


CONTENTS

ILA Local 1414, Longshoremen's Agreement ............................. 4
]LA Local 1414, Seniority Agreement ........................................ 8 0
Coastwise Barge Agreement 05/12/99 ......................................... 9 3
ILA Local 1414, Breakfast Agreement ....................................... 9 4
l-I Cooper/T. Smith Memo of Understanding 10/07/96 ............ 9 7
2-1 Letter of Understanding 04/28/88 ........................................... 101
3-1 Superintvnd©nt Definition 11/06/96 ....................................... 102
4-1 Equipment Leasing Clause 12/20/96 ............~ ......................... 103
.5-1 LASH Con~ibutions Agreement (Local Funds) 11/04/97 ..... 104
6-1 Letter of Interpretation Container on B/B Ships 0g/l 1/03.. 105
7-1 Policy Against Harassment, Discrimination ......................... 107



I N D E X

Subject Page
/

Abusive language, firearms, pilfering ,etc ................... "29
Arbitrator, selection of. .............................................. 4 4
Base Pay, 30 minutes ................................................. 2 3
Cancelling and/or modifying ..................................... 53,62,74
Cargo, damaged ........................................................ 2 l
Cargo, explosive ....................................................... 2 0
Cargo, refrigerated .................................................... 2 0
Change in Gang Foreman .......................................... 2 8
Container Royalty ..................................................... 0 6
Cruise Vessels ........................................................... 7 8
Deductions, Union Fees ............................................ 2 5
Definition, day .......................................................... 17
Definition, weather conditions ................................... 52,62,74
Definition, work week ............................................... 17
Differentials .............................................................. 18
DEF Funding ............................................................. 13
Double Breasting ....................................................... 16
Drug Policy ............................................................... 3 2
Election days ............................................................. 2 2
Emergency gangs ....................................................... 23
Fringe benefits ....................................................... :.. 0 5
Grievance procedures ................................................ 4 3
Guarantees ............................................................... 52.63,75
Hardships ................................................................. 2 8
Holidays, breakbulk and car carriers ......................... 6 2
Holidays, car carriers ................................................ 73
Holidays, container ................................................... 50
Incompetency, insubordination .................................. 2 9
Intoxication ................................................................ 3 l
Linehandlers .............................................................. 2 4
Lockouts and Strikes ................................................. 4 2
Meal Hours ............................................................... 23
Midnight starts ................... : .......................... , ............ 5 I
MILA Health Care Trust Fund contributions ............ 0 6
Payrolls and deductions ............................................. 25
Point of Rest, defined ................................................. 2 6

I N D E X

Subject Page

Port Limits ........................................... ......................
Right to Hire and Fire ................................................
Shifting .....................................................................
Ship stores .................................................................
Shirking of work ........................................................
T h e f t ,  i , l a . , . . . . . , , , . . . . d , . * * * * , , , , , , , ° . . . o , ~ . ,  a s s s ~ a t t H  , H ,  H , , . ,  o = , ,  H , . , , * *

Vacations ...................................................................
Wages, Breakbulk ......................................................
Wages, Car Carriers ..................................................
Wages, Containers .....................................................
Work stoppage ..........................................................

2 3
2 9
2 8
2 6
2 9
2 9
14
6 0
7 2
4 7
4 2



LONGSHOREMEN'S AGREEMENT
BETWEEN THE

GEORGIA STEVEDORE ASSOCIATION
AND THE

INTERNATIONAL LONGSHOREMEN'S ASSOCIATION
LOCAL # 1414

1.     This agreement was made and entered into on the 11 th day
of May, 2004 between the South Atlantic Employers Negotiating
Committee representing its direct employer members, hereinafter
known as the party of the first part and the South Atlantic & Gulf
Coast District of the International Longshoremen's Association
representing its subordinate Local 1414, hereinafter known as the
party of the second part.

Wages to become effective October 1, 2004.

~!..

,?:

~2:-South Atlantic and Gulf Coast District of the International
Longshoremen's Association, covering container and general cargo
longshore work is ratified, whichever is later, and may not be
reopened for any reason prior to that time. Any inerease in wages or
benefits in subsequent contracts to be retm-active to effective date of
said contract.

2.      This agreement and all Memorandums of Understanding
shall be in effect until midnight September 30, 2010, and covers all
longshore work as designatedherein at the port of Savannah, !!!
Georgia.

2.(A)     The Union agrees that there shall  be no--slow
downs or work stoppages 01 any kind whatsoever with respect to
handing perishable fruit cargoes on or off vessels, or in and out of
marine terminals. This agreement includes the handling of empty
pallets, containers, reefer trailers, or other devices used in transport
of perishable fruit cargoes.

This Perishable Fruit-Agreement shall remain in full force
and effect until midnight, September 30, 2010, or until one day
beyond the date that the contract between the employers and the

All Port Associations have the consent to negotiate with the
local unions of the ILA serving each port for an agreement applicable
to the port for perishable commodities.

3,(A) Wages per hour, according to job elassifitations, shall be in
accordance with the provisions of.Clause A-I~ B-1 and C-1 (with the
provision that the contract will be reopened after the third__ year for
wages only on genel~, cargo, breakbulk and bulk cargo).

If 3.(B)(1)(A)    The Employers agree to contribute into the fund for
|i Welfare and Pension benefits for all hours for which employees
|; reeeivepay the following amounts-per hour effective as indicated:

Effective 10101/04 $12.15__... Container Hours
$ 9.20 Car Carrier Hours
$ 9.20 All Other Hours

Effective 10101/05

Effective 10/01/06

Effective 10/01/08

~ cContainer Hours
ar Carrier Hours

$ 9.20 All Other Hours

~Conta ine r  Hours
$10.20 Car Carrier Hours
$ 9.20 All Other Hours

$ 0.~20 cOntainer Hours
ar Carrier Hours

$ 9.20 All Other Hours



The amourits above may be allocated, not only to pension, i
and welfare, but also to any other fringe benefits, as agreed to by
local ILA and port associations in each of the ports or districts,,
covered by this agreement, except that beginning October I, 1999,:.:
$4,.00 per.hour worked in each port or district shall be allocated to the..
Managed Health Care Planer Plans.                         . , .

The MILA man hour fontribution shall be $5.00 effective ...+.,,~. -
O c t o b e r  11  2 0 0 4 .                                       J

No other man-hour contributions shall be increased, by any
port or district other than the above except for (i) vacation or holiday
contributions and (ii) the one dollar per hour benefit increase of,
 Oe~be.r .1, 199.3 (subject__to p,.ar, agrap_hs_ 14 ar~l_ 20 9lithe Master
C~. No tonnage assessment (not in effecton the effective date
of this Agreement) shall be imposed on Containerization or Ro-Ro
operations by any parties to this Agreement during the life of this
Agreement. "

These funds shall continue to be administered on a local
basis by a Board of Six (6) Trustees.

It is agreed that either party of the funds established under'
this agreement may increase the number of Trustees by mutual
consent of the Trustees of the Board involved. It is further agreed
that regardless of the number of Trustees .on either side being
unequal, the voting rights,_o.f ~ach side shall .remain equal ....

     ";~::: ' ; ' : . .  " " '" i~     ' :  . . . . . . . ' ~i:?
. ..,'::,j:"

3.(B)(1)(B)    Container Royalty. .~g :Employers also agree to
pay into a fund for supplemental ~h:be~fits the amounts set forth
below as a royalty when loM~lng.or-~.:,d~e~gingeontainers which are
twenty (20)fleet or more in len~.~.d., j w~Ch:have not been stuffed or
will not be stripped by personn¢l.emp!.oy.~xmder this agreement.

(a) On conventional s~ps, ~-.five~nts (351~)per gross ton;

. , . . '~.,:.;~.~;~,'~1,,,~.{~4:,~:;:,,!~,~,~,'.".::,,:::, 

(b) On .partially automated ships (conventional ships
converted for handling vans and containers) where not more
than two batches have been converted for the handling of
containers, seventy cents (70¢) per gross ton;

(e) On partially automated ships (conventional ships-
converted for handling vans and containers) where not more
than forty percent (40%) of the ship's bale cube has been fitted
for containers, seventy cents (70¢) per gross ton;

(d) .On ships where more than two hatches have been
converted or fitted for the handling of containers, or where more
than forty percent (40*/',) of the ship's bale cube has been fitted
for containers, one dollar ($1.00) per gross ton;

- The abovefund shall continue to be administered on a local
basis by a Board of Six (6) Trustees.

It is agreed that either party of the funds established under
this agreement may increase the number of Trustees by mutual
consent of the Trustees of the Board involved. It is further agreed
that regardless of th e number of Trustees on either side being
unequal, the voting rights of each side shall remain equal.

All three (3) dollars per ton container royalties paid pursuant
to the terms offltis.Agreement shall continue to be paid to the various
local port and district container royalty funds for the first (3) years of
the 1996 AgreemenL:-Effective.on October 1, 1999, the second
Container Royalty dollar Sla~l be paid to the. Managed Health Care
Trust Fund created by P~,,agraph 20 hereof to be used exclusively for
the purpose of fundiiig-~th¢~ii~form m~aged health care program
therein described, , " ......,~i,'...~: ......~"''" '

,., -.i!...i,i~i-.-
' The container b raised to the following

.  ,  .
.,,,~:~.,       .  . . . . . . . . . . .

: ....
,.-..

-  . . . . . ..,:



EFFECTIVEDATE
October 1, 2004'
October 1, 2006
October 1, 2008
Oetober 1, 2009

:~:~>~,~i~roy g~:alty assessments in excess of such.benchm~ks shall be paid to.CA LEVEL " .  "
58 million tons

~ . :
63 million tons

'~'Forty (40%) percent shal! be refun.ded t_o_th_e Carriers,68 million tons , ~ Twenty (20%) pement shall be prod to MILA; an(173 million tons
"~Forty (40%) percent'shall be paid to an escrow fund established by a~ : ~ ] I ' ;  J -  ~  ~ J  ~  ~  "  ~ I  J r

i~:~?,!")~ .

year ~ ~mg}e loc_al.pm byv
| .

- - g " , ,

During the term of this Agreement for each contract" ~-mgle local port or by a group of ports ("Local ]Escrow Fund") to pay"
which the CAP level changes the port benchmarks for the ports of.

In the event the application of the provision inP~agtaph 9New York/New Jersey, Hampton roads, Charleston, Savannah, i
Miami/Port Everglades and the West Gulf will be recalculated using
the tons reported to the local-container royalty funds in the
Contract Year." The "Base Contract Year' is the year which
commences two prior to the contract,
(eg., the port benchmarks for the contract year commencing
1, 2004, will be calculated based on the container royalty
reported in the Base Contract Year beginning October I, 2002 and,i"
ending September 30, 2003). Individual port benchmarks for
ports of New York~ew Jersey, Hampton Roads, Charleston, ,:;~
Savannah, MiamYPort Everglades and the West Gulf will be

,:: calculated using the following formula:              .,

 B ase'Year Local CR Tons x . Appligablc CR CAP Level
Base Year Coastwide-CR Tons

\

!n All Master Contract Ports ~: "
i-,

During the term of the Agreement with respect to the Ports "=:~il
of Boston; Philadelphia, Baltimore, Wilmington, NC, Jacksonville
and New Orleans, the benchmark for each of these ports shall be the " i
lesser of(a) the port's benchmark as of September 30, 2004 or (b) the
tons reported in the port for container royalty purposes in the Contract
Year ending September 30, 2003.

The payment of eoatainer royalty assessments shall cease in
every port when the number of tons reported to the local. Cghtainer
Royalty Fund in the vort exce_ed the benchmark determin~mmg ~e, ~ . . .  ~  ~
formula set_forth in paragraph 9(a) of the Master Agr~m_ent;~.,as-lt that
formula were applicable to all Master C9ntract ports,"and.bontainer

- -8.                                  ,. :-~ :~'I~:':" " ~:.-

(b) of the Master Contract results in an obligation to.PaY Container

o ligation s!~l be satisfied solely fi, om that pom~ of the ~ntainer _.coted m'~d set ~ oil.

"  ~ r t .

, During the term of this Agreement, a port'.s existing
b b_eenchmark may be reviewed and a__~/usted-"~peetively at the
beginning of a eontmct__ycar by ~-e parties to this agreement if su~
port experiences a &arnatie =a?'pT_ -~a! decre~e, m iIi~tons reported for
-eofftainer royalty pro-poses. ~!

The portion of the CAP refund paid to a Local Escrow Fund
pursuant to. Paragraph 10 of the Master Contract shall not be used for
supplemental cash benefits (except as provided in Paragraph 11 ofthe
Master Agreement, nor shall.the use of this portion of the CAP refund
result in any carrierbe~ considered an employer in relation to any.
local port employee pension,benefit plan within the meaning of the '"
Employ~.Retirement !nco.me See_urity Act ("ERISA"), .except in any
p0rt wiaere thei~er ialre .~,Y is an employer under ERISA............. :,,_,-:: :i ; ,""ii ......... -  "  "  . . . . . ' .... :.

i~'=- 'Eff¢~ve'Oet0ber 1, 1999 the use of the Second Con.t~iner.
 ~-i:(i Roy~ d0!!~iwhieh shall be continued in the South Atlantic.and in:' "ii~ the West:~rth~ first three (3) years of the 1996contract shall be<:

. . . . . I .9 " . ,:!: .



discontinued for such purposes as of October 1, 1999. The
dollar, which is now beingused for welfare as well
_fringe benefit amounts, shall be transferred for use
the Se.eond ContainerRoyalty'dollar in such port areas.
theregf_shall be..that on and after October 1, 1999, ~e Second-'
Container Royalty dollar shall be used exclusively
purposes in all ports b )
the'~fi~ l i-Xt ' [  ~t i  ~ "or i  h~Vv~"st- "G-~f'~'a3,~~ o use
the Second Container Royalty dollar for present purposes. In the :~:
event that either or both such areas make such a deterrninati6n, each ":iiii
must pay the equivalent of said second Container Royalty amount, in
total dollars, out of its hourly assessments to the Trustees of the

Q~o Managed Health Care Plan. Inthe event that there is~

/~6~uc~h--p'Fan c~ed by unforeseen events, application may be made to i"[the Trustees of Container Royalty Fund #4 to make up any such i~
deficit from funds collected from cargo that had moved in the
affected ports or districts. The Trustees of such fund shall act only if.i!i
there is a need for such funding.

The total royalty contributions to be made to the fund :"'
provided shall be $1.00 per weight ton of containerized cargo (with ~iiii
lesser amounts from cargo described in the Stein Award as not being.'.'i':!i~i:-:i
fully containerized) plus the hourly contribution-which shall be used
.for the purposes of the managed health care systems and $2.00 per Jili
weight ton to be used for supplementary cash payments to employees
(all of which is subject to the provisions of the Stein Award and to
accommodations elsewhere provided herein.)

The benefits provided by the above funds shall be limited to
persons and entities who have subscribed to and agree to be bound by
this agreement with the joint consent of Management and the ILA.
No container benefit shall be paid to an emplo~'ee duri__ng an), year
which shallex~ed a maximum payout of $16,,500 per e _m.p!oyee per
ye"~. Employees who enter the industry after October 1, 1996, may -:]
beehtitled to container royalty benefits if the), have athene] -I

q_~ifying year~ Such employ'ees sh~llnot receive more.than $7,500 :'":I
in any year in which they receive a benefit, as such benefits are

1
i1 0                    . - ' ~ i

determined to be payable by the local parties. Any excess over the
$16,500 or $7)500 generated in each year shall ~-paid as determined
by local container fund Trustees with appropriate trust' amendments
~e re uired to    lo ees other than those who have been
paid the maximum benefits.

V~he third container 'royalty,~equal to the first container
royalty listed above shall be paid in~ the same fund as the first
container royalty, and administered by the same Board of six Trustees
as previously detailed, These two container royalties must be used
only and exclusively for cash disbursements to the men. Terms and
.conditions of the disbursement to be determined by the Trustees.

The first and third container royalty dollar shall be paid to
the local container royalty fund in each port. Normal and reasonable
expenses will be determined by each port for administrative expenses
and container inspectors and will be paid from the container royalty
fund.

Each party shall appoint three of the Trustees to administer
the local funds described hereinbefore in Paragraph 3(B)(1)(A) and
the first and. third, container royalty funds established in this
Paragraph 3(B)(1)(B), to serve until they resign or are replaced by the
party theyrepresent. The local port employer and I.L.A~
representatives and the Trustees of each local container fund shall be
bound I~v this agreement and shall  have-no autho~e
o~erwise except that th.e p~es~a~ree~at_'-'~hv°----~ S hal! have~ee
ri"gfit to admirfister~:'~andi:¢stablisla-bY rule ann regutanons each

Members-ofU.S.M.X.'and'earriers bound to the Master
Contract are responsible forpaying Container Royalty as per the
Master contraec: "<!~:~:~.<?:: ....7  :  " "

 " ' ~  . . . . . " i.
"" " '2

2 - -  "  " - ,  , . .  , ,  . ,  .  '  ' . , ,  : ( i . .  " ;  '



For Non U.S.M.X. members, the Contracting Stevedore is
obligated to obtain a signed agreement from the party
work to be bound by this contract. Should the Contracting !
fail to obtain the signed agreement, then the Contraetixig
shall be held responsible for the Container Royalty and District
Escrow Fund assessments.

Should the party ordering the Contraeting.,Stevedore to ':::'ii'ili':~!~!:]
perform ~ Work fail to pay the-esta~ished asse.ssments, and noT-i:iii:i].
~ding the provisions ofCiat~e 15(A)(1), ~e employee~ :!i~i
no--6t-~ r~~i-~ wo'~k for-~e d~fauRing party orderir/g work by any .i~]iil

3.(B)(2) Each employer will submit to the Local Union and the" :i~i
Fund Trustee's-- ......... by..

all work covered under this Agreement.
shall institute whatever auditin
~eri~ these reports. '

p

3,(B)(2)(A) A District Escrow Fund is established for the se o . ~i::
co!leering and sup_plying funds for ~e D!stfiet Vacation a~_ d Hglida~._ :i!i:~I.
Fund. The District Escrow Fund and the District Vacation and ~

?liltHoliday Fund, shall be administered by a Board of 12 Trustees. Six
Trustees shall be appointed by the Unior~s who are party to this
agreement, one of whom shall represent ~e Clerks and Checkers. Six
Trustees shall be appointed by Management, who are party to this
agreement.

It is agreed that either party of the funds established under
this agreement may increase the number of Trustees by mutual
consent of the Trustees of the Board involved. It is further agreed
that regar dless of the number of Trustees on either side being
unequal, the voting rights of each side shall remain equal..

T h  . . . . . . ..e Trustees of the District Escrow Fund shall also be theTrustees of the Vacatton and Hohday Fund.

3.{B)(2)(AX1) Funding of the District Escrow Fund shall be
accomplished as follows:

(a) All employers of I.L.A. personnel working under the
terms and conditions of the Deep-Sea Longshore Agreement or

 the' Deep-Sea Clerks and Checkers Agreement, or those
personnel shown in Paragraph 3(B)(4), shall pay_an assessme__.,~nt
of 61½ cents er man hour to the D" "

Co) Beginning October 1, 1997, the employers shall pay the
tonnage and man hour assessments presently in effect for non
United States Maritime Alliance Members:

$.25 .per long ton on Breakbulk and Rule I
containerized cargo

$.60 per long ton on Rule 2 containerized cargo
$.0025 per long ton on bulk cargo
$.40 per unit on passenger autos and light trucks

under 4000 pounds

(c) During the life of this contract, the Employers shall not
be obligated to pay any additional tonnage, man hour or other
assessments to the District Escrow Fund.

(d) The col lection of the assessments shaUbethe
responsibility of the Trustees and Adminigtrmor Of the District
Esciow Fund and the provisions of Clause 15(A)(2) shall be
followed in the collection of delinquent assessments,

(e) ForNon U.S.M.X. members, the Contracting Stevedore
is obligated to obtain a signed agreement from the party
ordering the work to be bound by this contract. Should the
Contracting Stevedore fail tO obtain the signed agreement, then



the Contracting Stevedore shall be held responsible for :the
Container Royalty and District Escrow Fund assessments. i

Should the party ordering the Contracting Stevedore to
perform the work fail m pay the established assessments, and
not withstanding the provisions of Clause 15(A)(1), the
employees shall not be required to work for the defaulting party
ordering work by any Contracting Stevedore until the debt is
paid in full. Should theContracting Stevedore fail to obtain the
signed agreement, then the Contracting Stevedore Shall be held
responsible for the assessments.

700 hours or more in the 6 consecutive previous
contract years ................ 3 weeks vacation

700 hours or more in the 12 consecutive previous
contract years ................ 4 weeks vacation

700 hours or more in the 15 consecutive previous
contract years ................ 5 weeks vacation

700 hours or more in the 20 consecutive previous
contract years ................ 6 weeks vacation

3.(B)(2)(A)(2) A District Trust Fund to administer the Vacation and
Holiday Fund disbursements shall also be established. It shall receive
its funding from the District Escrow Fund.

Y
(a)    16 paid holidays to longshoremen and clerks
checkers or those personnel shown in Paragraph 303)(4), only
who have.worked 700 ho,~s or more in the current contract
year.  0

(For the purpose of payingthe 16 holidays provided for
 in this paragraph, the holidays will be those as shown in
P~agraph A-3 and February 1,2, Abraham.Lincoln'sBirthday;
3rd Monday in February, (George Washington's Birthday);
M~.ch i 7, Thomas Gleason's Birthday; 2ud Monday in October,
Columbus Day; November 11, Armistice Day); National
Election Day, one annually.)

(b) Vacations of from 1 week to 6 weeks based on the
following criteria: All longshoremen and clerks and checkers
who have worked:

700 hours or more in the current
contract year .................. 1 week v~ication

//~hours or more in the 2 consecutive previous~
contract  years . . . . . . . . . . . . . . . . .  2  weeks~

14

$21J_j~r hour) shall be funded as follows:

a. All funds presently used for vacation and holiday
benefits, including the tonnage assessment, man hour
assessment, and all of the 1993 Dollars paid in the Ports
of Wilmington, NC, Charleston, Savannah, Jacksonville
and Tampa shall continu e to be paid to the South

, Atlanti~~ Districi Escrow Fund ("SADEF") to fund
vacation and holiday benefits.

b. In addition to the funding described in subparagraph a.
above, an.. amount equal to one-half (%) of the forty
(40%) percent of the Container RoyMties in excess of
the benchmarks designated for local fund use for the
Ports of Wilmington, NC, Charleston, Savannah,
Jacksonville, and Tampa, as defined in paragraph I 0 of
the MasterContract Memorandum of Settlement, dated
June 28, 2004 (Section E: Container Royalty Cap) will
be used to pay vacation and holiday benefits.

tm

, ,  . . . . . . .,- .,~ :~... .,,. 15 .,:.~ '-~.

(c) Trustees are authorized to set such requirements as are
validated records from each local

-  ~  o  ~ e e  w i t h i n  t h e  D i s t r i c t .  _

(d) The vacation and holida be__y...~..neJfl!s (which cannot exceed.



!
After making all of the payments described in ii
subparagraphs a. and b. above, the balance required to . :i
fund the vacation and holiday benefits (which cannot . ]
exceed $21 per hour) shall be paid by the carriers who -::f
axe signatories to the Master Contract and Operate in the i;]
ports described in subparagraphs above, in whatever.
fashion they deem appropriate. . !iii~

(e) ........._A~_L de-~ficit--~.s-e~.--b,:Y-a w~°rk interruption or work
stOppage engaged in b by the ILA Shall notb_e made up by ~e
careers described in subparagraph ~e.

(f)    The SADEF shall keep an annual reserve of no more.
than $500,000, which shall be used to pay the SADEF's armmal
o p e r a t i n g  e x p e n s e s .                                 

(g) The parties hereto agree to'the creation of
Health Care Trust Fund which shall be administered by an eq~
number of Management and ILA Trustees.             ~.

3.01)(3) In the event the I.L.A. shall consider
an employer not a party to this Agreement
depart from the provisions of this contract, the I.L.A. shall first
advance notice of such intent to the Employers parties
Agreement. Further, that such conditions for the
be performed for an employer not bound by the provisions
Agreement shall also be made applicable to the employers
this Agreement for the same type of work. The employer
agrees to give the I.L.A. advance notice
proposed to them which would or could result in a
Agreement. In the event the employers should enter.~
agreement with any other local of the I.L.A.
favorable than those set forth herein for the performanee:
covered by this contract, such terms shall automatically~i
,employees covered under this Agreement.

Management personnel, or other non-bargaining unit
personnel of an employer shall not be permitted to perform any of the
work traditionally performed by employees covered by this
agreement.

Al l  Por t  Associat ions and the local  unions of~
operating-~h-the South Atlantic District may~-fiegotiate among
th-~mselves for an agreement, on a ease by ease basis, to compete wlm
no-n-union companies on cargoes and for any new cargoes or service
which is not in competitmn with any other South Atlantic port. O his-
p--aragraph to be re-written as agreed to by ILA aria Management.)-
Each port in the South Atlantic District'will be notified.

3.01)(4) Personnel working under I.L.A. ontracts other than the
I.L.A./SAENC Deep-Sea Longshore and the Deep-Sea Clerks and
Checkers Agreements and who are presently participating in the
Pension and Welfare Funds, the Container Royalty Funds and the
Vacation and Holiday Funds of the District Escrow Fund, as well as
new personnel in the same job classifications as those presently
participating who may subsequently be working under an I.L.A.

::i~:Contraet may participate in such Funds, provided the employers of
such personnel have signed Agreements with the Trustees .of such

agreeing to make the contributions specified in "the
Agreements and abide by the terms and conditions of

the Trust Agreements covering such Funds.. No employees shall
~eeeive benefits from the Funds that exceed the benefits set forth in

I.L.A./SAENC Deep-Sea Longshore and Deep-Sea Clerks and
Checkers Agreements.

The work week will begin at 7:00 A.M. on Monday and
at 7:00 A.M. on the following Monday. A day is defined as

24-hour period commencing at 12:01 A.M. and ending at 12:00

No employer shall engage in a double breasted
16



5.(A)(1) A differential of 20 cents (20¢) per hour in straight time .....~i:~

and 30 cents (30¢) per hour in overtime will be added to the rates :':~i~.~
specified in Clause A-1, B-1 or C-1 (whichever is applicable) when ! ii,~!I
the following commodities are handled:

 q~

Asbestos Fiber
 Bone Meal
Bones in Bulk
Calcium Nitrate (Not Calcium Ammonium Nitrate)
Carbon Black
Caustic Soda
Cement in Bags or Bulk
Chloride of Lime
Coal
Coke
Copper Sulphate in Bags
Creosoted Materials
Crude Iodine
Cyanamide
Feather Meal
Fish Meal and Fish Scrap
Grain in Bulk and Dunnaging Over Grain
Green Salted Hides
Guano, Bird and Whale
Insecticides, including but not limited to D.D.T., Cotton.:-!
Dust or Toxaphene, Packaged in Paper Bags or Paper
Drl/ms
Magnestie
Mea t  Mea l  and  Mea t  Sc rap                       ~ .~
M e t h y l p a r a t h i o n                               . i
Paris Green
Peat Coke
Peroxide
Phthalie Anhydride
Powdered Arsenic
Phosphorous, Yellow
Salt Cake

Soda Ash
Sulphur and Durmaging Over Sulphur
Tankage
Teemangam
Tetra Tetra Ethyl Lead
Tin Scraps in Bales
Treated Lumber Products (Not Creosoted) When Loaded
at Creosote Plant

5.(A)(2) A differential of 50 cents (50) per hour in straight time and
75 cents (75¢) per hour in overtime will be added to the rates
specified in Clause A-l, B-1 or C-1 (whichever is applicable) when
the following commodities are handled:

Castor Meal Expeller
Castor Pumice
Bulk Tuna
Ammonium Nitrate

Oxalic Acid
Sodium Dichromate (Sodium
Bichromate)

Antimony Trioxide

5.(A)O) When the commodities listed above in Clauses 5(A)(1) and
5(A)(2) are handled, all personnel in the gang including Gang
Foreman, Winchmen, Hatchtenders, Holdmen, Hookmen, Dockmen
and Equipment Operators servicing the hatch will receive the
applicable differential specified. Furthermore, whenever the gang is
employed solely on one or more of the commodities listed above in
'Clauses 5(A)(1) and 5(A)(2), the employees shall be paid the
applicable differential for any time they may be engaged in rigging,
opening or closing the hatch.

5.(B)(l) A differential of 25 cents per hour in s~raight time and 37½
cents per hour in overtime will be added to the rates specified in

A- 1, B- 1 or C- 1 (whichever is applicable) for work performed
i/in refrigerator compartments, refrigerator holds, refrigerator
.containers, refrigerator trucks or refrigerator cars whenever cargo is

handled that has been or will be carried at temperatures below
degrees Fahrenheit. When handling refrigerated cargo in
"unction with ice, the same differential will apply while handling



such cargo and while handling the ice. These differentials will be ~i;ii~"
paid to all employees working in the gang.                     :~!

5.(B)(2) Gangs ordered for work on refrigerated cargo will be
notified in advance in order that they may secure sufficient clothing.
In the event employees are not so notified prior to reporting for work ~ii!
that they will be handling cargo that has been or will be carried below
32 degrees Fahrenheit, they shall not be required to handle such
c a r g o .                                                     , ~

5.(C)(1) All personnel assigned to ship loading or discharging
explosives or radioactive material of a type requiting a U.S. Coast
Guard Permit handled ov er or at explosive facilitie.s, ineludin
linehandlers when they are required to stand by, will be paid
the straight-time or overtime rate (whichever is applicable) as'
specified in Clause A-l, B-1 or C-1 (whichever is applicable). Small ill
arms ammunition and firecrackers shall not be construed as~
explosives.

5.(C)(2) When personnel at other than explosive facilities such as ,?i~]i
Sunny Point or St. Mary's are working a vessel which contains ~,iii'~'
explosives, other than eommodities such as small arms ammunition .ii!ii
or firecrackers, all employees, including doekmen, and linehandlers : ~i'i!i
when they are required to stand by, working the vessel will be paid i~,::!ili~i:
at double the straight-time or overtime rate (whichever is applicable) ~!iii::
as specified in Clause A-l, B-1 or C-1 (whichever is applicable). . ii:ill

Explosive pay only applies to personnel working the vessel
which contains explosives in all ports other than Sunny Point and St.~
Marys. All other port practices remain the same.

5.(1)) A differential of 30 centsper hour straight-time and 45 cents
per hour overtime will be added to the rates specified in Clause A-l,
B-I or C-1 (whichever is applicable) for personnel working in water.
This applies to washing down holds but not to items covered by
Clause 6.

5.(E)      A differential of 25 cents per hour in straight-time and
37½ cents per hour in overtime will be addedto the rates specified in
Clause A-l, B-1 or C-I (whichever is applicable) for Winehrnen and
Hatehtenders employed at hatches where cargo is being handled over
exposed deck loads of creosoted materials.

5.(F)      A differential of 50 cents per hour in straight-time and
75 cents per hour in overtime will be added to the rates specified in
Clause A-l, B-1 or C-1 (whichever is applicable) for personnel
actually working in the holds where equipment powered with internal
Combustion engines is in use. The provisions of this clause are
waived when adequate blowers are in use. Adequate blowers shall
meet the requirements of Paragraph 1504.93 of the Federal Safety and
Health Regulations for Longshoring.    The Management
representative assigned to the ship shall have the necessary equipment
and ability to check the carbon monoxide levels in any hold of the
vessel.

5.(G)     None of the differentials provided for above shall be paid
unless the personnel are so employed for fifteen minutes or more of
continuous work.

6.        For handling cargo damaged by fire or water or oil,
where such damage causes unusual distress or obnoxious conditions,
or where such damage results in cargo being in unnatural form to the
extent of causing unusual distress or obnoxious conditions, double the
straight-time or overtime rate specified in Clause A-1, B-I or C-1
(whichever is applicable) shall be paid to all personnel in the gang.
For handling cargo where obnoxious odors are present and these
obnoxious odors are not inherent.in the type of cargo, double the
straight-time or overtime rates specified in Clause A-l, B-1 or C-1
(whichever is applicable) shall be paid to all personnel in the gang.
Damaged cargo rates shall not be paid when sound cargo is handled
from such compartments when the obnoxious conditions no longer
prevail. Damaged cargo rates shall not be paid for handling wet
cargo if the cargo has dried out sufficiently so that no unusual distress
is caused and no obnoxious conditions prevail.



7.(A) When vessels are worked because of fire or where ,!::i~,~

property is in danger on any of the four "no work" holidays, double :~i;:i!iiii~i
the straight-time rates as specified in Clause~ A-I, B-1 or C-I ':~i;:l
(whichever is applicable) will be paid. Where such work is under the ~
conditions specified in Clause 6, double the overtime rates as
specified in Clause A-l, B-1 or t2-1 (whichever is applicable) will be
paid.

7.(B) On election day when employees go to work at 7:00
A.M. or 8:00 A.M. starts they must be relieved by 5:00 P.M. to have
~ime to vote. Employees reporting for work on 1:00 P,M. starts will
vote prior to reporting for work. Employees may be let off ~r
staggered toaccommodate the ability for all         to
to vote. Employees will return to work at 7:00 P.M.

--continuation of the original order if so required.

,' ~' i~::- ~

8.(A) The phrase "PERSONNEL ORDERED" as used herein,, ~ ~'.
is understood to apply only to new orders. It is not eonsidered a
order when employment is interrupted solely due to meal periods !
where employees are shifted between job classification or
locations by an employer. In the event employees are not kept
payroll but are released by an employer and ordered back
subsequentstarting time, it is considered a new order.

8.(B) Any work remaininglo be done at 7:00 A M after gangsi';!~iii~:!
have worked through the night from 7:00 P.M. the previous eve~i~ili~i!ii]!i~
shall normally be done by fresh gangs called out to start work at"- i~7:1 ......~:'~'~il,.!
A.M. as replaeemen~ for the night gangs. However, the night
shall continue to work beyond 7:00 A.M. whenever: ,:, i~:~!

(a) Qualified fresh gangs are not available, or

(b) The work remaining to be done at 7:00 A.M. is
than four hours - personnel working beyond the four hours

be paid at an applicableguarantee - on container ships, a person
working past 11:00 A.M. will get g hoursguarantee from 8:00
A,M. that morning; on general cargo, break bulk and bulk ships,
a person working through the night and past 11:00 A.M. will be
guaranteed four hours from 11:00 A.M., or

(c)    In the event rain or mechanical failure during the night
prevents a vessel that would have completed with the night
gangs from finishing, the Union agrees to furnish emergency
gangs if the employer places the order at or before 7:00 A.M.

9.     When men are required to work outside the port limits as
defined below, adequate transportation shall be furnished by the
employer at his expense and the men shall be paid from the time they
leave until they return to the starting point.

For the purposes of this contract, the port limits are defined
as the boundaries of the area extending from the mouth of the
Savannah River along both sides of the Savannah River to the 1-95
Bridge and the city limits as the boundaries of the area from tlie East
Coast Terminal wharf(old A12L wharf) extending along the s0~thern
side of the Savannah River to the Union Camp Plant wharf, ~,

10.    Personnel shall be paid on a 30 minute basis and when they
work 5 minutes or more of any 30 minute period they shall be paid
for the full 30 minutes,

II.(A) The following meal hours are to be observed:

Breakfast ..............................6:00 A.M. to 7:00 A.M.
Mid-Day Dinner ................. 12:00 Noon to 1:00 P.M.
Supper ..................................6:00 P.M,-to 7:00 P.M.
Midnight Lunch ............. , .....12:00 Midnight to 1:00 A.M.

11.(B)     Notwithstanding previous clauses in this Agreement the
following provisions for personnel handling lines will apply:



(a) . Line handlers may be ordered.for starts on any day of the
 year-, at any hour of the day or night provided they receive a
minimum notice of 4 hours.

(b) When line handling is required for docking, undocking,
or shifting of ships on any of the 4 "NO WORK HOLIDAYS"
specifically New Year's Day, Independence Day, Labor Day and
Christmas Day, doublethe straight-time rate will apply.

(c) Personnel ordered to handle lines shall be paid a
minimum of 4 hours time at the applicable rate:as specified in ,::
Clause A-I, B-1 or C-1 (whichever is applicable) with running l /i :
time thereafter, but no person may be required to handle
more than twice during his/her 4 hours guarantee.
of 4 employees shall be used for tying up vessels ,and
employees for letting go the lines. . .~...,.

(d) Personnel engaged in the handling of
meal hours specified in Clause 1 I(A) shall be paid at
rates specified in Clause A-l, B-1 or C-1
applicable) for that hour. It is agreed
be removed from cargo gangs during meal periods tO ]
lines when the gang is to resume cargo work after
period.

ll.(C)     Employers will make arrangements to fumi,
water in a sanitary manner to the employees on the
dock. Ice water and sanitary drinking cups will be
employer. A Waterboy will be furnished at the
specified in Clause A-l, B-1 or C-1 (whichever is
25 or more employees, including doekrnen, are
loading or unloading of a vessel or on more than
located in adjacent berths when worked by the same
understood and agreed the person so employed
designated as a Waterboy whose primary duty sha!!
drinking water and cups as required above. Though i
may perform other incidental duties, such duties shall

2 4

to interfere with his/her primary duty. Water containers to be
! periodically steam-cleaned. The designated Waterboy must present
4 a clean and healthy appearance at all limes and he/she must possess

~i health card.

12.(A) Payrolls shall be closed at 8:00 A.M. on Monday and while
the official pay period is between 6:00 P.M. and 7:00 P.M. on
Wednesday the Employers agree to make men's pay available from
11:00 A.M. to 7:00 P.M. on Wednesday.

Men shall be paid by check with the check stub or voucher
including the following int-ormation:

_ Emplo~vee' s name, S oeial Security number, date of payment,
total hours worked in pay period and cumulative hours worked in the
contract year as well as the normal details of deductions and hourly
pay rates for hours compensated by the check.

12.(11)(1) Subject to the limitations of applicable State and Federal
laws, the Employer agrees to deduct from the wages of the
Employees working under this Agreement National, District and

.ocal Union Fees and contributions to the I.L.A./AFL-CIO
Education, provided, however, that there first

!:'be presented to the Employer, a signed, dated and witnessed
authorization of the employee authorizing such deductions from

i: his/her wages and authorizing payment of the same directly to the
entity. Such authorizatior/shall contain such employees'

]oeial Security number.

The I to make remittances on a weekly
amounts deducted from

An Administrative fee
and Fees

I.L.A. headquarters in New York, New York; Committee
EdueationUnion Fees to be sent to I.L.A. headquarters



in New York and the balance of the UnionFees sent to the office of
Local I.L.A. Should an employee revoke the Authorization, the
Employer further agrees to immediately notify the Local I.L.A.
office.    "

12.(B)(3) Local 1414 and the I.L.A. agrees to defend, indemnify
and save the Employers harmless against and from all claims,
demands, suits or other forms of liability that arise out of or by reason
of action taken or not taken by the Employer in reliance upon or
complianee with any provision of this Clause 12.

13.(A)(1) Longshore work is to cover all labor used in connection .,:~iiii~
with loading or discharging ships, barges or other floating craft. It ,,:?i ~Y!i~.~:~
will inelude personnel engaged in handling cargo to or from point of i~i~il
rest or to or from cars or tracks when handled direct to or from ships;~ ~l
It will include all operators of mechanical equipment used in suchl, i:i~;
operations, including cranes owned by Stevedore Contractors when ,?,i;~:!
qualified operators are available, provided, however, that this shall ~i:iiiii~
not require the Employers to alter any existing practices. When a, °?'!!~
Stevedore Contractor introduces new mechanical equipment he m~t:::i,iii~
endeavor to train personnel presently in the industry to operate such:,?i!~i;i;~!;
equipment. It will also cover sorting, coopering or reconditioning of;,i~!ili!
cargo when performed in connection with stevedoring work; the /, i!i~
handling of ships' stores when not carried by hand up the gangway; ~ii!
the handling of baggage to and from ships' deck of passenger vessels,
all mail, durmaging (excluding bulk separations), rigging (excluding :'!:
rigging for heavy lifts) and the following operations when vessel is
alongside dock; cleaning of cargo areas aboard ship, lashing and
securing cargo and the fitting and dismantling of fittings. It will also
include gearmen (not mechanics) when assigned to ships; the
operation of permanently mounted shipboard cranes and winches, and .ii~
the handling of lines when performed by stevedores. It also includes, ~i~ii~i]
opening and closing of hatches on conventional-type vessels with :~:i~i!~ti~
tween decks when working general cargo.

13.(A)(2)     The point of rest referred to in Clause 13
defined as follows on general cargo:

(a)    On cargo to be loaded aboard ships, that point or place
in the pier or wharf area or in the transit shed within the ship's
berth where cargo is assembled prior to loading aboard ships.

(b) On cargo to be discharged from ships, that point or place
in the pier or wharf area or in the transit shed within the ship's
berth where cargo is placed upon completion of discharge from
ships.

(e) On cargo other than bulk commodities landed directly
from the vessel to trucks or rail cars for movementsonly within
the terminal area to ground storage, the point of rest is that point
within the terminal area where the cargo is grounded.

13.03)0)
factors:

The Employer shall give due regard to the following

1. Protecting the safety and health of all personnel employed
in the operation.

2, Regulating stevedoring operations to best accomplish the
safe, efficient and orderly movement of cargo.

Utilizing modem methods and equipment in the interest of
,avoiding unnecessary manual labor. Where this is
implemented with the result that there will be a change in
the operations the Employer will discuss his intentions in
advance with the Union to enable both parties to agree on
the most efficient operation

4 . Making the best use of skilled manpower in the light of the
above consideration.

It is distinctly understood and agreed that the Union has the
privilege of bringing to the attention of each Employer any practices
which the Union feels are not in accord with the spirit of the
foregoing. The Employers hereby agree to promptly investigate and



give careful consideration to all suggestions and re'commendations '."ii:!i~i~
~rom the Union in the light of~- objectives set forth above. If such :)~ii
p~fai ls to satisfactori ly dispose of ~y such questions,- ' i i i i
they shall be resolved through the arbitration procedure set forth in ~ ~i~]
~Clau~ 15. 'q"7

~:~13.((2) Each Employer shall give preference in employment to
the gangs which work regularly for him and agrees to divide his work
as fairly as possible among such regular gangs in accordance with
local custom. When employing extra gangs the Employer is to '
choose the gang best qualified from those available, but is to give due
consideration to suggestion from the Union. When it becomes A~
necessary for the Employer to make a change in Gang Foremen he :,:,~
must consult with the Union at least one week prior to his selection. : :i:'
It is incumbent on the Employer to consider the Union's suggestions, :°:il ::i]
and to make every effort to designate a person who is agreeable to j i!ilil
both parties. ~:,::~

13.(D)(I) Where hardship is claimed by Union and/or Management
because Of unreasonable or burdensor~¢ conditions or where w~ :i~i
methods or operations materially change in the future, the proble"m i-!ii
Shall first be discussed be~-een the Local and Management involv¢_~7-. ~i~::i~i~
"I-fi....._~e event an agreement cannot be reached, either party may refer~ :Ithe dispute to the Joint Negotiating Committee and if the matter
cannot be resolved by that Committee, either party may thenrefer the-
@esti0n to an arbitrator in accordance with the procedure set fotXh-iff" ~

I.

13.0D)(2) There shall be no interference with the Employer's fight
to shift personnel from hatch to hatch, ship to ship, dock to ship or
ship to dock so long as the number of employees shifted from any
gang does not reduce the Gang structure below the minimum required
as determined by the class of cargo being handled by the gang. In no    '
event shall employees be shifted from any gang for the purpose of
opening, closing and rigging a hatch to which the entire gang has not
been assigned.

The Employer also reserves the right to hire and discharge.
It is recognized that the Employer has the right to utilize personnel in
any combination of job classification for which they are qualified,
providing that they receive the pay rate of the highest job
classification in which they are employed during their work shift.

13.(E) .Neither party shall uphold incompetency~ shirking ofwprkL
insubo.rdination or the use of abusive language anal personnel mtilty
of these offenses shall be dealt with as circumstances require.

Persons guilty of misconduct offenses shall be dealt with as
 follows:

1. PILFERAGE
The I.L.A. Locals parties hereto agree to make every effort

to prevent pilferage or broaching of cargo, and any person found
guilty of such broaching, or pilfering or knowingly having broached
or pilfered cargo in his/her possession, will be disciplined as follows:

PENALTIES:

First Offense - Sixty (60) days suspension from work through
any and all LEA. Hiring Halls covered under this Agreement:

Second Offense - Ninety (90) days suspension from work
through any and all I.L.A. Hiring Halls covered under this
Agreement.

Third Offense - Permanent suspension from work through any
and all I.L.A. Hiring Halls covered under this Agreement.

VIOLENCE
(A) Display or Possession of Weapons

When anyone employed under the terms of this Agreement,
or in the exercise of any official capacity under the terms of this
Agreement, is found guilty of displaying or knowingly possessing a



dangerous weapon at any facility normally considered a work place
under this Agreement, ~e following penalties shall apply:

First Offense - Sixty (60) days suspension from employment
through any and all LL.A. Hiring Halls and from acting in such
official capacity under the terms of this Agreement.

Second Offense - Ninety (90) days suspension from
employment through any and all I.L.A. Hiring Halls and from
acting in such official capacity under the terms of this
Agreement.

Third Offense - Permanent suspension from employment
through any and all I.L.A. Hiring Halls and from acting in such

~ ~:  ' .. . .  , , :

official capacity under the terms of this Agreement.

(B) Physical Assault With a Dangerous Weapon
Anyone employed under the terms of this Agreement, or

the exercise of any official capacity under the terms of tiffs
Agreement found guilty of deliberately physically assaulting anoth~ i
individual with a dangerous weapon at any facility normally" ~ili~
considered a work place under this Agreement, shall be immediately~!iiiii":~ili!ii~
~'~d permanently suspended from employment through any and al!~ :!iiii~i~

 !.L.A. Hiring Halls and such official capacity covered under the term~:.:i~iii~i.:~:~!!~
of this Agreement. ,i-i,i':~:: "i~

(C) Battery i.-'!:i!!. . ' . ,

"Battery" - When anyone employed under the terms of this-::=,'.
Agreement or in the exercise of any official capacity under the terms: ~!!!ili
of this Agreement is found guilty of beating or using physic~=:: i':~ii
violence on a person, without that person's consent, the following ,i!~!y~:. ~

First Offense - Sixty (60) days suspension from employment : i; i!,#~
'- 7: : : . '~through any and all I.L.A. Hiring Halls and from acting in such, ~!~,iiii

official capacity under the terms of this Agreement. ' ;~!~i~:,.'.,~i. ~ii~i

Second Offense - Ninety (90) days suspension from
employment through any and all LL.A. Hiring Halls and from
acting in such official capacity under the terms of this
Agreement.

Third Offense - Permanent suspension from employment
through any and all I.L.A. Hiring Halls and from acting in such
official capacity under the terms of this Agreement.

Offenses which occurred more than three (3) years prior to
the date of an offense, shall not be considered in determining the
appropriate misconduct penalty for the latest offense.

3 ,  INTOXICATION
When~anyone employed under the terms of this Agreement

or in the exercise Of any official capacity under the terms of this
Agreement is found guilty of being intoxicated at any facility
normally considered a work place or bringing intoxicants on the
premises at any facility normally considered a Work place under this
Agreement, the following penalties shall apply:

First.Offense :._Sixty (60) days suspension from employment
flirough any and all I.L.A. I-~iring Halls and from acting-in such
o~ficml capacity under the terms of~this Agreement.

Second Offense - Ninety (90)_ days suspension from
employment through any and all I.L.A. Hiring Halls and from
acting in such official capacity under the terms of this
Agreement.

Third Offense - Permanent suspension from employment
through any and affI.L,A. H~-~ng Hails and from acting in such
"official capacity under the terms of this Agreement.

Offenses which occurred more than three (3) years prior to
the date of an offense, shall not be considered in determining the
,appropriate misconduct penalty for the latest offense.



4 . POLICY ON DRUGS

PURPOSE:
The South Atlantic Employer's Negotiation Committee and

the South Atlantic and Gulf Coast District, International
Longshoremen's Association, and its affiliated locals from
Wilmington, Sunny Point, Morehead City, Charleston, Georgetown,
Savannah, Brunswick, Jacksonville, Tampa and Port Manatee
recognize that the state of an employee's health affects his/her job
performance, the kind of work he/she can perform, as well as an
individual's opportunity for continued employment. The Parties also
recognize that drug abuse ranks as one of the major health problems
in the world. It is the intent of this policy to provide guidelines for
consistent handling of drug situations throughout the South Atlantic.

POLICY:
The Parties are concerned with those situations where use of

drugs interferes with an employee's health and job performance,
adversely affects the job performance of others, or is considered to be
detrimental to the marine cargo handling business. There is no intent
to intrude upon the private lives of employees.

Early recognition and treatment of chemical dependency
problems is important for successful rehabilitation; economic return
to the industry, and reduced job disruption. The Parties support
sound drug abuse treatment and rehabilitation efforts, and it is agreed
that constructive disciplinary measures may be utilized to provide
motivation to seek assistance. Normal industry benefits, such as the
group medical plan, in many cases are available to give help in the
rehabilitation process.

EARLY RECOGNITION.
For the purpose of interpretation it is agreed by all parties

that for any employee to be eligible for treatment and rehabilitation
under the "Policy on Drugs" he must first be eligible for the benefits.
Employees not covered for benefits must pay all expenses for
rehabilitation.

LEGAL DRUGS: --.
The use of any legally obtained drug to the point where such

use adversely effects the employee's job performance, is prohibited.
This prohibition covers arriving on the work premises with detectable
levels of any drug which adversely affects the employee's job
performance, including the use of prescribed drugs under medical
direction. Where the physician-directed use of drugs adversely
affects job performance, it is the best general interest of the
employee, co-workers, and the industry that employees stay home.

It is hereby specifically understood that violations involving
alcohol shall continue to be handled in accordance with Paragraph
13(E)(3) of the Collective Bargaining Agreement.

It is also agreed that under clause 13(E)(3) of the present
Collective Bargaining Agreement the blood alcohol level to be used
in determining if an employee is intoxicated shall be that level
established by law in the state involved.

When an individual is tested for alcohol and their alcohol
level is .04 or above, up to the state limit, that person will be knocked
off for the remainder of the day. No charges will be filed for
intoxication.

ILLEGAL DRUGS:
Illegal drugs, for the purpose of this policy, include (a) drugs

which are not legally obtainable and (b) drugs which are legally
obtainable but have been obtained illegally.

The sale, purchase, transfer, use or possession of illegal
! drugs, as defined above, by employees on the work premises or while

on employer business is prohibited. Arriving on the work premises
with detectable levels of any illegal or illegally obtained drugs is
prohibited. This prohibition applies to any and all forms of narcotics,
depressants, stimulants, or hallucinogens whose sale, purchase,
transfer', use, or possession is prohibited or restricted bY law.



POLICY ENFORCEMgNT:
A drug test may be required upon reasonable notice made

through the Maritime Association whenever work place factors give
good faith reason to question the ability of an employee to properly
and safely perform his/her job and whether drugs may be a factor.
These factors may include physical appearance, behavior, or other
job-related circumstances. Tests shall also be required for new
employees (e.g., Stabilization and Decasualization Criteria),
employees with safety sensitive j obs (e.g., Manpower Development),
after on the job accidents and after evaluation or treatment for
substance abuse.

First Offense ............7 days suspension from work
Second Offense ........14 days suspension from work
Third Offense ...........30 days suspension from work

Under the provisions of the ~'Policy On Drugs" any person
~ found in violation for the first time of the "Policy." who seeks and
: receives treatment through a recognized and accredited rehabilitation
ii center,will be allowed to return to work when in the opinion of the

,:! personnel at the treatment center involved that individual is ready to

!! return to work. But under no circumstances will the individual be~ allowed to return before thirty (30) days.
':~i":::!

PENALTIES FOR VIOLATING POLICY: i::!):!!i
Any person found in violation of this policy regarding illegfl ~:~i~i

drugs or who refuses to submit to a drug test, refuses to sign ~'~ ":'iiil
required consent form or post treatment agreement shall be rem o¢~i'~i':!i!!]
from the job and be suspended from
Hiring Halls for a period of ninety (90) days. A second offense
result in permanent suspension from employment.

When it is determined that an employee is suffering
drug abuse problem, efforts will be made to assist the
seeking proper treatment and rehabilitation using available

Anyone found guilty of possession, use of, or
in narcotics or other illegal substances (other
been prescribed by a licensed physician) while
terms of any Collective Bar
any Memorandum of Understanding, or any other
between the Parties shall be immediately
employment for a period of ninety (90) days.

Anyone found guilty of providing a urine
another person who is being drug tested or interfering
process will be penalized as follows:

A written statement from the treatment center involved
stating that the individual has satisfactorily completed treatment will
be required before returning to work.

..... Any individual who does not complete the required
-treatment program will not be allowed to return to work until the
required ninety (90) day suspension has been completed.

Individuals who do not obtain treatment as described above
will be suspended for ninety (90) days. A second offense shall result
in permanent suspension from employment.

A refusal to be tested shall be grounds for immediate
discharge and immediate suspension.from employment through any
and all Hiring Halls for period of ninety (90) days. A second
violation or offense shall result in permanent suspension from
employment.
!:i~,:,!

It is understood and agreed that all of those actively working
under the terms of any Collective Bargaining Agreement between the

or any Memorandum of Understanding or any other
Parties shall have the right to request referral

an approved program for tre atment or to be tested and any
whose test results thereof are positive shall be required to

report to .an approved program for treatment. If such



employee participates in and successfully completes the required
approved rehabilitation program, that employee may be reinstated.
Any additional positive test shall be grounds for immediate and
permanent discharge and permanent suspension from employment.

Any individuals who seek reinstatement shall be required to
sign a written agreement that for a period of three.(3) years from the
date of reinstatement that they will agree to take random drug screen
tests upon reasonable notice made through the Local Welfare Fund
of-flee.

Third Chance:
In those circumstances where an employee has been

terminated from the industry in accordance with any such plan during
the life of the current contract and has remained drug-free for one (1)
year, such individual will be eligible for a third and final chance for
reinstatement in the industry subject to the following terms and
conditions which must be determined locally.

1.    The former employee must provide proof of successful
completion of a rehabilitation program resulting in the
individual being drug-free for the last twelve (12) months prior
to application for reinstatement.

2.    Reasonable criteria in each port or district shall be
established under which the individual shall prove their drug-
free status, including periodic testing.

3.    Application for reinstatement after the second offense
must be made within sixty (60) days from the date of
termination.

4. Once reinstated, the individual will be subj eet to random
testing, and any further violation shall banthe employee for life.

The programs now in effect should include the following
provisions:

1.    Any test shall allow for the splitting of the sample. In a
positive test the employee would have the right to request a
retest done at another approved laboratory.

2.    The costs of performing drug and alcohol tests will be
paid by the employer or the employer association.

3.    It is further agreed that each plan may have mandatory
random testing for all crafts. The terms and conditions of such
random testing will be determined by the local parties.

DRUG POLICY CRITERIA FOR REINSTATEMENT
(Amended March 12, 2002)

1. When an employee has been terminated from the industry in
accordance with the Drug Policy and remains drug-free for one (1)
year, such individual.will be eligible for a third ~d final chance for
reinstatement in the industry subject to.the following terms and
conditions.

2. Application for reinstatement after the second offense must be
made within sixty (60) days from the date of termination. The one
year monitoring period will begin on the date application is made for
reinstatement. The testing and grievance procedure governing the
drug policy will be in effect during this one-year period.

3. The following will be required for a former employee to prove
they have remained drug free for the last twelve (12) months prior to
reinstatement in the industry.

a. The employers will have the right to have up to 24 Random
tests during the twelve month period.



b . Successful completion of a rehabilitation program and a.t / ,i!,
least weekly attendance.                              "~',~::~:~ ~

e. If an employee tests positive during the suspension, fails to:/~i
take a random test or does not attend a weekly rehabilitati0a '~!Ji
program he/she would be banned from the industry for life. ~~ ~. )~

4 . Once reinstated, the individual will be subject to random ~ii
testing, and any further violation shall ban the employee for life. :: !ii!

e i~!~
the Random Drug and Alcohol Testing Policy dated August /~ .~;~' . .' ._~
2004 below:

_:i'~!~

I. This policy shall apply to all ILA crafts covered by the deep-sca;~jlz~!!~
South Atlantic contract as well as related supervisory .,and./~!~;~management personnel. All such personnel shall be subject to random ).~'iii~
testing pursuant to this policy.                             : :  :  ~!~

i:ii
2, The term "random test" shall mean drug and alcohol tests. ~
administered to personnel who are selected by a random process ~!::l
where by each of the employees subject to such testing has an equal = ::ii~
chance of being selected each time selections are-made.       ~"~~ .... ')i

3. The selection of employees for random testing shall bemade by :!
.ia computer based random number generator that is matched with the

individual's social security number, payroll identification number or !
other comparable identifying number (a port security number) or the .i
last six digits of the employee's social security number wilt be used
to determine who will be tested. The testers will roll a six-sided die :!
to identify the position within the social security number. A ten-sided ~ '::~
die will be rolled to identify the designated number that will be i/i
matched to each person's social security number. All personnel with
social security numbers containing the selected number in the~ ~:ii!~i!
position will be tested. There will be only one designated number i)
chosen at each operation. However, there shall be no set number 0f ~
employees to be tested. The system selected must be completely /ii:

random. The bargaining parties will ensure absolute objectivity by
generating statistically valid, randomly selected lists of employees.

4. The employers will be responsible for notifying the drug testing
facility when and where operations are working. The drug-testing
provider will determine the date, operation and shift for personnel to
be random tested..

5. A full list (timesheets) of personnel who are working, including
their social security numbers, will be obtained from the
stevedore/header/timekeeper. Social security numbers of company
personnel assigned to the operation will be provided to the testers by
the employer.

6. The testing will consist of an instant test administered on-site.
Positive on-site tests will be sent to a laboratory for confirmation, A
Breathalyzer test for alcohol will be administered also,

7. The cost of the selection system and resulting tests shall be
borne exclusively by the employer.

g. There will not be less than four (4), nor more than twenty-four
(24), dates each contract year per port on which random testing may
be conducted.

9. On a date on which random testing is to be conducted, a group
of employees shall be randomly selected for testing from the entire
pool of employees working on that day by the independent testing
agency selected, and in accordance with the procedures mutually
agreed upon, by the local bargaining parties. (See #1, #3 and #5)

10. Testing shall be conducted consistent with the procedures of
such examinations set forth on "Policy on Drugs" in the collective
bargaining agreement between the South Atlantic Employer's
Negotiating Committee and the. South Atlantic & Gulf Coast District
of the International Longshoremen's Association. (South. Atlantic
Agreement).



11. All rules, enforcement provisions and penalties governing the
"Policy on Drugs" set forth in the South Atlantic Agreement.
[Paragraph 13(E)(4)] shall apply to all personnel covered by the
South Atlantic Agreement. Company personnel tested pursuant to
this agreement shall be subject to the employer's policies.

12. Once the drug-testing provider arrives at the job site, personnel (i~
shown on the time sheets who leave without proper permission or ~iil
personnel selected for testing who are notified of such selection and i~.
then subsequently leave the job site without submitting to the test i
shall be deemed a positive test in accordance with the existing Drag ~ ~:~
Policy. Anyone who leaves with proper permission must be tested , !i
withintwenty-four (24) hours. Testing will be in accordance with th.e( ~
procedures mutually agreed upon by the local bargaining parties.    ,

. .  ?  .  j
, ; .  "7 -  ~ i

13. Upon notification of selection, a person shall be allowed one i
hour to provide a urine sample. Only if a urine sample cannot be '"~:ii
provided, an alternative method agreed to by the local parties will be ~.~i:

.)taken. Refusal to submit shall be deemed a positive test,in ..?,~
accordance with the existing Drug Policy. " The alterative method: 
will be hair or saliva.

14. Disputes arising from the adrninistration-ofthis program shall
be subject to the grievance procedure.                  -. "

15. The District bargaining parties shall review the implementation
of this agreement on a quarterly basis and make adjustments as
necessary.

16. Should the local bargaining parties of any port be unable to re~h
agreement on the selection of an independent testing company aa~]o~
the terms of implementation, the unresolved issues shall
to the District negotiators at the August 2004 District meetin

17. Nothing in this agreement shall~ diminish the.
responsibilities of the parties as set forth in the
Agreement.

18. A representative from the union or their designee shall be
present for the testing process.

GRIEVANCE PROCEDURE:
It is understood and agreed treat any and all disputes

involving this Policy and/or Program, including interpretation or
application, shall be resolved solely under the Grievance Procedure
~ad Arbitration clauses in the various Collective Bargaining
A.greements. Resolutions reached on any and all disputes under the
(~ievanee Procedure and Arbitration clauses in the various Collective
Bargaining Agreements shall be binding on all parties.

PROCEDURE OF EXAMINATION:
The drug test urine specimen will be tested for the following

classes of drugs, among others:

Amphetamines
Barbiturates
Benzodiazepines
Cocaine
Cannabinoids

Ethanol
Methadone
Methaqualone
Opiates
Phencyelidine
Propoxyphene

Scientifically recognized chemically distinct analytical
methods will be used by qualified laboratories for specimen testing.

Employees will sign a written consent to the drug test and
release of information form. Urine samples will be taken in view of
collection personnel and the employee and collection personnel will
sign the "Chain of Custody" form. The results of drug tests will

remain confidential and discussed only on a "need to know" basis.
Persons testing positive shall agree to be veriodieal!¥ tested to insure
~-ompliance with the above policy. Results of drug tests,positive or
i negative, will be kept in a tile separate from personnel fries at the
!o~ffiee of the Emplo),er involved for three (3) years and will then b..__._ee
destroyed.

i .



5 . ENFORCEMENT ~i,  t

An individual shall be subject to ~e penalties provided ~i
herein when found guilty of any misconduct charges listed above .-~i
when his/her guilt is established by a forum properly constituted ,.,~
under Union By-Laws and/or Hiring Hall procedures, by a committee.,
or arbitrator as provided under the grievance and arbitration i~Z~i
procedures of this Agreement, or by a court of law or a governmental
agency of competent jurisdiction.

Personnel suspended as a result of misconduct shall lose
seniority for the period of the suspension. Should any of the
misconduct offenses occur in the Hiring Hall areas, it shall carry the
same penalty as occurring at the work sltes, arid a committceof difly
appointed or elected persons who work under the terms find
conditions Of this Collective Bargaining Agreenaent shall judge the
guilt or innocence of persons charged with misconduct in the Hiring
Hall area.

13.(F) The Management of the Employer's business and the
direction of the work force in the operation of the business are
exclusively vested in the Employer as functions of Management.

Except as specifically provided in this Agreement, all of the
fights, powers and authority Employer had prior to signing of this
Agreement are retained by Employer.

14.
level.

Seniority rules shall be decided and enforced on a local

15.(A)(I) During the term of this Agreement, the Employer agrees
that there shal l  be no lockouts of the members of the U~
13"nion agrees there shall not be any strike of any kind or degree
whatsoever, walkout, suspension of work, curtailment or limitation
of production, slowdown, or any other interference or stoppage, totaY

4 2
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or partial, of the Employer's operation for any.causes whatsoever;
 such causes including but not limited to unfair labor practices by the
Employer or violation ofthis Agreement. The right of employees not
to cross a bona fide picket line is recognized by the Employer. The
Union shall not be financially responsible for strikes or walkouts not
authorized or assented to by the Union.

15.(A)(2) If the Administrator of any fund established under the
terms, of this Agreement determines that an Employer is delinquent
in paying the requisite assessments, contributions, royalties or other
required payments to the fund when due, he shall immediately notify
the Union part~ hereto with copy to the delinquent Employer. If
within 7 days the Employer does not ei ther convince the
Administrator he is in fact not delinquent or pay the delinquent
aeeount, the Union will be released from its obligations under Clause
15 (A)(1) to continue to work for that Employer and shall not dispatch
personnel to that Employer until the delinquency is ended. The
Employer shall be liable not only for the amount of the delinquency,
but for attorney fees, auditing fees, court costs and all other related
collection expenses. In the event of disagreement as to the
applications of the above, the dispute shall be settled as a grievance
under the procedure of Clause 15(B), but omitting the Port Grievance
Committee and being referred directly to the District Grievance
Committee.

15,(B) Mattersunder dispute which cannot be uromptly settled
between the L"ocal and an individual Employer shall, no later than 48
hours after such discussion, be referred in writing covering the entire
grievance to a Port Grievance Committee composed of one member
~om a company not involved in the dis~pute, the Port l~nployer--
re_ember of the Joint Negotiating: Committee, the Port Union member
of the Joint Negotiating Committee~ .and a Union member not
involved in the r~revions attempts to settle the dispute. In the event
this Port Grievance Committee cannot reach an agreement within five
days after receipt of the complaint, the written record of the dispute.
shall be referred to the Joint Negotiating Committee, which will
function as a District Grievance Committee on the following basis:



 , There must be present at the Grieyance Committee meeting
at least tlaree (3) regular Empl0?/er members and three (3) regular
Union members, in addition to the members-from'~the port originating
~dispute, as these latter members may participate in the discussions
but may not vote. Each side shall have four votes, and if the tilth
-member of either side is absent he.shall authorize 1-fi"s vote to b'e cast
by one of the voting members in attendance. This Grievance
Committee shall meet at least quarterly., and in the case of tirgent
matters it shall make every effort to meet as soon as possible.

A majority decision of this Committee shall be final and
binding on both parties and on all Employers signing this Agreement.
In the event the Committee is unable to reach a majority decision
within 72 hours after meeting to discuss the ease, it shall employ a
professio .nat arbitrator whose expense and fees, as Well as those of
any expert witnesses required by the ~bitrator are to be borne jointly
by the Management and the Union of the port concerned, Should the
Committee be unable to agree on the selection of an arbitrator, they
shall request the assistance of the Federal Mediation and Conciliation
Service in designating a suitable arbitrator. Expenses of the
Employer members of the District Crrievanee Committee are to be
borne by the Port Employers, and of the Union Members of the
District Grievance Committee by the I.L.A.

In the selection of an arbitrator, thought will be given to a
person who is knowledgeable and familiar with the problems of the
Longshore industry.

Any decision in favor of the Employee involving monetary
aspects or discharge shall require the Employer involved to make
financial restitution from the time of the complaint concerned,
whereas decisions involving working methods or interpretations shall
take effect seventy-two hours after being rendered.

15.(C)     The above mentioned Joint Negotiating Committee shall
consist of an Employer's side of five members, one each from
Wilmington, North Carolina; Charleston, South Carolina; Savarmah,

Georgia; Jacksonville, Florida; Tampa, Florida; and a Union side of
one I.L.A. representative from each of these ports.

Each Employer vacancy shall be filled by the port with the
vacancy, and each Union vacancy shall be filled by the port with the
vacancy. -

15.01))     The Joint Negotiating Committee upon written request
of any Employer signatory to this Agreement or any Local covered
by this Agreement shall determine whether new commodities or new
types of packing present hazards or discomfort in handling which
make it necessary to add such items to now-existing penalty
classifications. Such decisions shall be final and binding on all
signatories to this Agreement, but where no majority decision is
reached by the Committee, this shall constitute a denial of such
addition.

15.(E)     It is understood and agreed that there will be no changes
made in this Agreement except by mutual consent in writing and with
the full knowledge of all members of the Joint Negotiating
Committee. All interpretations of this Agreement will be made in
accordance with the provisions of Clause 15.

15.(F)     The Union agrees that this Agreement is intended to
cover all matters affecting wages, hours, and other terms and
conditions of employment and that during the term of this Agreement
the Employers will not be required to negotiate On any further matters
affecting these or other subjects not specifically set forth in this
Agreement. Anything not contained in this Agreement shall not be
construed as being part of this Agreement. All past port practices
being observed may be reduced to writing in each port.
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16. Both parties agree to cooperate with a/l efforts to provide !~ A-1.
safe working conditions including such efforts of the United States-i:i~
Department of Labor and of all Portwide Longshore Safety Colitis :!i
and company safety programs. Where neither such Councils nors~eh

 .,~company programs now exist, the parties shall cooperate in ,i~ Effective:
establishing one or the other, with meetings to take place..at'least. :;iI' 10101104
quarterly. ._" .~ ...... ., .~i

The requirements of the Occupations Safety and Health ~
Administration shall be binding on both Parties. All personnel ,iI
reporting for work must be dressed so tl~at no additional hazaxd is ii
created and must wear safety shoes and hard hats.             :. -

It shall be mandatory that each port have a viable, actively ;i~:
working safety program. These prograrns will be administered by a iii',:~'!~
Joint Committee of Management and Labor m each port and.sh~!." ,!:~]
utilize the general work rulesi and also encompass Safety and he$~i~i:~!
matters arising under various statutes, including the Occupational...~-:,
Safety and Health Act.

' :ii!
.'~

17. It is the intention and purpose of all parties hereto that nO ,ill
provision or part of this Agreement shall be violative of any Federal ~
o r  S t a t e  L a w .                                             !

Wages for container and Ro-Ro vessels are listed as t~ollows.

CONTAINER WAGES:

Effective: Effective: Effective:
10/01106 10/01108 10/01/09
s F r  o t r .  S/T O/T srr o__~

(a) Gang Foremen:
529.00543.50 $30.00 $45.00 $31.00 $46.50 $32.00. $48.00

New personnel ente.rihg the industry October 1, 1996 to
September 30, 2001:
$20.00 $30_00 $22.00 $33.00 $23:50 $35.25 525.00 $37.50

New personnel entering the industry October 1, 2001 to
September 30, 20Q4:
$19.00 $28.50 $21.00 $31.50 $22.50 $33.75 $24.00 $36.00

New personne_[l entering the industry October 1, 2004 to
September 30, 2006:
$17.00 $25.50 $19.00 $28.50 $20,50 $30.75 $22.00 $33.00

New, personnel entering the industry October 1, 2006 to
September 30, 2008:

$17.00525.50 $18.50 $27.75 $20.00 $30.0.0
JNew personnel entering the industry October 1, 2008 to

September 30, 2009:
$17.00 $25.50 $18.50 $27.75

New personnel entering the industry October 1, 2009 and after:
$17.00 $25,50

(b) Bulldozer Operators, Shipboard Crane Operators other than
Revolving Crane, Mobile Cranes on Ship or Dock, Semi-Tractor
Drivers and Container Crane Operators:
$28.50 $42.75 $29.50 $44.25 $30.50 $45.75 $31.50 $47.25

New personnel entering the industry October 1, 1996 to
 September 30, 2001:
$19.50 $29.25 $21.50 $32.25 $23.00 $34.50 $24.50 $36.75



New personnelentering the industry October 1; 2001 tO
September.30, 2004".
$18.50527.75 $20.50 $30.75 $22.00 $33.00 $23.50 $35.25

New personn~ng theindustry October 1, 2004 to
September 30, 2006:
$16.50524.75 $18.50 $27.75 $20.00 $30:00 $21.50 $32.25

New personnel entering the industry October 1, 2006 to
September 30, 2008:

$16.50524.75 $18.00 $27.00 $19.50 $20.25
New personnel entering the industry October 1, 2008 to

September 30, 2009:
$16.50 $24.75 $I8,00 $27.00

New personnel entering the~try October 1, 2009 and after:
$16.50 $24.75

(e) Winchmen, Hatchtenders, Tractor, Payloader, Transporter, Li~
Truck and other Power-Driven Machinery Operators; Fixed
Revolving Deck Crane Operators: -
$28.25 $42.'375 $29.25 $43.875 $30.25 $45.375 $31.25 $46e875

New personnel entering the industry October 1, 1996 to
September 30, 2001:
$19.25528.875 $21.25 $31.875 $22.75

New personnel entering the industry
September 30, 2004:
$18.25 $27.375 $20.25 $30.375 $21.75

New personnel entering the industry
September 30, 2006:
$16.25 $24.375 $18.25 $27.375 $19.75

New personnel entering the industry
September 30, 2008:

$16.25 $24.375 $17.75
Newpersonnel entering the industry

September 30, 2009:
$16.25

New personnel entering the industry

, , , ,  . . -     ~ ;

$34.125 $24.25 $36.375
October I, 2001 to

$32.625 $23.25 $34.875 i
October 1, 2004 to        :~

$29.625 $21.25 $31.875'~
October 1, 2006 to

$26.625. $!9-25
October

(d) Gangmen (Holdmen,.Hookmen and Doekmen) and all other
Labor performing Longshore Work:
$28.00 $42.00 $29.00 $43.50 $30.00 $45.00 $31.00 $46.50

New personnel entering the industry October 1, I996 to
" 2 S ber 30,

19 00 $28.50~$2!.00J;31_ ~    .50 $22.50 $33.75 $24.00        $36.00
New personnel entering the industry October 1, 2901 toi

 8-00 15271061120.06 $3 1.50 $32.25 $23.00 $3.4.50
i New personnel entering the mdmtry October 1, 2004 to

September 30, 2006:
i $16.00 $24.00 $1g.00 $27.00 $19.50 $29.25 $21.00 $31.50

i New personnel entering the industry October 1, 2006 to
~ September 30, 2008:

i~ $16.00524.00517.50 $26.25 $19.00 $28.50
:~!!i New personnel entering the industry October 1, 2008 to
i!~ September 30, 2009:

~i $16.00 $24.00 $17.50 $26.25
~zi' New personnel entering the industry October 1, 2009 and after:

$16.00 $24.00

.4,-2. On container and Re-Re vessels, the basic working day shall
consist of 8 hours and the basic work week shall consist of 40 hours.
Personnel shall work any night in the week, or on Saturdays,
Sundays, or holidays when required (except as provided in Clause A-
3, for work on New Year's Day, Independence Day, Labor Day;and
ChristmasDay). Except for holidays specified in Clause': A-3,.
straight-time rate shall be paid for any work performed from 8:00
A.M. to 12:00 Noon and from 1:00 P.M. to 5:00 P.M. Monday
through Friday, inclusive. Work at all other times, including
specified holidays will be paid for at overtime rates,, except as
provided in Clause A-3 for work on New Year's Day, Independen~
Day, Labor Day and Christmas Day and as provided in Clause A-
S(A) for work during meal hours.                      .



A-3. : The following holidays will be observed on container and
Re-Re vessels:

January 1 ...............
January, 3rd Monday .....
February, 3rd Monday ....
Good Friday .............
May, Last Monday ........
July 4 ..................
September, 1st Monday...
November 11 .............
November, 4th Thursday..
December 24 .............
December 25 .............
December 31 .............

New Year's Day
Martin Luther King's Birthday
Washington's Birthday
Good Friday
National Memorial Day
Independence Day
Labor Day
Armistice Day
Thanksgiving Day
Christmas Eve
Christmas Day
New Year's Eve

When any of these holidays fall on Sunday, the following
Monday shall be observed to the extent of paying overtime rates and
applying the 8-hour minimum period. No work will be performed on
New Year's Day, Independence Day, Labor Day and Christmas Day,
nor before 7:00 A.M. on the days following these holidays, nor after
3:00 P.M. on Christmas Eve or New Year's. Eve, except on ships
which can be finished by 5:00 P.M. and except in case of fire or
where property is in danger. On Christmas Eve or New Year's Eve
personnel working will be guaranteed eight hours overtime pay.

,4,-4.(,4,) Regular starting times shall be 7:00 A.M., 8:00 A.M., 1:00
P.M. and 7:00 P.M.

Tankers and ships at the bulk facilities, and vessels in distress
may start any time between 7:00 A.M. and 7:00 P.M.,
after 7:00 P.M., employees shall be paid from 7:00 P.M. .

Without regard to the above starting times,
ordered for shifting ships, handling lines and
extra personnel may be added to gangs already working:

A-4.(A)(1) Flex-time may be negotiated on a local port basis, but
shall be in accordance with the Master Contract.

In an effort to better utilize facilities and improve service to the
shipping public a flex-time may be instituted using the following
guidelines. The normal Work day shall consist of eight (8) hours
from 8:00 A.M.- 5:00 P.M.

Longshore employees, who are employed in support of the
expanded hours of gate operations provided for in the Flex-time
Agreement in the Master Contract, shall be employed as follows:

(a) Eight (8) hours of work starting at 0600, 0700, 0800, 0900,
1000, and 1300 hours;

(b) Meal periods shall be provided for in accordance with local
regulations;

(c) Hours worked prior to 0800 hours and after 1700 hours will
be paid at 1.25 of the straight time rate;

(d) All hours worked in excess of eight (8) consecutive hours
within any 24 hour period, excluding meal hours, will be paid at
1.5 of the straight time rate;

(e) Implementation ofthe above is subject to similar agreements
of other crates on a local basis.

;!i A-4.(A)(2) An additional starting time of 12:00 Midnight is
established for "Fully Automated" vessel operations. Gang(s) and/or
individual(s) ordered for the 12:00 Midnight starting time shall
receive six (6) hours time at overtime rate plus two (2) hours at
double overtime rate. Gang(s) and/or individual(s) ordered for 12:00
Midnight starts will not be worked past 7:00 A.M.



A-4.(B)(1) All gangs for 7:00 A.M. through 1:00 P.M. starts must
be ordered by 5:00 P.M. the previous day. Gangs for 7:00 P.M. and
12:00 Midnight starts must be ordered by 1:00 P.M. the same day. In
the event weather or mechanical failure after 7:00 P.M. make it
impossible for night gangs to finish a ship scheduled to complete
before 8:00 A.M. the night gangs may-be released and ordered back
from shipside for a subsequent daytime start for work on that ship
only, and the Union is to be notified as soon as the hall opens. Gangs
ordered for 7:00 A.M. through 8:00 A.M. starts may be cancelled or
modified by 5:00 P.M. the previous day.

On container and Ro-Ro vessels gangs ordered for 1:00 P.M.
starts may be cancelled or modified no later than 7:00 A.M. Gangs
ordered for 7:00 P.M. and 12:00 Midnight start may be cancelled no
later than 4:00 P.M. but no reduction in the number of gangs so
ordered for a particular ship may be made.

A-4.(B)(2) The Union shall provide the capabilities for the
employers to call in orders between 3:00 P.M. and 5:00 P.M.
everyday of the week (except the four no-work holidays) and between
6:00 A.M. and 7:00 A.M. for eancellatioris everyday of the week
(except the four no-work holidays).

A-4,(C) Provided full gangs remain subject to the call of their
employer, personnel ordered to work in gangs shall be paid the
following applicable minimum:

Container Ships
Container Vessels

(with 80 moves or less)
Stuffing/Stripping of Containers -

8 hours

4 hours
4 hours

In the event employees are ordered for 7:00 A.M. On container
vessels they shall be paid one hour overtime from 7:00 A.M. to 8:00
A.M. Guarantee begins at 8:00 a.m.

Personnel in gangs ordered back for work after ameal hour shall
be paid the following applicable minimum with running time
thereafter:

Container Ships - 4 hours
Stuffing/Stripping of Containers 2 hours

For the purpose of applying these minimums the gang is to be
considered a unit, and separateminimums are not to be applied to
replacements starting later than the gang.

On container and Ro-Ro vessels personnel who work in gangs
on Saturdays, Sundays and holidays will be paid a minimum of eight
(8) hours overtime.

A-4.(D)    Extra personnel added to gangs and employees ordered
for shifting ships, cleaning, loading stores and other miscellaneous
work not involving the loading or discharging of cargo shall.be paid
a minimum of 4 hours time; and personnel ordered for handling lines
shall be paid a minimum of 4 hours time at the applicable straight-
time or overtime rates, provided they remain subject to the call of
their employer during that time.

A-4.01g) On container and Ro-Ro vessels gangs ordered to work for
7:00 A.M. or 8:00 A.M. starts may be cancelled or modified no later
than one hour before the start when it appears there shall be weather
conditions that will prevent commencement of work as planned. If
gangs are ordered for a new starting time for that day, such order shall
be a firm and noneancellable order. In the event the employer cancels
7:00 A.M. or 8:00 A.M. gangs one hour before the start due to
weather conditions the gangs are to receive 4 hours call time at the
applicable rate.

Weather conditions are defined as including in addition to
weather which prevents the working of cargo, weather within the
channel at any point between the Sea Buoy and the pier which

5 3



prevents the docking or shifting of vessels in time to start working as
intended, but do not apply to vessels which have not reached the Sea
Buoy in time to arrive at the dock for the intended starting time.

A-5.(A) On container and Ro-Ro vessels all meal hours when worked
shall be paid for at double the overtime rates specified in Clause A-I
except for the Mid-Day Dinner hours on Monday through Fridays,
holidays excepted; and for such Mid-Day Dinner hours double the !
straight-time rates specified in Clause A-1 shall be paid. Meal hour ,~
pay is to be continued until employees are released or meal hour is

~

given.

A-5.0I) On container and Ro-Ro vessels, when gangs ordered for
7:00 A.M. or 8:00 A.M. are to work after 7:00 P.M. theymust be
notified by 4:00 P.M. and such notification constitutes a firm order.
In the event weather or mechanical failure occurs aiter 4:00 P.M.
delaying the finish the employees will observe the normal supper
hour if so ordered and return to complete the vessel.

If the employees do not wish to remain after 7:00 P.M. the
Union must provide new gangs for a 7:00 P.M. start if notified prior
to 6:00 P.M. to fulfill the guarantee of the original gangs. Gangs
ordered for 1:00 P.M. starts need not be so notified.

SMALL BOAT AGREEMENT

1.    For breakbttlk vessels having a capacity of 500 gross
registered tons or less (as listed in Lloyd's Registry), or for
container vessels with a capacity of 500 TEU or less, the gang
size shall be twelve (I2) people which shall include a foreman
effective October 1, 1996; eleven (11) people which shall
include a foreman effective October 1, 1998. In these cases
where mobile shoreside cranes are used, over which the I.L.A.
has no jurisdiction, the gangmay be reduced by two (2) people.

2     5 4

2.    For Ro-Ro'vessels having a capacity of 500 TEU, or
less, the gang size shaU be nine (9) people which shall include
a foreman effective October 1, 1996; and eight (8) people
including a foreman effective October 1, 1998.

3.    The above gang sizes are minimums only. If more than
one gang is employed at the same time, one (1) additional
person to be utilized as needed depending on local port custom,
will be employed.

4.    Gangs ordered under this Small Boat Agreement shall
receive a guarantee of four (4) hours; and whenreporting back
after a meal hour shall receive an additional 2-hour guarantee.
All lashing shall be performed by the gang.

A-5.0g)    When lashing or unlashing of containers is required a
lashing gang consisting of one header and six people will be used
behind each crane. At the employers option the employees may be
brought in one hour before the start.

A-5.('F)    On a barge loading or discharging containers, a twelve
(12) person minimum gang consisting of aheader and eleven (11)
longshoremen will be used and the gang will also do all work
required including lashing and urdashing. The gang shall receive a
guarantee of eight (8) hours. There will be a two (2) hour guarantee
when returning from the second meal hour.

A-5.(G) In lashing and shoring cargo, cleaning, fitting, etc., and
any operations not listed above, the Employer shall use the number
of employees required to safely and efficiently perform the operation.

A-6.      The following general safety work roles shall be used as
guidelines to set up each port safety program.



.... .-,-,:~,, .CONTAINER 0P.~RATIONS. : ..... ,,..
_GENERAL SAFETY RULES

1. Personnel working in the immediate area of container
handling equipment or in traffic lanes shall wear high visibility
equipment.

2. The employer shall direct employees to stay clear of the area
beneath a suspended container.

3. No container shall be hoisted if it's actual gross weight
exceeds the weight marked or if it exceeds the capacity of the
crane.

4 . Containers shall not be hoisted unless all engaged chassis
twist locks are released.

5. " Adequately illuminate all Waling mid working areas.

6. A safe distance will be main, t ained. !?etween the first twO
trucks in a container vessel lead or behind any vehicle which
personnel are required to work.

7. " Prepla£and establish ~af~lc patterns ~r'working vessels.

8. Permit only those persons considered by the employer by
reason of training or experience ar~,d, who understand the signs,
notices and operating instructions to..operate any powered
equipment.

,9, No operator shall operate powered equipment while under
Oe ,i.~nfluenee of drugs or alcohol, with uncorrected eyesight or
heging: 9r any medical ai'lme, nt whic[a may suddenly incapacitate
him/her.                . , . }  ; ,  

10. ,i.¥o haulage equipment will be allowed 9n the line that has
defective brakes, no lights during night operations, no wipers in

rain, fuel system leaks.or defective exhaust or'hydraulic systems.
Operator seats will be maintained in safe,condition. All other
defects will be reported to Employer who will act promptly in
o b t a i n i n g  r e p a i r.              - , ,         ,

11. Unauthorized radios and headsets will not be carried on a
worksite.

12. Employer will immediately remove personnel from the site
of a hazardous cargo leak and ascertain the specific hazard before
allowing personnel to re-enter.

13, Tractors are not to be backed in a vessel lead until the area
is clear.

14. Personnel are not to be hoisted on the blades of a forklift
truck. Safety baskets attached to the forklift mast are to be used.

15. Employer will determine that portable ladders are of
adequate strength, are maintained in safe conditionl and are of
sufficient length to extent 36" above the upper landing surface..

16. Provide a safe location for employees hoisted aloft with
sufficient access, guardrails, and an enclosing device at the
opening to prevent employees from falling.

17. Do not throw lashing equipment from aloft where a hazard
of striking personnel exists.

18. Stow lashing materials and equipment to provide clear
work ing areas and walkways.     ~ ,                      ,  , . ,

19. When operating a tractor, make sure both air.hoses ar0 .~ :
connected from cab to chassis, cheek to see that the tractor is ,, ,,
positively locked to chassis and that the fifth wheel is raised hi_'gh ....
enough for the landing gear to clear any obstacles on the road. "~,,L,
Operate at all times in a safe manner.. '  . . . . . ' ....."  -  "-, ~... ,,,,~ :~'~ ,' - ': z.,-

.  ~ , , '



20. Employees are not to jump to adjacent container in stow
where a hazard of falling exists,

21. No employee shall work on a deck load or lash containers
directly adjacent to an open hatch.

22. Personnel shall not walk or work in the aisles adjacent to a
container bay being loaded or discharged unless he/she remains a
safe distance offshore of the container beingworked by the crane.

23. Personnel working aloft should not work on the container
immediately abreast of the container being worked. These
employees should not sit or walk across edges unnecessarily and
work on their knees when working with stacking cones.

24. Support and secure truck trailers and containers on chassis
being stuffed or stripped to prevent landing gear collapse and
vehicle movement.

25. Be aware of your fellow workers. You are responsible for
their safety.

26. All personnel working on the dock should exercise extreme
caution when handling automatic twist locks to avoid hand
injuries.

A-7. The Agreements of "Management" shall set forth the work
jurisdiction of employees covered by the said Agreement in the
following terms:

1. Management and the Carriers recognize t he existing work
jurisdiction of ILA employees covered by their agreements with the
ILA over all container work which historically has been performed by
longshoremen and all other ILA crafts at container waterfront
facilities, Carriers, direct employees and their agents covered by such
agreements agree to employ employees covered by their agreements
to perform such work which includes but is not limited to

(a) the loading and discharging 9f containers on and Off ships:
(b) the receipt of cargo:
(c) the delivery of cargo:
(d) the loading and discharging of cargo into and out of containers:
(e) the maintenance and repair of containers:
(f) the inspection of containers at waterfront facilities (TIR men).

2. Management, the Carriers, the direct employers and their agents
shall not contract out any work covered by this agreement. Any
violations of this provision shall be considered a breach of this
agreement.

3. The minimum size of the container gang used in loading or
unionizing commners to or from container ships shall consist of 15.

4. The minimum number ofdeepseal0ngshoremenused in loading
or unloading cargo to or from containers (stuffing or. stripping) when
required at container terminals shall be one deepsea longshoremen
and a checker.



B-1. Wages o~n breakbulk '¢essels ate listedas follows:

GENERAL CARGO, BREAKBULK & BULK WAGES:

Effective:
10/1/04

S/T 0/3"

(a) Gang Foremen:
$17.50 $26.25

New persons entering the industry October 1, 1996 and after:
$15.00:$22.50

(b) Bulldozer Operators, Shipboard Crane Operators other than
Revolving Crane, Mobile Crane.4 on Ship or Dock, Semi-Tractor
Drivers~and Container Crane Operators:

$17.00 $25.50

New persons entering the industry October 1, 1996 and after:
$ 1 4 . 5 0  $ 2 1 . 7 5         '  

Winchmen, Hatchtenders, Tractor, Payloader, Transporter, Lift
Truck and other Power-Driven Machinery Operators; Fixed
Revolving Deck Crane Operators:

$16.75 $25.125

New persons entering the industry October 1, 1996 and after:
 $14.25 $21.375

(d) Gangrnen (Holdmen, Ho0kmen and Doekmen) and all other
Labor performing Longshore Work:'

$16.50 $24.75

(e) New persons entering the industry October 1, 1996 and after:
$14.00 $21.00

New persons that work a combination of 700 hours in the
various years beginning October 1, 1996 will be paid $16.50 per
hour.

B-2. On general cargo, breakbulk and bulk vessels, the basic
working day shall consist of 10 hours and the basic work week shall
consist of 40 hours. Personnel shall work any night in the week, or
on Saturdays, Sundays, or holidays when required (except as
provided in Clause B-3, for work on New Year's Day, Independence
Day, Labor Day and Christmas Day). Except for holidays specified
in Clause B-3, straight-time rate shall be paid for any work performed
from 7:00 A.M. to 12:00 Noon and from 1:00 P.M. to 6:00 P.M.
Monday through Friday, inclusive. Work at all other times, including
specified holidays will be paid for at overtime rates, except as
provided in Clause B-3 for work on New Year's Day, Independence
Day, Labor Day and Christmas Day and as provided in Clause
1 I(A)(1) for work during meal hours.

B-3. The following holidays will be observed on breakbulk
vessels:

January 1 ...............
January, 3rd Monday .....
Good Friday .............
May, Last Monday ........
July 4 ..................
September, 1st Monday...
November, 4th Thursday..
December 24 .............
December 25 .............
December 31 .............

New Year's Day
Martin Luther King's Birthday
Good Friday
National Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Christmas Eve
Christmas Day
New Year's Eve



When any of these holidays fall on Sunday, the following
Monday shall be observed to the extent of paying overtime rates and
applying the 8-hour minimum period. No work will be performed on
New Year's Day, Independence Day, Labor Day and Christmas Day,
nor before 7:00 A.M. on the days following these holidays, nor after
3:00 P.M. on Christmas Eve or New Year's Eve, except on ships ~i
which can be finished by 5:00 P.M. and except in case of fireor ::,~:~.~
where property is in danger. On Christmas Eve or New Year's Eve .~j, ......

- [personnel working will be guaranteed eight hours overtime pay. 1
.t

B-4.    On general cargo, breakbulk and bulk vessels regular
starting times shall be 7:00 A.M., 8:00 A.M., 10:00 A.M., 1:00 P.M.,
3:00 P.M.. and 7:00 P.M. on Monday through Saturday. On Sundays ~
and holidays the starting times shall be 7:00 A.M., 8:00 A.M., 1:00
P.M. and 7:00 P.M.

Tankers and ships at the bulk facilities, and vessels in
distress may start any time between 7:00 A.M. and 7:00 P.M., but on
all starts after 7:00 P.M., employees shall be paid from 7:00 P.M.

Without regard to the above starting times, personnel may
be ordered for shifting ships, handling lines and cleaning holds, and
extra personnel may be added to gangs already working.

B-5.(A) All gangs for 7:00 A.M. through 3:00 P.M. starts must be
ordered by 5:00 P.M. the previous day. Gangs for 7:00 P.M. starts
must be ordered by 1:00 P.M. the same day. In the event weather or
mechanical failure after 7:00 P.M. make it impossible for night gangs
to finish a ship scheduled to complete before 8:00 A.M. the night
gangs may be released and ordered back-from shipside for a
subsequent daytime start for work on that ship only, and the Union is
to be notified as soon as the hall opens.

Gangs ordered for 7:00 P.M. start may be cancelled no later
than 4:00 P.M., 5:00 P.M. for weather and non arrival as per Clause
B-8, but no reduction in the number of gangs so ordered for a
particular ship may be made.

~i~i~ ~ ~" i

! B-5.(B) The Union shall provide the capabilities for the employers
'i~ to call in orders between 3:00 P.M. and 5:00 P.M. everyday of the
:i '~/ week (except the four no-work holidays) and between 6:00 A.M. and
ii)~:!iiill 7:00 A.M. for cancellations everyday of the week (except the four no-
i!:!:i work holidays).

B-5.(C) On vessels with Ro-Ro ramps that handle general cargo
which is lifted ordoffusing ship's gear or shore cranes, the manning,
wages and guarantees will be the same as general cargo, All cargo
handled over the ramp will be based on automated manning, wages
and guarantees.

B-6.    Provided full gangs remain subject to the call oftheir
employer, personnel ordered to work in gangs shall be paid the
following applicable minimum:

Break Bulk Ships
Bulk Ships

- 4 hours
- 4 hours

Personnel in gangs ordered back for work after a meal hour
shall be paid the following applicable minimum with ranning time
thereafter:

Break Bulk Ships 2 hours
Bulk Ships - 2 hours

For the purpose of applying these minimums the gang is to
be considered a unit, and separate minimums are not to be applied to
replacements starting later than the gang.

On general cargo, breakbulk and bulk vessels, the following
minimums shall apply:

Saturday
Sunday
Holidays

4+2 hours @ o/t rate
4+4 hours @ o/t rate
8 hours @ o/t rate



B-7.    Extra personnel added to gangs and employees ordered for
shifting ships, cleaning, loading stores and other miscellaneous work
not involving the loading or discharging of cargo shall be paid a
minimum of 4 hours time; and personnel ordered for handling lines
shall be paid a minimum of 4 hours time at the applicable straight-
time or overtime rates, provided they remain subject to the call of
their employer during that time.

B-8. On breakbulk vessels gangs ordered for 7 a.m. and 8 a.m.
starts may be canceled by 6 a.m. Gangs ordered for 10 a.m., 1 p.m.
and 3 p.m. may be canceled by 7 a.m. These cancellations refer to
weather and non arrival of vessel. If gangs are ordered for a new
starting time for that day, such order shall be a firm and
noncancellable order.

B-9.(A) On vessels working nothing but bulk cargo when night
personnel are not to work beyond 7:00 A.M. or when day personnel
are not to work beyond 7:00 P.M. the Breakfast or Supper hour will
not apply.

B-9.(B) On breakbulk vessels all meal hours when worked shall be
paid for at one and a half times the prevailing rate. Meal hour pay is
to be continued at one and a half times the prevailing rate until
employees are released or meal hour is given.

The rate of pay for working the 6:00 p.m. - 7:00 p.m. meal
period on breakbulk vessels Monday through Friday shall be at time
and a half, then 2.25 thereafter until employees are released.

B-9.(C) On breakbulk vessels, when gangs ordered for 7:00 A.M. or
8:00 A.M. are to work after 7:00 P.M. they must be notified by 5:00
P.M. and such notification constitutes a firm order. In the event
weather or mechanical failure occurs after 5:00 P.M. delaying the
finish the employees will observe the normal supper hour if so
ordered and return to complete the vessel.

If the employees do not wish to remain, after 7:00 P.M. the
Union must provide new gangs for a 7:00 P.M. start if notified prior
to 6:00 P.M. to fulfill the guarantee of the original gangs. Gangs
ordered for 1:00 P.M. starts need not be so notified.

B-10.(A) On vessels loading or unloading general cargo and/or
breakbulk cargoes, the following minimum gangs, including gang
foremen, shall be used between point of rest and stowage:

(a) Ten employees including header.

(b) On vessels other than "fully automated vessels" when
loading and/or unloading containers, using ships gear or shore-
side cranes, floating derricks, with sixty (60) containers Or less per
day, the four (4) hour guarantee will apply. A two (2) hour
guarantee with running time when working containers after a meal
hour for the duration of the vessel will apply. When over sixt),
(60) containers are worked in any one day period the eight (8)
hour guarantee at the automated manning and wages will apply.

(C) SMALL BOAT AGREEMENT

1.    For breakbulk vessels having a capacity of 500 gross
registered tons or less (as listed in Lloyd's Registry), or for
container vessels with a capacity of 500 TEU or less, the gang
size shall be twelve (12) employees which shall include a
foreman effective October 1, 1996; eleven (11) employees
which shall include a foreman effective October 1, 1998. In
these cases where mobile shoreside cranes are used, over which
the I.L.A. has no jurisdiction, the gang may be reduced by two
(2) employees.

2.    For Ro-Ro vessels having a capacity of 500 TEU, oi
less, the gang size shall be nine (9) employees which shall
include a foreman effective October I, 1996; and eight (8)
employees including a foreman effective October 1, 1998.



3.    The above gang sizes are minimums only. If more than
one gang is employed at the same time, one (1) additional
person to be utilized as needed depending on local port custom, i
will be employed.

4.    Gangs ordered under this Small Boat Agreement shall
receive a guarantee of four (4) hours; and when reporting back
after a meal hour shall receive an additional 2-hour guarantee.
All lashing shall be performed by the gang.

B-10.(B) When loading/unloading scrap iron a minimum of three
(3) longshoremen shall be employed with each crane when chutes are
being used and a minimum of two (2) longshoremen shall be
employed with each crane when chutes are not being used. There
will be one gang foremen to the ship.

B-10.(C) When grab buckets or tubs are used with ship's booms
and winches for handling bulk cargo, a minimum of five (5)
employees per gang will be used, including the Gang Foreman.

B-10.(D) In lashing and shoring cargo, cleaning, fitting, etc., and
any operations not listed above, the Employer shall use the number
of employees required to safely and efficiently perform the operation.

B-11.     The following general safety work rules shall be used as
guidelines to set up each port safety program.

GENERAL CARGO

1. The Employer will at all times maintain his gear and equipment
in good condition. Damaged or malfunctioning tools and equipment
will be removed from service immediately. Gang foreman shall
refuse to work With any defective gear.

2. Do not enter hold, decks, compartments or other spaces without
adequate illumination.

3. Maintain good housekeeping in areas where personnel are to
walk and work. Employees will keep the work area orderly and shall
keep unnecessary material from underfoot at all times.

4. A First Aid Kit and one qualified First Aider is to be close at
hand. A stokes basket (equipped with hoisting gear), life ring with 90
ft. of line, and a ladder capable of reaching the waterline will be kept
nearby each vessel.

5. Gang foreman must enforce these rules, and any worker found
guilty of violating these rules or persisting on working unsafely shall
be summarily dismissed by gang foreman. They will be replaced by
another worker who will respect said rules.

6. No worker shall be allowed to shape up or remain on the job if
under the influence of drugs or alcohol or is not physically qualified
to safely perform all work to which he is assigned.

7. A known epileptic will not be referred to work unless he/she
obtains a physician's written certification on a periodic basis stating
that he/she is receiving medication to control or stabilize his/her
condition; that he/she has not had a seizure during the period the
medication has been administered; that he/she will not, in all medical
probability, be susceptible to epileptic seizures while on medication;"
and that his/her epileptic condition will not otherwise impair his/her
ability to perform the tasks required of him/her.

8. Smoking will be permitted on board ship
designated areas only. Smoking will not be
hazardous cargo.

and on piers in
allowed around

9. Gang foreman responsibilities: He/she shall be recognized as
the key person around whom which the gang is formed. He/she is the
one to direct the winch operator and through him/her proper stowing
of cargo is assured. The safety of the gang as well as the cargo is up
t o  h i m .  . . . . . . . .



He/she must be a rigger and able to relieve at the winches.
He/she shall be recognized as being in charge of the gang. He/she is
required to give his/her personal attention to removal of hatch covers
and beams. Hatch covers must be piled neatly against bulwark.
Hatch covers and beams must be stacked clear of the derrick guy and
safely to prevent shifting. When hatch beams cannot be removed
when loading or discharging, they must be securely fastened at each
end to prevent shifting.

10. Employers will examine the cargo gear register on all vessels to
assure that the gear has been properly inspected and tested. The
operator will also inspect the equipment that he/she is to use. If
winches or any other mechanical equipment are not in good working
order, he/she must report the same to foreman.

11. From a safety standpoint, a winch operator shall take orders or
signals from one person.

12. If, while operating the winches, the winch operator detects any
defect in operation or unsafe condition, be/she will immediately
report same to foreman.

13. In rigging ship's standing gear, care must be taken to protect the
position of the winch operator against swinging loads that could
interfere with safe operation. Winch operators and hatchtenders are
not to sit down unless a seat is provided. He/she must not put
himself/herself in a position that he/she cannot perform safely, and to
take proper signals.

14. When used, save-alls must be of proper length and properly
secured.

15. Make sure eormeetion hooks on large shackles are hardened.

16. No worker shall go up or go down hold's ladder while load is
swinging in hatch way.

~:~ - 17. The Employer is to insure portable ladders are of adequate
 !] ~ strength and in safe condition.

~:!: 1 g. Building Loads: When building loads, make sure that no one

i: piece is so placed that it may fall and injure someone.

I~~ 19. Slinging Up Loads: In slinging up a load, yourhands should not
1~:;::~ be in a position to be caught by sling or bridles.

~'i~:'~1 20. All loads are properly slung before being hoisted and no load tof f be lifted with a chain having a kink or twist. Personnel are not to
~!j/?iii ::' stand in the loads line of travel, nor between the load and nearby
'!!i~'.::?:!'~- fixed object, and shall always face the load.

:::!i~ 21. Sling loads are hoisted and lowered only when there is no
~'~:, danger of striking a person on the deck or dock, or who is ascending
i!i~: :,,-or descending a ladder in their hatch, It is the duty of the foreman
:ii ?:i and each worker to give warning to those who might be endangered.

22. Stowing of cargo in'tween deck hatches: When lower holds are
empty always leave sufficient space for passage between cargo and
open hatch.

-!

i 23. Lashing gear, crowbars, hammers, etc. shall not be thrown from
 ~ one level to another.

24. Cargo which is covered and used as a work surface or walking
area by employees will be examined for holes.

i 25. No hatch to double unless the Employer determines there is

i sufficient space between whips to work safely.

26. Riding of the cargohook, or any gear (excluding when specially
designed for personnel or load attached thereto) is prohibited except
in an emergency and under direct supervision of the foreman.



27. Sufficient slings shall be used when loading cotton and slings
will be doubled to hook when hoisted from holds.

28. Dust masks should be worn when working any dusty cargo or
in a dusty environment.

29. Bulk Cargo: Trimmers are to check in and out of the hold as a
safety precaution.

30. Care should be exercised by employees in stacking all
commodities regardless of location.

31. All wire preventors to be of sufficient length to nm through eye
and bit.

32. Stowing hatches and beams: 3 feet space around coaming and
15 feet from fall to fall.

33. There must be a 3 foot clearance around the hatch coaming in
'tween decks where cargo is worked below.

34. Proper ventilation should be provided to keep carbon monoxide
concentrations below 50 parts per million (.005%) where internal
combustion machines are being used.

35. When portable ladders are in use they shall be kept clear and
secured.

36. Safety shoes are recommended, however, under no
circumstances shall jogging shoes, tennis shoes or boat shoes be
allowed. Proper clothing, covering arms and legs, affords protection
against abrasion and laceration.

37. There shall be a telephone at each pier or wharf where vessels-
are being worked.

:), :38. The safety practices agreed to herein shall be respected and
;~!!!!ii!,: enforced by both parties- premimn or perialty pay for purposes Of
:il~ii~i.'; circumventing these practices shall not be paid.

:iil. ::- 39. When loading cargoes of loose pipe or similar commodities on
i~t?' deck which extend above the height of the hatch coaming or railing,
!iI/ stanchions of sufficient strength for securing th.e pipe shall be
l~" constructed prior to loading. In no case shall the pipe or similar

commodity, be stowed above the height of the stanchions.

40. When loading grain, the employers agree to make every effort
to secure certificates from the elevator prior to loading ensuring no
insecticide residues of a harmful nature are present in the grain.

41. Prior to the start of cargo handling operations a responsible
representative of the employer shall ascertain from labels on cargo,
.from the hazardous cargo manifest, or from other shipping
documents, what hazardous cargoes, if any, are to be handled and the
general nature of the hazard. He shall inform employees of the
general nature of the hazard, the importance of preventing damage to
the cargo and special precautions to be taken. Employees are to be
told what to do in event of a leak or spill.

42. Make sure all personnel in holds of ships are out before leaving.

43. When employees are required to work on cargo over 8 feet high
in vessel hold or deck, suitable fall protection, safety lines or nets are
to be placed at exposed edges.



Wages on car carriers are listed as follows:

CAR CARRIER WAGES:

Effective: Effective: Effective:
10101/04 10/01/06 10/01/08

Gang Foremen:

ii$27.00    $40.50 $28.00 $42.00 $29.00 $43.50 -:i;I

New personnel entering the industry October 1, 1996 and after: i,ii
$15.00 $22.50                                                       ~

Bulldozer Operators, Shipboard Crane Operators other than
Revolving Crane, Mobile Cranes on Ship or Dock, Semi-
Tractor Drivers and Container Crane Operators:

$26.50 $39.75 $27.50 $41.25 $28.50 $42.75

New personnel entedhg the industry October 1, 1996 and after:
$14.50 $21.75

Winchmen, Hatchtender, Tractor, Payloader, Transporter, Lift
Truck and other Power,Driven Machinery Operators; Fixed
Revolving Deck Crane Operators:

$26.25 $39.375 $27.25 $40.875    $28.25 $42.375

New personnel entering the industry October 1, 1996 and after:
$14.25 $21.375

Gangmen(Holdmen, Hookmen and Dockmen) and all other
Labor performing Longshore Work:

$2.6.00 $39.00 $27.00 $40.50    $28.00 $42.00

New personnel entering the industry October 1, 1996 and after:
$14.00 $21.00

New personnel that work a combination of 700 hours in the
years beginning October 1, 1996 will be paid the prevailing

on car carriers.

New personnel that work a combination of 700 hours in the
years beginning October 1, 1996 will continue receiving the

car carrier wages while working Ro-Ro cargo on car carrier

C-2. On car carrier vessels, the basic working day shall consist of 8
hours and the basic work week shall consist of 40 hours. Personnel
shall work any night in the week, or on Saturdays, Sundays, or

when required (except as provided in Clause C-3, for work
:on New Year's Day, Independence Day, Labor Day and Christmas

Except for holidays specified in Clause C-3, straight-time rate
paid for any work performed from 8:00 A.M. to 12:00 Noon

and from 1:00 P.M. to 5:00 P.M. Monday through Friday, inclusive..
~ 'Work at all other times, including specified holidays will be paid for
at overtime rates, except as provided in Clause C-3 for work on New
Year's Day, Independence Day, Labor Day and Christmas Day and as
provided in Clause 11(A)(1) for work ddring me~ hours.

C-3.The following holidays will be observed on car carriers:

January 1 ...............
January, 3rd Monday .....
Good Friday .............
May, Last Monday ........
July 4 ..................
September, 1st Monday...
November, 4th Thursday..
December 24 .............
December 25 .............
December 31 .............

New Year's Day
Martin Luther King's Birthday
Good Friday
National Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Christmas Eve
Christmas Day
New Year's Eve



When any of these holidays fall on Sunday, the following
Monday shall be observed to the extent of paying overtime rates and
applying the 8-hour minimum period. No work will be performed on
New Year's Day, Independence Day, Labor Day and Christmas Day,
nor before 7:00 A.M. on the days following these holidays, nor after
3:00 P.M. on Christmas Eve or New Year's Eve, except on ships
which can be finished by 5:00 P.M. and except in case Of fire or
where property is in danger. On Christmas Eve or New Year's Eve
personnel working will be guaranteed eight hours overtime pay.

C-4. On car carrier vessels starting times shall be 7:00 A.M., 8:00 Iii=
A.M., 10:00 A.M., 1:00 P.M. and 7:00 P.M. on Sunday through ii~!,,
Friday and holidays. On Saturday starting times shall be 7:00 A.M.,~f~i~
S:00 A.M., 1:00 P.M. and 7:00 P.M.

~;!!;i~,~
When there is a 10:00 a.m. start on Sundays and holidays on car

carrier vessels personnel will be guaranteed four (4) hours after the
supper meal period.

Without regard to the above starting times, personnel may be
ordered for shifting ships, handling lines and cleaning holds, and
extra personnel may be added to gangs already working.

C-5.(A) All gangs for 7:00 A.M. through 1:00 P.M. starts must be
ordered by 5:00 P.M. the previous day. Gangs for 7:00 P.M. starts
must be ordered by 1:00 P.M. the same day. In the event weather or
mechanical failure after 7:00 P.M. make it impossible for night gangs
to finish a ship scheduled to complete before 8:00 A.M. the night
gangs may be released and ordered back from shipside for a
subsequent daytime start for work on that ship only, and the Union is
to be notified as soon as the hall opens.

Gangs ordered for 7:00 P.M. start may be Cancelled no later than
4:00 P.M., 5:00 P.M. for weather and non arrival, but
in the number of gangs so ordered for'a particular ship may be made.

C-5.(B) The Union shall provide the capabilities for the employers
to call in orders between 3:00 P.M. and 5:00 P.M. everyday of the
week (except the four no-work holidays) and between 6:00 A.M. and
7:00 A.M. for cancellatiohs everyday of the week (except the four no-
work holidays).

C-6. Provided full gangs remain subject to the call of their
employer, personnel ordered to work in gangs on car carriers shall be
paid a minimum of 4 hours.

Personnel in gangs ordered back for work after a meal hour
shall be paid 2 hours minimum with running time thereafter:

~          For the purpose of applying these minimums the gang is to
i~!~ be considered a unit, and separate minimums are not to be applied to
i!!~!i::i:iii~-i replacements starting later than the gang.

On car carder vessels the following minimums sMl apply:

::~!,~ili~!~i Saturday 4+4 hours @ o/t rate
....".~.~,i~;i~::~!:~o@~!~,~, .., .~;~.

Sunday & Holiday 8 hours @ o/t rate

~:, (2-7. Extra personnel added tO gangs and employees ordered for
s~fling ships, cleaning, loading stores and other miscelIaneous work
not involving the loading or discharging of cargo shall be paid a

(. minimum of 4 hours time; and personnel ordered for handling lines
 shall be paid a minimum of 4 hours time at the applicable straight-
~e or overtime rates, provided they remain subject to the call of
their employer during that time.

On car carriers, gangs ordered for 7 a.m. and 8 a.m. starts
be cancelled two hours prior to start for weather and non arrival

Gangs ordered for 10 a.m. and 1 p.m. may be cancelled by
Gangs ordered for 7 p.m. starts may be cancelled by 4 p,m.
are ordered for a new starting time for that day, such order

be a firm and noncancellable order.



C-9.(A) On ear carrier vessels all meal hours when worked shall be
paid for at one and a half times the prevailing rate. Meal hour pay is
to be continued at one and a half times the prevailing rate until
employees are released or meal hour is given.

C-9.(B) On car carrier vessels, when gangs ordered for 7:00 A.M. or
8:00 A.M. are to work after 7:00 P.M. they must be notified by 5:00
P.M. and such notification constitutes a f'trm order. In the event
weather or mechanical failure occurs after 5:00 P.M. delaying the
finish the employees will observe the normal supper hour if so
ordered and return to complete the vessel.

If the employees do not wish to remain after 7:00 P.M. the
Union must provide new gangs for a 7:00 P.M. start if notified prior
to 6:00 P.M. to fulfill the guarantee of the original gangs. Gangs
ordered for 1:00 P.M. starts need not be so notified.

C-10. The following general safety work rules shall be used as
guiddines to set up each port safety program.

CAR CARRIER VESSEL
GENERAL SAFETY RULES

1. All drivers will have a valid state drivers license.

Safety vests are to be worn when designated by the
employer.

3. Employer supplied over-aUs will be worn when required.

Drivers will adhere to all traffic signals, stop signs etc.
unless otherwise directed by authorized flagman.

Drivers will not deviate from traffic patterns established by
the employer.

No smoking, consuming beverages or eating when operating
vehicles.

No smoking on vessel.

Employer will be immediately notified when accidents or
injuries occur.

Employer reserves right to designate shuttle drivers.

All drivers will wear clean work clothes.

Lashing gear will be removed from the working area at the
employers direction.

12. Drivers will operate vehicles in a safe manner at all times.



Agreement covering the working of Cruise Vessels in the ~il
ports of Wilmington, Charleston, Savannah and i
Jacksonville.

Effective 10/01/04
Effective 10/01/06
Effective 10/01/08

Base Wages:

Benefits:

$17,25
$18.00
$18.75

Effective 10/01/09 $19.50

Pension Va e ~ i o n  To t a l
&Welfare &Holiday Contributions

$ 9.20 $ 0.615 $ 9.815
$ 9.70 $ 0.615 $10.315
$10.20 $ 0.615 $10.815
$10.70 $ 0.615 $11.315

Effective 10/01/04
Effective 10101/06
Effective 10/01/08
Effective 10/01/09

This agreement will be effective throughout the life of the current
South Atlantic & Gulf Coast District Contract, All other terms of the
current South Atlantic & Gulf Coast District Contract will apply.

Signed this 3rd day of February, 2006.

For the International For the Georgia Stevedore
Longshoremen's Association Association
Local 1414 ~

Benjamin S. Bryan,              President e/

it:/
_?,I~

Notes



SAVANNAH LONGSHOREMEN'S SENIORITY PLAN

To implement the employment of Longshoremen in the Port of
Savannah, Georgia, as provided by Clause 14 of the present!:!i
Collective Bargaining Agreement of I.L.A. Local 1414, the parties )i
thereto hereby agree to the following:

.i~i~:~" ~
I. The operation of the Plan shall be governed by a Seniority Board
composed of the President and one (I) rank and file member of the !ill,
I.L.A., Local 1414, and the two (2) members of the Georgia
Stevedore Association.

F. Any dispute or grievance by an individual employee must be
submitted to the Board in writing at least 48 hours prior to a
meeting. The complaint must be signed by the plaintiff.

Seniority

3. As used in this Agreement "continuous service" means that an
employee must work a minimum of 700 hours as a longshoreman in
the Port of Savannah each successive contract year following the
seniority classification. An employee must continue to maintain 700
hours or.more in service as a longshoreman during future contract
years to maintain seniority. Senior cardholders not making the
required 700 hours and presenting acceptable explanation to the

Board may maintain seniority as determined by the
~"-~:~'': Seniority Board.

2. Any dispute concerning or arising out of the terms and conditions ~iI iof this Agreement shall be referred to the Seniority Board.
~:!i::):~411~i!;". A. Longshoremen from Savannah shall be classified by the Seniority

"~i:" " :Board on the following basis:A. The Seniority Board shall act by majority vote, and should -::}i'iii~i[::.'_'i}ii.li~

.i~iiiiiiiii!i CLASS A:
they reach a determination in a particular dispute,
determination shall be final and binding.

B . The Board shall hold meetings as necessary.

C. The Seniority Board shall be the sole judge of the'
sufficiency of the evidence to be considered in the resolution of
any dispute brought before them.

D. If  the Seniority Board shall  be unable to reach a
determination in a particular dispute, the dispute shall be resolved
under the procedure established under Clause 15 (B) of the
Collective Bargaining Agreement.

E. The Board shall have authority to determine whether
rules listed herein have been violated, and shall have power
invoke the penalties as provided under Paragraph 7 herein.

such Class A seniority shall be enjoyed by those men who
.were employed as longshoremen 700 or more hours each contract

:i year for any eight (8) contract years during the period October 1,
to September 30, 1968, and who have maintained continuous

 service at such occupation from October 1, 1968.

,CLASS B: Class B seniority shall be enjoyed by those men who
:were employed as longshoremen 700 or more hours each contract
year for any six (6) contract years during the period October 1, 1957
to September 30, 1968, and who have maintained continuous service
at such occupation from October 1, 1968.

CLASS C: Class C seniority shall be enjoyed by those men who
!..were employed as longshoremen 700 or more hours each contract

four (4) contract years during the period October 1, 1957
3, 1968, and who have maintained continuous service

such occupation from October 1, 1968.



CLASS D: Class D seniority shall be enjoyed by those men who
were employed as longshoremen 700 or more hours each contract
year for any two (2) contract years during the period October 1, 1957
to September 30, 1968, and who have maintained continuous service
at such occupation from October 1, 1968.

CLASS E: Class E seniority shall be enjoyed by those men who
were employed as longshoremen 700 or more hours during the
contract year October 1, 1968 to September 30, 1969, and who
maintain continuous service at such occupation from October 1,1969.

CLASS F: Class F shall be enjoyed by those men who were
employed as longshoremen 700 or more hours during the contract
year October 1, 1970 to September 30, 1971, and who maintain
continuous service at such occupation from October 1,1971.

CLASS G: Class G shall be enjoyed by those men who were
employed as longshoremen 700 or more hours during the contract
year October 1, 1972 to September 30, 1973, and who maintain
continuous service at such occupation from October 1, 1973.

CLASS H: Class H shall be enjoyed by those men who were
employed as longshoremen 700 or more hours during the contract
year October 1, 1973 to September 30, 1974, and who maintain
continuous service at such occupation from October 1, 1974.

CLASS I: Class I shall be enjoyed by those men who were
employed as longshoremen 700 or more hours during the contract
year October 1, 1975 to September 30, 1976, and who maintain
continuous service at such occupation from October 1, 1976.

CLASS J: Class J shall be enjoyed by those men who were
employed as longshoremen 700 or more hours during each of the
contract years October 1, 1976 to September 30, 1978, and who
maintain continuous service at such occupation from October 1, 1978.

CLASS K: Class K shall be enjoyed by those men who were.
employed as longshoremen 700 or more hours during each of the
contract years October 1, 1978 to September 30, 1980, and who
maintain continuous service at such occupation from Oetober 1, 1980.

CLASS L: Class L shall be enjoyed by those men who were
employed as longshoremen 700 or more hours during each of the
contract years October 1, 1980 to September 30, 1982, and who
maintain continuous service at such occupation from October 1, 1982.

CLASS M: Class M seniority shall be enjoyed by those men who
were employed as longshoremen 700 or more hours in either contract
year during the period of October 1, 1982 to September 30, 1984, and
who maintain eontinuous service at such oeeupation from October 1,
1984.

CLASS N: Class N seniority shall be enjoyed by those men who
 were employed as longshoremen 700 or more hours in either contract
year during the period of October 1, 1984 to September 30, 1986, and
who maintain continuous service at such occupation from October 1,
1986.

CLASS 0: Class O seniority shall be enjoyed by those men who
j . were employed 700 or more hours in any contract year during the
!IIIII~C' period of October 1, 1987 to September 30, 1990, and who maintain
i. continuous service at such occupation from October 1, 1990.

CLASS P: Class P seniority shall be enjoyed by those men who
~i~:. were employed 700 or more hours in any contract year during the

period of October 1, 1990 to September 30, 1992, and who maintain.
~: ,.continuous service at such occupation from October 1, 1992.

-:;GLASS Q: Class Q seniority shall be enjoyed by those men who
employed 700 or more hours in any contract year during the

1, 1992 to September 30, 1994, and who maintain
service at such occupation from October 1, 1994.



CLASS R: Class R seniority shall be enjoyed by those men who
were employed 700 or more hours in any contract year during the
period of October 1, 1994 to September 30, 1996, and who maintain
continuous service at such occupation from October 1, 1996.

CLASS S: Class S seniority shall be enjoyed by those men who
were employed 700 or more hours in any contract year during the
period of October 1, 1996 to September 30, 1998, and who maintain
continuous service at such occupation from October 1, 1998.

CLASS T: Class T seniority shall be enjoyed by those men who
were employed 700 or more hours in any contract year during the
period of October 1, 1999 to September 30, 2001, and who maintain
coritinuous service at such occupation from October 1, 2001.

CLASS U: Class U seniority shall be enjoyed by those men who
were employed 700 or more hours in any contract year during the
period of October 1, 2001 to September 30, 2003, and who mainhain
continuous service at such occupation from October 1, 2003.

CLASS V: Class V seniority shall be enjoyed by those men who
were employed 700 or more hours in any contract year during the
period of Oct0ber 1,2003 to September 30, 2005, and who maintain
continuous service at such occupation from October 1, 2005.

Individuals who do not fall with Class A or B or C or D or E or F or G
or H or I or J or K or L or M or N or O or P or Q or R or S or T or U or V
will have no seniority under this Agreement. These individuals will work
as needed under a Daily Work Permit system. The work permits will be.
issued by I.L.A. Local 1414 at the time of hiring~nd given directly to the
i~eader of the gang. At no time will an individual have possession ofh~
w~6rk permit_ It wilde the sole respons]bilit7 of the header to reIu~n th~
w6rk permit to I.L.A. Local i414 at the tame the gang comtgetes the work.
~y neaaer who fails to comply with the requirement will b¢ charged with
insubordination which is covered under Paragraph 13 (E) of the Contract
between the Georgia Stevedore Association and I.LA. Local 1414.

4-A In determining the qualification, the following rules shall apply:

As used in this Agreement "Contract Year" shall be defined a~
any annual period between October 1, and September 30 of the
following year.

Employees may receive credit for allowable breaks in service
which are due to:

Injury or illness (other than through alcohol or drugs) to the
extent of becoming eligible for Worker's Compensation or for
benefits under the industry's Welfare Fund Plan.

2.__ Absence due to military service provided the individual is
reinstated in the industry in compliance with the/equirements of
law as to re-employmem. 7

3 . Absence due to service as an Officer of the I.L.A. or its
subdivisions.

Absence due to service in a supervisory or managerial position
with a concerned party to the Collective Bargaining Agreement.

Absence for a period not to exceed one year upon advance.
approval of the Seniority Board when the Board determines a,
temporary leave to be necessary and not for the purpose of
accepting other employment.

 B. Credit for allowable breaks in Service shall be ~ranted for the purpose
!'- of seniority on the basis of faur (4) hours for each day of the week in each

~i '~:~" contract year, with a maximum of 700 hours per contract ye~: ~-
)", -,'

. ~C. The seniority of an individual shall cease with respect to priority of
e.mployment in the event he:

I. Voluntarily quits,.resigns or retires.

Fails to work at least 700 hours unless such failure is allowable
within 4(A). At the sole discretion of the Seniority Board,
requests for exceptions to this rule due to hardship of the

s5



employees will be considered. Time credited for paid vacations
and holidays is not to be credited toward this requirement.

3. Accepts employment out of the industry any day of the week
Monday through Friday.

D. The records of the Pension and Welfare Fund shall be the official
source of years of service and hours worked and where such records are
questioned, the Seniority Board shall have the authority to determine the
figures to be used for classification under the Seniority Plan.

E. When a classified seniority card holder loses his classified seniority
card, working less than 700 hours during any given contract year
subsequent to October 1, 1990, he will be dropped down to the next
classified seniority category below his section, instead of being issued a
work permit card.

He is then placed on probation for a five (5) year_period requiring him
to work 700 or more hours each of those years. If this requirement is met
then he will be given back his original seniority after his probationary
period by the Seniority Board. Should he fail to make 700 hours in any
given year during probation, he will lose all seniori~.

 m u T t   n u a  , ,
6. In selecting personnel for work covered by the Collective Bargaining
Agreement, the following rules must be observed:

A. Providing they are physically qualified, and in the case of.,£
machinery operators, etc., requiring special skills providing they meet the
necessary standards of skill, all available personnel in group "A" must
offered employment before o~er groups can be considered. Also,
em arduous work such as

,s wharf work to a
. . . . . . . . . personnel be reql

personnel within the group.
available group ."A" personnel have been offered employment,
employment will he offered to personnel in group "B" in the same
Employment will continue to be offered through successive groups until

8 6

available personnel have been offered employment before personnel
without seniority status are employed.

B. Gang foremen who are responsible for hiring correctly under the
rules under this Seniority Planmust cooperate with Local 1414. Starting
time shall be promptly at 6:00 a.m., 7:00 a.m., 12:00 noon, and 6:00 p.m.
Gang foremen shall hire available personnel according to seniority and
shall not wait for any group or special personnel. The hiring of emergency
gangs at times other than the normal hiring periods will be allowed as long
as the emergency gang is paid from the last starting time prior to their
hiring.

C. All personnel will normally be employed only at the hiring area
which is agreed upon for the port, and when additional personnel or
replacements are ordered, work at the job site will proceed as scheduled
even though a gang may work short while waiting on the additional
pe~onnel. When the Local is dosed andpersonnel are hired atthejob site,
the Header shall order men from the list furnished by the Hall.

Gangs shall be hired in accordance with the Collective Bargaining
i Agreement and no gang ~qhal] leave the hiring area vvhien ix ~hnrt

D. Personnel starting work are entitled to remain as long as they are
~loyed. It is not a break in continuity when employmenf

interrupted by meal periods, payroll or voting periods, or when shifted
job classifications or locations. In the event men are released for

the above breaks and are ordered back for a subsequent starting
t~e, their re-employment will follow procedures for new employment.

E. Positions such as Gang Foreman, Walking Bosses, Lift Bosses,
?Carpenter, Lashing Foremen and Boatswain and similar assignments

' " Gang Foreman pay are not subject to seniority procedures.

When it becomes necessary for the employer to make a change
~, he must consult  with the Onion at least a week
.prior to his selection. It is incumbent on the emvloyer to
consider the Union's suggestions and to make every effort to
designate a man who is agreeable to both partiers.           !



F. Men working during the day and having completed 8 hours shall
have no seniority or new status at 7:00 p.m. Men working during the night
and having completed g hours shall have no seniority status at 8:00 a.m.
and 7:00 a.m. starts. When men with seniority status are working in gangs
on the day before a time and one-half day, they shall be entitled to work in
the same gang for the purpose of completing the loading or unloading of
a ship that he has worked on.

Notwithstanding the above paragraph, men working during the
day and having completed no more than five (5) hours by 12:00 noon and
been released by the employer with no additional guarantee shall have
seniority at 1:00 p.m. or 7:00 p.m. on the same day.

Men starting work at 7:00 A.M., 8:00 A.M. or 1:00 P.M. and
6ontinues working past 2:00 A.M. will have no seniority status at 7:00
A.M. or 8:00 A.M. the following day. Men starting work at 7:00 P.M. who
work past 8:00 A . will have no seni~rity status at 1:00 P.M-- that day.

Ifa man knocks off and the gang continues to work, he shall not
have seniority at 7:00 A.M. or 8:00 A.M.

Any individual accepting work for a 7:00 a.m. or 8:00 a.m. start
electing to knock off before the job and/or shift is complzted or elects to
being released before completion of the guaranteed time for that day shall
not be assigned to any gang starting at 1:00 p.m. or 7:00 p.m. He shall not
be available for hire until the first hiring the following morning un~e
union elects to send him out due to lack of experienced labor.

Notwithstandinz, men referred to in the above provisions may be
hired after all employees with seniority status who are present have bee~!
~d  emp !oymen t . .:!!

Once an individual has been offered employment b3
for work at any starting time, and he refuses employment at that time,
therefore waives his seniority status for that particular hiring period,
may be offered employmentat the next hiring periOd.

G. Employers must make every effort to train personnel now in
industry for specialized jobs as equipment operators, etc.

88

H. Selection of individuals for referral to jobs shall be without
discrimination against any applicant by reason of membership or non-
membership in LL.A. Local 1414. Such selection shall he strictly in accord
with above rules and procedures as set forth in this Agreement Selection
of union members for referral to jobs shall be subject to the Constitution
and By-Laws of Local 1414.

I. Senior eligible men who turn down regular jobs will not be
allowed to claim that job from a lower seniority man who accepted same.
However, when a regular job is open, senior eligible men will have first
preference to the job.

7.A.    The Seniority Board, on written and signed complaint, shall hear
and determine whether or not an employee or a header has violated the
following rules and regulations:

a. A deliberate violation of the hiring rules by a Gang Foreman.

Collusion by an individual with a Gang Foreman to violate hiring
rules.

Leaving a job (unless injured) without securing a replacement or
failure to arrive at a job.

Persistently failing to accept employment which he is capable of
performing.

Violation of Seniority rules as specified under Clause 6(F). In
addition, no employee may be hired twice Withi~i a twenty:foh'~"7
(24) hour period, except when approved by the hiring officers.

Any other violation of the Seniority Agreement.

plinary action for violation of rules herein specified,
or header as the ease may be, will be given written notice of
claimed to be in violation of the rules and warranting

action, which notice shall fix a time and place at which the
header appears and presents his defenses.



C, The Seniority Board must assess the following penalties against an
employee or header who is found to violate the above rules and regulations
during each contract year.

FIRST OFFENSE:. Fourteen (14) days Suspension from
working in the industry.

SECOND OFFENSE: Thirty (30) days Suspension from working
in the industry.

THIRD OFFENSE: Sixty (60) days Suspension from working in
the industry plus such additional suspension
as the Seniority Board deems necessary.

D. The Seniority Board, on written and signed complaint, shall hear and
determine whether or not an employee or a header has violated the
following rules and regulations:

Signed and agreed to by the International Longshoremen'sAssociation,
Local 1414 and the Georgia Stevedore Association on _3rd day of
February, 2006 effective as of October 1, 2005, represented by:

For the International
Longshoremen's Association,
I.L.A. Local 1414

For the Georgia Stevedore
Association

Benjamin S. t3ryan, l~esident
./'~t~6~en W.~,~ch, - '

P r e s i d e n t  fi /

Use of false seniority card or use of a card belonging to another
individual.

Allowing another to use the seniority card entrusted to the owner

Being on more than one company payroll during the same period~::~:, ~:~        .~:~i ~:
of time and being reimbursed as actually working for each i:i~ ~::
company.                                                              .,.,=~:,~:          i~'-~:-'

FIRST OFFENSE: Permanent dismissal from the industry. .:i:~i~i :i~;i~

8. On October 1.1983, or thereafter, the Semonty Board will meet to::;;:~,'.':.~::,'"
n e ~° ~

determi e wh ~ther the penalties listed in Paragraph 7 are adequa/e, and ifi~ii::,
they find an undue number of violations, the Seniority Board Shall~!~!!'

. _ . . " ~ ~!~:.
to the part,es that the penalties be substantmlly mcrease~l. ,)~i~~i~i~recommend

" ':~i~ ':",'~'..

9.  This Senior i ty Plan wi l l  remain effect ive unt i l  the expirat ion of th~~ -
present Collective Bargaining Ak~reement but may be amended by mutu~~ iI' ,
agreement between the parties thereto providing such amendment'~:,:i~g~ ~!:=
approved by the District Negotiating Committee. All provisions of/!~~ :!i~: "
Plan including criteria for grouping employees are subject o changeup~~ !!~>.i:
agreement by both parties. , , ~ , : : , ~ ~



Notes COASTWISE AGREEMENT

This agreement is made and entered into on the 12 day of May, 1999
~'tween Columbm Coastal lransport, LLC, the direct empioyeron beha~t-
of its stevedores and the South Atlantic and Gulf Coast District of the
International Longshoreman's Association representing all locals of the
Sout~ Atlantic from Morehead City, North Carolina to Brownsville, Texas.

This agreement applies only to operations covering the loading and/or
unloading of containers on barges being used in a transshipment and/or
coastwise operation on a weekly basis.                    ::::

I. Columbia Coastal Transport, LLC agrees to use ILA labor on any and
all 69-its operations relating to the]oading and/or unloading of itsl/arges in
ports where tt ts possible to do so.

2. Straight-time wages will be $19.50 per hour.

3. Orders may be cancelled or modified two hours prior to start; however,
the 0700 & 0800 orders cannot be cancelled, but they may be modified to
an alternate starting time that day.

4. When handling forty (40) containers or less a minimum often (10) men

When more than forty (40) containers are handled the
gang size will be twelve (12) men consisting of a header and

eleven (l 1) men. Where the ILA provides crane operators such crane
operators will be over and above the minimum. All additional personnel
added to the gangs will be at the discretion of Colurabia Coastal Transport,
LLC.

5. A minimum of two (2) clerks consisting of one (I) chief clerk and one
(1) field clerk will be hired and will do all work required. Additional
checkers will be hired as needed.

6. Once the barge has arrived and preassembly is required, it is to be
performed by the chief clerk one (1) hour prior to starting time. If
preassembly is to be performed prior to arrival oflhe barge, a chief clerk
will be employed and the minimum guarantee will apply.



7. It is agreed that all clerks/checkers will be dispatched by their
respective ILA locals in accordance with their seniority agreement.

8. The following starting times wili apply: 7 a.m., 8 a.m., 10 a.m., I p.m.,
3 p.m. and 7 p.m. unless additional starting times are agreed.

9. It is agreed that whenever a clerk and/or clerks are employed in
connection with this barge operation, they will do all receiving and
delivering.

10. The following guarantee will apply: Monday through Saturday there
will be a four (4) hour guarantee with a two (2) hour guarantee when
returning from any meal hour. There will be a four (4) hour guarantee with
a four (4) hour guarantee when returning from the first meal on all
Sundays. Holidays are subject to the eight (8) hour guarantee.

I 1. Straight time hours: 8 a.m. to noon and i p.m. to 5 p.m. (Monday
through Friday). Four (4) hour minimum guarantee to apply for 0700.
starts.

With the exception of the above, all other terms and conditions of the loea....~l
Collective Bargaining Agreements will apply.

_ _ f

For the South Atlantic &
Gulf Co~t District,
International Longshoremen's
Association

For Columbia Coastal
Transport, LLC

~ n t
South, Atlantic & Gulf Coast
District, ILA

Bruce Fenimore, President
Columbia Coastal
Transport, LLC

*Note* The above straight time wages are subject to change.

AGREEMENT BETWEEN
GEORGIA STEVEDORE ASSOCIATION

AND
ILA LOCAL 1475

FOR BREAKFAST MEAL HOUR
February 4, 2003

When Breakfast is taken, the guarantee when returning to work on
container and / or Ro-Ro vessels will be four (4) hours at the overtime rate
specified in Clause A-I of the Agreement between the South Atlantic
Employer's Negotiating Committee and the South Atlantic & Gulf Coast
District of the International Longshoremen's Association, herein after
known as the District Agreement. Breakfast calls will only apply to a 7 pm
start. Breakfast calls will not be taken in combination with an existing day
order or an emergency order.

On general cargo, breakbulk and bulk vessels the guarantee after taking
Breakfast will be two (2) hours at the overtime rate as specified in Clause
B-I of the District Agreement Monday through Saturday. The guaran~e
will be four (4) hours at the overtime rate specified in Clause B-I of the
District Agreement on Sundays and Holidays.

On car carrier vessels the guarantee after taking Breakfast will be two
(2) hours at overtime rates Monday through Friday, and four (4) hours at

.....~ the overtime rate on Saturday, Sunday and Holidays.

When Breakfast is taken and personnel work beyond 11 a.m., they will
be paid the overtime rate until the completion of the vessel or released plus
a four (4) hour guarantee at the overtime rate from the completion time of
the vessel or released. If personnel work into the noon meal period, they
will be paid double overtime until completion of the vessel or released plus
a four (4) hour guarantee at the overtime rate specified in Clause A-1 or B-

of the District Agreement (whichever is applicable) from the completion
of the vessel or released.



When Breakfast is taken, theEmployer shall notify the personnel by 5
a.m. The Breakfast order is non-cancelable.

~ ~ - - ~ ~ ~ e n t
ILA Looal 1414

COOPER/T. SMITH
MEMORANDUM OF UNDERSTANDING

This Agreement made and entered into by and between Cooperf, r.
Smith ~;tevedorin~ Co., Inc.~ {the "Era Dloyer"), and the South ~,tlantic an'd
Cmlf Coast District of the International Lon~sh--oremen's,AFL/CIO an~
affiliated ILA Locals (the "Union"), shall determine the wages, hours, and
terms and conditions of employYnent of the Employer's hourly pal~
d~mployees performing work on LASH Lighters and LASH "Mother"
Vessels in the associated Ports of the South Atlantic and Gulf Coast
District.

The Unions and Cooper/T. Smith Stevedoring agree that all
Stevedoring on LASH Lighters, Lash "Mother" Vessels, warehouse and
terminal operations related thereto performed in the Port of the South
Atlantic and Gulf Coast District shall be performed in accordance with the
principal agreements between Cooper/T. Smith Stevedoring Co., Inc. and
the unions except as specifically changed by this Agreement.

GANG SIZES:

The gang size listed below shall be the minimum gang size and
additional men may be hired at the discretion of the Employer to expedite
the operation. It is further agreed that no other than ILA personnel will do
work considered to be ILA jurisdiction; subject to the "New Hire" or New
Entry" Clause.

Lighters. The employer will employ (i) Working Foreman, (I) Clerk in
charge (CIC), who will also serve as Timekeeper, and the amount of labor
at the Employer's sole discretion for the loading and discharging of cargo
on LASH Lighters. The gang may be divided between more than one (1)
lighter at the same time, additionally the employer may shift employees
between gangs or operations as needed to take care of additional

in manning during the work period.

The Employer will not be required to hire any additional labor
or pay wage category pay differentials to the above gang

for LASH Lighters.



= Employees will be hired from the seniority roster and in cases where
the union cannot supply all the labor management has the option to hire
labor, provided that labor is paid under the "New Hire" or "blew Entry"
Clause at a wage of $10.00 per straight time hour.

Wages (Lighters.)
Category Straight Time Wages
Foreman $16.50
Clerk (CIC) $16.50
Clerk $15.20
Gang Members $14.00
New Hires $10.00

"Mother" Vessel. The Employerwill employ a (1) Working Foreman, (1)
Clerk (CIC) and eight (8) employees minimum to load and/or discharge,
and secure and unsecure Lighters on the "Mother" Vessels. The Employer
will not be required to hire any additional labor categories or pay
differentials to the above gang for "Mother Vessels".

SplR Meal Hour On "Mother" Vessels: The Employer will be allowed
to continue to split the gang for meal breaks and continue word with the
remaining gang members. This will be allowed for the payment of one (1)
hour at time and one half of the prevailing wage to each gang member
when the gang is split foi" a meal break.

Wages ("Mother" Vessels).
Foreman $16.50 Straight Time Hours
Clerk (C1C) $16.50
Longshoremen $14.00

Starting Times For Lighters & "Mother" Vessel:

7 AM, 8 AM, 10 AM, 1 PM, 3 PM, 7 PM, 12 Midnight.

Flexible Meal Hour: A meal hour may be taken in one half hour
intervals from one hour before through one hour after the designated meal
hour'times: Gangs working into the meal hour will be paid at the
prevailing wage as long as no gang is required to work more than six (6)
hours before taking a meal break.

Should a gang work more than (6)hours to finish the vessel the meal
hour will be paid at time and one half the prevailing wage until a meal
break is taken or the gang is released. The exception to this rule is the
"Split" Meal Hour when working the "Mother" Vessel.

Designated meal hours are: 6 a.m./12 noon/6 p.m. & 12 midnight.

Work Day & Overtime:

(a) There will be six (6) straight time days often (10) hours each per work
week. This is not a guarantee of any minimum number of hours per
week.

(b) Overtime will be paid at the rate of time and one half of the straight
time wage for work performed before 7:00 AM and after 6:00 PM
Monday through Saturday.

(c) Sunday and Hofidays will be paid all hours at time and one half the
'-    straight time wage.

!~ii:i,o" Guarantee Time: All gangs guaranteed four (4) hours for the first call and
~:~;,;~,: ~; ~ two hours (2) after the meal break.

~!~;~si:~ ,~: Weather Clause: The men wall work m hght ram on the Lighters (barges),
:~/~:!::;~:: at the Employer s discretion and m all weather cond]tmns on the Mother
.!:~ili)ii:~.Vessels, provided the Employer provides the men with rain gear. It is not
~,~::~,:~;~? the intent of the Employer require employees to work in unsafe
~ii:i:" conditions.

..' ii. Holidays: There wdl be s~x (6) working Holidays to be paid at time and
 o_~e half the straight time wage.

There will be four (4) no work holidays, however, if the Employer
work on these no work days the union will do so for double the

time rate of pay.

Time: There will be no travel paydue employees under this



Fringe Benefits: $6.61 per hour worked under this Agreement

Term of Agreement.
This contract is in effect from October 1, 1996 and will remain in

effect until midnight, September 30, 2001 with the following provision;
Either party has the option to reopen this Agreement by giving written
notice to the other parties at least forty-five days prior to September 30,
1998 and if by 12:-- midnight September 30,1998 the parties have not
reached Agreement, then either party will have the option to exercise their
legal rights as the no strike agreement by the union and the no lock out
agreement by the Employer will not be in effect as written in the Principal
Agreement as of 12:00 midnight September 30, 1998.

In Witness Whereof, the parties have executed this Agreement on the 7.~
day of October, 1996.

Cooper/T. Smith Stevedoring Co., Inc.

Vice President

Somh Atlantic & Gulf Coast
District International
Longshoremen' s Association

President

Letter of Understanding
This will confirm our discussions in Tampa regarding the subject of

automobile carriers and the wages and benefits applicable to such
operations, the objective of which was to establish uniform conditions for
such work in each of the South Atlantic ports.

As is reflected in paragraph seven (7) of the Letter of Interpretation,
dated October 29, 1986, and p~agraph 4(A) of the Addendum to
Memorandum of Agreement, dated October i, 1986, the parties are agreed
that the wage rate on such vessels shall be $14.00 per hour with a minimum
gang size of sixteen (16) plus a minimum of four (4) clerks. The guarantee
is to be four (4) hours. It was agreed that tractors, and other heavy
equipment or trucks having more than one axle will be worked at the
$17.00 per hour wage rate, with the understanding that one or more such
vehicles will require the payment of a minimum of one hour at the $17.00
rate for the entire gang (including clerks). If the vessel is a rt-ro vessel,
worked with the ramp down, the hourly rate will be $1700.

AGREED TO THIS 28TH DAY OF APRIL, 1988
South Atlantic & Gulf South Atlantic

:~: ~ Coast District, International

!!~: :.., Longshoremen's Association

President
South Atlantic Eanploye, es
Negotiating Committee

Perry C. Harvey. Jr., Chairman

Employers Negotiating
Committee

H. Maekey



SUPERINTENDENT DEFINITION
November 6, 1996

Mr. Benny Holland, Jr..
President
International Longshoremen's Association
South Atlantic and Gulf Coast District
1827 The Strand
Galvestqn, Texas 77550

Dear Mr. Holland:

During our recent negotiations the ILA asked that Management provide
the ILA with a letter defining the duties of a Supe rintendent. The
following definition of a Superintendent is the one that was given verbally
during the negotiations.

"A Superintendent is that person designated by management to direct
the labor force in the performance of their designated task. He is
responsible for the safety of all personnel assigned to his control, proper
stowage and handling of cargo, the coordination of the assignment of labor
with the Chief Clerk and Gang Foreman."

Should there be anything further required let us know.

Sincerely,

EQUIPMENT LEASING CLAUSE
December 20, 1996

The Employer recognizes that the ILA, its districts and Local Unions wis.ht
to preserve employment for their bargaining units and maintain work
standards for Union members, and recognizingthese as mutually desirable
goals, agrees that it will 'not lease, rent, or loan any equipment "to
stevedoring entities and stevedoring related entries whose wages and
economic benefits are not commensurate with the prevailin$ wages anti
economic benefits established by ILA Local Unions in the geographic area.
This clause should not be read to require any specific allocation of money
to specific benefits, but rather to require an overall economic package at
least equivalent to the prevailing economic package.

 ~,~. (This clause extracted from December 20, 1996 letter to Mr. James Lamb,
~ .~ South Atlantic Employers Negotiating Committee from Mr. Benny

.Holland, Jr., South Atlantic and Gulf Coast District ILA.)



5-1 AGREEMENT BETWEEN THE
SOUTH ATLANTIC EMPLOYERS NEGOTIATING

COMMITTEE
AND THE

SOUTH ATLANTIC & GULF COAST DISTRICT
OF THE

INTERNATIONAL LONGSHOREMEN'S ASSOCIATION

November 4, 1997

The following is agreed to by the South Atlantic Employer's
Negotiating Committee and the South Atlantic Employee's
Negotiating Committee of the South Atlantic & Gulf Coast District
International Longshoremen's Association.

Contributions made for the years ended September 30, 1997 and
September 30, 1998, hours worked under the Cooper T. Smith/
Waterman LASH agreement in the mount of $6.61 per hour shall
be deemed credited hours for participation in the District Vacation
and Holiday Funds.

Amended and agreed to this 7thday of February, 2000.

o : i ii'- 7
IntemationalLongshoremen's Negotiating Committee
Association

8.

Benny Holland, South Atlantic
& Gulf Coast District International
Longshoremen's Association

GENERAL CARGO VESSELS
LETTER OF INTERPRETATION
PERTAINING TO CONTAINERS

August 1I, 2003

.Containers on Break-Bulk Vessels

Starting Times: 7 a.m., 8 a.m. 1 p.m. and 7 p.m.

Seven (7) containers or less - breakbulk manning & wages,
four (4) hourguarantee.

Over Seven (7) up to Sixty (60) containers - four (4) hour
guarantee at automated wages with general cargo rules and
manning.

When vessel starts at 7 a.m. and containers are handled in
between 7 a.m. and 8:00 a.m., the 7-8 a.m. period is paid at
overtime rates.

When containers are handled between 5 p.m. and 6 p.m. the 5-
6 p.m. period is paid at overtime rates.

Deleted by District Committee.

Over Sixty (60) containers - eight (8) hour guarantee at
automated manning and wages.

Only the gang/clerks and checkers handling containers will
receive container pay. When containers are completed the gang
reverts back to breakbulk rules and wages, provided men have
received their guarantee.
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For the International
Longshoremen's Association

For the South Atlantic
Employer's Negotiating

C o - C  a n

POLICY AGAINST HARASSMENT,
DISCRIMINATION AND RETALIATION

Both the ILA Locals and the South Atlantic Employers
ii~!i~Negotiating Committee (the "SAENC'), and their respective

.......... employees, members and officers, unequivocally condemn and will
not tolerate harassment, discrimination or retaliation among workers
of any level. Harassment, discrimination and retaliation are regarded
as matters of the utmost seriousness. Therefore, in order to prevent
incidents of harassment, discrimination and retaliation, and to secure

 :a proper working environment for all workers, the ILA Locals and
I~I~SAENC have adopted this policy. The general purpose of this policy

~!i;~i::..!s to communicate to the personnel working under the SAENC/ILA
': ~": (hereinafter "Personnel") that any unlawful harassment,

)r retaliation is prohibited by the ILA Locals and the
and to provide the Personnel with a procedure for

:~i: submitting any complaint of unlawful harassment, discrimination or

GENERAL POLICY STATEMENT: The H.A Locals and SAENC
prohibit harassment, discrimination and/or retaliation of any kind.
For purposes of this policy, harassment shall include sexual
harassment, as defined below. No Pc.rsonnel, or officer, manager,
supervisor, member or employee of the ILA Locals or SAENC shall
h~arass, discriminate or retaliate any other person within the hiring
h'-all or work places to which personnel are referred. . All Personnel,
ILA Local members and Local representatives, and SAENC members
and representatives must refrain from unwelcome, offensive or
inappropriate behavior at work, and are responsible for assuring that
the hiring hall/workplace is free of harassment, discrimination and
retaliation at all times. Because the ILA Locals and the SAENC take

,. all allegations of harassment, discrimination and retaliation seriously,
the port Association and the ILA Local will respond promptly to all

Whenever such conduct is alleged, the ILA Local and
"Port Association will vigorously investigate and take prompt and

remedial action where wrongful conduct is determined to
occurred.
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EQUAL EMPLOYMENT OPPORTUNITY (EEO) POLICY:
The employer members of the SAENC are equal opportunity
employers. The policy of both the ILA and its respective locals and
the SAENC is to provide equal opportunity to all persons without
regard to any basis prohibited by law including, but not limited to,
race, color, national origin, religion, creed, age, sex, marital status,
pregnancy, height, weight, Vietnam era/disabled veteran status, or
disability. It is the policy of the ILA and its locals andthe SAENC
to comply with all federal and state laws affecting employment,
including laws that define and prohibit discrimination of any kind.
The ILA Locals, the Port Association and the Personnel are
responsible for acting in accordance with this policy. All individuals
covered by this policy are encouraged to assist the affirmative efforts
in support of the EEO policy, including the recruitment and referral
of qualified individuals for employment.

SEXUAL HARASSMENT:
While in some cases individuals may make sexual comments or jokes
or personal advances without intending harm, such actions can be
unwanted, threatening and perceived as harassment. Stopping sexual
harassment in its many forms requires an increased awareness by
everyone of the impact that such actions may have on others.

For purposes of this policy, prohibited sexual harassment is defined
as any type of sexually-oriented conduct whether intentional or not,
that is unwelcome and either (i) is implied or stated to be a condition
of employment or a factor in evaluating job performance, eligibility
for work or any other component of employment, or (ii) hostile,
offensive or intimidating environment. The following are examples
of behaviors that may be considered sexual harassment:

Sexual jokes, language, epithets, advances or propositions;

Written or oral abuse of a sexual nature, (e.g:, sexually degrading
or vulgar words used to describe an individual);

The display of sexually
posters or cartoons;

Comments about an individual's body,
prowess or sexual deficiencies;

Asking questions about sexual conduct;

Harassment consistently targeted at only one sex, even~..
"sexual" in content;

Invading personal privacy at or outside the workplace (e.g.,
harassing telephone calls);

:!!.~ Touching, leering, whistling, brushing against the body, or
.,. making suggestive, insulting, or obscene comments or gestures;

iiiiiii!!i Assault or coerced sexual acts.

~',i!~-;~ Sexual harassment takes many forms. It can be between co-workers.
.:;;~ It can be between members of the same sex. It can include a

'L.

.:~!!i' supervisor's harassment of a subordinate, or a subordinate's
hgrassment of a supervisor. Third parties who witness sexually

~.~ ,i?h~assing behavior in a workplace environment can also be the
!!~i!ii:?i,i:)? ~ri~tims of the harassmenl~ Harassers can be supervisors, co-workers,
t:ji",~'~!'7:~e~tomers, vendors, sup liers, or clients All of these forms of
ii~/  harassment are illegal and violate this policy

RESPONSIBILITY:
The,ILA and the SAENC require that all Personnel, and every
individual connected to the ILA and SAENC, take steps necessary to
prevent harassment, discrimination or retaliation from occurring.
Every individual covered by this policy is required to report to their
supervisor, or to another individual in a management position, or their
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Demanding sexual favors in exchange for favorable reviews,
assignments, continued employment or promises of the same; and



iiii!!!!~Ji~i;i!!i~IISA Local office, as the case may be, any experienced or witnessed
~:~iI. !!f ' incident of harassment, discrimination or retaliation. Upon a report

of harassment, discrimination, or retaliation, the ILA Local involved
and/or the SAENC will conduct a prompt investigation into the!
allegations and will take prompt and effective remedial action which,
as appropriate, may subject employees and members to discipline up
to and including termination. Every individual covered by this
policy is required to cooperate with any investigation of harassment,
discrimination or retaliation.

who has been found, after appropriate investigation,
: harassed, discriminated or retaliated against another employee

iii lae subject to appropriate sanctions including expulsion.
because of the seriousness of such complaints and the

" uences which unfounded charges may have, adverse
can results from groundless allegations of harassment,

or retaliation which are found to have been made in
faith.

COMPLAINTS:
Any person who believes he or she has been the subject of
harassment, discrimination or retaliation must report the incident
immediately to his of her supervisor, his or her employer's human
resources department, to the ILA Local office, or to the officers of the
ILA Local. Upon receiving a complaint, the ILA Local shall notify
the Port Association of the complaint immediately in writing. Upon
receiving a complaint, the Port Association, shall notify the ILA
Local of the complaint immediately in writing. A prompt and as
confidential as possible investigation of all complaints w ill be
undertaken.

INVESTIGATORY PROCEDURE:
Any Personnel employee, supervisor or manager who receives a
harassment, discrimination or retaliation complaint must refer the
complaint to the ILA Local or the Port Association. The Port
Association and the ILA Local Will investigate every complaint of
discrimination, harassment or retaliation, and will make every efforl
to keep the matter as confidential as possible. The ILA Local and
the Port Association will bring the matter to a resolution.

RETALIATION PROHIBITED:
Retaliation of any kind against a person making a complaint under
this policy is strictly prohibited.

Personnel dissatisfied with the resolution of complaints or
of retaliation under this Policy or any Personnel
with the imposition of discipline under this Policy has

to appeal to and a hearing of the matter by the District
Committee (consisting of two representatives each from

and Union) under the procedures set by that
with the decision of the District Appeals Committee

final unless the Committee refers the matter to an
for final decision. The appeals will be heard in the

from which the appeal originated.

iCELLANEOUS:
this policy conflicts with any law, the applicable law

supercede this policy.

and the ILA agree to review this policy on at least an


