ ,o ~,¢ cn~ctma[ tesun g ~dlb~a de$1g~at~d wde[ the indualD pr~ and on a "'need

la know" h~SLS la 'vlanagemem and I~ the ILA or thelr deslgnec~ I hereby and here~qth agree thal

I ~t[[ n¢~ bnng or ca~e to Be brought any action in ~y Court of Law or before ~ny Agency

~a[soever ~nsmg tram this request to ~mush this ~pecimen. the lett ing af the (blood}(tmn~)

spectmen and any dec[si~n~ made by my employer ¢o~eeming my emptc~yment ~r my eeolinued

emp[ay men[ b&~ed on tl~e resu[t~ of the ar~lyli$

l ~mders~and artd agree that any ~nd all dlsp~es i~vo[vin~ this Policy an&'or ProBtacn

incLuding its mterpre~uon or application. ~ they may perzath to or govern my being ~ested and ~c

resuRs [hereo L shall be resolved ~lely trader the Otlev~aee Procedure and Arolmanon cla~es m the

M~SIeT Contt~:l or Local Co nh~tc:t~ as Set [orth in the Drub'Alcohol able prevenuoa proD-ara

benveen '&e P~es. 2 fu~h e r undid mad agre¢ that slt resolutions torched on ~ny and a[l such

dispules shall be ~s bmdthg ul~on me ~nd upon ~ll of the other pames

l ague that I will not bnng or cavsa to ba brought any action in any court or betbte any

gove~ent agency, whax~cver, a~s~ng from this r~quest ~ fimalsh amy of these speettaer~, or fl'~m

the teslmg of the saliva ~ncFor blood and/at t~dne specimens ~d of any decisions made by my

empLoyer concermag my employment or my ¢onuttued empthymenl b~ed on ~hc re~ult~ of the

analysis

I thr~er agree that. m the evenl that auy of the t~sts shall show posidve resultls), then. if I

am offered and accept the oppormmty, I ~ill abide by all of the terms and conditions for tr~tmen~

and rehabiiitaUon a~ set forth in ~e Fro~r~m, mciuthng l~OSl-tehabilimIion Ie~alng. and thai I ~.all

execule ~l forms ~ authorlzmlons r~laled th~¢~lo.



Condilzon For~hich Taken P eeser~bing ~,1.0

Em p~Dyer  Wi t t le~S £ m p l o y e e " ~

U ~ m ~  W i ~ l a  $ 1 g ~  a [ ~ r e ~ e m ¢  p l i n l

Da~: f~me

Dale Sih~ec~

$~cEal  Secu~[y  "so

R c m R F ] ¢ ~ : * ~ l

Employer and Employee Representative must sign if aay remarLs are noted.

o l  u ~ o n  l ~ l e ~ e c ~ d v e  r ¢ ~  t t e ~ e  h ~ i l  ~ l e a c l I  ~ d e l  ~ R m ~ "  a ~ o v e  u a ~  ~ ¢ a  ~ r e ~ a ~ a ~ e s  w t ~  ~  ~ g u  ~  ~  ~ f ~
rt~uglOn

. . b E M ~ e e ~ e ~ t ~ l t l d l V l l ( d : q  t e ~ l ~ C h e ~ t  ~ 1 ~  f 6 f ~ t ¢ ~  ~ e ~ t O r ~ fl ~ ~
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A R T i C l E  ~ : :n

























( d }     ~ 0  ~ E O V L ~ M  f O E  ~ M  g a y ~ M H g E  a ~  ~ S g ~ U g ~ 3 8 B

~ V M O  a S  ~ e y  ~ l a  ~ L S M  a ~  a M  I g l  ~ Q g  g ~ % ~ M fl ~ & g M l y  ~ e ~ I M M & £ ~













~ u p p ~ e = t ~ a ~  ¢ ~ s ~  b e n e t ~ s .



4 , ~  = ~ l ~ s  a  m l l J g l w  a £  ~ :  W ~ L ~

~ ' h Q r e  ~ i l m  4 ; e w  1 & n ~ r ~ & q a  i J  u n d ~ l G o r ~ ) .



= =  ~ . - = d  ' . 7 .  ~ . = ~  e n ~ = i ¢ ~  ~ i  ~ o l ~ w I ;

~  l ~ l I l d  I  [ I ~ a ~ |  d ; [ l ' t , , I i L ~ l ; | I  | i I S

I l p ~ o ~ I i I ,



CARR~ ER3 C3~TAZ~[ZR

~ e v l d  g .  T O 1 a n ~  C h & 1 ~ - ~ a n















~ c r  ~ n  ~ K ~ s  T ~ a s =  A q r e e m e n u .  T h e  I L A  n e e d  n c ~  s u p p l y

h a s  f ~ L e d  ~ o  c ~ m p l ~  W ~  ~ e  p r o v i s i o n s  o f  u h i s  T . - U s ~

~ a c ~  C a r r i e r  s ~ a l l  ~ a  r e s p ~ n s i b l ~  ~ c r  a  c o n t a i n e r  r o y a l t y

s ~ u f f ~  a n ~ / ~ r  ~ r ~ p ~ e d  b ~  I L A  l a ~ o ~  a s  f ~ l l o w s :

~ a s ~ e r A ~ r B ~ m e ~ ,  ~ i ~  ~ h a  s ~ i v e d o r Q  h & n d l ~ g  s ~



























~L.~b Q:rl~ Ci~adBS

D a v x ~  ~ .  T 6 1 a n B ~ n n y ~ o ~ l a n d ,  . T r .

CARRIERS CONTAINE~CO~NCZL,  INC. INTER~ATI~NALL~NGSKOR~E2/ '$
ASS0CL%TIOH, AFL-C~0

A ~ S \ O 2 2 L ~
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I N D U S T R Y  A P P E L L A T E  C O . ' V L ' ~ [ I T T E E
2 World Trade Center - =0th Floor

New York, New York 10048
(212) 3~-6759





EXHIBIT 12







9 Violations of A~metl¢: This Agr~-¢mcnt defines t[~ work jtulsdictlon of

eraployce~ and prohlbit~ the subconlri~tinh; out of a~y of~¢ "~rk covered hereby It is mlderstcod

~hat the p~0 visio~ of ~is A~,nement ~re to be rigidly enforced ia order to protect agamzt ~a¢ fur, her

reduction of the work force. ~I beU©v~ 6a~ there may have been violation of "~rk

jurlsdictiota, of Sukc.ontra~ing c[stt~s, and of this Alia~.emcnt, by steamship can-nets and dir~

erap]oye~. The l~ar ties a~a~e that th0 ¢r.f~r¢~t of these provisions is especiaLLy impor~nt ~d

~at any violafion o f such o~w provisions is of the ¢¢acnon of the A~bmnm¢~ T~e Union shall have

t h e  r i g h t  t o  i n s i s t  t l ~ t  ~ y  s ~ e h  v i o l n t i o m  b e  ~  b y  m o n ~  d ~ m ~ e s  m  ~  ~ l o ~

wha haw lost tb~i~ ~ Bccaut~ of ~ ~ty of pro~ing specific d~mgcs m st~h c~¢s, il is

agreed that, m place o f any ofimr d~m~t~ liq~dal~d dam~ of $ 1,000.00 for each ~on ~

be paid ~o ~e app~opna~ W¢tf~ and Pta~ion F~d~. Liq~lidtlt~ d~ll~ ~ ~ I~ lmpo~d by

Emergency Hearing Panel dc"~ribed b~low.

(NOTE: ~ I@ aid lO(I)  ha~e beau deleled.)


